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[bookmark: _Toc110374273]INTRODUCTION.
This report is to reflect on my understanding of what the unit is explaining.
UNIT 1, is going to explain how ambition influences personal goals, and believing in oneself with determination and desires to be successful, freedom to enact on personal choices that would benefit the society, and motivation for global mindset, flexibility, and basic character with practical skills.
UNIT 2, is about connection through networking as a way of creating positive professional network, being in the right circle of productive network, with the knowledge of who the power belongs to, creating brands that would attract profitable network, furthermore, to identify and evaluate the connecting network, as it could be more important than knowledge.
UNIT 3, explain the attributes of luck and how lucky we are? Towards achieving our goals, and to change perspective when tackling measures and curiosity invite success, how to cultivate opportunities, ways to fish for luck.
UNIT 4, introduce how perseverance is important, combining with new discovery and learning about oneself for improvement, the understanding of limited beliefs and how to overcome fixed mindset, with the power of self-beliefs, knowing that fear can sometimes generate success.

[bookmark: _Toc110374274] BRAND YOU.
This unit is about my plan and the circumstances that form my future employment landscape, it comprises of
1- Ambition is critical.
2- What drives me.
3-Boundaryless careers
4-Boundaryless skills.
But my major topic of discussion is,
[bookmark: _Toc110374275]           AMBITION IS CRITICAL.
Ambition is defined “as a persistent and generalised striving for success, attainment and accomplishment” (Judge & Kammerer Mueller 2012 p759) and (Jones, Sherman & Hogan 2017) further elaborated that “ambition should exert significant effects on a broad range of work and careers behaviours and outcomes”
Ambition leads to set goals and to acquire and manifest this aims needs focus and active participation in a conducive setting where freedom to make choices are not denied, though the result could become beneficial or failure, life is about creating who we are, what life signifies to us with the intention of creating what inspire the world without the knowledge or outcome of the one not done.
Ambitious people seek for better result and those without ambitions are left behind,  
Making the wrong choice can happen, but the inability to change it means living with it without regrets and open for more chances and if choice eventually becomes virtue, success and ambition is accomplished and satisfaction comes from the benefits of mankind.
My understanding and what I can relate to is my ambition for a better position at my workplace needs determination, hard work, the desire to become a manager would enable my independence, self-management, self-awareness and develop personal skills to deal with complex situations towards the benefit of people working with me and community.
[bookmark: _Toc110374276] IT IS A SMALL WORLD.
This unit look at how powerful and connected is my network and ways to close the gaps for improvement and achieve future goals, and it deal with the following,
1- No –one is an island.
2- Variety is the spice of life.
3- Network society.
4- Making connections (Tutor led Activity)
  My discussion is,

[bookmark: _Toc110374277]            NETWORKING.
Casciaro, Gino, &  Kouchaki (2014) network “proactive and purposeful efforts to build, manage and leverage relationship towards professional goals.”
The importance of good networking towards personal achievement is to discover network and be professionally connected, with the understanding ability to create and combine the development, relationship and evaluate towards the progress of network
People who are connected are progressive, and productive group with variety of contacts that develop creative ideas with basic solutions, good network is about having the right people and connections to succeed in all aspects of life especially career wise, basically networking has no discrimination or superiority when used with appropriate skills towards a better world, there is need to evaluate your network if it is of benefit to you with notion if goals is achieved and locating gaps for improvement, looking for strength and weakness and outcome of your connecting network, Buchanan & Huczynski (2019) “we are living in a social matrix , where millennials and generation z are motivated by social factors which are no longer confined by boundaries, people would need to develop new skills or left behind”.
People within your network matters, though ideas and position could be different, the aim of networking is built along together, networking is a pari-passu world.
Networking is very important in my place of work towards fulfilling our daily duties in the care sector, good communication skills to address clients and staff and the knowledge that we vary in ideas, position and decision, but there is need to build and grow together towards a strong community and good network can attract quality staff and investors to my work settings by connecting with them.
[bookmark: _Toc110374278]OPPORTUNITY KNOCKS. 
This unit is based on how to prepare and develop towards opportunities of future employment and the learnings are,
1-Creating own luck.
2 –Identifying career opportunities,
3-Open doors (Tutor led Activity).
4-Me.com.
I would discuss on,
[bookmark: _Toc110374279]CREATING YOUR OWN LUCK.
When we say accidental discovery, luck generally come to play as in turning garbage into gold, blind luck once develop can become active for global recognition and the world has been changed from such experiences.
Active lucks are unexplainable, unplanned and always connect to favour, hence people address people of this nature as born with good luck, Bosch (2020) serendipity as “unexpected Goodluck resulting from unplanned moments, in which proactive decisions lead to positive outcome” blind luck is forcefully achieved either by working so hard or pressurising it and stretch goals that are impossible to achieve, is possible by lucky break that happens when it is least expected. Sitkins et al (2011) explain that “stretch goals as learning through experimentation, innovation, broad stretch or playfulness taking us into unpredictable area and having to come up with solutions that never thought before”.
To appreciate luck as a reality that can be perceived from different form without planning for it and to have different method of approach towards events that are unpredictable, some breakthrough and discovery are result of active or blind luck.
 I have been lucky at work because of my ascending role, though it was by selection, and I was not the best, but got chosen to lead by active luck, Pink (2018) “We can use active luck to improve the chances of selection”.
[bookmark: _Toc110374280]THE PURSUIT OF HAPPINESS.
The road to success needs perseverance during difficulties and this unit is addressing ways to help deal with different challenges with 4 topics as follows,
1-Future me.
2-Passion and perseverance.
3-Plan, prepare, perform.
4Career role model.
And choose to deliberate on,
[bookmark: _Toc110374281]FUTURE ME
Perseverance is needed and it comes to play by developing communication skills and having cognisant awareness of oneself, Cooper (2001) “the first indication that you have limited beliefs is a feeling sometimes feel anxious or angry, when faced with something you have limited belief about”, this could be in form of fear, guilt or inferiority complex as it signifies fixed negative mindset about abilities, people or places. This can gradually change to growth mindset when it is confronted, with constant and endless practice, with the knowledge of creating growth and positive mindset to outcome self-limiting for future achievement, (Lead   2017) “that Zander propose, we need to break free from this limiting belief and walk into a world of possibilities” unlimited beliefs deprive awareness.
Yes, it happens especially when under pressure from superiors, sometimes wish to relinquish the position as can't do it anymore, too much for me, with perseverance I am still there in same position.

[bookmark: _Toc110374282]CONCLUSION
The units are educative guidelines towards a sustainable working environment and life in general toward achievement of personal goals, as  it explain the importance of ambition as a driving force towards assessing goal, with desires for a better outcome, networking with people is another necessity to become successful in all aspect of our endeavours as having the right connection and people around you for professional benefits and luck is needed for the goal to be in sight and acquired, discovery and breakthrough are possible by luck and the power of luck can turn the impossible to become possible and lastly to eradicate any unlimited belief of doubts and fear from ambition, networking, luck and other positive insight for an outstanding future  and better outcome.
[bookmark: _Toc110374283]RECOMMENDATION.
This units are the ultimate to success and achieving goals, a learning I would recommend to everyone as it teaches the secret of becoming a goal achiever.




[bookmark: _Toc110374284]Personal development plan (PDP) example
	
	skill
	Current
Ability 
	Target Ability 
	Development Opportunity
	Criteria to judge success 
	Time frame 
	Evidence

	1st
Priority 
	Communication skills
At work needs to improve 
	Not good
As sometimes I prefer doing the job than asking staff to do it.
	6 months
To I year to improve greatly and be able to express myself.
	Seek advice from superior for trainings and reading with the possibility of a mentor from head office
	My manager has requested for external trainings and supervision for me
	I need to be able to have these skills in 6 months for a promotion
	My superior at work and close colleague are in support and are encouraging me, as registration of course in place.

	2nd 
Priority

	Network, I have few contacts outside family on social media
	Majority of my network are close relatives and inner cycle friends.
	I need to develop my current network outside relatives and close friends in seven months.
	Register in LinkedIn, for profession and expand and to participate in seminars and any invite of professional meetings that were previously rejected
	Follow and accept people from LinkedIn and possibly join group chats for professional awareness
	Within 3 months to 4 months to be a full participate or aware of developments.
	LinkedIn has a lot of new friend's outreach. The registration is in progress waiting for next available seminar in Birmingham due next month.

	3rd 
Priority

	Ambition, I wish to become a manager in the health social care sector, as I have desires for this position.
	I have 6yrs working as staff and team leader and I was told that can negotiate for the role.   
	My manager and director are encouraging me and after my degree next year. 
	The manager   and                                                                                                                                                 directors have arranged for a formal training towards the role early next year, before end cf course to enlighten my prospect
	The support is alarming, my co staff can't wait till it start to manifest as I am already doing the office work already.
	I am ok with the knowledge that the paperwork experience would help within a year and after graciously start as manager.
	The support and encouragement from staff, owners, family and manager, plus recent change of my responsibilities is evidence that soon I would become a manager.
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