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Complex problem solving, collaborating with others, managing people, critical thinking, and negotiating were the top five talents for employability in 2015. It was clear that the most in-demand abilities were those that were more human in nature. It was also evident that employers were more concerned with the here and now than with the future, with innovation and active listening at the bottom of the priority list.
Face-to-face contact, such as team meetings, conferences, or even simple discussions between employees and team leaders, was far more crucial at work in 2015. Humans were valued more socially and psychologically, and when combined with problem-solving abilities, individuals were able to create a growing work atmosphere and strong management at the same time. Employees felt valued as individuals and were able to demonstrate their abilities on a daily basis, with IT serving as a tool to aid their professional job.
When individuals work next to one other, it might be difficult since they have different types of behaviours. For example, difficulties can arise, and workplace confrontations can escalate quickly at times. To avoid any of these issues, the management team must assist the team via team activities, meetings, and trainings. Individually, they may grow each employee in their own rhythm, allowing them to achieve balance and produce a happy and pleased employee who is always enthusiastic and impulsive for colleges. Finally, all parties are successful, the work environment is tranquil, and output continues to rise.
Things have evolved significantly since then, and the next ten years promise to be much more so. Active learning, resilience, stress tolerance, and flexibility are just a few of the self-management skills that have arisen in the past year. Despite the fact that critical thinking and problem solving remain highly valued and at the top of the list, creativity and digital skills have gained in prominence, rising up the list of desired attributes. Resilience is a multifaceted trait that includes strong time management, timeliness, and the capacity to adapt to changes. Because all employees come from diverse backgrounds and have varied family lifestyles, only the best can be resilient at all times. However, currently everyone must try as hard as they can because the job market is saturated. To retain a job, you need to be flexible, and you must also practise self-management. On top of that, digital skills have become increasingly crucial in the job; in our fast-paced environment, continuous work is impossible without computers or laptops. All employees may benefit from technology by working from home or halfway between the workplace and home. It's a simple approach to boost group creativity, and individuals may keep track of their own progress and sharpen their critical thinking abilities on a regular basis.
To summarise, the significant disparity between the work environment in 2015 and the desired employability abilities at work may be attributed. The most significant shift is the integration of technology into everyday work, since it has become necessary to improve human employable skills and creativity in order to increase production.


