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1. [bookmark: _Toc182854511]Introduction
The SDGs are a set of 169 targets and 17 goals introduced by the UN in 2015 to collaborate toward the solution of existing issues, such as poverty, inequality, and environmental pollution (United Nations, 2015). These goals and targets are now quantified to ensure that poverty and inequalities will be eradicated around the globe by 2030. At the National level, the United Kingdom has pledged to adopt the SDGs into its governance frameworks. Currently, the UK occupies a leading position in global SDG progress indexes, although there are certain problems, such as inequality in healthcare and gender discrimination. 
This report focuses on two SDGs critical to sustainable development in the UK: Goal 3 and Goal 5 of the United Nations’ Sustainable Development Goals. The third goal stands for the description of the main problems, which are infectious diseases, and universal health coverage. According to the budget for the year 2020, the UK government has invested £10 billion to enhance public health and new healthcare facilities (gov.uk, 2020). Goal 5 focuses on eliminating gender disparities, though it still presents a problem even after the achievement of some objectives. The UK’s Gender Pay Gap Reporting showed that as of 2023, women were paid 14.9% less than their male counterparts (ONS, 2023). Moreover, such legal measures as the Domestic Abuse Act 2021 offer safeguards to those groups of people, especially women and children, who remain endangered; however, the problems of legislative implementation remain. These goals tally with the goals set for the UK in the areas of equity, welfare and sustainable development.
This report provides a critical assessment of the way in which the UK is delivering on Goal 3 and Goal 5 in governance frameworks and its achievements, setbacks and suggestions. This part entails definitions of health, well-being and sustainable development. The second part scrutinizes Goal 3 and examines such approaches as the NHS Long Term Plan and its potential consequences for health. The third part re-evaluates practices relating to the fifth goal – like the Domestic Abuse Act– among others; while the conclusion of the report evaluates the results of the study and presents practical conclusions.

2. [bookmark: _Toc182854512]Introduction to Concepts
2.1. [bookmark: _Toc182854513]Wellbeing
Wellbeing can be described as comfort, health, and happiness and can be considered as physical, mental, and social.  The World Health Organization describes well-being as "Health is a state of complete physical, mental and social well-being and not merely the absence of disease or infirmity” (World Health Organisation, 2022). Wellbeing is both subjective and objective: objective well-being refers, on the other hand, to observable factors which connote quality of human life such as life span, safety, and education. According to ONS, during the COVID-19 pandemic, subjective well-being was reduced, and life satisfaction dropped from 7.6 to 6.9 on a scale of 1 to 10 (Mullis and Kerai, 2023).  For this reason, the results show the necessity of recognising the complex nature of well-being and its vulnerability to dynamics in an environment, such as health risks.
Both individual and community health is dependent on well-being.  Department of Health (2014) stated that wellbeing enhances productivity, better mental health, and improves interpersonal relationships (Oliveira et al., 2022).  In the UK, there is the NHS Wellbeing Wheel, which allows people to monitor their emotional, physical, and social health. Organisations with well-being programmes implemented have 41% less employee absence (CIPD, 2022).  Furthermore, well-being is relevant to the development of sustainability since it defines how human beings and communities perform economically and socially. Populations with high levels of perceived subjective well-being recover quickly from crises, such as the deterioration of operations during the COVID-19 pandemic. In areas that have better reviews of well-being, support networks mobilise better.
2.2. [bookmark: _Toc182854514]Sustainable Development
Sustainable development refers to the process of development that will not only consider the current human needs but also consider the carrying capacity of the environment in the future calendar years. It encompasses three interconnected pillars: economic, social and environmental sustainability.  The UK government integrates these pillars through policies like the Climate Change Act 2008, which legally binds the country to achieve net-zero carbon emissions by 2050; aligning with Sustainable Development Goal (SDG) 13: Climate Action (Walker and Carver, 2024). The UK reduced its greenhouse gas emissions by 49% between 1990 and 2022, showcasing progress in environmental sustainability (Climate Change Committee, 2024).
Sustainable development maintains the capacity of the economy and society for future development.  It slows down the use of resources and creates a great capacity to handle shocks.  The British government’s drive towards the production of energy from renewable sources has provided more than 250,000 people with employment opportunities in the green energy industry by the year 2023 and contributed to the growth of the economy without contributing to the emission of more carbon (Scott, 2024). Furthermore, inequality cannot be resolved through sustainable development. UK’s 2021 strategy of ‘levelling up’ is deliberately focused on constructing a social infrastructure that directly responds to regional unfairness that has to do with investment in infrastructural and educational sectors (Fransen et al., 2024).  However, the provision of the same resources to people in various regions has remained with several merits and social challenges such as inequality persist in the current society, bearing in mind that distributing the same resources in the marginalised regions has not been an easy task.  Such examples as urban-centred public transport for rural people accentuate the problem that calls for balanced development models.
2.3. [bookmark: _Toc182854515]Health
According to the World Health Organization (WHO), health is “a condition of physical, mental and social well-being and not just the absence of disease and infirmity”. This definition has changed over time to present health as a component of daily life rather than an objective.  The self-definitions surveyed in the present research reflect recent approaches to the topic, which, according to Leonardi (2018), define health as the “ability to endure and manage one’s own unpleasantness and well-being states” (Leonardi, 2018). In the UK, the National Health Service (NHS) exemplifies such an orientation, as it aims not only at promoting interdisciplinary patient care but also putting a strong emphasis on elements of primary prevention and modifying patients’ social circumstances.  Those oriented to obesity, a significant public issue, fit with this broader vision of health as 25.9% of UK adults are obese, which demonstrates that both the behavioural and structural dimensions are relevant (Baker, 2023).
Health is the basis for the development of any society.  The health care spending in the United States is about 12.4 per cent of the GDP, further showing the country’s commitment to the protection of healthcare (I, Lr and Ak, 2018).  Health makes people fit to engage in any economic and social activity within society.  The NHS Long Term Plan aims to avoid 150,000 heart attacks, strokes, and cases of dementia over the next ten years using lifestyle modification and screening (NAO, 2024).  These include the equity of access and use of healthcare, availability of resources, and reversing the trend of the current 10-year life expectancy difference between the most deprived and least deprived areas of England.
2.4. [bookmark: _Toc182854516]SDGs Overview
The Sustainable Development Goals (SDGs) are the 17 targets of the principles passed by the United Nations in 2015 aimed at dismantling poverty, reducing inequality, and combating climate change. SDGs are aimed at sustainable development, and their achievement presupposes cooperation between the government, organisations, and society.  SDG 3 (Good Health and Well-being) aims to reduce maternal mortality to less than 70 per 100,000 live births by 2030 (United Nations, 2020).  Globally, maternal mortality rates have decreased from 342 in 2000 to 211 per 100,000 live births in 2021, showcasing the impact of coordinated efforts (WHO, 2021).
In the case of the United Kingdom, SDGs play the role of a roadmap that connects the country’s set policies with international goals of sustainable development.  SDG 5 (Gender Equality) is an example, and the UK introduced the ‘Gender Pay Gap Reporting scheme’ to achieve gender parity in economic opportunities and chance equality; the gender pay gap in the UK was 14.9% in 2023 (European Commission, 2023).  Further, through the examination of its Net-Zero Strategy linked to the delivery of SDG 13 – Climate Action, it was clearly explained how the country includes environmental objectives in the administration.  These change over time, though some remain constant, such as economic growth at the expense of the environment.  Positive signs include the example of how the UK phased out coal-based energy While Natural Gas is still used in large volumes (Crownhart, 2024).
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[bookmark: _Toc182860482]Figure 1 17 Sustainable Development Goals
Source: (SDG Guide, 2024)
3. [bookmark: _Toc182854517]Goal A: Good Health and Well-being (Goal 3)
3.1. [bookmark: _Toc182854518]Definition of Goal 3
The specific goal of focus here is SDG 3 – Good Health and Well-being, which focuses on improving the quality and lifespan of the inhabitants of this world. According to the United Nations, the global health Sustainable Development Goal is to achieve targets such as lower than 70 maternal mortalities per 100000 live births, end the epidemics of AIDS, tuberculosis and malaria by 2030 and provide universal access to quality health, four, enhanced our commitment to mental health (World Health Organization, 2022). Under-five child mortality has reduced from 76 per 1000 live births to 38 in the year 2021 globally (Unicef, 2024). In the UK, this goal relates well, for instance, to the NHS long-term strategic plan, which focuses on primary prevention, mental health and reduction of health inequalities. Cognitive health is still an issue of concern in Great Britain since despite ranking among the best countries globally regarding healthcare quality, health inequality, especially regarding deprived areas, is still well documented and explains why SDG 3 is important in the UK.  
3.2. [bookmark: _Toc182854519]UK Strategies, Programmes and Initiatives
[image: ]
[bookmark: _Toc182860483]Figure 2 The NHS Long Term Plan
Source: (NHS England, 2019)
NHS Long-Term Plan, which was launched in December 2019, is focused on prevention, enhancing healthcare value, and closing the gap. The plan has goals and objectives that include as many as 150,000 heart attacks, strokes, and cases of dementia, which the early diagnosis and changes in people’s behaviour will help to avoid; it also recognized the policy area of mental health, showing that funding will be increased to £2.3 billion per year by 2023/24 (NHS Long Term Plan, 2019). Moreover, the NHS Diabetes Prevention Programme, the intervention for high-risk persons, has played a significant role in tackling increasing diabetes incidence, with the number of referrals exceeding 325,000 to date (NHS England, 2023).  
Another significant initiative is the work of Public Health England (now UKHSA) in tackling lifestyle diseases. This agency sponsored such changes as Change4Life, which promotes improved diet and exercise to combat obesity, a leading cause of non-communicable diseases (Chesterfield Borough Council, 2024). In the UK, obesity contributes to 25.9% of adult inhabitants, stressing the need for such programs. Besides, the UKHSA has a crucial part in the fight against smoking, where smoking prevalence decreased more than half from 20.2% in 2011 to 13.3% in 2022 (Office for National Statistics, 2022).  
3.3. [bookmark: _Toc182854520]Critical Review of the Strategies
The present analysis reveals proper conformity of the NHS Long-Term Plan to SDG 3 by handling principal health issues. It aligns with the early intervention and prevention-based ambition of addressing chronic diseases and is grounded in a data-centric state. Cancer early interdisciplinary diagnosis interventions have enhanced the 1-year survival to 74.6% in England in 2022 (Freimann, Ham and Mijoč, 2014). Likewise, the plan has raised attention to mental health needs, which is timely because each one of four UK adults likely will have mental health problems this year, a mental illness, at least once a year. Other campaigns by Public Health England, including Stoptober, have also been implementing effective cessation activities, making the UK one of the leading countries in tobacco control (Kuipers et al., 2019). 
However, there are still existing problems with these improvements. The NHS has raised the question of funding, where there is increased demand and workforce challenges. As it is in early 2023, a shortage of about more than 50,000 Nurses was reported, which hampered the services of the NHS (Triggle, 2022). Moreover, priority for health care remains an issue with serious divisions. A ten-year difference in life expectancy between the completest affluent and the poorest regions has put paid to chances of equal health prospects in England. Public Health England’s campaigns are informative but frequently not funded or driven to the extent that high-needs areas can be targeted and interventions increased.
The COVID-19 outbreak revealed the assets and liabilities of the healthcare structure of the United Kingdom. While the NHS demonstrated resilience through the rapid rollout of vaccines, existing disparities were magnified. Mortality rates among populations in the quintile five areas were twice those in quintile one areas, thus pointing to inequalities. The pandemic also strained mental health services, with referrals to NHS mental health services increasing by 20% in 2021 compared to pre-pandemic levels, showcasing gaps in mental health infrastructure (Duden, Gersdorf and Stengler, 2022).
3.4. [bookmark: _Toc182854521]Evaluation of Progress
[image: ]
[bookmark: _Toc182860484]Figure 3 Healthcare Expenditure
Source: (Yang, 2021)
The UK has also exhibited significant progress toward the realization of SDG 3. Smoking rates have gone down from 20.2% in the year 2011 to 13.3% today; this is due to awareness campaigns; likewise, the incidence of cardiovascular diseases has gone down by 73% since the year 1961, with a major boost in how to treat and prevent the diseases (Song et al., 2020). The early cancer diagnosis in the NHS Long Term Plan has also been promising, with the percentage of patients diagnosed at stage 1 or 2 up by 5% between 2015 and 2020 (NHS England, 2019).
However, advancement has been gradual and irregular. There is an ill health inconvenience where people experiencing poverty are the hardest hit and have short life spans with diseases that are worsened by poverty. The Health Foundation found that children living in the most deprived area are 1.8 times more likely to be obese than children living in the least deprived area in 2022 (Broadbent et al., 2024). That is consistent with mental issues still emerging as another sensitive area of concern- 1.6 million people are still waiting for treatment (British Medical Association, 2024). It, therefore, becomes clear that there is a need to adopt a fair and strategic way to accomplish the UK’s SDG 3 targets.
3.5. [bookmark: _Toc182854522]Challenges of Implementation
The current implementation of the third sustainable development goal is faced with core systematic issues within the country's healthcare system. Another challenge is funding problems; while NHS spending makes up 12.4% of GDP, more is needed to meet demand (Charlesworth et al., 2021). This population puts stress on the currently limited resources, with those 65 years and above likely to account for 25% of the population in the year 2040 (Baâdoudi et al., 2023). Also, issues to do with mental health have not readily availed services to the public due to the remaining stigmatization despite publicity campaigns.
Health disparities also present one of the greatest challenges of health informatics. People in the poorest areas of England are 2.5 times more likely to die from avoidable diseases than in the richest areas (BHF, 2024). Such differences are prejudicial to the principles of sustainable development since they inhibit the quality of life of vulnerable groups. Furthermore, conditions within the environment, like air pollution, affect health challenges in the urban environment, contributing to 28000-36000 deaths every year in the UK (Ferguson et al., 2020). These acting issues demand broader and cross-cutting solutions that encompass several sectors.
3.6. [bookmark: _Toc182854523]Recommendations
There are also funding shortfalls for preventive care and rising community-based interventions needed to promote SDG 3. Telemedicine e technologies mean that services can be offered through investment in information and technology machinery, thus offering services to the communities, especially those in rural areas. Mental health remains on the rise, and demand for services calls for enhanced funding and capacity, among other areas of investment in human capital. Resource constraints should be tackled through PPPs, such as developing community care models copied from Denmark’s success. The specific strategies that help lower health disparities are vital for achieving true progress toward Goal 3, localized efforts aimed at the most disadvantaged populations. 
4. [bookmark: _Toc182854524]Goal B: Gender Equality (Goal 5)
4.1. [bookmark: _Toc182854525]Definition and Scope of Goal 5
Gender Equality (SDG 5) wants to end (gender) violence targeted at women and girls and ensure they get opportunities as and when required. As stated by the United Nations, this goal is to do with things like violence against women, educational and healthcare disparities, or socio-economic disparities (UN Women, 2017). Women’s rights are further articulated by such factors as banning practices that are bad for women (e.g., early marriage and female genital mutilation) and female empowerment in terms of leadership and decision-making. When the Gender Pay Gap Reporting was conducted in the UK, it was found that the gender pay gap was 14.9% in 2023, and the fight for equal economic opportunities for women is still on (Clark, 2023). Gender-Based Violence and the Domestic Abuse Act 2021 is another critical approach since 2.4 million adults in England and Wales experienced domestic abuse in the 2022 period (NCDV, 2023). These examples establish how Goal 5 pushes for greater reform of gender issues within the systemic structure in the UK.
4.2. [bookmark: _Toc182854526]UK Strategies for Achieving Gender Equality
The Gender Pay Gap Reporting requires employers with at least 250 employees to state their gender pay gaps in the calendar year. This initiative helps to inform people, make companies act on pay inequity issues, and create accountability. The current figure is 14.9% in the year 2023, which is lower than that in the year 2017, and it was 17.4% only (Gov.uk, 2023). Although the movement has spurred change, various sectors, including finance and technology, claim they still have large gender pay gaps.
Another one of the key strategic approaches that seeks to safeguard women and girls is the Domestic Abuse Act 2021. The Act enlarges the definition of domestic abuse to cover the emotional and economic abuse types (Legislation.gov.uk, 2021). It brings into the arena some provisions, such as the Domestic Abuse Protection Notice. More than thirty thousand domestic abuse orders were made on the back of the Act. Still, a few issues arise in uniform implementation across all the regions. They are both SDG 5 compliant because they intervene at the structural level to remove barriers that hinder or endanger equality​.
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[bookmark: _Toc182860485]Figure 4 2024 Gender Pay Gap Report (GPGR)
Source: (Payscale, 2024)
4.3. [bookmark: _Toc182854527]Critical Review of Strategies
The Gender Pay Gap Reporting has helped place a notice on a major issue with a focus on women being paid less in organisations. Externally imposed reporting leads to changes in practice whereby the output from the year 2022 revealed that 70 per cent of large employers introduced special measures to close the gaps (OECD, 2024). In the same vein, the Domestic Abuse Act 2021 has provided grounds in law and helped people to be conscious of non-physical abuse. The experience shows that it may have a positive impact in the real world; for example, Tesco shrank its gender pay gap by 4% due to improving its maternity policies (Tesco Plc, 2021).
Nonetheless, these strategies have their weaknesses across the two healthcare providers. The Gender Pay Gap Reporting initiative is somewhat constrained in its effectiveness because it does not oblige organisations to take corrective action. SMEs are also not required to publish figures, meaning workforce data for a large representative segment of these companies is absent. Equally noteworthy is the expansion of the extent of the measure in the Domestic Abuse Act, the difficulties concerning its application and the implementation of unplanned restrictions in several regions in which only 10 per cent of abuse victims get accelerated legal aid (Hadjimatheou and Grace, 2020). Obviously, rural areas need more limitations than other areas in terms of obtaining resources, including shelters and counselling centres.
Besides, cultural perspectives and very deep-seated prejudice remain major barriers to achievement in the situation. According to the Fawcett Society 2021 report, a cross-sectional survey revealed that one in three women face discrimination at the workplace about pregnancy or maternity leave (The Fawcett Society, 2023). Further, promoted women are also scarce, as in 2022, only 37% of the FTSE 100 board are women (Department for Business, Energy & Industrial Strategy, 2022). These gaps show that future paths need stronger policies and measures to fight the system’s unfairness.
4.4. [bookmark: _Toc182854528]Evaluation of UK Progress

[image: ]
[bookmark: _Toc182860486]Figure 5 Britons view on Gender Equality
Source: (Abraham, 2019)
To some extent, good progress has been made towards redressing gender injustice in the UK. The number of women in employment grew to 61% in 2022 from 56% in 2015, evidencing an enhanced employment rate (Field et al., 2024). In the same way, the Gender Pay Gap Reporting has led to changes in company culture as several industries have adopted working policies that suit women. Furthermore, the Domestic Abuse Act has brought improved attention towards psychological abuse, for instance, and offers upcoming legal rights for victims.
However, the survey indicates that several significant gaps accompany those achievements. The now infamous gender pay gap for those in senior leadership has stagnated at 23%, with construction and finance both being the most male-dominated industries (Aragão, 2023). Violence against women is persistent, and the ONS recorded a 7% growth in the number of domestic abuse cases between 2021 and 2022 (World Bank, 2022). The UK also seems to underperform in the political domain because it had 35% Women’s representation in the Parliament in 2023 (Whiting, 2021). Such disparities suggest that much more needs to be done in order to effect gender equality holistically.
4.5. [bookmark: _Toc182854529]Challenges in Implementing
Culture continues to be the major challenge hindering the attainment of the gender agenda in organisations. Mentally entrenched gender prejudices prevent females from assuming positions of authority. Such attitudes are supported by structural realities like the restricted availability of childcare affecting careers, particularly women's. Childcare in the UK and other developed economies costs between £10,000 – £14,000 per year for full-time childcare; hence, most women cannot afford to go to work fully (Bates, 2022).
Resource constraints are another problem area that hampers implementation. There has been no significant funding for domestic abuse services; most shelters are at risk of being closed due to some financial constraints. Women’s Aid, it was established that 64% of refuge referrals were turned down in 2022 due to lack of space (Women’s Aid, 2024). In England, the implementation of the Gender Pay Gap Reporting has the following drawbacks: enforcement is another problem here because there are no sanctions for non-implementation, decreasing the initiative's overall significance. The removal of these barriers is going to necessitate more political will and funding to direct solutions towards them properly.
4.6. [bookmark: _Toc182854530]Recommendations
To realise SDG 5, the promotion of Gender Pay Gap Reporting, the UK needs to make enforcement measures tougher with fines for non-compliance while expanding the regulation to firms with fewer employees. Spending on cheap childcare and parental leave provisions can help women remain in employment. To provide every domestic abuse victim with an opportunity to access the services provided, it is high time that there was increased funding for rural domestic abuse services. Promotion of anti-sexism along with efforts to diversify agents of leadership institutionalised educational campaigns must also be sponsored. Subsidised childcare and a favourable system of family policies significantly influenced Denmark’s ability to employ women and men at extremely high rates, making it just below the United States, which should be followed in the UK (Ministry of Foreign Affairs of Denmark, 2023).
5. [bookmark: _Toc182854531]Conclusion
This report has critically examined the UK's approach to achieving the United Nations Sustainable Development Goals, specifically focusing on Goal 3: Sustainable Development for specific goals such as SDG 3: Good Health and Well-being and SDG 5: Gender Equality. The UK has shown a tremendous amount of progress within both, most especially with the NHS Long Term Plan and the Gender Pay Gap Reporting initiative. However, for all the success of people, like the reduction in smoking rates and the expansion of legal protections for victims of domestic abuse, more can and should be done. Pre-existing health gaps have been observed, predominantly between the rich and the poor as well as between males and females, and women are worse off in terms of leadership positions and employment opportunities. These problems are seen needing more bottlenecks like cultural beliefs, limited resources, and demands for stronger compliance with the set policies. The UK wants to adhere to national policies and global SDG frameworks. Therefore, compliance with the specific obstacles and targeted interferences, such as the funding for preventive care and the expansion of mental health services, will be vital. For this reason, further and better strategies must be mobilized that will be more equitable and sustainable for SDGs 3 and 5, which need to overcome the structural and cultural forms of limitation. These objectives are not only crucial for people’s health but also for building justice in society regarding sustainable development principles.
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Making sure
everyone
gets the
best start in
life

Delivering
world-class
care for
major health
problems

Supporting
people to
age well

« reducing stilbirths and mother and child deaths during birth by 50%

ensuring most women can benefit from continuity of carer through and
beyond their pregnancy, targeted towards those who will benefit most
providing extra support for expectant mothers at risk of premature birth
expanding support for perinatal mental health conditions.

taking further action on childhood obesity.

increasing funding for children and young people’s mental health
bringing down wating times for autism assessments

providing the right care for chidren with a learing disabilty

delivering the best treatments available for children with cancer, including
CAR-T and proton bear therapy.

preventing 150,000 heart attacks, strokes and dementia cases

« providing education and exercise programmes to tens of thousands more

patients with heart problems, preventing up to 14,000 premature deaths.
saving 55,000 more lives a year by diagnosing more cancers early
investing in spotting and treating lung conditions early to prevent 80,000
stays in hospital

spending at least £2.3bn more a year on mental health care

helping 380,000 more people get therapy for depression and anxiety by
2023124

delivering community-based physical and mental care for 370,000 people.
with severe mental liness a year by 2023/24.

increasing funding for primary and community care by at least £4.5bn
bringing together different professionals to coordinate care better

helping more people to live independently at home for longer

developing more rapid community response teams to prevent
unnecessary hospital spells, and speed up discharges home.

upgrading NHS staff support to people living in care homes.

improving the recognition of carers and support they receive

making further progress on care for people with dementia

giving more people more say about the care they receive and where they
receive it particularly towards the end of their lives.





