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Introduction
This paper will cover whether there remains the same focus on honesty, integrity and fairness. The question of whether the standards are upheld by the police forces of England and Wales is a very complicated question, as it depends on many factors. This paper will consider the Peelian Principles (Wood et al, 2025 pp 18-19), The Code of Ethics (2024), and the (Police and Criminal Evidence Act 1984). It will also look at what some police forces are doing with the new Policing Vision 2030 from the National Police Chiefs’ Council (2025). It will also focus on England and Wales, as Scotland and Northern Ireland follow different 

Main Body
Policing by consent is central to British policing; it stems from the nine Peelian Policing Principles which were established alongside the London Metropolitan Police service by Sir Robert Peel, in 1829. There is some debate whether Sir Robert Peel actually wrote them himself, (Wood et al, 2025 pp 18-19). The code that is followed by the police forces in the modern day, is the Code of Ethics. It was introduced by the College of Policing in 2014, the current Code of Ethics is the 2024 version. (Wood et al, 2025 pp 21-22). 

Due to events like Brixton riots in 1981, the (Police and Criminal Evidence Act 1984) [Hereafter PACE] was brought in to limit and apply fairness to police powers, like stop and search were amended to better serve the public. The power they once had and now have, relies heavily on the individual police officer to be honest, fair minded and have integrity. Now with PACE and the Code of Ethics (2024) the police in England and Wales are held accountable for actions that do not follow the law or code.

The current oath a police officer takes, is to the King and swearing to apply fairness, integrity, diligence and impartiality, and other rights, Essex Police (2025). A recent petition on Petitions UK Government and Parliament (2025) called, Change the oath of military and the police, calls for the wording to be to swear to the public and not the King. The petition reached 4,507 signatures out of the 10,000 goal. It was closed on the seventh of September 2025. This shows that there is a portion of people who disagree with the current oath and want it to change, but the low numbers suggest most people either did not know about it or did not see it as a problem.

After Sarah Everard's murder by serving police officer Wayne Couzens, people across the UK lost faith and trust in the police service as a whole. End Violence Against Women (2021) recorded that 47% of women and 40% of men reported their trust had diminished after the details of Sarah Everard's murder. Statistics from Independent Office for Police Conduct (2025) says that in England and Wales during 2023 to 2024, 151,539 allegations and 85,458 complaints were launched. With the total police officers and staff numbering 252,952 this figure could be considered concerning, but the nature of all these complaints and allegations will vary from the very minor and more serious. It is important to remember that statistics can be misleading. 80,544 of the allegations were complaints about Delivery of duties and service. 32,410 were related to Police powers, policies and procedures. Those two types of complaints were the most represented, other issues made up the full figure of 151,539. Although every station and constabulary has its allegations and complaints brought against it, Charing Cross in the past five years has been under scrutiny, with two very public investigations with multiple officers and staff involved, the Operation Hotton Learning Report (2022) and The BBC’s programme Panorama (‘Undercover in the police’, 2025) since Sarah Everard's murder. “Any loss of confidence in the police, in response to perceived abuses of power and injustice, is a matter of much concern and is frequently the subject of scholarly discourse.” (Smith et al, 2022). There has always been an anti-police sentiment deriving from mistrust and singular events overshadowing the larger picture. 

Strand 1 of 9 in the Operation Hotton Learning Report (2022) it had allegations brought against an officer for bullying, sexual harassment and harassment of a female officer. 
This individual officer showed disregard for the code of ethics, namely respect and empathy. This also shows that the Metropolitan Police were willing to hold the officer accountable for their actions by dismissing and placing them on a barred list, by doing so upholding the code of ethics (2024). This report which predominantly covered Charing Cross Police station in London, this was not the last. The BBC’s programme Panorama (‘Undercover in the police’, 2025) also covered Charing Cross Police station. It involved a person going into Charing Cross as a member of staff, he had hidden cameras and recorded interactions with police officers. Since it aired on 1st October 2025, Metropolitan Police suspended one staff member and eight officers, it also referred the allegations to the Independent Office for Police Conduct. The alleged actions broke the code of ethics and the morals of honesty, integrity, fairness. The response from the Metropolitan Police was to apply the code of ethics and Code of Practice for Ethical Policing (2023). These events and other events across England and Wales over the past five to ten years have led to the new policing vision. Policing Vision 2030 National Police Chiefs’ Council (2025) ‘By 2030, to be the most trusted and engaged policing service in the world working together to make communities safer and stronger.’ 

His Majesty's Inspectorate of Constabulary and Fire & Rescue Services (2024) discusses impartiality in a document called, An inspection into activism and impartiality in policing. It says individual officers’ actions can undermine plans for public engagement, when they get things wrong it tends to end up on social media platforms as recordings or photographs. The publication of mistakes is quite damaging to the public view of the police. However, it also says, it is very important for police forces to attend and engage with the public at events. It addresses how some senior officers and staff had noted the attempts by local politicians to inappropriately influence policing. MPs and councillors sometimes seek to influence the actions of the police. Also reports from officers and staff that felt political intervention tends to lend to prioritisation of low-priority investigations. These interferences aim to make the police impartial.

Dyfed-Powys Police (2025a) are backing an initiative to make women safer when running during the winter. Dyfed-Powys Police say the Neighbourhood Policing and Prevention Teams will be attending running clubs and events to talk to local runners and gathering information on experiences of running in the dark during winter months. This shows that they are fulfilling the public service part of the Code of Ethics (2024). Dyfed-Powys Police (2025b) has also launched a beta for their new app, Cyswllt Dyfed-Powys Connects, that aims for community engagement and connection to the local Neighbourhood Policing and Prevention Team. This initiative is in the interest of public relations. These two examples show that they are following the Policing Vision 2030, National Police Chiefs’ Council (2025).

Dyfed-Powys Police is committed to listening and responding to the community’s concerns, and there are a suite of ways we already speak to people in the communities we serve - but we know we can do more, (Chief Superintendent Clark Jones-John)

Conclusion
The answer to the question, is there the same focus on honesty, integrity and fairness in the modern police forces of England and Wales, is very complex. National Police Chiefs’ Council (2025) The Policing Vision 2030 statement, to be the most trusted and engaged policing service by 2030, could suggest the reapplying of honesty, integrity, fairness. The statistics from End Violence Against Women (2021) and the Independent Office for Police Conduct (2025), are concerning, but it is important to remember the picture it paints may be deceiving. It can be easily seen that the volume of ‘Bad Press’ outweighs the number of good news reports. There are positive initiatives and stories readily available for public viewing, but generally they need to be specifically searched for whereas the negative reports are unmissable for the general public.
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