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The authors determine that the early experiences of a child are more critical than those during adulthood. To this extent, a degree of nature and nurture is assessed within the text and therefore a critical emphasis is placed on the need for parent collaboration to facilitate an environment conducive of optimal psychological, social and educational development. The five authors work either within a social care or psychological environment henceforth providing valuable insights in relation to the quality of family-centered care and parental participation towards child development. 
The article states that the degree of success and the nature of parental participation differs across the world and that therefore appropriate education is required to support medical staff such as nursery assistants to establish family-centered care and parental collaboration.
[bookmark: _Toc96782791]Dowley, E.M., 1960. Doing research in a nursery school. The Journal of Nursery Education, 16(1), pp.22-25.

Dr. Dowley was a professor within the Department of Psychology and the Director of the Nursery Schools in California. The authors findings highlights the rapid speed of brain development in children and this provided a basis for academics and professionals to re-evaluate the way children are perceived in terms of learning. By working with toddlers in early care and education, Dr. Dowley describes that one’s experience in nursery years can influence their life trajectory. 
The journal was based on the premises that children are blank slates of knowledge, behaviour and attitudes that did not experience a lot prior to entering the first years of education. Upon conducting this research, it has been identified that by stimulating brain growth in nursery, one’s future education potential alongside their future earnings and health are  impacted. 
[bookmark: _Toc96782792]J., & Poduval, M. (2009). Working mothers: how much working, how much mothers, and where is the womanhood? Mens Sana monographs, 7(1), 63.
Jayita and Murali Poduval were both Assistant Professors at the Manipal Teaching Hospital in Nepal at the time of this literature being published. Both authors emphasises that the notion of motherhood implies the responsibility of raising a child. Furthermore, this in turn has an impact upon how the mother is perceived within the workplace and in society at large. This is because situations may arise that require the mother to take more time off and therefore her job security is significantly affected. As such, personal and social adjustments are required to address motherhood. 
The research finds that a working mother, specifically one that can effectively manage life both at home and at work, benefits greatly from the stimulation a career can offer. These benefits have the potential of being transferred to the child as well as they are raised as a contributing member to society and has a greater potential to achieve financial independence. 
[bookmark: _Toc96782793]Pawlina, M. M. C., & Schnorr, G. P. (2018). Prevalence of stress in health workers in the context hospital. Psychol Behav Med Open Access J, (0), 15-21.

This study finds that the health sector is one of the most stressful industries due to the potential risk of life as professionals are required to deal with situations that can lead to imminent death or with unhealthy environments. Data has been collected for nursery assistants and the prevalence of stress has directly been linked to physiological symptoms such as an overactive sympathetic system. Furthermore, it has been identified that females experience greater levels of stress compared to their male counterparts. 
In addition, the journal states that when stressful situations are successfully overcome, and professionals can transcend their own limitations in terms of seeking treatments or solutions for individuals – it is seldom the case that they receive the deserved recognition. This can further contribute to stress and result in more complications. 
[bookmark: _Toc96782794]Rezaei, J., Naderi, S., Mahmoudi, E., Rezaei, S., & Hashemian, A. H. (2015). Job burnout rate and related demographic factors in nursing personnel employed in emergency departments of chosen educational hospitals by Kermanshah University of Medical Science in 2012. Advances in Biological Research, 9(2), 117-27.

The five authors are professors within the nursing and psychology sector and their study identified that all nursing personnel (103 individuals studied) experienced high emotional exhaustion and burnout throughout their careers alongside depersonalization and personal incompetence. Nevertheless, emotional exhaustion has been identified in higher frequency for those in emergency vacancies. The findings emphasizes that job burnout at the level of emotional exhaustion is a critical issue, and it has wide impact on the service provided. Thus, recommendations are provided for management and administration to consider and address the risks implied and to provide appropriate welfare facilitates to ensure adequate care. 
[bookmark: _Toc96782795]McPeake, J., Iwashyna, T. J., Devine, H., MacTavish, P., & Quasim, T. (2017). Peer support to improve recovery following critical care discharge: a case-based discussion. Thorax, 72(9), 856-858.

This is a small-scale case study that seeks to understand the impact of peers in terms of recovery from critical care. In doing so, the five authors describe the long-term consequences of cardiac intensive care not solely on the patient, however also on their primary caregivers. This contributed to the identification and implementation of a complex intervention initiative that was designed towards addressing the issues resulted from post-intensive care syndromes. The design is therefore a multidisciplinary rehabilitation programme that places an emphasis on the quality of life, minimization of depression, pain, anxiety, caregiver strain and maximization of self-efficacy. 




