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Reflective Log
Research in Action (RIA) was one of the most valuable and developmentally significant modules of my psychology degree thus far. From the outset, I was excited by the opportunity to move beyond passive engagement with psychological literature and instead actively participate in the research process from conception through to implementation. This transition from theory to practice reflects experiential learning theory, which emphasises that knowledge is constructed through direct experience, reflection, and application (Kolb, 1984). At the same time, I experienced apprehension regarding the collaborative nature of the module. While group work can be productive, its success depends on differences in members’ motivation, competence, and engagement. Research suggests that unequal participation can reduce efficiency and satisfaction in collaborative learning contexts (Oakley et al., 2004). Using Gibbs’ Reflective Cycle (1988), this reflection evaluates my experiences, challenges, skills developed, and impact on my identity as an emerging researcher, while also considering how managing uncertainty reflects real-world academic and professional practice.
The RIA module required our group to design a small-scale qualitative study exploring gendered experiences of parental leave. Specifically, we investigated how first-time mothers and fathers experience statutory maternity and paternity leave, focusing on identity change, workplace expectations, and perceived role conflict during the transition to parenthood. This was grounded in identity theory (Stryker & Burke, 2000), role conflict theory (Kahn et al., 1964), and gender role theory (Eagly, 1987), which collectively emphasise tensions between socially constructed roles and the negotiation of individual identity during life transition. Work–family border theory (Clark, 2000) also provided a framework for understanding overlap between work and family domains. Together, these frameworks situated lived experience within broader structural and cultural expectations regarding gendered caregiving roles, particularly how societal norms shape parental decision-making and identity reconstruction during early parenthood.
Methodologically, we adopted a qualitative interpretivist approach using reflexive thematic analysis (Braun & Clarke, 2006, 2013), requiring coherence among epistemology, the research question, and the analytic strategy (Willig, 2021). The project involved a systematic literature review, development of a research proposal, ethics application, and creation of all supporting materials, including protocols, participant information sheets, consent forms, demographic questionnaires, debriefing sheets, and a semi-structured interview schedule. I also independently set up the study on the Experimental Management System (EMS), providing practical insight into recruitment systems, procedural accuracy, and the administrative realities of psychological research while ensuring methodological consistency.
Although intended as collaborative work, my partner’s contribution was minimal, and their work often required substantial revision to meet the required academic standards. As a result, I assumed responsibility for most aspects of the project, including refining the research question, conducting the literature review, completing the research proposal and ethics application, designing participant materials, and implementing the EMS study. This reflects social loafing, where individuals reduce effort due to diminished accountability (Karau & Williams, 1993; Latané et al., 1979), alongside free-riding behaviour, which can undermine group performance (Strong & Anderson, 1990). This imbalance also required additional emotional regulation on my part, particularly in maintaining motivation despite perceived inequity, which added an extra layer of cognitive and affective load.
Initially, I felt motivated but anxious. My interest in qualitative research made the topic engaging, but concerns about unequal contribution emerged early. This created frustration and increased cognitive demands, consistent with research showing that perceived inequity reduces motivation and increases emotional strain (Comer, 1995). At times, revising poorly developed work required more effort than producing original content, highlighting inefficiencies in collaborative processes when expectations and standards are misaligned. This raised awareness of how group dynamics can directly shape not only workload but also perceived research quality.
Despite this, I developed a strong sense of ownership over the project. Self-determination theory suggests autonomy enhances intrinsic motivation and persistence (Deci & Ryan, 2000), reflected in my sustained engagement. I increasingly viewed the project as personally meaningful rather than purely academic, which enhanced my persistence even during periods of frustration. One of the most rewarding aspects was developing the semi-structured interview schedule, which required careful question wording, alignment with the research aims, and ethical sensitivity (Kallio et al., 2016). This deepened my understanding of qualitative interviewing as co-constructed meaning-making rather than neutral data collection (Brinkmann & Kvale, 2015; Roulston, 2010), while reinforcing reflexivity in shaping how knowledge is produced between researcher and participant.
Completing the ethics application was another key learning experience. Ethical practice extends beyond procedural compliance and reflects commitment to participant welfare, autonomy, and dignity (British Psychological Society, 2021). The ethics process required careful consideration of consent, confidentiality, distress, and GDPR. This reinforced ethics as foundational rather than administrative (Israel & Hay, 2006; Sieber, 1992), including responsibility to anticipate participant vulnerability even in low-risk studies, and to design research that minimises harm while maintaining methodological integrity.
Creating participant-facing materials further developed my ability to communicate complex ideas clearly. Effective psychological research requires accessible communication (Willig, 2021), particularly in ensuring participant-facing documents are understandable and ethically transparent (Sieber & Tolich, 2013). This strengthened my clarity, conciseness, and audience awareness, highlighting the importance of tone in establishing trust and informed participation.
Setting up the EMS study provided exposure to research logistics, demonstrating that research is not only theoretical but also requires operational planning and procedural accuracy (Breakwell et al., 2021). This helped me appreciate the administrative complexity behind even small-scale psychological research.
The most challenging aspect was managing group dynamics. While collaboration can enhance learning, it depends on interdependence and accountability (Johnson & Johnson, 2009). The imbalance increased workload and reduced efficiency, reflecting variability in team functioning (Salas et al., 2018), but also prepared me for real-world academic and professional environments where collaboration is rarely equal or predictable.
Reflecting on strengths, my organisational skills enabled me to manage multiple components simultaneously. Time management is strongly associated with academic performance and reduced stress (Häfner et al., 2015; Macan et al., 1990). My academic writing also improved in clarity, structure, and methodological precision (Smyth, 2004), particularly in integrating theory with research design decisions.
Importantly, the RIA module deepened my understanding of qualitative methodology. Reflexive thematic analysis requires attention to reflexivity and recognition of the researcher’s interpretive role (Braun & Clarke, 2013; Finlay, 2002; Yardley, 2000), reinforcing that qualitative research is inherently subjective yet systematic.
Future improvements include clearer role allocation and expectation-setting at the outset of group projects, as effective teamwork depends on structured coordination and accountability (Salas et al., 2018; Tuckman, 1965). Introducing clearer milestones or formalised task division would likely improve collaboration and reduce inefficiency.
Overall, the RIA module transformed my understanding of psychological research from abstract theory into a practical and iterative process, marking a clear shift from consumer to producer of knowledge. Despite challenges, I produced a comprehensive, ethically robust, and methodologically sound project, strengthening my resilience, independence, and confidence as a developing researcher.






























Competency One:
Applied Research Skills
Completion of Research Proposal Form







Completed Administrative Details
I entered the full names and university ID numbers of all group members, as well as the proposed supervisor’s name, in the required fields.

[image: TSD_logo2010]

Research Proposal

Research proposal (1,000 words overall) Selected Research Area
I reviewed the options and selected Social Psychology, Political Psychology, and Occupational Psychology as the primary research disciplines most relevant to our study of gender bias.



	Student Name and University ID number:
	Hannah-lee Rhodes (1901657), Kayleigh Jones (2404358), Kavan Graham (2500328) and Noah Finney (2405255)

	Proposed Supervisor’s name:
	Katie E. Sullivan



Psychology Research Area (tick all that apply) 


	Social Psychology 

	Developmental Psychology 

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences 

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 

	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology 



Proposed Study Design (tick all that apply) Specified Study Design
I selected a qualitative approach and indicated that the study would use focus groups as the primary method of data collection.



	Quantitative 

	Experimental 
	Applied (with UWTSD students 

	Online Questionnaire Survey 

	Qualitative 

	Quasi Experimental 


	Focus Groups
	OnlineDesigned a Research Title
I designed a clear, focused research title that reflects the study’s aim, population, key concepts and its comparative nature.


	Mixed Methods 

	Applied (with external organisation) 
	Interviews 



	Lab-based study 



	Suggested Research Title/Area: How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?








Generated the Background
I produced a concise background that synthesised key literature on gendered parental leave and linked it to identity, role conflict, and work–family theories. I then identified a gap in qualitative research on lived experiences, which justified the study’s focus on first-time mothers and fathers.


	Background: 250 words 
Parental leave represents a significant psychological transition, marking the shift from employee to parent and reshaping identity, relationships, and work–family boundaries. Statutory maternity and paternity leave policies are designed to support families during this period; however, uptake and duration remain highly gendered. Mothers typically take extended maternity leave and experience greater career disruption, contributing to the well-documented “motherhood penalty” (Correll et al., 2007). Fathers, by contrast, often take only the minimum statutory entitlement, even when additional leave options are available, reflecting persistent cultural and organisational expectations surrounding breadwinning and caregiving (Kaufman, 2018; Petts et al., 2020).
Psychological theory provides a framework for understanding these patterns. Gender Role and Social Role Theory (Eagly, 1987) suggests that societal norms continue to position women as primary caregivers and men as economic providers, shaping both self-perception and external expectations. Role Conflict Theory (Kahn et al., 1964) proposes that individuals may experience strain when competing role demands clash. For example, when fathers’ caregiving aspirations conflict with workplace norms. Identity theory (Stryker & Burke, 2000) further conceptualises the transition to parenthood as a process of identity negotiation, in which the salience of worker and parent roles must be renegotiated. Work–family boundary theory (Clark, 2000) highlights the challenges of managing overlapping domains, particularly during periods of organisational leave and reintegration.
Although quantitative research has documented patterns of leave uptake and employment outcomes, less attention has been given to how parents themselves interpret and make sense of statutory maternity and paternity leave. There is limited qualitative research exploring how first-time mothers and fathers in the UK experience identity change, perceive workplace attitudes, and navigate potential role conflict during the early transition to parenthood. Addressing this gap, the present study adopts a qualitative approach to explore how first-time mothers and fathers experience and make meaning of statutory leave, with specific attention to identity transformation, workplace expectations, and perceived tensions between caregiving and occupational roles. By examining these lived experiences comparatively, the research aims to provide psychologically grounded insight into the gendered realities of parental leave in the UK context.
Clark, S. C. (2000). Work/family border theory: A new theory of work/family balance. Human Relations, 53(6), 747–770. https://doi.org/10.1177/0018726700536001
Correll, S. J., Benard, S., & Paik, I. (2007). Getting a job: Is there a motherhood penalty? American Journal of Sociology, 112(5), 1297–1339. https://doi.org/10.1086/511799
Eagly, Alice. H. (1987). SEX DIFFERENCES IN SOCIAL BEHAVIOR: A SOCIAL-ROLE INTERPRETATION. https://api.pageplace.de/preview/DT0400.9781134931149_A23788875/preview-9781134931149_A23788875.pdf
Kahn, R. L., Wolfe, D. M., Quinn, R. P., Snoek, J. D., & Rosenthal, R. A. (1964). Organizational stress: Studies in role conflict and ambiguity. Wiley.
Kaufman, G. (2018). Superdads: How fathers balance work and family in the 21st century. NYU Press.
Petts, R. J., Carlson, D. L., & Pepin, J. R. (2020). A gendered pandemic: Childcare, homeschooling, and parents’ employment during COVID-19. Gender, Work & Organization, 28(S2), 515–534. https://doi.org/10.1111/gwao.12614Defined the Main Research Question
I clearly stated the main research question, identified gaps in the current literature, and ensured it was open-ended and aligned with the study's qualitative focus on gender bias.

Stryker, S., & Burke, P. J. (2000). The past, present, and future of identity theory. Social Psychology Quarterly, 63(4), 284–297. https://doi.org/10.2307/2695840




	Please state the main research question(s) or hypotheses(s): (100 words max)

How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?




Structured the Methodology Section
I organised the methodology using the four required headings (participants, design, materials, and procedure) to ensure a complete and coherent plan. 

	Please summarise the key methodological approach: 

· Participants: Who will your participants be, how will you access and recruit them, and how many are needed? 
· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data? Detailed the Participants
I specified eligibility criteria, sample size, recruitment method, and ethical considerations for participation.

· Materials: What are the main measures, scales, experimental tools or other materials required for your study? 
· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief.

Methodological Approach
Participants
The study will focus on first-time mothers and fathers who have recently taken statutory maternity or paternity leave. Participants must be aged 18 or older, speak English, and must have completed at least part of their statutory leave within the last 36 months. The study aims to recruit approximately 12–16 participants (6–8 mothers, and 6–8 fathers), consistent with best practice for in-depth qualitative research using semi-structured focus groups. This sample size is appropriate for qualitative research seeking rich, detailed accounts rather than statistical generalisation.
Participants will be recruited through the Experimental Management System (EMS). Recruitment materials will outline the study purpose, eligibility criteria, and the voluntary nature of participation. Participants will provide informed consent before taking part. No financial incentive will be provided to participants.Defined the Design and Analysis
I designed a qualitative, cross-sectional comparative study using semi-structured focus groups to explore mothers’ and fathers’ experiences of parental leave. Reflexive thematic analysis (Braun & Clarke, 2006) was selected to identify patterns and differences in meaning-making across participants and genders.

Design
This study uses a qualitative, cross-sectional, comparative design, exploring similarities and differences between mothers’ and fathers’ experiences of statutory leave.
The research will employ semi-structured focus groups to explore participants’ subjective experiences. This approach is interpretivist, aiming to understand how parents make sense of their leave experiences rather than to quantify differences.
Data Analysis: Focus group discussions will be transcribed verbatim and analysed using reflexive thematic analysis (Braun & Clarke, 2006). Themes will be developed iteratively to capture patterns across participants, with attention to similarities and differences between mothers’ and fathers’ experiences. Qualitative data will be coded and organised manually.Identified Required Materials
I listed all tools and documents required to conduct a successful qualitative study in a professional and ethical manner.

Materials
The study will require the following materials:
· Interview schedule: A semi-structured guide covering key topics such as leave experience, identity change, workplace attitudes, role negotiation, and emotional adjustment.
· Participant information sheet: Explaining the study purpose, procedures, risks/benefits, and confidentiality. 
· Consent form: Documenting informed consent for participation and audio recording.
· Audio recorder or secure digital recording device to capture interviews.
· Transcription software to assist with producing verbatim transcripts.
· Debriefing sheet: Providing participants with study summary, researcher contact, and resources for support if needed.Outlined the Procedure
I provided a clear step-by-step process from consent to debrief, ensuring maximum participant safety and data security.

Procedure
1. Conduct a pilot study to make sure the questions work.
2. Initial Contact & Screening: Participants express interest via EMS. Eligibility is confirmed, and a focus group time is arranged.
3. Consent: At the start of the focus group, participants are provided with the information sheet and asked to sign the consent form.
4. Focus Group: Semi-structured focus groups lasting approximately 30 minutes are conducted in person or via secure online video call. Questions explore experiences of maternity or paternity leave, identity transitions, workplace interactions, and role negotiation within the family. Participants are encouraged to reflect freely and share personal narratives.Developed the Interview Schedule
I developed the interview schedule and research questions through iterative engagement with the literature, identifying key gaps and refining the study’s focus to ensure alignment with the qualitative, interpretivist approach and its aim of exploring gendered differences in parental leave experiences.

5. Closing & Debrief: Participants are thanked for their contribution, provided with the debriefing sheet, and given the opportunity to ask questions.
6. Data Handling: Interviews are transcribed, anonymised, and stored securely in line with data protection regulations (GDPR). Only the research team will have access.


Questions
1. Can you tell us a bit about your experience and understanding with maternity or paternity leave?
2. How would you describe the parental leave policies that were available to you?
3. What was the most positive part of your parental leave experience?
4. What were the most challenging parts of that experience? Or of the parental experience?
5. How did your employer communicate about parental leave before and during your leave?
6. What support, if any, did your workplace offer during your parental leave?
7. How did taking parental leave affect how you see yourself, as a parent, partner or worker?
8. Did you feel any changes in your relationships with your partner during or after your leave?
9. How do you think your parental leave experience has impacted your work or career plans?
10. Looking back, what would you change about your parental leave experience?
11. What advice would you give to future parents considering parental leave?
12. What changes do you think could better support maternity and paternity leave in the workplace? 


Addressed Ethical Issues
I identified potential risks and explained confidentiality, data storage, the right to withdraw, and our commitment to ethical research in accordance with UWTSD and BPS guidelines, standards, and policies.

Key Ethical Considerations (150 words)


	This study will adhere to the British Psychological Society (BPS) Code of Human Research Ethics (2021). Although discussions of maternity and paternity leave are not inherently high risk, participants may experience discomfort when reflecting on workplace discrimination, career impact, financial strain, or postnatal wellbeing. To minimise potential distress, participants will receive a detailed information sheet, provide informed consent, and be reminded of their right to withdraw at any time without penalty or to decline to answer specific questions. Given the use of focus groups, confidentiality between participants cannot be fully guaranteed; therefore, clear ground rules will be established, and all data will be anonymised during transcription using pseudonyms and removal of identifying details. Audio recordings and transcripts will be stored securely on encrypted, password-protected systems in line with GDPR and the University of Wales Trinity Saint David Research Data Management Policy. A debrief sheet will provide support resources if participation causes concerns or emotional discomfort. Overall, risks are considered low to moderate and appropriately managed.






Competency Two:
Ethical Considerations
Completion of Ethics Form








APPLICATION FOR ETHICAL APPROVAL

For research to result in benefits and minimise the risk of harm, it must be conducted ethically. 

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such, this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.Section A: About You
I completed Section A by entering the details of all four research team members, including names, emails and student numbers, as this was a group project. I selected the undergraduate category and ensured the supervisor’s details were entered accurately. I also included a detailed project title that highlights the main question and research aims. This section required accurate identification of all researchers involved for ethical and administrative purposes.


The individual undertaking the research activity is known as the “principal researcher”.

This form must be completed and approved prior to undertaking any research activity. 

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Hannah – Lee Rhodes, Kayleigh Jones, Kavan Graham, Noah Finney

	2
	Tick all boxes that apply:
	Member of staff:
	☐	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐
	3
	Institute/Academic Discipline/Centre:
	Institute of Education and Humanities / Centre for Psychology and Counselling


	4
	Campus: 
	Swansea, SA1 


	5
	E-mail address:
	Hannah–Lee Rhodes (1901657@student.uwtsd.ac.uk), Kayleigh Jones (2404358@student.uwtsd.ac.uk), Kavan Graham (2500328@student.uwtsd.ac.uk), Noah Finney 2405255@student.uwtsd.ac.uk)


	6
	Contact Telephone Number:
	N/A

	7
	Project Title
	How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?


	8
	Proposed Start Date
	March 2026
	Proposed End Date
	May 2026

	For students:

	9
	Student Number:
	Hannah–Lee Rhodes (1901657), Kayleigh Jones (2404358), Kavan Graham (2500328), Noah Finney (2405255)


	10
	Programme of Study:
	BSc PsychologySection B: Ethical Guidance Materials
I selected all relevant institutional and professional ethical guidelines, including UWTSD ethics and data management policies and the BPS Code of Ethics (2021). This ensured the study aligned with UWTSD and BPS professional standards for conducting psychological research involving human participants.


	11
	Supervisor:
	Katie E. Sullivan



SECTION B:  Internal and External Ethical Guidance Material
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Policy
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	UWTSD Open Access Publications Policy
	☒

	4
	British Psychological Society Code of Ethics and Conduct (2021)
	☒

	5
	British Psychological Society Code of Human Research Ethics (2021)
	☒

	6
	British Psychological Society Ethics Guidelines for Internet-Mediated Research (2021)Section C: Details of Research Activity; Purpose, Aims and Objectives
I developed the research question and supporting aims through discussion and a literature review. I focused the study on first-time parents’ experiences of maternity and paternity leave, particularly changes in identity, workplace expectations, and role conflict. Existing theory on identity and gender roles informed the study’s rationale and highlighted a gap in qualitative research, particularly regarding fathers’ experiences. The objectives were designed to guide exploration of lived experience and of gender differences in the transition to parenthood.

	☒



SECTION C: Details of Research Activity
	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:

	3
	Purpose of Research Activity

The purpose of this study is to explore how first-time mothers and fathers experience statutory maternity and paternity leave. In particular, the research aims to understand how taking parental leave influences individuals’ sense of identity, their relationship with work, and their perceptions of workplace expectations. The transition to parenthood represents a significant life change that can reshape personal identities and social roles. Identity theory suggests that individuals occupy multiple social roles, such as worker and parent, and these roles may shift during major life transitions (Stryker & Burke, 2000).
Although parental leave policies are designed to support families during this period, men and women often experience leave differently. Mothers typically take longer leave and are more likely to assume primary caregiving responsibilities, while fathers often take shorter leave and may feel greater pressure to maintain their commitment to paid employment. These patterns reflect broader social expectations surrounding gender roles and caregiving responsibilities (Eagly, 1987). At the same time, new parents may experience tension between workplace expectations and family responsibilities, potentially leading to role conflict as individuals attempt to balance their identities as employees and caregivers (Kahn et al., 1964).
While previous research has examined parental leave policies and gender inequalities in employment, much of this work focuses on structural outcomes such as employment patterns and wage penalties (Correll et al., 2007). Compared with other research, relatively less qualitative research has explored how first-time parents themselves interpret their experiences of parental leave, particularly fathers’ early experiences. This study, therefore, aims to address this gap by exploring how mothers and fathers understand and interpret parental leave during the transition to parenthood.

Correll, S. J., Benard, S., & Paik, I. (2007). Getting a job: Is there a motherhood penalty? American Journal of Sociology, 112(5), 1297–1339. https://doi.org/10.1086/511799
Eagly, A. H. (1987). Sex differences in social behaviour: A social-role interpretation. Erlbaum.
Kahn, R. L., Wolfe, D. M., Quinn, R. P., Snoek, J. D., & Rosenthal, R. A. (1964). Organizational stress: Studies in role conflict and ambiguity. Wiley.Section C: Research Question(s)
The research question was developed through iterative engagement with the literature on parental leave, identity theory, and gender roles. It was refined to align with an interpretivist, qualitative approach, focusing on lived experience and meaning making rather than measurement. Key constructs: identity change, workplace expectations, and role conflict, were selected based on theoretical relevance, while the comparative element (mothers vs. fathers) was included to capture gendered differences in experience. The wording was deliberately open-ended to facilitate rich, in-depth data collection through semi-structured focus groups, ensuring coherence between the research aim, methodology, and analytic strategy.

Stryker, S., & Burke, P. J. (2000). The past, present, and future of identity theory. Social Psychology Quarterly, 63(4), 284–297. https://doi.org/10.2307/2695840


	4
	Research Question(s)

How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?

In addition, how do mothers and fathers differ in their understanding and interpretation of parental leave during this transition?


	5
	Aims of Research Activity
· To explore how first-time parents interpret and make sense of their experiences of Including a detailed project title highlighting the main question and aims of the research statutory maternity and paternity leave during the transition to parenthood.
· To examine how parental leave influences individuals’ sense of identity and self-worth, particularly in relation to their roles as both parents and workers.
· To investigate how workplace expectations shape participants’ experiences of parental leave and how individuals manage potential tensions or conflicts between work and family responsibilities.
· To explore how first-time mothers and fathers may experience and interpret parental leave differently during the early stages of parenthood.


	6
	Objectives of Research ActivitySection D: Data Collection Methods
I proposed the data collection method to align with the study’s qualitative, interpretivist aims. Participants were to be recruited via EMS and take part in gender-specific semi-structured focus groups, enabling both shared and contrasting experiences to emerge through discussion. I outlined clear procedures for informed consent, audio recording, transcription, and anonymisation to ensure ethical integrity. Data storage was planned in line with GDPR and UWTSD policies, with restricted access to maintain confidentiality. This approach was intended to generate rich, contextualised insights into identity change, workplace expectations, and role conflict during the transition to parenthood.


· Explore how first-time mothers and fathers describe their experiences of statutory parental leave.
· Examine how parental leave influences parents’ identities as workers and caregivers.
· Investigate how workplace expectations and organisational culture affect parental leave experiences.
· Identify perceived conflicts between work responsibilities and parenting roles during the early transition to parenthood.
· Explore how first-time mothers and fathers perceive and interpret parental leave differently, with particular attention to gendered expectations around caregiving and employment.

	
	Proposed data collection methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity to collect data, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	
Participants will be first-time mothers and fathers 18 years or older who have taken statutory maternity or paternity leave within the previous 36 months. Participants will be recruited through the university’s Experimental Management System (EMS). Recruitment advertisements will briefly describe the study and provide eligibility criteria. Individuals who wish to participate will register their interest through the EMS system and will be provided with a date and time for the study in the University of Wales Trinity Saint David (UWTSD) Psychology Labs. 
Participants will take part in semi-structured focus groups. Two focus groups will be conducted: one with mothers and one with fathers. Each focus group will consist of approximately 6–8 participants and will last approximately 30 minutes.
At the beginning of the session, participants will be provided with the information sheet and will complete a consent form confirming their voluntary participation and permission for audio recording. Participants will then take part in a semi-structured discussion guided by an interview schedule. The discussion will include questions about participants’ experiences of maternity or paternity leave, workplace communication about leave, perceived support from employers, identity changes during the transition to parenthood, and experiences balancing work and family responsibilities.
Focus groups will be conducted in person. All discussions will be audio-recorded using Microsoft Teams to ensure accurate capture of participants’ responses. The recordings will be transcribed verbatim to produce textual data for analysis. Before analysis, all identifying information will be removed, and participants will be assigned pseudonyms to ensure confidentiality and anonymity.
All data collected will consist of qualitative focus group transcripts. The anonymised transcripts will be stored securely in accordance with UWTSD data protection policies and GDPR regulations. Access to the data will be restricted to the research team, and all digital files will be password-protected to maintain confidentiality. 
No additional data collection methods will be used without further ethical approval.

	
	Location of research activity


	8
	Section D: Scope of Research Activity
I selected focus groups and audio recording as the primary data collection methods. No deception, questionnaires, or experimental procedures were used. I specified that focus group recordings would be transcribed and anonymised for analysis. This section confirmed that the study is low risk and purely qualitative in design.

Research will be conducted in the psychology labs at the UWTSD, Swansea campus, SA1.




SECTION D: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☐
	☒

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☒
	☐

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☒
	☐

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:

Data will be collected via audio recordings of semi-structured focus groups. These recordings will be stored on encrypted, password-protected personal laptops accessible only to the research team. All recordings will be anonymised during transcription using pseudonyms before analysis to protect participants’ identities. No identifying information will be included in any reports or publications.

	
	


Section E: Intended Participants
I determined the participant criteria by aligning the sample directly with the research question, focusing on first-time parents to capture the initial transition into parenthood. I decided to include only participants aged 18 or over to ensure they could provide informed consent without additional ethical requirements.
The 36-month timeframe was chosen to balance the recency of experience with participant availability. I selected a sample of 12-16 participants, guided by qualitative research principles, to ensure sufficient depth while keeping the thematic analysis manageable.
Recruitment via EMS was chosen because it is an approved and accessible UWTSD system. I also developed exclusion criteria (e.g., non-first-time parents and those aged 18+) to prevent further ethical complications and ensure that the collected data would be relevant and comparable across participants.

If you have ticked NO to every question, then the research activity is (ethically) low risk, and you may skip section E and continue to section F.

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION E: Intended Participants
	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☒
	☐

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	A sample of 12–16 participants is appropriate for this qualitative study as it allows for rich, in-depth exploration of participants’ experiences while remaining manageable for detailed thematic analysis. This size is consistent with qualitative research, which prioritises depth and meaning over statistical generalisability.

	11
	Who will the participants be?

	Currently enrolled UWTSD psychology students aged 18 or older who are first-time parents and have taken parental leave within the last 36 months.

	12
	How will you identify the participants?
	
Individuals who meet the eligibility criteria and are interested in participating will be recruited through the university’s Experiment Management System (EMS). Recruitment will take place through a study advertisement posted on the EMS platform, which will provide a brief description of the research, eligibility criteria, and what participation involves.
Individuals who meet the eligibility criteria and are interested in participating will volunteer by registering for the study through the EMS system. 
Participants who agree to take part will be allocated to a focus group and provided with a scheduled date and time for the study.

	13
	Will you be excluding any groups of people, and if so, what is the rationale for that?
	
Individuals under 18 will be excluded from participation, as the study involves adult experiences of maternity and paternity leave and therefore requires participants to be legally recognised as adults.
Individuals who are not first-time parents will also be excluded. The focus of this study is the transition to parenthood for the first time, and including parents with previous children may introduce experiences that differ from the initial adjustment to parental leave.
Participants who have not taken statutory maternity or paternity leave within the previous 36 months will also be excluded. This criterion ensures that participants can reflect on recent experiences, thereby improving the accuracy and relevance of the data collected.
These exclusion criteria are necessary to ensure that the participants’ experiences are directly relevant to the research question and that the data collected reflect comparable experiences of the early transition to parenthood.

	14
	Will the research involve any element of deception?  If yes, please describe why this is necessary and whether participants will be informed at the end of the study
	
There will be no need for deception, as this study is based solely on participants’ knowledge of maternity or paternity leave and will rely on participants’ opinions and understanding of the key subject.

	15
	Describe whether participants will be able to withdraw from the study, and up to what point (e.g., if data is to be anonymised). If withdrawal is not possible, after a certain point, explain why not. 
	Participation in this study will be entirely voluntary. Participants will be informed that they may withdraw from the study at any time during the focus group without penalty or need to provide a reason.
Participants may withdraw during the focus group session by informing the researcher that they wish to stop participating. They may also withdraw their data up to two weeks after the focus group has taken place by contacting the researcher using the contact details provided in the participant information sheet.
After this two-week period, the data will be transcribed and pseudo-anonymised. Therefore, it will no longer be possible to identify or remove individual contributions from the dataset. At this stage, withdrawal of individual data will no longer be possible.
The debrief sheet will include relevant contact details for the research team and supervisor, and information outlining participants’ right to withdraw from the study. The debrief sheet will also explain how participants’ data will be anonymised and that it will not be possible to link responses back to individuals. In addition, it will state that once transcription and anonymisation have been completed, individual data cannot be withdrawn. The debrief will also include signposting to UWTSD wellbeing services. 




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	☒

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	N/A



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


Section F: Anticipated Risk; Risks to Participants
I identified potential emotional discomfort as the primary risk, given the reflective nature of discussing parental leave and workplace experiences. I also considered the additional confidentiality constraints inherent in focus groups.

To address this, I built safeguards into the design, including clear information sheets, the right to skip questions, withdrawal options, and post-study support. Establishing ground rules for respectful discussion and confidentiality was an important step in mitigating group-related risks.

SECTION F: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them.  

	1
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information. If you have identified in section D that there are no participants, then enter N/A and go skip to question 3.

	
	

Participants may experience mild emotional distress when discussing personal experiences of maternity or paternity leave, including challenges related to workplace support, role conflict, or identity changes. Some participants may feel self-conscious or stressed when reflecting on their caregiving or work performance.
Given that focus groups involve multiple participants, there is a small risk that personal experiences may be shared with others, despite ground rules and confidentiality reminders. Additionally, as sensitive information about workplace practices or family circumstances may be discussed, participants may be concerned about privacy or data security.
All risks are considered low to moderate and will be mitigated by providing a clear information sheet, obtaining informed consent, anonymising data, establishing ground rules for confidentiality, offering breaks, and providing a debrief sheet with support resources if participants feel upset or distressed.
	How you will mitigate the risk to participants:

To minimise potential emotional discomfort, participants will be provided with a detailed information sheet outlining the study purpose, procedures, and the types of questions they will be asked. Participants can skip any question they do not wish to answer and may withdraw from the study at any time during the study without penalty. This is all in line with BPS code of ethics and conduct (2021). Additionally, participants will be signposted to UWTD wellbeing services, if any distress is experienced. 
Participants will be monitored for any signs of emotional distress throughout the study and will be offered breaks as needed to minimise discomfort. They will also be reminded of their right to withdraw at any time without penalty.
Ground rules will be established at the start of focus groups to encourage respectful discussion and maintain participants’ confidentiality. Following participation, a debrief sheet will provide a summary of the study, the researcher's contact details, and links to UWTSD support services should participants feel upset or distressed.
All collected data will be anonymised using pseudonyms, and identifying details will be removed from transcripts to protect privacy. Audio recordings and digital files will be stored securely on encrypted, password-protected devices in line with GDPR and UWTSD policy. 
All procedures will be conducted in accordance with the British Psychological Society (BPS) ethical guidelines to ensure the study is carried out responsibly and ethically.
These steps ensure that risks related to emotional discomfort, disclosure of sensitive information, and breaches of confidentiality are effectively managed.

	2
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	
This study involves a discussion of participants’ experiences with maternity or paternity leave, which may include sensitive topics such as workplace discrimination, career impact, financial strain, and postnatal wellbeing. Participants will be informed in advance of the sensitive nature of the questions via the participant information sheet.
Support resources, including contact details for UWTSD support and well-being services, will be provided in the debrief sheet. Participants will also be reminded that they can skip any questions or withdraw from the study at any time.Section F: Anticipated Risks; Risks to the Investigator
I considered the possibility that researchers may experience emotional strain when engaging with participants’ personal experiences. I also recognised the importance of maintaining professionalism in group discussions.
To mitigate this, I incorporated supervision, debriefing opportunities, and controlled UWTSD environments. Ensuring clear boundaries and adherence to safeguarding procedures was part of this process.

While participants are encouraged to speak openly, any disclosures indicating risk of harm to self or others would be escalated in line with UWTSD safeguarding protocols. Otherwise, all responses will remain confidential and anonymised.


	3
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	
The researcher may experience emotional strain when listening to or transcribing participants’ accounts of workplace challenges, identity stress, or difficulties during parental leave. Conducting focus groups in person may also carry minor professional or reputational risks, such as misunderstandings during discussions or participants raising concerns about confidentiality.
If focus groups are conducted on campus, lone working may present a minor physical safety risk, though sessions will be held in secure UWTSD facilities. To mitigate these risks, the researcher will maintain professional boundaries, follow UWTSD safeguarding procedures, and debrief with the supervisor if emotionally challenging material arises.


	How you will mitigate the risk to the investigator:

The researcher will manage emotional and professional risks through regular supervision and debriefing with the assigned supervisor to discuss any distressing material or challenging interactions with participants. Breaks will be taken during transcription or analysis of sensitive discussions to prevent fatigue or emotional strain. 

All focus groups will take place at the UWTSD, Swansea campus, during standard working hours, within secure psychology laboratories to ensure a safe and controlled environment. This setting minimises lone working and ensures compliance with laboratory safety protocols, with appropriate supervision and staff support available as required. 

Communication with participants will be conducted via secure UWTSD email and the approved Microsoft Teams platform to maintain professionalism and data security. The researcher will adhere to all UWTSD safeguarding procedures, including reporting any concerns that may arise during data collection, to ensure ethical compliance and participant safety.Section F: Anticipated Risks; Institutional Risks
I identified data protection and ethical compliance as the primary institutional risks. I addressed them by ensuring that all procedures aligned with UWTSD, GDPR, and BPS guidelines.
Part of this process involved carefully planning how data would be collected, stored, and accessed, ensuring that only authorised members of the research team handled participant information.




	4
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	

There is a minimal risk of reputational harm if participant data were mishandled or confidentiality breached. To mitigate this, all data will be stored securely on encrypted, password-protected systems in line with GDPR and UWTSD policy.
Failure to comply with ethical procedures or data protection regulations could also pose legal and reputational risks. These will be managed by adhering strictly to BPS ethical guidelines, following the university’s ethics approval processes, and ensuring all study materials (e.g., consent forms, information sheets) meet institutional standards.
Additionally, the use of UWTSD resources (e.g., EMS, online platforms, rooms) is planned responsibly and efficiently, with minimal risk of overuse or disruption. Overall, institutional risks are low and are mitigated through compliance, data handling and storage through institutional licensing and supervision.

	How you will mitigate the risk to the University:
All data will be stored securely on encrypted, password-protected systems in line with GDPR and UWTSD policy. All data storage will comply with Microsoft Teams licensing. The project will comply fully with UWTSD ethics approval procedures and BPS guidelines, including the use of approved consent forms, information sheets, and debriefing materials.
Supervisor oversight will be maintained throughout the study to ensure ethical and professional conduct. All interactions with participants will be conducted respectfully and professionally, in accordance with institutional standards. Use of UWTSD resources, including EMS and online platforms, will follow official procedures to prevent misuse or disruption.
These measures collectively minimise legal, ethical, and reputational risks to the institution.Section F: Anticipated Risks; Environmental Risks
I considered whether the study posed any environmental risks and determined these to be minimal. I made a conscious decision to prioritise digital data collection and storage to reduce paper usage, only including printed materials where necessary.




	5
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	

This study involves in-person focus groups, with minimal travel required for participants and the researcher. No environmental sampling or significant use of physical materials will occur. Any printed materials (e.g., consent forms, information sheets) will be kept to a minimum, with digital alternatives used wherever possible.
Overall, the research poses no direct or significant environmental risk.

	How you will mitigate the risk to environment:


Data collection and transcription will be digital, reducing paper use. Any necessary printed materials, such as consent forms, will be printed only when essential and recycled responsibly. Transcripts will be available to researchers online to ensure a reduction of paper usage.





SECTION G: Feedback, Consent and ConfidentialitySection G: Feedback, Consent and Confidentiality; Feedback
I planned the debriefing process to ensure participants leave the study fully informed and supported. I provided both verbal and written debriefing to reinforce understanding and ensure that information remains accessible after participation.


If you have identified in section D that there are no participants, then enter skip this section and continue to section H.

	
	Feedback
What debriefing and feedback will be provided to participants; how will this be done and when? 

	1
	
A verbal debriefing and physical debriefing sheet will be given to participants upon completion of the focus group to inform them of the study’s purpose and aims, confidentiality limitations, the researchers’ contact details, and UWTSD support and wellbeing services in case any issues arise after the interview regarding the study. Participants will also be debriefed on how their data and information will be stored and will be assured that it will remain confidential.Section G: Feedback, Consent and Confidentiality; Informed Consent
I structured the consent process to ensure participants are fully informed before taking part. This involved creating an information sheet outlining all aspects of the study and ensuring written consent was obtained prior to data collection.
I also included verbal confirmation at the start of the session to reinforce understanding and ensure participants were comfortable proceeding.




	
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	2
	
Participants will be provided with a detailed participant information sheet before taking part, outlining the purpose of the study, procedures, potential risks, benefits, confidentiality, and their right to withdraw at any time without penalty. Written consent will be obtained via a signed consent form prior to any data collection. Verbal consent will also be confirmed at the start of the session. All consent procedures comply with GDPR and UWTSD ethical guidelines.Section G: Feedback, Consent and Confidentiality; Confidentiality/Anonymity
I considered the limitations of anonymity in focus groups and made this explicit in the design. To address this, I implemented anonymisation procedures such as pseudonyms and the removal of all identifying information during transcription.
I also ensured confidentiality through secure data handling and restricted access, in line with GDPR and UWTSD policies.



	
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	3
	
Participants will be informed that their data will be anonymised prior to transcription and analysis. However, they will also be made aware that complete anonymity cannot be guaranteed due to the face-to-face nature of focus groups, where participants may recognise one another.

Anonymity via a specific (codename) number will be given to each candidate outside of the study, as participants will know other individuals by name during the interview, thereby maintaining their anonymity.

Participation in this study will be confidential, as identifying information (e.g., names or contact details) will be collected for scheduling purposes but stored separately from the data. All focus group recordings and transcripts will be anonymised using pseudonyms, and any identifying details will be removed before analysis. Data will be stored securely on password-protected and encrypted personal laptops, accessible only to the research team. In reports or publications, no information will be presented that could identify individual participants. All data handling will comply with GDPR and UWTSD policies to ensure participants’ privacy and confidentiality.



	Copies of any written consent form, written information and all other explanatory material should accompany this application. If you have included these then please list the documents included here.

	4
	Section H: Data Protection and Storage
I identified that audio recordings and transcripts constitute personal data and planned data-handling procedures accordingly. I ensured that no unnecessary or special categories of data would be collected.
I designed the storage process to use encrypted, password-protected systems on UWTSD-approved platforms such as Teams and OneDrive. I also incorporated anonymisation at the transcription stage and planned to delete audio recordings once they were no longer needed.
Throughout this section, I followed GDPR and UWTSD data management guidelines to ensure data security, confidentiality, and ethical compliance.

Interview Schedule 





SECTION H: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	Personal data means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants and transcription of such are considered to be personal data.

	x
	☐

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	
The study will collect audio recordings of participants during semi-structured focus groups. These recordings constitute personal data under GDPR and DPA because they capture participants’ voices and potentially identifiable speech content. 

Transcriptions of the recordings will also constitute personal data until they are anonymised. This data is necessary to explore participants lived experiences, perspectives, and meaning making regarding maternity and paternity leave, which cannot be captured through anonymous surveys or secondary sources. 

Collecting this data enables in-depth qualitative analysis using reflexive thematic analysis, ensuring rich, accurate insights into identity change, workplace expectations, and perceived role conflict.

Demographic data will be collected to explore whether experiences and perspectives differ between mothers and fathers, and to examine whether factors such as age may influence participants’ experiences of parental leave.


	
	Does the research involve the processing of special category data (as defined by the General Data Protection Regulation 2016 and the Data Protection Act 2018)?
	YES
	NO

	3
	Racial or ethnic origin
	☐
	x

	4
	Political opinions
	☐
	x

	5
	Religious or philosophical beliefs
	☐
	x

	6
	Genetic, biometric or health data
	☐
	x

	7
	Sex life or sexual orientation
	☐
	x

	8
	Trade union membership
	☐
	x

	
	If you ticked YES to any of questions L3-L8, provide a description of the data and explain why this special category data needs to be collected to support the research and that it is in the public interest to do so:

	9
	N/A



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☒
	☐

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☒
	☐

	11
	Other – specify:
	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	
Informed consent will be obtained via a paper-based consent form. These forms will be collected and stored in a locked and secure filing cabinet within the psychology labs. Any signed form will not be associated with any data collected to maintain the anonymity of the data. 
Interviews will take place in a secure room within the UWTSD Psychology Labs. Participants will receive an information sheet and provide written consent prior to participation, including being informed of their right to withdraw at any time.
Audio recordings of the interviews will be recorded on Microsoft Teams, and the recordings will be stored on SharePoint/OneDrive which ensures controlled access for the research team only. Access to Teams will be via the researchers’ password-protected personal laptops. All transcripts will be anonymised using pseudonyms before analysis to protect participants’ identities. Audio recordings will be deleted upon completion of the transcripts.
Backups of all data will be maintained on encrypted UWTSD-approved storage, accessible only to the research team and the research supervisor. No identifying information will be included in the analysis files or outputs. Upon completion of the study, all unnecessary data will be securely deleted, in line with GDPR and UWTSD policy. 




Section H: Data Protection and Storage; Data Protection
I completed the data protection section in line with GDPR and UWTSD requirements, ensuring that all data-handling procedures were clearly justified and secure. I specified that all recordings and transcripts would be stored on encrypted, password-protected UWTSD-approved systems, with access restricted to the research team and the supervisor.
I ensured participant anonymity by pseudonymising data before transcription, using EMS ID numbers only for initial administration and not retaining them in the final dataset. I also clearly defined data access roles and custodianship to ensure transparency and accountability.
Finally, I outlined strict retention and deletion procedures, confirming that all identifiable and raw data would be securely and permanently deleted upon completion of the study. This strengthened my understanding of GDPR principles, particularly data minimisation, confidentiality, and secure management of research data.




	
	Data Protection
	

	
	Will the research activity involve any of the following activities:
	YES
	NO
	

	13
	Electronic transfer of data in any form?
	☒
	☐
	

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒
	

	15
	Sharing of data with other organisations?
	☐
	☒
	

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒
	

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒
	

	18
	Publication of data that might allow identification of individuals?
	☐
	☒
	

	19
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and/or any international equivalent):
	

	
	Electronic data transfer will occur through the recording and secure storage of focus group sessions on the Microsoft Teams platform. The recordings and transcripts will be stored in this secure system and will be accessible only to the research team and the research supervisor. Any transfer of data will therefore be limited to sharing between the research team and the supervisor through UWTSD-approved platforms.
Participants will be assigned pseudonyms prior to transcription, and identifying information will be removed to ensure anonymity. All data will be handled in accordance with the General Data Protection Regulation (GDPR) and the Data Protection Act (2018) and stored securely on UWTSD-approved systems with restricted access.

	

	20
	List all who will have access to the data generated by the research activity:
	

	
	
Hannah-Lee Rhodes, Kayleigh Jones, Kavan Graham, Noah Finney, Katie E. Sullivan
	

	21
	List who will have control of, and act as custodian(s) for, data generated by the research activity:
	

	
	
Hannah-Lee Rhodes, Kayleigh Jones, Kavan Graham, Noah Finney

	

	22
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. 
	

	
	Audio recordings of participants will be stored securely on encrypted, password-protected personal laptops accessible only to the research team. Recordings will also be stored within UWTSD’s secure Microsoft Teams platform. Transcriptions of the recordings will be anonymised using pseudonyms before analysis to protect participants’ identities. EMS ID numbers will be used only to identify participants at the beginning of the study and will not be stored indefinitely.
Data will be stored digitally in secure folders and backed up via UWTSD-approved cloud storage (Microsoft Teams), with access restricted to the research team and the research supervisor.
All data will be retained only for the duration of the study and permanently and securely deleted upon completion of the research, including audio files and transcripts.Confirmation of UWTSD Guidance and Data Management
I confirmed that I have thoroughly read all relevant UWTSD Guidance on data management and that I will securely store the data until the research is completed.

No identifiable data will be shared outside the research team, and all data handling will comply with the General Data Protection Regulation (GDPR), the Data Protection Act 2018, and UWTSD data protection policies.

	

	22
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	☒
	

	23
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	☒
	




SECTION I: Use of AI tools
	Use of generative AI and other AI-based tools
There are a number of ethical issues relating to the use of generative AI and other AI-based tools, including data security, output bias, and output errors. In general, you should assume that any generative AI or other AI-based tool that you pay to use is more secure and accurate than one which is free to use.

Will the research use AI tools to do any of the following:
	YES
	NO
	N/A

	1
	Capture data?
	☐
	☐
	☒

	2
	Generate and/or edit text?
	☐
	☐
	☒

	3
	Generate graphics?
	☐
	☐
	☒

	4
	Generate video?
	☐
	☐
	☒

	5
	Generate sound/music?
	☐
	☐
	☒

	6
	Generate code?
	☐
	☐
	☒

	7
	Generate synthetic data?
	☐
	☐
	☒

	8
	Analyse data?
	☐
	☐
	☒

	9
	Analyse personal or sensitive data?
	☐
	☐
	☒

	10
	Classify data?
	☐
	☐
	☒

	11
	Do you intend to use the free version of any AI tools?
	☐
	☐
	☒

	If you have answered YES to any of questions O1-O11, please provide justification detailing why this is necessary for the research.  

	12
	N/A



SECTION J: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.
In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Hannah-Lee Rhodes, Kayleigh Jones, Kavan Graham, Noah Finney
	Date:


	2
	Supervisor:
	Katie E. Sullivan
	Date:

	3
	Signature:
	
	




Appendices
Interview Schedule:
1. Can you tell us a bit about your experience and understanding of parental leave?
2. How would you describe the leave policies that were available to you?
3. What was the most positive part of your parental leave experience?
4. What were the most challenging parts of that experience? Or of the parental experience?
5. How did your employer communicate about parental leave before and during your leave?
6. What support, if any, did your workplace offer during your parental leave?
7. How did taking parental leave affect how you see yourself, as a parent, partner or worker?
8. Did you feel any changes in your relationships with your partner during or after your leave?
9. How do you think your leave experience has impacted your work or career plans?
10. Looking back, what would you change about your parental leave experience?
11. What advice would you give to future parents considering parental leave?
12. What changes do you think could better support maternity and paternity leave in the workplace?














Competency Three:
Data Collection
Create Research Documents & Recruit Participants







I designed the study protocol to standardise the focus group process and ensure consistency for participants and researchers. I structured it around the full participant journey (from arrival to debrief), ensuring that informed consent and participant rights were addressed before data collection, in line with the UWTSD and BPS ethical guidelines. Ethical considerations, such as potential discomfort and the limits of confidentiality in focus groups, were embedded directly in the procedure, alongside ground rules to foster a respectful environment. The semi-structured format allowed flexibility while ensuring that key topics were consistently covered. The protocol was designed for clarity and replicability, helping to minimise researcher bias and improve the quality of the collected data.


[image: Black text on a white background

AI-generated content may be incorrect.]
Study Protocol

How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?

In addition, how do mothers and fathers differ in their understanding and interpretation of parental leave during this transition?


1. Greet participants on arrival and thank them for taking part in the study. 
2. Ask participants to remain in the waiting area if the psychology labs are in use. 
3. When available, escort participants to the psychology lab. 
4. Provide each participant with an information sheet and consent form. Allow time to read, then obtain written and verbal informed consent. 
5. Provide participants with a short demographic form (e.g., age, gender, EMS number) and explain that EMS numbers will be anonymised during transcription. 
6. Briefly explain the aim of the study, outlining what participation involves, including that the session will be audio recorded and anonymised using pseudonyms. 
7. Inform participants of their rights: they may skip any question, withdraw at any time during the session without penalty or loss of EMS credit, and withdraw their data up to two weeks after participation. 
8. Remind participants that some topics may feel personal, and they may leave at any time if they feel uncomfortable or distressed without penalty.
9. Establish ground rules for the focus group (e.g., respect for others, one person speaking at a time, and maintaining the confidentiality of shared information). 
10. Invite and answer any questions before beginning the recording. 
11. Inform participants that the recording is about to begin, then start the audio recording. 
12. Conduct the focus group using the interview schedule and appropriate prompts. 
13. End the recording and thank participants for their contributions. 
14. Provide a verbal debrief and a written debrief sheet, including withdrawal rights (up to two weeks) and relevant support resources. 
15. Invite any final questions and remind participants that they can contact the research team or their supervisor (details provided on the debrief sheet). 
16. Thank participants again and escort them out of the lab.










I developed the participant information sheet to clearly and transparently communicate the study’s purpose, procedures, and ethical considerations. It was structured to ensure participants could make an informed decision about participation, with key elements such as voluntary participation, withdrawal rights, and data handling aligned with UWTSD, BPS and GDPR guidelines. Particular attention was given to explaining the focus group format, its confidentiality limitations, and the potential emotional sensitivity of discussing personal experiences. The participant information sheet was refined to balance clarity with completeness, ensuring all essential ethical information was included while remaining concise and easy to understand.
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Participant Information Sheet 
Title of Study: Experiences of Statutory Maternity and Paternity Leave: Identity, Workplace Expectations, and Role Conflict in First-Time Parents.
Research Team: 

Hannah-Lee Rhodes (1901657@student.uwtsd.ac.uk), 
Kayleigh Jones (2404358@student.uwtsd.ac.uk), 
Kavan Graham (2500328@student.uwtsd.ac.uk), 
Noah Finney (2405255@student.uwtsd.ac.uk)
Supervisor: Katie E. Sullivan (k.sullivan@uwtsd.ac.uk)

Invitation Paragraph:
You are being invited to take part in a research project conducted by Level Five psychology students at the University of Wales Trinity Saint David (UWTSD). Before you decide whether to participate, it is important that you understand why the research is being carried out and what it will involve.
Please read the following information carefully and ask the researcher if anything is unclear or if you would like more information. Take time to decide whether you wish to take part. Thank you for considering participation.
Purpose of Research:
The purpose of this study is to explore how first-time mothers and fathers experience and make sense of statutory maternity and paternity leave. The research focuses on how parental leave may influence identity, workplace expectations, and the balance between work and family roles during the transition to parenthood.
What does taking part involve:
Participation will involve taking part in a semi-structured focus group with other participants. During this session, you will be asked to:
· Provide basic demographic information (e.g., age, gender, EMS number) 
· Take part in a group discussion about your experiences of parental leave 
· Reflect on topics such as identity, workplace support, and balancing work and family responsibilities 
The discussion will be audio-recorded to ensure accuracy. You may choose not to answer any question.
At the end of the study, you will be debriefed by the researcher and provided with the study debriefing sheet.
How long will the study take?
The focus group would last approximately 30 minutes.
If you signed up via EMS, you would receive 2 participation credits.
Benefits of participating:
There are no direct personal benefits to taking part. However, your contribution will help improve understanding of parental leave experiences and may inform future research and workplace practices.
Risks of participating:
Some questions may involve reflecting on personal experiences, which could feel emotional or uncomfortable. You are free to skip any question or stop participation at any time without penalty.
As this is a focus group, other participants will hear what is shared. While confidentiality will be encouraged, it cannot be fully guaranteed.
Participation and withdrawal:
Participation in this study is completely voluntary, and you also have the option of not answering any questions you do not feel comfortable answering. You can withdraw at any point during the study without penalty. If you wish to withdraw during the study, please inform the researcher. You do not need to give a reason for withdrawing. You can withdraw your data up to two weeks after the study.
How will your data be used and processed:
Your data will only be used for the purpose of the research activity. Names will be collected on consent forms. However, consent forms will not be related to study data. This study will also collect demographic data on age and gender. This is for descriptive statistics, which form the standard reporting measures in psychology. Once the data is collected, we will aggregate it for presentation purposes by calculating the mean age and the total gender of genders. This data will also not be linked to your name. The researcher will not disclose the data or use it for any purpose other than the study.
How will your data be collected and stored:
All collected raw data will be kept in raw format and aggregated for analysis. Recorded data will be collected via Microsoft Teams and stored on the researchers' encrypted, password-protected personal laptops. This will be accessed only by the researcher and the research supervisor via a password-protected account. All Microsoft Teams data will be anonymous and copied from the computer to the researcher’s university OneDrive account, which will also be protected with a password. If data needs to be transferred via a memory stick, the stick will be encrypted, and the data will be deleted once the transfer is complete. Physical consent forms will be stored in a securely locked filing cabinet in the Psychology Labs, separate from the anonymised electronic data. This data will be deleted after the module assessment is evaluated by the end-of-year examination board. All data will be handled in accordance with GDPR and UWTSD policies
How can you contact the researchers if you have any questions?
Hannah-Lee Rhodes – 1901657@student.uwtsd.ac.uk
Kayleigh Jones – 2404358@student.uwtsd.ac.uk
Kavan Graham – 2500328@student.uwtsd.ac.uk
Noah Finney – 2405255@student.uwtsd.ac.uk
You can also contact the research supervisor via email: Katie E. Sullivan – k.sullivan@uwtsd.ac.uk
If you have any immediate questions, please ask the researcher now. If you are happy to continue, please read, complete, and sign the corresponding consent form. 








The study consent form was designed to ensure participants could provide fully informed, explicit consent before participating. It was structured around clear “yes/no” statements to confirm understanding of key elements, including voluntary participation, withdrawal rights, audio recording, and data anonymisation. Emphasis was placed on transparency regarding the focus group format and the limits on withdrawal after anonymisation. The study consent form aligns with UWTSD and BPS ethical guidelines and GDPR requirements, and ensures participants are aware of how their data will be used, stored, and protected. It was developed to be clear, concise, and easy to complete while covering all essential ethical requirements.
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Study Consent Form 	Comment by Katie Sullivan: Are you collecting consent paper-based or via Qualtrics? 
If paper-based, then there are on tick boxes and the participant needs to sign a form 
How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?

Research Team: Kayleigh Jones (2404358@student.uwtsd.ac.uk) and Kavan Graham (2500328@student.uwtsd.ac.uk)

This study will take approximately 30 minutes to complete.
	· I confirm that I have read and understand the Information Sheet for the above study. 
	Yes 
	No 

	· I had an opportunity to ask questions and have them answered satisfactorily. 
	Yes 
	No 

	· I understand that I may ask further questions at any time.   
	Yes 
	No 

	· I understand that my participation is voluntary, and I am free to withdraw from the study at any time without penalty or giving any reason. 
	Yes 
	No 

	· I understand that taking part in this study will involve a focus group with other participants, with audio recording for accurate transcription.
	Yes
	No

	· I understand that my fully anonymised data will be utilised for only this research study, which is being conducted by a level five psychology student for the purpose of their research report and will be deleted once external examiner approval for the report has been obtained. 
	Yes 
	No 

	· I have been informed that if I feel uncomfortable answering personal questions, I do not need to answer, or I can withdraw at any point without penalty.
	Yes 
	No 

	· I understand that I may decline to answer any questions. 
	Yes 
	No 

	· I understand that my data will be anonymised during transcription and stored without identifying information. After two weeks, it will no longer be possible to link the data to me or withdraw it.
	Yes 
	No 

	· I understand that the anonymised data provided will be securely stored and accessible only to the members of the research team directly involved in the study, and that confidentiality will be maintained. 
	Yes 
	No 

	· I am aware that if I have any questions or concerns about the study, I can contact the research supervisor, Katie Sullivan, at any time before, during or after the study on Katie.Sulivan@uwtsd.ac.uk.
	Yes
	No

	· I confirm that I am over 18 years old                                                                                     
	Yes 
	No 

	· I agree to take part in the above study. 
	Yes 
	No




Participant Name 	        Date                     Participant Signature 
_________________         _______	        __________________________________ 
   
I developed the participant information sheet to clearly communicate the purpose, procedures, and ethical considerations of the study in an accessible and transparent way. It was structured to ensure participants could make an informed decision about participation, with key elements such as voluntary participation, withdrawal rights, and data handling aligned with BPS and GDPR guidelines. Particular attention was given to explaining the focus group format and its limits to confidentiality, as well as potential emotional sensitivity when discussing personal experiences. The document was refined to balance clarity with completeness, ensuring all essential ethical information was included while remaining concise and easy to understand.Top of Form
I created the participant debrief sheet to ensure participants left the study fully informed, supported, and aware of their rights after participation. The sheet is instrumental in clearly restating the study's purpose, reinforcing confidentiality and anonymisation, and outlining the withdrawal period in line with ethical guidelines. Careful consideration was given to providing accessible support resources in case participation raised any emotional concerns or psychological distress. The content was structured to be reassuring, transparent, and easy to follow, ensuring participants understood how their data would be used and where to seek help if required. The debrief sheet was refined to improve clarity and provide thorough ethical coverage.

Bottom of Form
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Participant Debrief Sheet

How do first-time mothers and fathers experience and make sense of taking statutory maternity and paternity leave, particularly in relation to identity change, workplace expectations, and perceived role conflict during the early transition to parenthood?
 
Thank you for participating in the study! We hope you have found it interesting and that none of the topics discussed upset you.
 
We previously informed you that the purpose of the study is to explore how first-time mothers and fathers experience statutory maternity and paternity leave. In particular, the research aims to understand how taking parental leave influences individuals’ sense of identity, their relationship with work, and their perceptions of workplace expectations. The transition to parenthood represents a significant life change that can reshape personal identities and social roles. Identity theory suggests that individuals occupy multiple social roles, such as worker and parent, and these roles may shift during major life transitions (Stryker & Burke, 2000).

As a reminder, your data will be used solely for this research and will not be traceable to you; the data submitted will remain confidential and will be anonymous for your safety. Your identity will be concealed under your designated EMS code, which, upon transcription, will be coded under an alias and will not be connected in any way back to your identity.

If you wish to withdraw from this study, please let the researcher know now. Within the 2-week timeframe for completing this study, your data will be anonymised and cannot be withdrawn thereafter.	Comment by Katie Sullivan: With Qualitative research, participants have longer to withdraw - did you specify the timeframe in your ethics? 
If you have any queries or concerns about taking part in this study, please email the following researchers:

Kayleigh Jones (2404358@student.uwtsd.ac.uk), 
Kavan Graham (2500328@student.uwtsd.ac.uk), or the research supervisor, 
Katie Sullivan (Katie.Sullivan@uwtsd.ac.uk)
If you feel that your participation has caused any distress, a range of support is available on the MyTSD app; alternatively, you may access the following resources.

Within UWTSD:

· UWSTD Wellbeing Support - https://www.uwtsd.ac.uk/student-services/wellbeing-support/
· Student Assistance Support – Free 24-hour confidential helpline 0800 028 3766
 
Outside UWTSD:
 
· Together All: https://account.v2.togetherall.com/register/student
· Feeling Good App: https://www.feelinggood.app/onboarding/uwtsd-en/
· Student Union Student Minds (support groups): https://www.studentminds.org.uk/findsupport.html
· Silver Cloud is a free online self-help service: https://nhswales.silvercloudhealth.com/signup/
· 24-hour access: https://www.samaritans.org/how-we-can-help/contact-samaritan/
· Free counselling on the NHS: https://www.nhs.uk/service-search/mental-health/find-an-nhs-talking-therapies-service
· You are also encouraged to contact your GP.

 Thank you for taking part in this study and for your contribution to our data.
University of Wales Trinity Saint David
BSc Psychology                               BSc Psychology and Counselling
BSC Psychology and Criminology

I designed and set up the study on the UWTSD EMS platform, translating the research proposal into a functional participant facing study. This required ensuring clarity, accuracy, and ethical presentation of information so that the study aims, procedures, and participant expectations were clearly communicated. I refined eligibility criteria to align with the target sample of first-time parents who had taken statuary parental leave within the previous 36 months, ensuring wording was accessible, inclusive, and methodologically consistent.
I also structured key study parameters such as duration, credit allocation, and study type in line with the module requirement and EMS system conventions. Consideration was given to how the study would appear from a participant perspective, ensuring the sign-up process and participation details were straightforward and unambiguous. I ensured the study remained inactive and not visible to participants pending ethical approval, demonstrating adherence to procedural and governance requirements.
Overall, this process provided practical experience in research administration and highlighted the importance of precision, compliance, and effective use of digital recruitment systems in psychological research.



Experimental Management System
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How do first time parents experience paternal
leave and identity change?

Standard (lab) study
This is a standard lab study. To participate, sign
up, and go to the specified location at the
chosen time.

Not visible to participants : Not Approved

 Send Request

Inactive study : Does not appear on list of available studies

30 minutes
2 Credits

This study explores how first-time mothers and fathers in the UK
experience and make sense of taking statutory maternity and
paternity leave during the transition to parenthood. While
parental leave policies are intended to support families,
experiences are often shaped by gendered expectations,
workplace culture, and the challenges of balancing employment
with caregiving responsibilities. Existing research has largely
focused on patterns of leave uptake and career outcomes, with
less attention given to parents' lived experiences.
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Additional Study Information

Timeslot Usage
Limit

Participant Sign-Up
Deadline

SREC Approval
Code

Direct Study Link

Date Created

100 hours (approximately 200 signups)

24 hours before the study is to occur

https://uwtsd-uk.sona-systems.com/default.aspx?p.

This is a direct URL for participants to access the study. You
may use this in an email or study advertisement.

3 May 2026
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less attention given to parents' lived experiences.

Using a qualitative, cross-sectional design, approximately 12-16
first-time parents (6-8 mothers and 6-8 fathers) who have taken
statutory leave within the past 12 months will be recruited
through the University of Wales Trinity Saint David Experimental
Management System. Data will be collected through semi-
structured focus groups, allowing participants to discuss their
experiences of parental leave, identity change, workplace
support, role negotiation, and career implications.

Focus group discussions will be audio-recorded, transcribed
verbatim, and analysed using reflexive thematic analysis. This
approach will identify key themes relating to identity
transformation, workplace expectations, and perceived role
conflict, while also highlighting similarities and differences
between mothers' and fathers' experiences.

The findings will contribute to a deeper psychological
understanding of the early transition to parenthood and the
gendered realities of parental leave in the UK. The research may
also inform workplace policy and practice by identifying ways
organisations can better support new parents during this
significant life transition.

Must be a first time parent taking paternal leave, or have taken
paternal leave within the previous 36 months.. Must be age 18
or older.

Date Created 3 May 2026

Researcher Information

Researcher

Principal Investigator

Kavan Graham

Katie Sullivan




image1.png
PRIFYSGOL CYMRU ——
Y Drindod Dewi Sant

UNIVERSITY OF WALES

Trinity Saint David





