Data Analysis – 
Focus of this chapter shall now analyse the data which has been collected, with the research question in mind; ‘to what degree does ethnic minority backgrounds impact on police policies and procedures’, along with the research findings. An anonymous questionnaire was posted in an online forum for participants to voluntarily complete. 

The choice to enable participants to be anonymous and choose to engage was one which was undertaken purposefully, to allow a true reflection and cross-section of societies views. Enabling the participants to give more honest answers and allowing them the space to engage even if they opposed certain policies or procedures held by many within the policing service. 

For research purposes, the participants were asked their ethnicity in order to compare and contrast the answers, and correlate whether their ethnic background may have had an impact on their answers. 

It is important to note that other aspects of the participants backgrounds were not taken into consideration, for example; age, gender identity, sexuality etc which may have had an additional impact on their views and responses. Due to the research question, the following data was purely focused on ethnicity and background. 
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Figure 2 - How would you describe your ethnic background? (Source: Questionnaire., 2024)


The chart above refers to the ethnic background of respondents to the questionnaire. As shown in the bar graph, the highest number of those completing the questionnaire were from a Black, Black British or Caribbean background. With other ethnic groupings such as Mixed Heritage, White British and Asian also completing the questionnaire. This enabled the research to compare and contrast the viewpoints from a range of ethnic minority groups as well as compare this to the data collected from those who identified themselves as White British. 

From the data collected we can see that most participants, (88%) have been involved in a stop and search by the police either personally or know of someone who has been stopped and searched. 
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Figure 3 - Have you ever had any experience of 'stop and search' (either yourself, someone you know, or have you witnessed a stop and search?) (Source: Questionnaire., 2024)


Interestingly, of these 88% the majority when asked what their views on stop and search were, some responses included; “abuse of power”, “overused”, “didn’t understand why I was stopped.” These responses were completed by those identifying within the Black, Black British or Caribbean ethnic grouping. This contrasts to some of the respondents within the White British category, in which some of the answers include; “I feel when uses correctly, it is an important tool for the police to use.” From the responses received it can be assumed that those from an ethnic minority grouping may be more likely to have a negative experience or opinion of the stop and search procedure compared to those from White British backgrounds. Linking back to the Brixton Riots (1981), and the reason the riots occurred as discussed in Chapter One, it can be argued that from the answers collected the perceptions from ethnic minority communities which were held over forty years ago are still prevalent within today’s society. 

When posed the question “would you ever consider joining the police?” 63% respondents answered “no” and 13% answered “maybe”. Therefore, a high percentage of those answering the questionnaire would not join the police. When asked why there was a significant amount of responses which included pay, paperwork or work conditions. The majority of respondents answered in this way. However, the next most common answer included issues such as racism and corruption. This would not be so shocking when looking back at the data which stated that 88% of respondents had some personal interaction with stop and search procedures, with the majority of them being negative experiences. From this data, it is difficult to conclude that the issue of race and the policy of stop and search is the main reason in which those from ethnicity minority groups are less likely to join the police, however it gives a good insight into some of the public’s opinions. This is an interesting factor particularly with the news that the newly elected government promise to see £260 million pounds to introduce 13,000 new officers to support communities. (The Labour Party, 2024). From the data collected, and with only 13% of participants saying they would consider joining the police, it could be argued that there may be difficulties in the recruitment process.  

Finally, when asked “do you feel the policing policies treat those from an ethnic minority 
fairly. There was 63% response to “no.” 
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Figure 4 - Do you feel policing policies treat those from ethnic minority groups fairly? (Source: Questionnaire., 2024)


And a 31% of answers which were recorded as “yes.” It is interesting to note here that the large majority of those who answered “yes” came from a White British background and this who answered “no” came from respondents from an ethnically diverse background, for example, Black, Black British or Caribbean, or Asian and Mixed Race. In addition to this, those who answered “no” were also those previously discussed who had direct contact or interactions with stop and search procedures and described the procedure as negative experience. 

Therefore, the hypothesis posed at the beginning of this research project has been evidenced through the data collection via anonymous questionnaires. Targeted at a cross section of society and capturing a variety of demographics with regards to race, the data shows that those with negative viewpoints or experiences when interacting with the police tend to be from a more ethnically diverse background compared to those of a White British heritage. Although the data does not conclusively show that this would be the reasons why people from ethnic minorities may be less drawn to joining the police, there is strong evidence in the answers collected that this could be a contributing factor. It is interesting to note however, that there still is a strong opinion that policing policies do not support those of an ethnically diverse background effectively, and there are some discrepancies between the treatment between different ethnic groupings. This is despite the strategies and action plans produced by a multitude of bodies in support of the police to eradicate these issues.  
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