Event Risk Assessment:

Title: Personal Care
Date: 8th April 2019

	Event Description
	Personal Care

	Department:
	Health and Social Care

	Event Location:
	Dan y Bryn Care Home

	Event Organiser (Module Lead) Name
	Tania Davies 

	Student Event Manager 
	Tania Davies

	Student Treasurer
	Blessing Irekpitan Imaredon

	Numbers of students attending
	3

	Students with additional needs (please describe)
	Service User with Dementia

	Numbers of staff attending
	2

	Number of first aiders attending
	1

	Start Date:
	8th April 2019

	Return Date:
	8th April 2019

	Event Details:
	Personal Care on a Weekly basis,







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	
The Health and Safety Legislation is the legislation governing workplace health and safety in Great Britain. It requires employers to put into consideration the health and safety risk to employees and to carry out risk assessment in order to protect employees from exposure to foreseeable risk (National Education Union, 2016).                                                                                                         The legislation relating to general health and safety in social care setting that will be discuss are: 
Manual Handling Operation Regulation 1992 (MHOR)
It has to do with activities which involves lifting, carrying, moving, lowering, pulling, holding and pushing. These regulations require employers to minimise the health risk associated with manual handling. In health and social care setting moving and handling is an everyday process which should be put in place, if not it can cause serious injury to the service users and staff. MHOR 1992 sets out a safety measure for dealing with risks from manual handling ( Addison and Burgess, 2002, p.155).                                                                                                                               Risk can be prevented and minimise by:                                                                      A. Identify the hazardous manual task                                                                                        B. Assess any hazardous manual handling operations that cannot be avoided.                                                                                                                               C. Implement controls                                                                                                  D. Monitor and review                                                                                      Employees have duties to take care of their own health and safety and that of others who may be affected by their own actions, firstly they should follow appropriate systems of work laid down for their safety. Secondly, by making proper use of equipment provided for safety. Thirdly by cooperating with their employers on issues relating to health and safety. Lastly their employers should be informed when hazard is identified (Health and Safety Executive, 2019).
Health and Safety (First Aid) Regulations 1981   
First aid is defined as the help given to a sick or injured person until full medical treatment is available. The Health and Safety-First Aid Regulation 1981 requires an employer to provide suitable first aid cover in the workplace, such as suitable equipment’s, facilities and personnel to ensure employees receive immediate attention if they are injured or become ill at work.                                                                                                Secondly, Employers are required to carry out an assessment of first aid need, by putting into consideration the hazards and risk at workplace, by considering the size of the workplace and the factors that determine the facilities, equipment and personnel should be put in place.                                                                                                               Thirdly, a first aid box must be provided at each workplace location by the employer, while a first aid appointed person should be available at work to look after someone when injured or falls. An appointed person should have training before carrying out their responsibilities, though they are not legally approved to have any approved training (Health and Safety Executive, 2019)
Reporting Injuries Diseases and dangerous Occurrences Regulation RIDDOR 
RIDDOR is a piece of legislation that requires a responsible person such as  employers,  self-employed and people in control of a premises to report serious workplace accidents, occupational diseases and specified dangerous occurrences, gas incidents, deaths and injuries.  As an employer, it is a legal requirement to report all incidents, in order to be legally complaint a record must be kept an incident. Keeping records include:                                                                                                                            1.  Ensuring that all incidents, injuries, illness, dangerous occurrences are recorded.                                                                                                                2. keeping all records in a file, accident book and on a computer.                   3. Making report online through the online report form which will be submitted directly to the RIDDOR database while a telephone service can be used to report fatal/specified, and major incidents.                                                  4. Understanding patterns in injuries and accidents to be considered when undertaken risk.                                                                                                  5. Records must be kept confidential and stored in a safe place.
There are rules and regulations regarding RIDDOR which are:                                           1. A company with more 10 employees must have an accident book.                2. RIDDOR must be kept for a minimum of 3 years after the date of the last incident in the book.                                                                                               3. RIDDOR records are kept for 5 to 6 years to allow time for any civil litigation to be made.                                                                                                      4. Incidents must be reported within 10-day timeframe after the occurrence.  
RIDDOR information that need recording are:                                                    1. The date of reporting.                                                                                                  2. The date, time and location of the incident                                                        3. Personal details of the person involved                                                                4. Injuries to members of the public                                                                          5. Dangerous gas fittings in a workplace                                                                  6. Dangerous occurrences.                                                                                            (Occupational Safety and Health Consultants Register, 2019)                                      
CONTROL OF SUBSTANCE HARZARDOUS TO HEALTH (COSHH)
These regulations help to protect people in the workplace against health risks from hazardous substances. These substances may be used directly in the workplace for example cleaning chemicals, or may arise from the work example dust, fumes and waste products (North West Leicestershire District Council, 2016).                                                        Thousands of workers fall ill every year due to hazardous substances, such as lung disease, cancer and skin disease. These diseases cost millions of pounds each year to the society and individuals affected. With COSHH regulations, companies save money and can be more effective by not replacing workers that has been trained by them, can also improve production and cut waste.                                                                   
To comply with COSHH regulations, the employer must assess the risk to health arising from hazardous substances created by work activity and decide what precautions are needed to prevent and control exposure. COSHH assessment procedure are:                                                                          1. By assessing the risk                                                                                                 2. Decide what precautions are required                                                                                                       3. Prevent or adequately control exposures                                                            4. Ensure control measures are used and maintained                                          5. Monitor the exposure                                                                                              6. Carrying out appropriate health surveillance in appropriate places                                                       7. By planning for emergencies                                                                                     8. By informing, instructing and training employees about the risks and precautions needed (Legislation.gov.uk, 2002) 
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Manual handling
	Service Users and Employees 
	1.All staff undertakes training and refresher training to the manual handling passport scheme.
2. All hoist are checked twice a year by a competent contractor.
4.Manual handling assessment should be carried out on service users. 
5.All equipment’s should be cleaned after use.
	1.The person in charge such as the team leader will have to discuss all moving and handling plans with the employees
3. Managers and Team leaders monitors that employees are following manual handling aids
4.The employees must be aware of health and safety procedures.
5. Employers should provide quality first aid facilities.

	Staff /Team leader and Health and Safety Manager
	Weekly

	
2
	Slips and trips
	Service Users, Employees and visitors.
	1.Employees are supplied with PPE such as disposable gloves, aprons, overshoe cover and waterproof sleeves.
2.Employees must wear PPE when carrying out tasks.
3. Appropriate footwear should be worn.
4. By ensuring caution Signs should be used on wet floors to prevent the service users and employees from tripping over.
5. Employees should make sure there are no obstructions on the walkways, because it can cause accident.
6.Employees must ensure spillages are cleaned immediately to prevent slips.

	1.Employees must wear appropriate footwear
2.Employees must be aware of the procedures in the event of an emergency.
3.Staff should provide quality first aid facilities available in strategic places  in case of injury.




	Staff, Employer and health and safety officer
	Weekly

	
3
	Unpredictable behaviour of service users
	Service Users and Employees
	1.Employees must be to follow the guidelines or behavioural plans put in place for the service user.
	1.It has to be ensured that staff are familiar with any individual guidelines or behaviour plans put in place.
2.Employers should provide quality first aid facilities available in strategic places in case of injury.

	Staff, Employer and Social Worker
	Weekly

	
4
	Use of creams and lotions
	Service Users 
	1.Creams and Lotions should be applied effectively by staff. 
2.Employee should store creams securely and record the date they are opened and discard when unfit for use.
3. Employee should be aware of fire risk associated with emollient cream.

	1. All staff should ensure that they report any reaction /allergy to products for themselves and service users.
2. There should be a medicine administration record for employees to keep records when medicine where applied, where and by whom.
	Staff and Employer
	Weekly

	
5
	Bedrail Entrapment
	Service Users 
	1.Bedrails should be raised up on service users’ beds who are at risk of fall by staff.
2. Staff should check for gaps so that occupants will not be trapped.
	1.Staff should be trained in the risks and safe use of bedrails.
2.The employer should make sure that Bedrails are inspected and maintained on a planned schedule.

	Staff and Employer
	Weekly
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Review of Risk Assessment Process (250 words)
	Review Date:
	Click here to enter a date.

	Risk assessment was carried on Personal Care on a service user in a health care setting in a care home, which helps to identify hazards that could harm service users, staffs and visitors, by finding the means to minimise the risks.                                                                                                         Physical, mental and chemical hazards were identified that may cause harm to the service users, staffs and visitors such as in the area of  manual handling, slips and trips, unpredictable behaviour of service users, bedrail entrapment and use of creams and lotions.                                             The risk assessment was reviewed because of the everyday changes that happens in workplace and to make sure the control measure put in place are effective. Based on the feedback from the staffs and service users, there has been no accident report or near misses. The care plan has been updated to improve safety, and there has been a regular staff training to refresh their health and safety knowledge (Worksmart, 2019)                                                                      Secondly the care home has been reorganise to improve safety, for instance by shortening the travel distance of the staff to shorten manual handling activities.                                                                                                            Lastly there has been an improvement in housekeeping procedure to minimise risks such as spillage. The measures implemented have reduced the risks effectively.                                                                                         The only areas of concern are on the two-service user who were admitted newly   to the care home, and they are more vulnerable to harm and less familiar with their environment. Risk assessment will need to be carried out on them and on a manual handling equipment known as steady, which is use for transferring service users which was supplied to the care home newly (Health and Safety Executive, 2019). 



Reference List:
Health and Safety Executive (HSE) (2019) Review your risk assessment and update if necessary. Available at: http://www.hse.gov.uk/violence/toolkit/riskdetail5.htm (Accessed 24 April 2019)
Worksmart (2019) What are the five steps to risk assessment. Available at: https://worksmart.org.uk/health-advice/health-and-safety/hazards-and-risks/what-are-five-steps-risk-assessment (Accessed 22 April 2019)











FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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