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Define the concept of skills mismatch and explain at least three factors resulting in skills mismatch decline during the pandemic among graduates.

The case study on Graduates’ Labour market outcome during the coronavirus Pandemic: Occupation switches and skill mismatch.
According to McGuinness, Seamus; Pouliakas, Konstantinos; Redmond, Paul How Useful Is the Concept of Skills Mismatch? 2017 The term skill mismatch is broad and can relate to many forms of labour market friction, including vertical mismatch, skill gaps, skill shortages, field of study (horizontal) mismatch and skill obsolescence.
Skills mismatch can be if a person does not fit their skill profile, you can be overqualified for a position or to experience for the role you are applying for.
The Race between Education and Technology, Boston, MA,Harvard University Press. “Technological development has raised the demand for more highly educated workers, establishing this hypothesis by an historical analysis of this relationship (Goldin and Katz, 2008a).
Using PESTLE, it is possible to see that the factor that can predict potential threats.
Economic factors show how various market sectors are progressing or slowing down allowing organisation to adapt.
Companies have had to adapt and change the way in how they do business. This has resulted in some having employees work from home and others having to close their business. As a result, many people have had to adjust to the economic situation which the UK is experiencing.
In the case study the decline which has been occurring during the pandemic could be because of a better match with the educational requirements to their occupation. 
The National Statistics, 2021 states that Quarter 2 (Apr to June) there was higher level of switching.
Graduates changed occupation during the pandemic because they were able to adjust to the challenges imposed.

Transferrable skills being able to take the required skills from job to another. The ability to have analytical skills being able to problem solve and adaptability.
Careers.manchester.ac.uk 2021 state that “These are the skills, attributes and strengths that are needed for specific job roles.”
Mobility could be one of the reasons for the decline. Having the ability to move geographically to another area.




If we look at all the factors discussed, adjust, transferable skills, adaptability they are a few of the reasons why the mismatch decline has happened during the pandemic to help the continuing downward decline.
The factors have helped Graduates to remain as strong hold within the market. Even though they have had to change sectors many have remained in their jobs over the period
