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The usage of the different employment contracts have increased greatly in the past years.  Most of the organizations of the contemporary times have been adopting the different employment contracts.  The advantages that are obtained from the entire process are indeed huge and two folded.  On one hand it helps in helps in employee retention on the part of the organization. On the other hand, it helps in creating a proper employee base of the organization. For all these reasons most of the organizations prefer adopting the different employee contracts for their own welfare as well as for the welfare of the employees. These types of activities are usually effective in enhancing the overall workability of the organization.
For understanding the effective implications of these types of practices the case study of Tesco has been considered. The implications of the practices as well as the advantages and the disadvantages that are obtained from the process have also been included in the section.
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As discussed by Leroi et al.,(2018), the term work place contracts identifies the contracts that are made among the organizations and the employees and offers some sorts of benefits both to the organization as well as to the employees.  Nowadays the prevalence of these types of contracts has increased greatly in the contemporary times owing to the immense advantages that are obtained from it. Most of the employee contracts are accredited by the labor laws and aims at instigating some sorts of responsibilities among the employee and the organization. Among, the different employee contracts that are mostly followed by the different organizations, Tesco. In this case are the Zero hour contracts, flexible working hours, part time and temporary work contracts, fixed term contracts, freelancers. The significance and the important of each of them vary from each other. The different employee contracts and the impacts of each of them have been discussed below.
As discussed by Paterson(2018), the zero hour contracts are some of the most common contracts that have been in practice in the contemporary times. These are some of the most common employee contracts that are in practice in the contemporary times. In accordance with this particular type of contract, the organizations have the full rights to call the employees as and when they need them. The main clause of this type of contract is that the employees are not at all forced to perform ant time of the minimum working hours. On the contrary, the organization is also not bound to accept any type of work that is being offered to them. In most of the cases  of Zero hours that have been conducted till date, most of the contracts  point out that the number of working hours in these cases are not bounded. The employees can work any time and employer can accept or reject their work on any grounds they wish. However the contract also ensures that the employees should be available as and whenever they are summoned. On the grounds of jurisdiction and other employment conditions there are strict differences that exist among the zero hours and the casual. Though mostly used in hotels, agriculture, medical and other industries, but currently retail market giants like Tesco are adopting this type of working contracts owing to the immense advantages that are obtained from them.
The Zero hour working contracts are particularly useful in retaining the different employees who are no more interested in working as permanent workers  of the organization. It also helps the organizations to hire the staff as and when needed and they can also get rid of them after the need is over. This also does not create a negative impression of the employees and the overall working environment of the organization is also not at all harassed. The organizations get the employees as and when they want and hence are able to complete their work within the estimated time.
 However the disadvantages of these type of contracts should also never be avoided. The most noteworthy among the disadvantages that have been identified in case of the employee is that it does not promise any type of financial stability in case of the employee. “The employee” does not have any guarantee of work and   is hence not at all suitable for the different family persons or the individuals planning to start a new family.
The next of the most significant work hour contract that enjoys a significant presence in the industry is the full time or the part time contracts. As put forward by Holland (2018), these type of contracts are not something that have been introduced lately rather these type of contracts are in practice for quite a long time, though these  have been  brought into practice in the current times. The critical thinking pertaining to the full time working hours consider it as that particular “holy book  that have been  kept in shelf for such a long time, that it is now practically covered with dust”. Time has come to put down these “books” from the shelves and materialize them in real life if they want to retain employees in the organization. In accordance with these contracts, whenever an employee joins an organization, he is bound to sign some particular contract mentioning the working hours, remunerations that he will get along with all type of benefits tangible or intangible that he is subjected to in the organization. These type of contracts are vigorously practiced in case of organizations like Tesco since its emergence.
 The advantages that are obtained from the practice   of this type of contracts are indeed huge and this is the only reason that these are still in practice in the current times. As put forward by Horning et al. (2018), the greatest advantages of these type of contracts is that it helps in creating a proper image of the organization in the minds of the employees. It helps the employees in having a clear image as to what type  of benefits that he will be subjected to while working in the organization. In case of the different full time contracts that are provided by Tesco during each and every employment that they conduct. The full time contracts that are provided by the organization considers all the factors that are pertaining to the remunerations as well as all other types  of tangible as well as intangible benefits that are provided by them. The other factors like leaves, the benefits of working overtime are also provided in the contracts thus provided.
 However there are also disadvantages that are associated with it. In many of the cases the organizations also hide many of the facts, figures and other clauses in the contracts. The reports points out that in 30% of the cases or even more the employees actually fail trap to the contracts.  The contracts in cases forces them to do certain work against their capacity, at the same time, it also debars them from resigning from the organization. The contracts in many cases instead of providing the benefits also create ample problems and restrictions in case of the employee(Cascio, 2018).
The third of the most significant type of contract that finds its place in the list is the term time working contracts that are provided by the organizations. These are some of the most common types of contracts that are practiced by the different retail sector giants and Tesco is never an exception of it. As discussed by  Brewster and Cerdin (2018), the different term time working contracts that are made states that the employees are only contacted to work for certain number of weeks  or months  of the year on either part time (or full time basis). The individuals are paid only for the time for which they have been working in the organization, the rest of the year is considered as an annual leave or fully non paid leave. Though this is somewhat similar to the zero working hours, but there is  a difference that exists among both of them. The most significant among them being that while in case  of the zero hour contracts the employees can be summoned to work at an time .The contracts  in case of term time working are cancelled just after the particular term is over. It gives people less expectation about the particular job and hence they can move freely.
 The advantages that are noted from these types of contracts are identified both in case of the worker as well as well as the employer. In case of the worker, these type of working hours allows the individuals to do some other sorts of works. As noted by Moore (2018), it actually allows them to move forward with their career- work or other education. They actually have time to do something else apart from these jobs. In case of the employer also the different advantages that are identified are mostly manifold. Organizations like Tesco usually appoint the different part time workers at much low costs and moreover they also do not have to pay them the tangible and intangible benefits like sick leaves, vacations, insurance and other benefits. The overall costs of the part time workers are much less and in most cases they are efficient in performing their work effectively. Moreover, whenever an employee is in a rest his work can be done easily by the term time workers without much extra costs.
However the advantages that are enjoyed by the organization often turn out as disadvantages on the part of the employees. In almost all the cases the term time workers are not subjected to any of the benefits like the medical leaves, vacations and other benefits that the full time employees are subjected to. In times of economic crisis, the part time workers are not even given preferences in front of the full time employees. The disadvantages that are identified in the part of the organization are that the term time workers have the complete flexibility to lay down the offers that are provided to them by the organization. In fact these types of workers have the complete liberty to say no and this turns out to be a major disadvantage on the part of the organization (Agnihotri and Agnihotri,2018).
 Apart from those work contracts that have been described above, there are also other type of working hours that are commonly in practice in the current times and are practiced extensively in Tesco. The flexible working hours is considered as the most effective among them. AS identified by Stevens et al.(2018), this is one of the most healthy employee contracts that have been identified till date. The contract allows the employees to work in the organization at any time that is suitable to them. Though the pros that have been identified of these types of employee contracts are many in number the cons are merely handful. In case of the employees the flexible working hours help them in maintaining a proper work life balance. In case of  Tesco,  adoption  of the flexible working hours contract have proved to be extremely useful for  the organization in retaining the employees and hence have been greatly welcomed by the employees all over the world.
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The above sections have proved to be effective enough in identifying the different working hour contracts that are commonly in practice in the contemporary times by Tesco- one of the leading retail market giants of the contemporary times. The different contracts that have been discussed in the above sections are the zero hour’s contract, flexible hour’s contract, and full time working contracts. The advantages and the disadvantages of each of them have been discussed in the above sections. It has been identified that the disadvantages that are obtained from the zero hour working contracts are indeed huge and are mostly identified in case of the employee, while other practices like the flexible working hours have proved to be greatly suitable both for the employee as well as for the employer. The concepts pertaining to full time contracts have also been discussed in the above sections.
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