	
	
	



This essay will reflect on my personal development during the creation of a group video presentation, titled ‘The Living School Day’, which explored how education can be reimagined to support wellbeing and more effective learning. The reflection will be structured using Gibbs’ Reflective Cycle (1988), which includes a description, feelings, evaluation, analysis, conclusion and an action plan. I will also discuss relevant concepts such as group work dynamics, design thinking principles, and personal development theories, to critically analyse my role, behaviours and learning throughout the project. 
The assignment involved working in a small group to create and present a video presentation based on the concept of ‘The Living School Day’. The aim was to rethink traditional education structures with a focus on student wellbeing, engagement and flexible learning. 
My specific responsibility was the final section of the PowerPoint presentation, where I summarised the key ideas and ensured the presentation ended with a clear and impactful conclusion. As a group, we met regularly to plan and develop ideas. We divided tasks based on individual strengths and availability. However, at the beginning of the project, once group member was unwell and unable to attend our initial meeting. This required the group to adapt quickly, redistribute tasks and ensure that no time was lost. We used brainstorming sessions to generate ideas and experimented with different approaches before agreeing on a final structure. Our communication remained consistent throughout, and we supported each other when challenges arose. Despite this, I personally found the group work challenging at times due to my preference for independence and control over my own work.
At the beginning of the assignment, I felt motivated and interested in the topic, as I enjoy exploring ideas related to education and wellbeing. However, I also felt slightly anxious about relying on others, as I tend to prefer working independently. I was concerned about whether all group members would complete their tasks on time and to a high standard. When one member was absent at the start, I felt a sense of responsibility to ensure the group remained organised and productive. This initially increased my anxiety and stress levels as I felt pressure to compensate for the uncertainty of a dispute if that member didn’t like the tasks they had been given or the topic we had chosen. 
As the assignment progressed, my feelings became more positive. I began to feel more comfortable with collaboration and appreciated the creativity that came from group discussions. I also felt proud when our brainstorming sessions produced strong ideas that we were able to develop together. By the end of the project, I felt more confident in my ability to work within a team, although I still recognised my tendency to want control over outcomes. Overall, my emotional journey shifted from anxiety and uncertainty to confidence and reflection. 
There were several positive aspects of the group experience. One strength was our communication. We organised meetings effectively and ensured that everyone had a clear role. Another strength was out brainstorming process. We demonstrated elements of design thinking, particularly in the idea stage. We generated multiple ideas without immediate judgement, which encouraged creativity and openness. We also built on each other's suggestions, showing collaborative problem solving and iterative thinking. A further strength was adaptability. When one member was absent, we quickly adjusted roles and ensured that the project continued without delay. This demonstrated resilience and shared responsibility within the group. 
However, there were also challenges. My preference for independence sometimes made it difficult for me to fully trust others to complete their sections. This created internal tension, as I felt responsible for ensuring quality and consistency. This reflects a limitation in my teamwork approach, where I may lean towards control rather than collaboration. Additionally, while communication was generally strong, there were moments where I would have preferred more frequent updates from others to reduce uncertainty. This highlights the importance of trust and transparency in group work.
This experience can be analysed using both group work theory and design thinking frameworks, as well as personal development concepts. From a group work perspective, our experience reflects aspects of Tuckman’s stages of group development (1965). We began in the forming stage, where roles and ideas were discussed. We then moved into storming when differences in working styles and expectations emerged. However, we progressed quickly into norming, where communication improved and roles became clearer. Finally, we reached performing, where the group functioned effectively and collaboratively delivered the final product. 
My discomfort with replying on others can also be understood through the lens of Belbin’s team roles theory. I naturally adopted more of a ‘Completer-Finisher’ role, focusing on accuracy and quality. However, this can sometimes conflict with roles such as ‘Ideas Generator’ or ‘Coordinator’, which require more flexibly and trust in others. In terms of design thinking, our group followed key stages; empathising with the concept of student wellbeing in education, defining the problem of ridged school structures, ideating through brainstorming, and developing a prototype in the form of our presentation. The iterative nature of design thinking helped us refine our ideas through discussion and feedback, which improved the overall quality of our final video.
From a personal development perspective, this experience highlighted the importance of self-awareness and emotional regulation. According to Kolb’s Experiential Leaning Theory (1984), learning occurs through reflection on experience. I became more aware of my need for control and how this can both support and limit my effectiveness in a group task. It also reinforced that value of interpersonal skills, such as communication, trust, and adaptability, which are essential for collaborative success in both academic and professional contexts. 
Overall, this group assignment was a valubale learning experience that contributed significantly to my personal development. While I initially found group work challenging due to my preference for independence, I was able to adapt and engage more effectively as the project progressed. I learnt that successful group work relies on trust, communication and flexibility rather than individual control. I also developed a deeper understanding of how structured creativity, such as design thinking, can enhave collaboration and lead to stronger outcomes. Most importantly, I recognised that while I value high standards and organisation, these goals can still be achieved through shared responsibility.
Moving forward, I aim to further develop my teamwork and collaboration skills. One key action is to actively practice trust in group assignments by allowing others to take full responsibility for their tasks without excessive checking or control. I will also work on improving my communcation by providing clearer updates and encouraging open discussion earlier in group processes. This will help reduce uncertainty and improve group work. In future group work, I would like to take on different roles beyond ‘completer-finisher’, such as coordinator or facilitator, to broaden my experience and adaptability. Additionally, i will continue developing my understanding of design thinking, particularly in collaborative creative processes, as this approach has shown me the value of iterative development and shared ideas. Finally, I reflect more regularly during group assignments, rather than only at the end, to ensure continuous personal learning and improvement.
	
	
	



