[bookmark: _Toc303070346]
[image: ]

	
UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project:      X
OR                   
4,000 word project and presentation:   

. 

	NAME: LIAM ANDREWS

	STUDENT ID No.: 
2134293

	DRAFT RESEARCH TITLE QUESTION:

Does shift working have an adverse effect on the mental wellbeing of police officers?

INTRODUCTION:
The purpose of this dissertation is to understand the effects that shift Working has on police officers’ mental wellbeing, with the intention of being able to answer and understand the question ‘Does shift working have an adverse effect on the mental wellbeing of police officers?’. This topic was chosen as it is an important aspect for police officers currently working in frontline roles as well as those who have retired or resigned from the police service. Police officers often work unsociable hours and have a high level of demand placed on them through their workloads, while at the same time dealing with often traumatic and unforgettable incidents. Evaluating how these incidents, coupled with working unsociable hours and shifts can have an impact on police officers’ mental wellbeing is important if an understanding of why and how this happens is sought. There are already several studies regarding this that can be evaluated and looked at. 

To understand the demands placed on police officers and the issues of shift working, first we must understand the historical reasons that the police service was first formed. Sir Robert Peel first formed what is described as the united Kingdom’s first police service, The metropolitan Police in 1829 (The Open University, 2009). Prior to the formation of the Metropolitan Police, there were a variety of different people that could be said as taking the role of the police. These people were often described as “thief takers” and part time volunteers (Barrie.D.G, 2008). Sir Robert Peel’s introduction of the metropolitan police was accompanied by 9 key principles, which were to become known as the Peelian principles. One of these principles was to prevent crime and disorder (LEAP, 2015). 

In recent years, there has been further research in understanding the links between poor mental wellbeing in police officers and the subsequent effect this has on the quality of policing received by the public. Clements, et al (2020) described how the demands and responsibilities placed upon police officers are widely acknowledged to have a negative impact on their mental wellbeing. 


	SUMMARY OF RESEARCH OBJECTIVES: 
There are several objectives I wish to gather information on during my research, which are:

· The effect that shifts working has on current police officers in respect of their mental wellbeing
· Understand how high demand/stress/workloads effect police officers.
· Understand the long-term effects on police officers who have retired or resigned
· Gain an insight into the support mechanisms currently in place to support police officers with any mental wellbeing issues.

To understand and gather information to assist my research, I will analyse, and review already published studies and articles that are relevant to my chosen topic. As well as this, there will be an anonymous questionnaire issued to police officers who volunteer to take part. This will provide an insight into their current mental wellbeing and the effects that shift working, high workloads, work stresses and any other relevant factors have on their mental wellbeing. 


	LITERATURE REVIEW:
Throughout this research, it is important to understand the already existing research and analysis relating to the link between shift working a poor mental wellbeing in police officers. As part of my research, I will evaluate and refer to several research studies. These will include Clements, et al (2020) whose research looks to evaluate how the demand on police officers’ effects their mental wellbeing.

A recent study conducted by Brown JP, et al (2020) stated that “Shift work is associated with considerable impacts on sleep, depressed mood and anxiety, substance use, impairments in cognition, lower quality of life, and even suicidal ideation”. As part of my research, I will look further in to this research and evaluate how this could impact on police officers. 

From my early research, I have come to understand that the term “mental wellbeing” can encompass many different areas which can each cause differing effects on different people. As part of my research, I intend to look further in to the different mental health conditions suffered by police officers and the subsequent effects this can have on their daily lives. 










	SUMMARY OF RESEARCH –SURVEY METHOD: 
A research questionnaire will be given to frontline police officers, currently in roles that require shift working. The questionnaire will concentrate on current mental wellbeing issues and the contributing effects that shift working, high workloads and the stresses of the demand of police working have on their mental health. 

This is the most appropriate way of gathering research as it will give a real time, current account of the issues faced by police officers working shift patterns and give an insight in to the effects of high workloads and general policing stresses and how they contribute to poor mental wellbeing. 

As well as those who work shift patterns, the questionnaire will also be offered to police officers who are not currently in roles requiring shift working. By offering the questionnaire to both those who work shift patterns and those that do not, this will hopefully give an insight and further research in to the differing effects that shift working have on the mental wellbeing of police officers. 


	SUMMARY OF SAMPLING FRAMEWORK: 
The research questionnaire will be distributed to frontline police officers in departments that require shift working. There will be approximately five departments targeted by this research questionnaire with an intended response of approximately 50 police officers over these five departments. Not all departments within the police service work shift patterns. The questionnaire will also be offered to those police officers who do not work shift patterns in order to gain information and research in to their mental wellbeing and the differences compared to those who do work shift patterns. 


	ETHICAL ISSUES:
There will not be any ethical issues during this research. A questionnaire will be sent to those who wish to participate, and it will be made clear that participation is on a voluntary basis, with the option to withdraw at any point. Given the sensitive nature of the research proposal, a de-brief will be offered to any participant who requests it, as well as participants being made aware of the support mechanisms in place to support them. 77


	TIME SCALE:
Ethical and research proposal – 8/10/24
Questionnaire distributed – 15/11/24
Questionnaire results – 15/12/24 11
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