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[bookmark: _Toc60679217]1. Introduction
The professional career development is the process of developing individual career with different activities. The process motives at developing the performance of a professional by developing the skills and abilities to perform better (Allen, 2017). In this report the process of professional development plan for professional have been demonstrated. In this report the personal observation of the role plays about career development with interview session in class have been explained. The personal reflection and learning from the reflection have been carried out with a view to show practical aspects of professional career development. 
[bookmark: _Toc60679218]2. The employment relationships
Employment legislations
The employment legislations are those which are followed by organizations to maintain the employment activities i.e., recruitment, training, facilities to employees, remunerations and promotions. The major employment legislations that most of the organization follow are explained below: 
Employment Right Act 1996
The employment right act of 1996 entails the rights and its regulations. In this act the detailed of the employment right such as remuneration, working hours, limitations, safety etc. have been demonstrated. 
National Minimum Wage 1998
This acct entails the minimum wage rate where the minimum hour rate for different work and performance have been stated so that the employees get the right remuneration they deserve. 
Employment Relation Act 1999
The professional behavior, relation with each other among the employees have been stated in this act. The team work and collaboration among employees also come within this act. 
Part-Time Workers (Prevention of Loss Favorable Treatment) Regulation 2000
In this legislation the part time working schedule, remuneration and its process have been described in detail to ensure no part time worker faces trouble with their activities and remunerations. 

The Equality Act 2010
One of the most followed acts in organization is the equality act where the equal behavior with all the employees and staffs, their equal right and equality at workplace and profession have been explained. 
Agency Workers Regulations 2010
This act is for the employees who work for employment agency rather being recruited directly by an organization where it has been stated to regulate the employee behavior with such employees and pay remunerations accordingly. 
Employer’s responsibilities
An employer can be an organization, a person, government or an institution which recruits and maintains the employment activities. There are certain responsibilities of an employers including the maintenance of the workplace so that the employees can work with proper comfort. The safety of the workplace is the first thing that an employer should ensure. The employer should also take care of the employee remuneration which should be as per the regulations and contract while recruiting the employee (Eaton, 2017). 
Employee’s responsibilities
The employees are the performer of the operations of the production and service. The employees at an organization should comply with the activities related to the organization to achieve the organizational goals in the market. The employees should instruct and report about the activities and be honest while working. An employee should be careful about the activities and operations all the time to boost the organizational performance and comply with the tasks as instructed. 
[bookmark: _Toc60679219]2.1 The Recruitment Process
Advertisement
The advertisement for any job is the process of offering the job for the interested candidate where the job details, responsibilities and requirements for the job are stated properly. In the job advertisement the application process for any job is instructed to attract the candidate to the job. 



Job description
The job description also takes place in the advertisement where the detailed job responsibilities, qualities and skills requirements for the job, working schedule, position and other details are explained (Aylott, 2014). 
Person Specification
The person specification is the process where the person required for the position of the job are defined with the detailed personality, skills and abilities along with the academic qualification. 
Application form
The application for any job is required to fill up with the basic information to apply in the job. It gives a specification to the job and its candidate who apply. Most of the organization requires CV with application form. 
Short listing
Depending on the application and CV, the employer or the HR manager shortlist the candidate as per the requirements. The candidate who best fits the job position are chosen among several applications and called for interview. 
[bookmark: _Toc60679220]3.0 The Interview- Reflection on the role play. 
In this section I have presented a reflection on the role play that took place in the class. In the class I have been instructed to take part in a role play session where I have played the role of an interviewer and interviewee with another student in the class. Here I have presented the reflection from my observation of the role play. To reflect the role play I have used the Gibbs Reflective cycle. 
Description
In this role play section, I have played both of the role as an interviewer and interviewee. The other student has also played the same with me. The other student has taken my interview and vice versa where both of us got some experience of taking part in interview and facing an interview as interviewee. In the interview section I have taken interview first where the other student was playing the role of the interviewer. He has selected his career to be a security officer. So, I have interrogated him with the questions related to the security issues. Later I have taken part in another role play session where I have played the role of interviewee and he played the role of interviewee. I have faced the interview session to become an assistant childminder in my setting. From the session of interview as interviewee and interviewer I have learned different things which are interacted for job selection in interview. 
Feeling
From the evaluation of the role play and interaction of the interview session I have learned different practical idea about the interview process. The learning of practical skills is better than theoretical skills. Both are necessary to compare with the realistic scenario and learn in detail. This role plays as an interviewer and interviewee have helped me with the learning of the interview scenario depending on which I can prepare myself for my future career. I have also developed the questions for the interview session as an interviewee which gave me the idea of the feeling as an interviewee. Overall, both of the session of role play was important to make me feel about the interview session which is an essential part of professional life. With the learning from the interview session and role play I think I can prepare for my future career better. 
Evaluation
The interview session is effective in deriving the practical skill for handling an interview session clearly. In this interview session I have learned how to tackle the interview session with being confident, maintaining eye contact and confronting the interviewer. I have also evaluated the feeling how the interviewer thinks and feels about the interview session and the interviewee which I think is a better part to conclude about the interview session. From the role play as interviewer I have selected some questions related to the security issues so that I can evaluated his performance as an interviewee. I have suggested him about the development of eye contact and maintaining confident in interview session. In the role play of interviewee I have answered all the questions with confident. The other student who played the role of interviewer have suggested me to develop my pronunciation in formal language.  Depending on these suggestions I think both of us have been benefitted for getting preparation for the future career. 
Analysis
In the interview session, I have taken interview with the security related question. According to Guion (2011), an interviewer should evaluate the skills related to the position of the candidate and ask the related question. So, I have asked the security related question. Based on the observation as an interviewer I have suggested him to maintain eye contact. From the explanation of Torrington, Hall and Taylor (2011), the eye contact is an important part while answering a question, it helps the interviewer to show confidence and get involved with the process. On the interview session as an interviewee, I have prepared myself for the interview to maintain maximum confidence and maintain eye contact which I have learned from previous role play as interviewer. I have also experienced some issue relating to pronunciation of formal language. So, I have been preparing for the development of my pronunciation of formal words. 
Conclusion
The role plays and reflection is a process of learning any practical skills properly. In role play the direct observation and experience works as the guide for future and the reflection helps in explaining the detailed learning from the observation. In this reflection I have reflected an interview role play where I have taken part as an interviewee and interviewer. Both of the role has helped me to learn some practical thing about interview session and job application. Based on the learning I can prepare for my future career in the managerial field. 
Action Plan
As per the requirement of development in the business field, I need to develop the skills relating to the improvement of the pronunciation. In the interview session the most questions were about the duties and experience of the responsibilities for the position. Gigle (2015), states that the questions in an interview should be relevant to the job position not to justify the candidate with other irrelevant question. This tends me to develop subject knowledge and skills. So, I have planned for the development of the experience in my present career and practical skills relating to my future career. I have planned to take part in more assignment and assessment work so that I can develop my presentation, team work and communication skills. I have also planned to join a managerial trainee coaching to learn about the technical skill required for managerial career in my future. 
[bookmark: _Toc60679221]4.0 Career development
Career development is the process of developing individual career with the development of performance and skills in the related career. In attaining the development of career and profession, the employee and employer both have similar role to play. The employer should provide proper advantages and opportunities to the employees to develop the career. The employer based on the observation of the performance should guide the employees, arrange proper training and development program, motivate the employees and promote their performance. On the contrary the development mostly depends on the employee himself where the employee plays the own role to learn new techniques in performing better. The employee needs to be careful while performing and acting as per the requirement of the development of career. 
I have been involved in childminder profession and in graduation course for leadership and management. I have planned for the development of my professional skills by implying learning style of VARK. The learning style is the process of collecting the response about the learning and reflecting on the learning. In this process I have used the VARK learning model for the evaluation of the learning from my academic session, class session and role play. The implication of VAK model of learning have taken with solving some questionnaires depending on the VAK model of learning. Based on the learning the following career goals have been set. 
[bookmark: _Toc48875079]Short term goal
· Complete the academic course. 
· Maintain a good academic result. 
· Starting profession in managerial field. 
· Improve the professional experience. 
Medium term goals
· To practice the basic skills in regular basis to develop them like communication, collaboration, teamwork and presentation skills. 
· To gather practical experience from profession and imply development plan. 
· Finishing the course of action as per the development plan. 
· Getting involved in a professional coaching and learn technical skill. 
Long term goals
· Involve in internship program to learn practical skill before joining career. 
· Collaborating with professionals to learn from them. 
· Consulting with expert to learn how to imply development in career and working as per the development plan. 
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What do I want/need to learn?
	
What will I do to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	
I need to develop the formal language skill. 
	I can involve myself in coaching. 
	There are different language and literacy practice clubs. 
	I will learn and practice regularly. 
	Within 6 months

	Managerial skills
	Learn practical and theoretical knowledge from academic and professional field. 
	The academic class as well as the internship program. 
	I will learn the skills and compare the practical with actual to learn better. 
	After the completion of graduation. 

	Communication, collaboration and team work
	I will take part in different group activities for developing these skills. 
	Academic involvement, coaching and practice personally. 
	I will practice regularly and conduct the action plan. 
	Within 1 year. 
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Conclusion
The reflection and the learning process for any employee is important for learning new skills and developing the performance. The professional career development is the process which requires the development of the performance with the development of the skills and abilities. This report is about the professional career development where the detailed aspects of the development of career and its factors have been focused. In this report I have reflected the learning of career development with a role play of interview session where I have taken part as an interviewee and interviewer. The reflection took place with Gibbs model of reflection and the action plan and career development plan have been demonstrated based on personal career development plan. 
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= I feel especially connected to other people because of:

a) how they look

b) What they say to me. V

¢) How they make me feel. \
— When I have to revise for an exam, I generally:

a) Write lots of revision notes and diagrams.

b) talk over my notes, alone or with other people

¢) Imagine making the movement or creating the formula. \
= IfI am explaining to someone I tend to:

a) Show them what I mean. V

b) Explain to them in different ways until they understand. \

c) Encourage them to try and talk them through my idea as they do it.
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= I think that you can tell if someone is lying if:
a) They avoid looking at you.
b) Their voices changes.

c) They give me funny vibes.
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= When I operate new equipment I generally:
a) Read the instructions first. V
b) Listen to an explanation from someone who has used it before. ¥
c) go ahead and have a go, I can figure it out as I use it
= IfI am teaching someone something new, I tend to:
a) Write instructions down for them. \
b) Give them a verbal explanation.
¢) Demonstrate first and then let them have a go.
= During my free time I most enjoy:

a) Going to museums and galleries.
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b) Listening to music and talking to my friends. \

¢) Playing sport or doing DIY. V

‘When I am learning a new skill, I am most comfortable:

a) Watching what the teacher is doing. \

b) Talking through with the teacher exactly what I'm supposed to do. \
c) Giving it a try myself and work it out as I go.

‘When I concentrate, I most often:

a) Focus on the words or the pictures in front of me. Y

b) Discuss the problem and the possible solutions in my head. ¥

c) Move around a lot, fiddle with pens and pencils and touch things.




