In scenario 1 the employee ‘’Charlie’’ plans to take legal actions against the company he was sacked from for conduct misbehaving against the company rules and procedures but it is hard to agree with Charles’s plans because on many occasions Charlie was noted for joking about the company’s rules and procedures.
More than once, Charlie was not only noted verbally but as well with written complaints about his behavior but unfortunately, Charlie did not end up agreeing to change his work ethos in favor of the many times and opportunities it was given to him to change his behavior.
In this case, the company decided that Charlie did not want to comply to change his behavior and it looks like that because Charlie does not have a way to prove that those affirmations were wrong, he decide to use a work discrimination court to try to gain some kind of compensation of his situation with the intentions to appeal that he was sacked because of his ethnicity or religion.
Charlie now has a real challenge to prove that those statements are real as probably in this company he is not the only person of a different race or religion.
Although the case might sound appealing to Charlie’s mind or sound like an opportunity to get some advantage he still needs to put his plan into practice but it is stated in the (Equality Commission, 2022) that for cases of racial discrimination there is a time-limited that a complaint report needs to be reported in a time frame of three months from the date of the case of discrimination done by the employer as the claims will not be considered into tribunal without this option to be fulfilled.

I do not agree with Charlie’s defiance because more than once was given Charlie an opportunity to change his behavior, verbal and written, to dismiss to a more positive work ethic but unfortunately for both sides there was no success.

It is very sad to see this kind of situation happening nowadays of people trying to take advantage of victimization because it only diminishes to take into consideration the real cases of victimization and although for Charlie this could be an opportunity situation for him, in the end, it becomes a situation where both sides lose.

Charlie because of his lack of will to change his behavior lost not only his job but as well, he was sacked without the right of compensation from the company, and on the company’s side, they lose not only an employee but as well the time-consuming process to replace an employee and eventually the time consuming of new employee training for that work position.

Resuming this case scenario we can see that this is not an ethical attitude to be taken by an employee but it eventually happens more commonly than it should so that people can take profit from the judicial system unfairly.
