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This assignment will underline the key factors on what I have observed in the four modules. The four modules are Brand you, it’s a small world, opportunity knocks, and the pursuit of happiness. These four modules structure on how we build our personal brand and the stability of employment. Having ambition is vital in the working world. It defies you. It also shapes how others see you. “Your brand is what people say about you when you’re not in the room”, Jeff Bezos (year unknown).
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Unit 1- Brand You.

“Ambition is what drives people to new heights. It’s what creates the motivation to improve oneself, to grow a business or accomplish other meaningful goals”, Carucci (year unknown). Ambition can be seen arguably as being greedy (selfish, money hungry) and can have a negative impact on how others see your ambition in life. However, having ambition is to have desire. Desire for money, wealth, a better lifestyle. People who have ambition tend to be more successful in their careers, which in turn lead to higher satisfaction.

We are shaped through our past on how ambitious we can be. Culture, religion, social status and many other factors can alter on our ambition. With such factors, it is argued do we truly choose our own paths, or are we influenced by such factors for our ambition.   “Ambition is not an inborn trait. It can be learned and cultivated, the same as any other positive trait” BetterHelp Team (2022). Being authentic to oneself is the biggest assets you can have. JK Rowling is to this date a billionaire for her work on the Harry Potter books. She had a tough upbringing and was born poor. She put her passion and her ambition forward and is now considered the most successful author in the world.
JK Rowling had a goal. Her desire was to write and publish her books. She did this whilst being unemployed. She used her neighbours and friends as her inspiration behind the characters in her books, this helped her enable her goals through. The ambition behind her books and her story has inspired many people and children. Her family weren’t always supportive of her writing. It didn’t stop her. She was rejected by 12 publishers, before she was then published by a small company. She stated that “she wouldn’t stop until every publisher rejected her” Medium (2016). Ambition is critical in order to be successful. This can be said in career paths, and any other journey in life.
JK Rowling’s story has inspired my own personal brand. Having similar ambitions, and many doubt your capabilities is what drives my own goals. Personally, I am shaped by my own beliefs. I have been told many times that my goals are “too far out of reach”, I use that as my tool in order to prove them wrong.
Everyone has their own passions in life. It could be painting, writing assignments or playing your favourite sport. Csikszentmihalyi (1990) devoted his work to observing the psychological state on people’s performance. He described his theory as a “state of flow” when one is so immersed in their work that they don’t focus on the outcome, rather than the work it takes to get there. JK Rowling was working on her flow when writing her stories for example. My personal flow would be finishing my assignments, and the outcome being that I will graduate and have a promotion. Csikszentmihalyi (1990) characterised the “flow” in eight sections. Complete concentration, clarity of goals, with reward in mind, transformation of time, the experience in intrinsically rewarding, effortlessness and ease, there is a balance between challenge and skills, actions and awareness emerged and there is a feeling of control over the task. Maslow’s Hierarchy of needs interlinks with “the flow”. There are certain characteristics in Maslow’s theory that can interfere the flow. For example, my safety needs. Having enough financial income in order to focus on my studies, or my esteem. Meeting my basic needs also needs to help my ‘state of flow’.

Daniel Pink (2010) uses three elements for motivation. Autonomy, mastery and purpose. Autonomy is based on feelings, and how you manage your own decisions. Mastery is when the individual doesn’t see limits to their potential. They are given tools to improve their skillset and capabilities. Mastery is when one had reached their capabilities. Once I have graduated, I will be then a master of my trade as I have had the autonomy given to me. The purpose is why I do my career, what I get out of it is personal to my needs.
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Unit 2 – It’s a Small World.

Having your own network helps enables your own personal brand. It also enables change to the personal brand with new ideas. Networks consist of two elements. Nodes and edges. Nodes are characterised as people and the internet.  Edges are connections between the nodes. Interconnectivity defines the system arguably. Success can be seen as perception, but for success there is ambition. The bigger the network, the more opportunities there are. These links can be valuable connections to the network, which makes it more successful. Having a variety of workers with different skills is what bring “spice of life” to the network. This can be characterised as a heterogeneity network of people. All have different capabilities and skillset, which intern helps create new ideas and solutions.
Society needs hierarchies. Majority of society runs on bureaucratic hierarchies. People are flawed and can create mistakes. They are not to be seen as machines in society as it sets unrealistic expectations. Most workforces have a hierarchy, and they set the rules and expectations for their employees. Their success is measured by how well they achieve the demands given to them. Networks and hierarchy coexist together in order to work in harmony. Having people with different skillset helps the stability of the network.

Section 3
Unit 3- Opportunity Knocks

When we are younger, we were always asked on what we wanted to be when we were older. Many wanted to be astronauts, teachers, football players. As the years go on and you are now officially classed as a “grown up”, you are then questioned how you will achieve these dreams, how you will afford to learn such skills. Many will not become astronauts, as this goal can be seen as deliberately difficult to achieve. With such goals, you will then search for luck. Maybe a paid scholarship with NASA. This can be seen as relying too heavily on blind luck. Laura Berman Fortgang states that there needs to be a “sense of satisfaction”. “What we’re qualified to do is not necessarily what we’re meant to do. It isn’t necessarily what’s going to bring us satisfaction” Berman (2018). We should follow what we are passionate about, and not what other expectations are. Following our passion will result in career satisfaction and happiness.

Section 4
Unit 4 – The Pursuit of Happiness

There are several reasons as to why many go to university. Some many because of money aspects, career aspects, and most importantly, to do it for themselves. I personally am doing my degree as I was told that the only career choice, I could have was to be a hairdresser. With low confidence as a teenager, I believed that the teachers were right, and what was the only option I had. I studied for three years, only to find myself hating that career. I decided 10 years later that the teachers in school weren’t right, and that I needed to prove to myself that I was capable of a qualified career choice. I enrolled myself on to the skills for the workplace course, and two years later I am in my final year of education.

With the course, I have had opportunities to progress in my career as a manager for a hospitality team. With the course, I am having a higher paid job, with a higher satisfaction level. I have turned a negative experience in school into a positive outcome for myself. Instead of looking back on what I haven’t achieved, I am focused on what will happen in the future. Creating a Zander letter for my future self in order to read back and acknowledge my career journey, and how far I have come in life.
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To conclude this assignment, building your personal brand is important for several factors. It is important to have ambition in your career. Ambition can intern give you great success. With that you can achieve a degree, or even a better salary. In order to be happy, you need career satisfaction. Having a strong network of people working with you with a variety of skills impresses your hierarchy, which can enable you to progress in your career. These attributes build a sustainable employment.
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