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INTRODUCTION
Professional career development process depicts overall training for the new knowledge and skills in terms of enhancing the existing career opportunities in regard of entering into different subject field. There are several professional fields that are needed to have continuous education and professional growth in terms of working hours for maintaining their certifications or licenses (Bixenmann and et. al., 2020). There are various types of methods by which new knowledge skills can be learnt and developed that include proper earning for the degree of UG, in service class that is being sponsored by the employers. Along with this, organising research, reading journals at professional level meetings and also attending conferences. By analysing the present report, the job profile for physiotherapist is considered. This is the type of job profile where the person has several faceted preferences and needs that was spanned from emotional, physical, social and spiritual factors. 

MAIN BODY

Job Recruitment and selection

Job Recruitment and selection is the procedure of analysing requirements for job profile by defining the needs of the job holders and overall position in company. The basic purpose of job recruitment and selection is the need to makes sure that the transparency is being maintained by considering the hiring process that helps for the HR personnel in terms of selecting the suitable candidate on the grounds of merit. There are several reasons by which the company needs proper recruitment and selection that include transparency in the hiring process by paving the method for merit basis hiring and also offer consistency in an effective manner. There is suitable difference among recruitment and selection (Pellino, 2022). Under the head of recruitment, where people leads to offer selection in the organization and search for suitable employees and also motivated for the jobs in the company. It is generally a long procedure of employment that include series of initiates, tasks with effective identification of job activity needs which ends up with the selection of employee.

Further, selection is defined as the process in which the company analyse employees from the pool of different job applicants with specific qualifications and competencies in order to fill job vacancy within the company. Selection is the activity in which the precise individual is selected and is placed at the right position. Selection includes various activities under which   elimination of unsuitable candidates, screening, organising exam, interviews, checking references and medical and so on has been considered. 

Personal reflection 

Gibb’s reflective cycle leads towards the six several stages that explore the overall experience of situation. The main concept of this model is that it leads to motivate people in regard of thinking in the systematic manner regarding the experience which they had during the specific situation. This model is used into several stages and also use Gibbs reflective cycle with the objective of reflective journal which is discussed as underneath: 
Description: At the time of taking the interview, my overall experience is that I need to study in deep manner by considering the profile of Physiotherapist in an effective manner by which I can analyse candidates in clear manner. At the time of preparing questions for the interview I have to effectively identify that the research is being conducted in critical manner so that I can properly test or identify the difference for every individual so that it is quite difficult for me to be more consistent in regard of questioning every type of candidate (Sorkness and et. al., 2020). From the viewpoint of respondent, my experience is quite not that good as I have to prepare myself in more accurate way because I got stuck at several questions at the time giving answers. 
Feelings: I was feeling bit nervous at the time of taking interview due to this, I have never experienced taking interview on this type of profile. My thoughts are moving in a continuous mode by which I could properly ask question from candidates so that I prepare myself effectively to test the candidates in significant way. I was also feeling positive at the time of giving interview as I want to effectively make career in the respective field by which I am quite happy and sure regarding the overall selection (Amiet and et. al., 2021). For this, my thoughts for giving the interview is that I have to be efficient with all type of conditions due to any other break that will create second thought in the mind set of the interviewer. 
Evaluation: I have analysed that it was a great experience for me due to this, I have taken interview for first time of this specific job role. I have also analysed that I had to prepare myself in a manner by which I can proceed interview with full confidence and assurance and there is no requirement of thinking of cross questioning from the particular prospect. It have analysed that the overall strategy plan needs to be prepared for identifying the candidates from all viewpoint. It has been analysed that at the time of giving interview which I need to prepare myself for answering random questions by which I will not lose my confidence and will not deviate from the plan of giving interview.
Analysis: I have evaluated that I conduct interview in a suitable way and I have followed a suitable data format for conducting the interview due to which it went into the suitable manner. At some point, I face issues with regard of identifying candidates in deep mode due to this, it is quite difficult to analyse the candidates from one round of interview and this also consider to judge the candidate on every suitable parameter. I have identified that effective analysis of job profile is useful in selecting the suitable candidates in the company (Saenen and et. al., 2021). While giving job interview, I evaluated that for achieving job in company on frequent basis I have to increase my knowledge and skills about the market. I have also realized that to answer interview questions with full confidence it is necessary to improve my weak points. 
Conclusion: It has been evaluated that I have gained knowledge from this profile that it is needed to learn in regular manner for conducting the interview in a suitable way. I have also summarised that this type of job profile need proper experience & documentation for the cross verification into suitable way so that no one can misdirect the job interview into negative manner (Küttel, Storm and Henriksen, 2019). At the time of giving job interview, it has been analysed that I have to acquire knowledge on suitable concepts which are based on applicable experiences and are useful for further growth and development.   
Action plan: I have to conduct interview for this profile again and has deal with effective condition again, next time I will prepare myself with more questions that will be on the basis of practical experience. At the time of giving interview for the similar job profile, I need to prepare with more dedication for this job role and also analyse the overall position of practical experiences so that I can gain knowledge on a frequent basis. 

Therefore, it has been analysed that, Gibb’s reflective cycle is useful in regard of identifying the overall situation from the suitable viewpoint due to this, the effective growth and development can be done for enhancing the overall situation into positive manner. Due to this, Gibbs’ reflective cycle is essential for identifying the situation into deep manner. 

Understanding of skills and knowledge 

Expertise and information both are essential for the total growth and expansion of person and these are needed to be develop into effective way with appropriate source. For physiotherapist summary, it is needed to have physiotherapy degree progress which is generally need more than two level that undertake biological science or PE. This profile is also need five GSCE passes that consider Maths, English and at least one science or equal qualification as these are definite types of abilities which are needed for appropriate achievement in this profession field and applied involvement also plays main role in it. Considering this profile, time management is quite important as the functioning is built on time work framework. Inside this profile, the effort can be completed in suitable manner with proper provision of team associates by which it is vital for people to have team working skills so that every person can work in coordinative manner with each other. Social abilities are also essential from the viewpoint of this summary as they requisite high level of conversation also have effective management qualities so that tasks can be performed into the well manner way (Holst, 2022). In order to compact with serious patient into suitable manner, it is needed that physiotherapist must have the advanced level of patience and endurance that could be cured in well manner. Due to this, the effective information and abilities are essential for the optimistic working for the physiotherapist. 

Personal development plan 
	What do I want to learn?

	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target date for review?

	Time management
	There are various ways for developing time management skills like start working for the task in early times, by setting limits for what I will agree, giving break, prioritizing task and organising tasks at the workplace and the use of technology that helps in focusing on one individual task or emphasize the good behaviours. 
	My senior will exhort me in overseeing exercises by designating time as well as give criticism agreeing directing exercises on time (Fernandez and et. al., 2019).
	I will gauge my prosperity by achieving objectives and targets of dispensed action on schedule. Formal and casual evaluation. 
	31st December 

	Teamwork skills
	It is expected to have more elevated level of correspondence with colleagues.
	Interact with more number of individuals and make companions at work place.
	Successful execution of undertaking help guarantees that this ability is formed into positive way.
	In November

	Interpersonal skills
	This ability can be created through mindfulness in which way associate with others and practice the abilities accordingly.
	An individual ought to have command over feelings and recognize the skill of others (O’Reilly, McMahon and Parker, 2020). Furthermore, show genuine interest into the partners and furthermore need to track down great quality into the collaborator.
	This ability can be estimated through correspondence, administration, collaboration, gaining from connections, peace-making and cultivating connections too.
	Till 31st December 

	Self-control

	This expertise can be created through rehearsing care and by tolerating the current conditions. The character ought to be created through being fun loving.
	Whenever circumstances rehashed in the continuous way and by having command over your own feelings. 
	Persistence and resistance level can be estimated through dealing with the circumstance into quiet way and track down the arrangements of issues into continuous way.
	Post October  


CONCLUSION

From the above discussion, it has been concluded that the professional career development plays an important role for the specific evolution and expansion. It has been analysed that effective abilities are essential in terms of implementing the tasks in suitable method. For professional growth, practical knowledge is very important as on the ground of this, the real growth of a person is conceivable and also can transfer advancing into the optimistic direction. It has been analysed that for the specialised career growth is needed for the individuals to face tasks and overcome those tests into optimistic method so that they can additionally keep in their overall career. For analysing the knowledge and skills there are other restrictions that are useful for assessing the individuals into deep manner. Due to this, professional career growth is desirable so that a person could reach to the following level and can transfer in positive manner. 
1)Job Application Form

Application for [job title] –  Marketing Manager
Your details

Name: Cem Azizoglu

Education and training

Please give details:

	University of Wales Trinity Saint David

(Skills for the workplace)




Qualifications

Please give details:

	I have obtained some marketing courses’ certificates.

I have been working for 11 years in the marketing field and throughout my experience I have had the management role in which 8 employees regularly  reported to me.

I have also had several achievements in my previous roles due to the my research skills and communication skills including the creative skills. I have exceeded the sales target by more than 20%.




Employment history

Your current or most recent employer

Name of employer: Copytech

Job title: Marketing manager

Length of time with employer: 9 years

Reason for leaving: moving out of the country 

Duties: 

	I used to track, analyse as well as to report on the influence of all employee practices.

I used to develop marketing strategies for a new product.

I used to review current marketing methods for weaknesses

I used to identify potential markets.


Previous employers

Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	Tesco | Gained marketing skills [2 years]




Supporting statement

Please tell us why you applied for this job and why you think you are the best person for the job.

	I am writing this to mention that if I am given the chance to work for your company I can bring all the knowledge required for the marketing and all the influences that marketing has on the company after working 11 years in the field. I also argue that I have all the skills which the company definitely will be in need of for the marketing practices. I will surely help the company to reduces the costs for the marketing activities in a proper way.




Right to work in the UK

Do you need a work permit to work in the UK? YES 

References

Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 

Can Yildiz

07378871440

Ahmet Gedik

07868059315

2)The questions for the role play

a)Why do you want to work in marketing?

b)In your own words,what’s the goal of marketing?

c)Which marketing book have recently read?

d)Can you tell me about a brand strategy that you consider to have been very successful?

e)What kind of technologies have you used to reach your clients?
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