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Commercial Drive

This course includes eight lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so
that you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities.

Remember, you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get
involved in the community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and

support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD
Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.

| Share your unique perspective. We are all there to support each other.
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Ethical Practice

This course includes six lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so that
you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities. Remember,

you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get involved in the
community discussions.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and

support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD
Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.
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Insights Focused

This course includes six lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so
that you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities.
Remember, you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get

iInvolved in the community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and
support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD
Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.
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Passion for Learning

This course includes six lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so that
you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities. Remember,
you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get involved in the

community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and
support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD

Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.
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Professional Courage and Influence

This course includes six lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so that
you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities. Remember,

you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get involved in the
community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and

support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD
Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.

| Share your unique perspective. We are all there to support each other.
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Situational Decision-making

This course includes five lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so
that you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities.

Remember, you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get
involved in the community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and

support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD
Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.
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Valuing People

This course includes five lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so
that you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities.

Remember, you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get
involved in the community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and

support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD
Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people
professionals, you can visit our website for more information.

\I/ Share your unique perspective. We are all there to support each other.
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This course includes seven lessons, which you can access flexibly. You're free to go at your own pace. The content has been designed so
that you can dip into individual lessons which typically take 30-45 minutes if you complete all the content and reflective activities.
Remember, you're also part of our wider community, with its vast range of experience. So, complete the reflective activities and get

involved in the community discussions.

In this course we have listed resources that may inspire you to further explore topics covered on the course. This is supplementary,
optional material and not core content for the learning. All CIPD resources are available to those with an active CIPD membership®.

As a member, you can add your reflections from the course to the CIPD 'My CPD Records' tool. This will form a record of your CPD and
support your career development. Look out for the 'Update my CPD' prompt towards the end of the course, or you can access ‘My CPD

Records’ now.

*If you'd like to know how to become a CIPD member and access our reports, guides, factsheets and other resources for people

professionals, you can visit our website for more information.

./ Share your unique perspective. We are all there to support each other.
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