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Introduction
Professional career development skills are the skills which are very important not only for having a well-structured plan for your career but also provide a good image for your employees on your employability. Professional career development increases your skills and allows you to develop other skills in the profession that you are specialized in. It not only gives a satisfaction to your employees on your career but also keeps you always in touch of what is happening on your career field; it ensures that you don’t lose grip of what is going on in your professional field apart from building your reputation in business (Brian, 2019). This assignment provides an overview of myself through an evaluation of my own self from my skills that I have developed in my education or life that are essential for my employment right now and in future. It aims at exploring my readiness in employability and the progress that I have made through an exploration of how self-motivated I am,my strengths and weaknesses as well as the fields that I need to develop further in my career for my employability. Besides that, it will provide an overview of my future goals and how I will achieve them by putting them into action in the personal development plan and the action plan. 
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I am a friendly honest caring and approachable as a support worker with 7 years’ experience working in a residential home. In my role, I have always been devoted to providing the best for my clients working with people of special needs. Being a very responsible support worker, I carry out my roles with respect and dignity in accordance with the code of conduct. In my roles I am trained and experienced in providing excellent personal care with respect, understanding by maintaining dignity and respect at all times basing on the problems that the individuals have.
The roles that I carry out as a support worker during my working years is Adults with special needs include providing necessary support for many people such as their families carrying out roles including  personal care assistance, household chores, ensuring that the individuals and the families are healthy through monitoring their health status such as measuring temperatures, blood pressure, helping them take their medication, helping them in any paper work such as writing letters as well as providing them with support to pursue their hobbies and the things that they are interested in. just like any other person, I have had ups and downs in my career and my life line exercise shows that my lowest point in life was at the age of 25-30 years. 
Having an experience in working with vulnerable adults to live there day to day life provided me with an opportunity to help the company that I work for but also to develop myself in terms of skills and experience gaining skills and enhancing the skills that I had. Some of my skills that I have include: 
Listening skills-being a support worker involves talking with many people and the only way to provide the best care is through listening. I am a very good listener and my productivity in this field has been greatly associated with my great listening skills. My good listening skills allow me to understand what the clients need and what is expected from me in my care roles. It allows me to build great rapport with not only the clients I am attending to but also the managers of the company and my colleagues. 
Communication skills-I have excellent communication skills which allow me to interact well with the many care recipients that I interact with as well as my colleagues and the management. It allows me to receive information effectively, understand the contents of the information and also pass any information to other parties effectively through the many media available such as verbal, non-verbal or written communication media. 
Leadership and commitment-in everything that I do in my profession I always want others to follow me. Besides that, I am always committed to my role as a support worker; I am dedicated to my work and always working hard for our company to bear quality fruits by adhering to the company goals in provision of care which always inspires other people to follow my lead in many duties. 
Creativity and problem solving- creative problem solving is another skill that I am proud to have in my career. As a support worker, I encounter many problems everyday some of which cannot be solved through conventional thinking. I always face these problems with a creative mind; developing innovative ways to approach the problem and come up with the best solutions to the problem at hand. 
Time management- my skills on managing time effectively is another secret to my high levels of productivity in my care roles. Managing my time effectively in care work allows me to accomplish a lot of tasks in less time. I manage my time well by organizing my tasks in terms of urgency and handling them in an organized way. This way, I have few cases of emergencies. 
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“Self-motivation . . . requires personal standards against which to evaluate ongoing performance. By making self-satisfaction conditional on a certain level of performance, individuals create self-inducements to persist in their efforts until their performances match internal standards. Both the anticipated satisfactions for matching attainments and the dissatisfactions with insufficient ones provide incentives for self-directed actions” (Bandura & Schunk, 1981). Self-motivation is one of the most important skills in social work. Support work can sometimes be tedious and with a lot of challenges with needs a great level of self-motivation to continue working on your care duties. This force is very important since even in times of setbacks, you still keep going, stay committed and still get to do what has to done (Courtney, 2020). In my work and career life, I have always done put the goals that I need to achieve above everything else that whatever comes my way, achievement of these goals; whether mine or companies goals comes first without any need for supervision. I always keep myself motivated through;
a) Always learning new skills everyday relevant to my support work.
b) Getting feedback on my roles from other parties such as colleagues or the management.
c) In my career work l do things that interests me.
d) Having a reason for doing anything that I do whether at home, work or in my career development. 
e) I always take some time for vacation and rest so as to recharge and refresh
f) Helping others carry out their tasks when I have time.
Regardless of any situation that I go through in life, self-motivation keeps us growing. This is the reason as to why self-motivation is of great importance to every person in any profession. People however have different levels of self-motivation. The self-motivation quiz analyzes the different levels of motivation of individuals (David, 2018). 
My self-motivation quiz answers and my overall score are as below:
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	Score
	Comment

	44-60
	Wonderful! You get things done, and you do not let anything stand in your way. You make a conscious effort to stay self-motivated, and you spend significant time and effort on setting goals and acting to achieve those goals. You attract and inspire others with your success. Treasure this - and be aware that not everyone is as self-motivated as you are!


Score interpretation

(Mindtools, 2020)
[bookmark: _Toc38052387]Johari window
Self-awareness is a very important aspect of the life of care providers. Getting to know about your inner self and how others perceive you in life or career is very important in provision of care. It allows you to provide care to clients effectively without letting your personal character; beliefs or attitudes affect your service provision to the clients (MSW, 2011). The best tool to enhance your skills on self-awareness and to understand how other people perceive you is the Johari window.  The tool allows you to understand yourself and how other people understand you in class or work thus enabling you to build relationships with the people easily. This tool is very important in helping you to clearly learn who you are and how you actively present yourself to other people (Brendan, 2012). 
This tool is divided into four parts “windows” representing the part of us that we are aware of and the other part of us in which other people are aware about us. 
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1. Arena– Open self/area' or 'free area' or 'public area', or 'arena' is also known as the 'area of free activity'. This is the information about the person - behaviour, attitude, feelings, emotion, knowledge, experience, skills, views, etc - known by the person ('the self') and known by the group ('others'). The aim in a group is to develop the 'open area' for every person, because when we work with others we are at our most successful and productive, and the group is at its most productive too. The open free area, or 'the arena', can be seen as the space where good communications and cooperation occur, free from distractions, mistrust, confusion, conflict, and misunderstanding.

2. Blind spot- this part represents the part of us that is known by other people, but it is not known to us. In life career or at work, there are many things behaviors or communications that we make without being aware of them, but they affect other people around us in some way. When seeking or requesting feedback from others, the aim should be to reduce this area and thereby to increase the open area that is to increase self-awareness. This blind area is not virtual or productive space for individuals or groups. And could be referred to as ignorance about oneself, or issues in which one is misled and may include issues that others are intentionally withholding from a person. We all know how difficult it is to work well when kept in the dark. No-one works well when subject to 'mushroom management'. People who are 'thick-skinned' tend to have a large 'blind area. Some people are more resilient than others - care needs to be taken to avoid causing emotional upset. The process of soliciting serious and deep feedback relates to the process of 'self-actualization' described in Maslow's Hierarchy of Needs development and motivation model

3. Unknown- this part represents the character, the skills, behaviors, abilities, and other things which are neither known to us or other people. There are things that exist inside us but are known to none including ourselves also they can be feelings, ,attitudes, capabilities which can be quite close to the surface, and which can be positive and useful, or they can be deeper aspects of a person's personality, influencing his/her behavior to various degrees. This can sometimes be found to people who lack experience or self-belief, an ability that is under-estimated or un-tried through lack of opportunity, encouragement, confidence, or training. Requesting response and disclosure, striving to discover information and feelings in the unknown is relates to the process of 'self-actualization' described in Maslow's Hierarchy of Needs development and motivation model.

4. Façade- this region represents the part of us that is known to only us, but it is hidden from other people not revealed, things like hidden genders, fright, controlling intensions, secrets, and responsiveness.  It is natural for a person to hide their feelings and their private   information indeed, certain information, feelings and experiences have no posture at work, and so should remain hidden. Although not every hidden information is personal, it is work- or performance-related, and so is better positioned in the open area. Hidden information and feelings should be moved into the open area through the process of 'disclosure'. Disclose and expose relevant information and feelings should have been the aim, - hence the Johari Window terminology 'self-disclosure' and 'exposure process', thereby increasing the open area. By telling others how we feel and other information about ourselves we reduce the hidden area, and increase the open area, which enables better understanding, cooperation, trust. This process of serious disclosure relates to the process of 'self-actualization' described in Maslow's Hierarchy of Needs development and motivation model. 

Some of the characters represented in the various windows include: 
	Arena
Adaptable
Logical 
Calm 
Organized
Self-assertive
Observant
	Blind spot
Kind
Able 
Confident
Wise
Trustworthy
Relaxed 
Knowledgeable 

	Façade 

Idealistic
independent
Sensible
Reflective


	Unknown
Caring
Clever
Loving
Mature



[bookmark: _Toc38052388]The world of employment
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Despite the high rise in the number of job seekers in the UK, the number of people beg employed every year in the UK continue to rise. The employment rate in 2019 was high 76.1% as compared to the preceding years such as 2011 whose employment rate was at 70%. As at March 2019, the number of unemployed people in the UK stood at 1.3 million despite the rise in the number of employed people in the nation. This sums up the rate of unemployment in the UK to 3.8% with the North East of England and the West Midlands recording worst statistics on the unemployment rate (Statista, 2020). 
Many women continue to add up on the employment taskforce of the UK as in March 2020 the result of the review of the pension age by the government. Many people however continue to take more initiatives on self-employment opening up businesses especially the young people due to unemployment and personal interests. The economic activity of persons of all genders and all ages continues to remain very low over the recent years since 1971 in the UK with many people engaging in economic activities (Gove. UK, 2020).
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Employment in the UK is governed by legislations and policies developed by the legislature. These laws cover the workers, employees and the self-employed with most of the laws covering the employees. These laws cover the terms in which individuals are employed, the contracts of employment, employee rights, employer’s rights, discriminatory acts, and many others.  The care standard act of 2000 by the UK parliament guides on how the various children’s homes, nursing homes, care firms, residential care firms and others are administered. The care standards Act of 2000provides guidelines on the registration of care homes, children’s homes, independent medical agencies, independent clinics, residential care centers, nurses’ agencies, voluntary adoption agencies, fostering agencies and domiciliary care agencies. It also makes provisions for registering, training and regulating the individuals carrying out child minding as well as day care services as well as development of a framework to protect the vulnerable adults and the children in the nation (Gov.UK, 2000). 
The care homes regulations act of 2001 is made up of seven parts all which are the guidelines aimed at improving the standards of social care in the UK. It provides a framework in which the care home services providers as well as the staff providing care services should conform to. A failure to comply with the guidelines by the care service providers or the staff, this means that you can be deregistered from the council and all operations by the organization stopped (Croner-i, 2017).
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The British Association of social workers (BASW) is an association of social workers which develops an ethical framework for the social workers registered under the organization to follow. The association is accorded with all rights to provide ethical checks on the social care workers to ensure safe practices and to safeguard social care service users against any risk arising from social care work. All the social workers under this association are obliged to operate under the code of ethics outlined by the association in all aspects of practice from offering service to the clients, interacting with colleagues, the management or the public in general (BASW, 2019). 
Under the code of ethics, it outlines the following:
a) The values in social work such as respect and dignity in carrying out social work duties in accordance with the UN declarations and other declarations made. 
b) The general principles of practice in social work such as treating all people equally in all circumstances. 
c) The various rights to be upheld by social workers such as a right to self-determination by the clients.
d) The professional integrity that the social workers should uphold in discharging duties
e) Using authority in accordance with the law of the nation
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Personal SWOT analysis provides a framework to analyze your personal situation through an exploration of your strengths, weaknesses, opportunities and threats and it can help you uncover opportunities that you would not otherwise have spotted. And by understanding your weaknesses, you can manage and eliminate threats that might otherwise hurt your ability to move forward. (Pasteur, 2014). It is a very important tool for personal development because it provides an all-around view of you. It allows you to easily identify the areas which you are strong at so as to enhance them as well as the areas which you are weak at so as to build on them in your career or work life (Lawrence, 2009). 
Here is my SWOT analysis.
My strengths
a) Trustworthiness- as a support worker, I work with many people everyday, I am honest in everything I do since I need every person that I work with to trust in me, clients need to trust me in order to open up and thus making care service delivery effective. 
b) Good communicator- my duty involves working with a variety of people every day and thus I need to have good communication skills. Being a good communicator helps me to listen to other people very well, Berlo (1960) understands the message I am being given as well as passing information to other parties correctly. 
c) Honesty- with a recognition of how service users requires the truth due to their problems, I always provide honest answers to them, no matter what condition might be involved in. I have built my reputation around colleagues through honesty. 
d) Patience- I have embraced patience as a tool to help me so as to accept all the people that I serve in care work the way they are due to the various characters that I encounter everyday
e) Good listener- I always listen carefully to all the staff and service users’ problems so that I attend to and all the instructions that I am given in order to carry out my roles effectively. 
f) Time management is a skill that every support worker cannot deliver without it. To manage all numerous my tasks effectively, I make schedules everyday which I execute through an outlined time frame
g) Respect- l discharge my duties basing on the professional requirements which requires me to treat all with respect regardless of the age, gender, sex, race, disability, or any other basis
My weaknesses
a) Sometimes I lack confidence in what I do or what is needed of me to do which often lowers my self-esteem when discharging my duties in support duty. 
b) I have a very big difficulty to say “no” due to my other weakness of trying to please everyone on occasions such as being given work which proves difficult for me to do or gifts since I don’t like being perceived negatively by other people. 
c) I have great trouble asking from help because I do not like being help no matter how hard the tasks might be because I do not see any satisfaction in being assisted and also having a debt of assistance to pay
d) I have difficulty in working under pressure; pressure brings me stress and I always end up being confused not knowing what to do and what not to do.
e) I have trouble working with some kind of people such as gossipers, narcissists and others
Opportunities 
a) I need to learn to limit my time as much as possible to avoid interacting with the kind of personalities that I hate working with
b) I can obtain assistance from counselors or mentors on stress management so as to be able to work under pressure 
c) Learning to stay focused on the tasks that I am allocated to
d) Further my education and career in care work; going for mental health nursing 

Threats 
a) Failing in my certificate course, failing to graduate in this course
b) Failure to get enough finances to further my care career studies (finances for enrolling to mental health nursing course)
c) Competition from my fellow employees in the support work
d) Lack of confidence in myself
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Career mission statement is a statement which is very important in every career, it helps you stay on the course of your career and to remain focused on what you want to achieve in your profession. It develops boundaries in which you can freely operate on in your career. Boundaries have always been viewed as barriers to freedom but from a positive view, boundaries allow you to focus on your goals and important things in life while avoiding unnecessary distractors. Tough decisions about life are made by having good career mission statement.  The statement helps you avoid some of the decisions about things that do not matter in your life. Living a life based on a career mission statement is easier since your principles are narrowed down to great details basing on life principles and statement (Andy, 2017).
My career mission statement guides my career and work life everyday. Everything I do in my career is associated with my statement. Since I developed my career mission statement, I have learnt to live by it for the rest of my life. Is spent a lot of time making my statement, asking myself a lot of questions and since then, I scarcely deal with anything which is outside my career statement which is.
“My life is a mission to help other people live the lives they do not live because they do not know how”
[bookmark: _Toc38052394]My SMART goals and objectives
Goals are very important aspects of human life; it provides a sense of direction, motivational factor, it provides a focus in life and a clarification of what is important in life. When setting or evaluating goals, consider using the acronym SMART. Using SMART provides structure that helps ensure goals are specific, measurable, achievable, relevant and time bound. (DecisionSkills,2014)

SMART is an acronym which stands for:
S- Specific; this means that the goals are not ambiguous, they are defined very well 
M- Measurable goals mean that there should be a criterion in which it can be used to measure the progress in which you have made in the achievement of the set goals. 
A- Achievable goal means that you should set a goal which it can be achieved while avoiding the goals which cannot be attained. 
R- Realistic goals are those goals with are within your reach, the goals which are relevant to your purpose in life. 
T- Time bound goals are the goals whose timelines are well defined; the day for the launching of the goals as well as the target dates for accomplishment of the goals should be well defined
Setting goals basing on this criterion brings all factors together making it easier for the goals to be achieved. Goals bring out the feeling of self-development when we achieve them. SMART goals take different times to achieve and they can be categorized into short term goals, mid-term goals and long-term goals (DecisionSkills, 2014). Some of my goals are outlined below:
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· Complete my course Certificate in health and social care by ensuring that I pass well in all my academic work so that l make to the passing mark
· Working hard so that l do not get retakes
· Using my education Knowledge in practice at my workplace
· Attending all the lectures so that l don’t miss out on anything that may lead me to fail.
· Doing my assignments on time so that l a void stress and any breakdowns
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· Graduate from my certificate course
· Pursue a degree in Health Education and qualified as a mental health nurse.
· Save some finances for my further education
[bookmark: _Toc38052397]Long term goals
· Be a qualified Mental health Nurse after completing my course
· Applying for a job in NHS after completion of my Mental Health course
· Register with Nursing and Midwife Council (NMC)
· Maintaining the regulation of Nursing and mid wife council.
· Open a mental health clinic in my hometown
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	What do I need to do?
	What are the actions I will take to achieve this?
	Some of the resources or the kind of support that I need to achieve this
	My criterion that I will use for measuring success

	Develop my skills and experience in leadership 
	· I will use every leadership opportunity of a course that will come up at work to practice my leadership skills
· I will carry out my roles/duties by helping service users or clients to recover from or to come to terms with their conditions so that they improve their lifestyles.
· l will provide excellent service and consistently work hard so that l can be easily be recognized and if there is any chance of becoming a leader l can be a recognized candidate by my superiors.
· l will create a positive relationship as much as l can by teaming up with more experienced mentors to help me to grow and learn necessary leadership skills and to carry up with upcoming skills and applying for the new positions which provide for a leadership opportunity.

	· I will need a leadership mentor to guide me through
· l will need a supportive work team to boost my morale.
· l will need a supportive culture from my employer i.e. to protect my mental health in case of criticisms or other negativities
· A place to ask help where needed e.g. if lam given a big leadership role which is beyond my ability.
	Feedback from friends and colleagues
Constant self-reflection of my leadership skills
Self-evaluation as from 31st December 2020

	Pursue a degree in Health Education and qualify to be a Mental health nurse.

	· Finish my certificate course and graduate
·  A well laid out plan for achieving my goal
· Complete a degree in health education and mental health
· Have a health education mentor who have succeeded in the field to provide me with the right guidance so as to succeed in my profession
· Allocate enough finances 
	· Finances
· Family support
· Mentor
· Education qualifications e.g. NVQ, Apprenticeship
· Location e.g. Flexibility
· Trainings e.g. E-learning, Short courses
·  Voluntary work
	Self-evaluation as from 31st December 2020
Feedback from friends, family or mentors
Constant reflection on specified time basis


	Open up a mental health clinic in my hometown
	· I need to start saving some cash for my future goal
· I need to have necessary skills for operating such a clinic
· Enroll for mental health degree course
· Learn on the government policies concerning the operation of such clinics
	· Finances
· Licenses 
· Leadership skills
· Educational qualification
	· A review of my savings as of January 1st 2021
· Feedback from friends and colleagues
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Professional career development skills allow an individual to build a complete image about him/ her in readiness for employability. It doesn’t only gives a satisfaction to your employees on your career but also keeps you always in touch, what is happening on your career field; it ensures that you don’t lose grip of what is going on in your professional field apart from building your reputation in business. This assignment provided an overview of myself through an evaluation of my own self from my skills that I have developed in my education or life that are essential for my employment right now and in future. It explored my readiness in employability and the advancements that I have made through an exploration of how self-motivated I am, my strengths and weaknesses as well as the fields that I need to develop further in my career for my employability. Besides that, it provided an overview of my future goals and how I will achieve them by putting them into action in the personal development plan and the action plan. 


[bookmark: _Toc38052400]References
Andy, A. (2017) An Ultimate Guide to Developing Your Own Personal Mission Statement. [Online] 
Available at: https://www.andyandrews.com/personal-mission-statement/
[Accessed 11th May 2020].
Bandura, A. & Schunk, D. H. (1981) Cultivating Competence, Self-Efficacy, and Intrinsic Interest Through Proximal Self-Motivation; Journal of Personality and Social Psychology, 41(3), pp. 586-598.
Brendan, B. (2012) The Johari Window; How to Build Self-Awareness & Achieve Success [Video].
Available at: https://www.startofhappiness.com/using-the-johari-window-for-self-awareness/
[Accessed 10 05 2020].
Brian, T. (2019) Personal Development Plan for Motivation in 2019 | Brian Tracy. [Online] 
Available at: https://www.youtube.com/watch?v=195nPfQPaoQ
[Accessed 09 May 2020].
Businesstopia, (2018) Berlo’s SMCR Model of Communication. [Online] 
Available at: https://www.businesstopia.net/communication/berlo-model-communication
[Accessed 11th May 2020].
Courtney, E. A. (2020) Self-Motivation Explained + 100 Ways To Motivate Yourself. [Online] 
Available at: https://positivepsychology.com/self-motivation/
[Accessed 09 05 2020].
Croner-i. (2017) Care Homes Regulations 2001. [Online] 
Available at: https://app.croneri.co.uk/reference-articles/law-and-guidance/legislation-tracker/care-homes-regulations-2001?product=133
[Accessed 10th May 2020].
David, G. (2018) Can't Hurt Me; Master Your Mind and Defy the Odds. New York: Lioncrest Publishing.
Decision Skills, (2014) SMART Goals - Quick Overview. [Online] 
Available at: https://www.youtube.com/watch?time_continue=85&v=1-SvuFIQjK8
[Accessed 11th May 2020].
Gregg, L. (2018) HR Basics; Employee Rights. [Online] 
Available at: https://www.youtube.com/watch?time_continue=137&v=mKflvO_dktE
[Accessed 10th May 2020].
Lawrence, G. F. (2009) The SWOT Analysis ; Using your Strength to overcome Weaknesses, Using Opportunities to overcome Threats. North Charleston SC: Createspace Independent Publishing Platform.
Luft, J.  & ingham, H. (1955) Johari Window Model and Free Diagrams-BusinessBalls.com.
Available at: https://www.businessballs.com/self-awareness/johari-window-model-and-free-diagrams/
[Accessed 10 May 2020].
Loliasian, (2015) MetaPeople Development - The JoHari Window .[video]
Available at: https://www.youtube.com/watch?time_continue=108&v=nC3U_4OtNJs
[Accessed 10th May 2020].
MindTools Video, (2014) How to Carry Out a Personal SWOT Analysis. [Online] 
Available at: https://www.youtube.com/watch?v=PBOtnyt7BP4&feature=emb_logo
[Accessed 10th May 2020].
MSW, (2011)The Path to Self-Awareness. [Online] 
Available at: https://msw.usc.edu/mswusc-blog/the-path-to-self-awareness/
[Accessed 10th May 2020].
Pasteur, L.  (2017) Personal SWOT Analysis "Chance favors the prepared mind." –. [Online] 
Available at: https://startupafrica2017.wixsite.com/womensvoice/single-post/2017/12/17/Chance-favors-the-prepared-mind-%E2%80%93-Louis-Pasteur
[Accessed 10th 05 2020].
Statista, (2020) Employment rate in the United Kingdom from 2000 to 2019. [Online] 
Available at: https://www.statista.com/statistics/281992/employment-rate-in-the-united-kingdom-uk-since/
[Accessed 10th May 2020].
GOV,UK . (2000) Care Standards Act 2000. [Online] 
Available at: http://www.legislation.gov.uk/ukpga/2000/14/pdfs/ukpga_20000014_en.pdf
[Accessed 10th May 2020].

image3.png
E
® il ol

@ statista.com/statistics,

statista

Access = Statistics~  Reports ~ ographics  Services ~  Global Surv

Society > Economy

Employment rate in the United Kingdom from 2000 to 2019
DOWNLOAD
76.2% i POF & xus I

@ PNG i pPT

i Source
— Show sources information
729

- 72.8% y -
7% - Show publisher information

Release date
2% February 2020

1% Region
% United Kingdom

Survey time period
2000 to 2019

© Statista 2020 P

© Additional Information Show source @

Employment rate in the United Kingdom 2000-2019
Published by Daniel Clark, Apr 9, 2020

[ After aimost dropping below 70 percent in 2011, the annual employment rate in the United Kingdom started to
climb at a relatively fast pace, reaching 76. 2 per cent in 2019. The first quarterly data available for 2019 showed that
this positive trend has continued, with the employment rate reaching 76.1 percent, the highest it has been since
records began in 1971

Over 31 million workers in 2018

Read more

OTHER STATISTICS ON THE TOPIC

— Employment in Europe

ECONOMY ECONOMY

Self-employment in the United Kingdom (UK)
2019, by industry section

Self-employment in the United Kingdom (UK)
20002019 by gender

ECONOMY ECONOMY

Average weekly earning growth in the United Regional employment rate in the United
Kingdom 2017-2019 Kingdom 2019





image1.png
OO %l # @ 85% 21:07
Total' button at the bottom of the test.

Very
Often

Rarely Sometimes Often

12 Statements to Answer

1 I'm unsure of my ability to
achieve the goals | set for O
myself.

2 When working on my goals, |
put in maximum effort and work
even harder if I've suffered a
setback.

3 lregularly set goals and
objectives to achieve my vision O
for my life.

4 | think positively about setting
goals and making sure my O
needs are met.

5 |use rewards (and
consequences) to keep myself
focused. For example, if | finish L
my report on time, | allow
myself to take a coffee break.

6 | believe that if | work hard and
apply my abilities and talents, | O
will be successful.

7 | worry about deadlines and
getting things done, which O
causes stress and anxiety.

8 When an unexpected event
threatens or jeopardizes my
goal, | tend to walk away, set a .
different goal, and move in a
new direction.

9 When | come up with a really
good idea, | am surprised by
my creativity. | figure it is my L
lucky day, and caution myself
not to get used to the feeling.

10 | tend to do the minimum
amount of work necessary to
keep my boss and my team
satisfied.

1 |tend to worry about why |
won't reach my goals, and |
often focus on why something
probably won't work.

12 | create a vivid and powerful
vision of my future success
before embarking on a new
goal.
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