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INTRODUCTION 
The primary aim of this assessment is to identify a specific career path for me that I would like to apply for in the future. In this report, I will also discuss strategies that I would deploy to explore different employment opportunities for enhancing my professional development. I will use different self-awareness analytical tools such as a Swot analysis and personality test to evaluate my personality. Moreover, I will identify different career options available to me and Research these options to find the relevant sources for these opportunities. The rapidly changing trends of the business market across the world require individuals to adopt specific strategies and capabilities to adopt desired career paths.  
In addition to these elements, I will also conduct a self-reflection review on my personal and professional development. The smart objectives related to my career path will be explained and examined in detail. My target is to hit the career path in H.R. management and this report will help me to evaluate my personal and professional development in this regard. 

















Personality type 
The personality test revealed that I belong to the category of advocate personality. The individuals with this personality have intuitive, introverted, judging, and feeling personality traits. This is the rarest type of personality, but such individuals try to leave their mark on the world. The principled and idealistic personalities of advocates help them to make a difference and stand up to raise their voices. The lofty ambitions and goals of advocates make them efficient enough to have a clear sense of their values (Gubbins & Hayden, 2021). 
Based on these personality traits and characteristics, my personality type is uncommon. I always tend to carry a sense of being different from other people. I cannot enjoy close relationships and social acceptance, but it makes me feel miss understood by the people around me. Fortunately, these traits do not diminish my commitment to making my surrounding a better place, but I get easily troubled by ethical issues and injustice, due to which I typically have more interest in altruism rather than my personal gains. My major strengths include innovation, creativity, sensitivity, and imagination, which allow me to uplift other people and spread compassion (Gubbins & Hayden, 2021). 
Strengths  
According to the results of my personality test, my advocate personality has several strengths and weaknesses. Strengths include a creative mindset, as it is a wonderful thing in the personal and professional development of an individual. Being creative allows me to increase the creative side of other people as well. Moreover, my insightful and principled personality allows me to have strong values and beliefs when it comes to ethics. I try to seek out deeper opportunities and truths in life by moving beyond superficiality. Having an advocate personality, I always crave a sense of purpose in my life. My impassioned and energized personality allows me to have a clear vision of my future (Borg, 2018). 
Weaknesses  
On the other hand, I am very sensitive to criticism because people with an advocate personality are not averse to feedback unless they believe that the other people are challenging their principles or values. Also, I am very reluctant to open up because I value authenticity and honesty. I find it very difficult to be vulnerable and open about my struggles to other people. The perfectionism of my personality leaves me with fewer options in my personal and professional life. Sometimes this type of personality exhausts me when I cannot balance the drive to assist other people with rest and necessary self-care (Borg, 2018). 




JOHARI WINDOW 
The Johari window framework is an essential technique that raises self-awareness in an individual and enables other people to understand the information and feelings of the person. 
[image: ] 
Figure 1: The Johari Window (PCM_ADMIN 2020)
Open 
According to my perceptions, reliability and hard work are the most crucial traits in my personality, which always encourages me about my abilities and determination. Most of the people around me find me diligent and relentless, but they also know that I am an outgoing person as well.  
Blind  
The thing that other people know about me is that I am always interested in helping other people as I am a selfless person. I do not know this thing about myself, so this falls in the blind category of this Framework (Bates & Morgan, 2018). 
Hidden 
Other people around me do not know that I am sentimental, proud, and passionate, but I know this thing about myself. I also do not tolerate sarcasm.  
Unknown  
The thing which is unknown to me and also to other people around me is that I trust too quickly and also forgive too easily.
Career path 
After completing my graduation, I am planning to start my career in the field of human resource management as my personality requires frequent interaction with other people to improve my communication skills and professional development. To start my career in the field of Human Resource Management, I will be interested in doing different internships and short courses to enhance my skills and capabilities. Human resource management is a vast field where an individual can go for different career options (Bates & Morgan, 2018). 
Career options 
There are different career options in the field of Human Resource Management, such as advertising representative, benefits coordinator, career Counsellor, compensation analyst, corporate trainer, employee relations manager, and H.R. manager. Based on my qualifications and strengths, the career option of an H.R. manager is suitable for my personality as I am a very diligent person. For this career option, I have to complete my graduation so that I can pursue my career in terms of an internship in a reputable organization as an H.R. internee. Apart from my strengths, I require strong problem solving and analytical skills as well as the ability to prioritize different work tasks and delegate them when appropriate. Also, I require excellent verbal combination skills, negotiation skills, conflict resolution skills, and interpersonal skills (Zacher et al., 2019). 
In terms of professional development, I need to learn some critical computer skills, general critical thinking skills, developing and writing strategic plans, and some knowledge of employment law for the position of H.R. management. 
Sources of opportunities  
To keep track of the professional opportunities in the field of Human Resource Management, there are different relevant and essential sources, such as LinkedIn, where I can find suitable jobs related to this career path. Also, indeed is a great platform as well. This strategy I will opt for searching and applying to the jobs of human resource management is to consider online courses and internship opportunities to kickstart my career from scratch (Zacher et al., 2019). 
Leverage emerging opportunities 
In order to leverage the potential and emerging opportunity in the field of human resource management, I require to learn the full scope of Human Resource Management to advance my career in this field. By following the pathway of my peers, I can easily understand their hard work behind their experience with new initiatives that will also allow me to understand the work of long-term opportunities. By being Proactive and using free resources, I can challenge myself to learn new things related to this career that will help me to experience countless opportunities in this industry (Zacher et al., 2019). 

Setting SMART goals and objectives 
Using a smart framework is very common in management for developing measurable and effective goals and objectives. After testing and analysing my skills and capabilities, I will develop a smart objective framework that can contribute to enhancing my future career. 
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Figure 2: The SMART method (Airtable 2022)

Specific  
My goal for the foreseeable future is to start my career in H.R. management and establish my own H.R. consultancy company after completing my studies and professional development.  
Measurable  
My goal is easily measurable.  
Achievable  
Yes, it is achievable because I have a very detailed action plan. I am personally saving some money for the start-up of my business in the future. Furthermore, workshops always help me to build up my awareness and skills in the H.R. industry. By doing this, I have a great chance to make more profitable connections.  
Relevant  
I will prioritize the principal activities to having an excellent result for my goal.  
Timed 
This goal will be easily achievable and concluded in the time frame of the next 3 to 4 years.  

U.K. employment law 
U.K. employment law is placed in order to make sure that both employees and employers are protected within the workplace. The U.K. employment law provides legislation on holidays, dismissals, discrimination, pay, and more elements. These employment laws protect the rights of the workers by safeguarding the interest of employers and keeping a healthy relationship between them. Compliance with U.K. employment law is very crucial in the employment market. I am clearly aware of most of my rights according to the U.K. employment law, so it will be easier for me to follow my career path (Niati et al., 2021). 
Learning theories  
There are different learning theories that can deliver successful approaches for me to develop my career action plans. Some of the most fundamental learning theories include behaviourism, cognitivism, constructivism, humanism, and connections. The theory of connectivism states that Technology strongly influences the leading ability of a person. Humanism is a learner-centric approach in which the potential is the focus instead of materials or methods. Constructivism allows a learner to construct a new understanding based on the previous experience. Cognitivism states that learning Relies on both internal and external thought processes. Behaviourism is concerned with the stimulus response behaviours which are observable and can be studied in a systematic manner (Niati et al., 2021). 
These learning theories are part of the human condition for craving knowledge and new experience. Being a learner, I can devote my career to studying learning theories for adopting a crucial learning approach to optimize my learning process. The learning theories influence the whole learning process of a person as they directly impact their approach to achieving goals and objectives. 
Self-awareness models
The Johari window model is the most understanding personal development self-awareness interpersonal relationships are improving integral communications relationships, team development, and group dynamics.  Johari window model is the most understanding personal development self-awareness interpersonal relationships are improving integral communications relationships, team development, and group dynamics. This Framework is very crucial for creating an atmosphere of trust and safety in the workplace. I have to research it in detail because I do not know much about this self-awareness method. According to my understanding, the Johari window Framework is a type of psychological test which sets out to improve relations and self-awareness within a group and among different groups. I have also adopted this Framework for evaluating my awareness in the above segment of this assessment. This model is basically based on essential concepts. The first is that an individual can acquire addressed by sharing information about himself with other people. The second is that a person can gain unknown enlightening insights from other people in terms of feedback (Autin et al., 2020).  
Mock interview 
A mock interview is referred to as an emulation of a job interview which is usually used for training purposes. This is a conversation and exercise which is very similar to a real interview that mentions the purpose of providing an experience. This practice is conducted by a professional person. It is a particular form of an interview that allows the candidate to understand what the Expectations of the employer in a real job interview are. This also helps the candidates to improve their self-presentation as it provides valuable feedback. I have great knowledge about mock interviews and working on improving my skills in dealing with mock interviews in my professional journey (Walker et al., 2022).
Also, during my level 4 graduation at the University of Wales Trinity Saint David, I had the opportunity to attend a mock interview, which was an unforgettable experience.














Conclusion
This assessment was based on my professional career development, which started from the identification of career choices, career options, relevant sources, and strategies to leverage the emerging opportunities fitting my abilities. I also evaluated my personality by conducting a personality test which revealed that I have an advocate personality type. Also, I analysed my strengths and weaknesses and adopted a self-awareness method of the Johari window and a framework of smart objectives and goals based on my career pathway.  
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