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From a young age we are made to think about our futures. During secondary school we decide what classes we want to take to achieve a high grade in our GCSE’s and we even take part in a work placement scheme where we get to enter the workforce in our chosen career to see if we like it and want to pursue that particular profession. The truth is career development is something we will always be working on as part of our young adult and adult life whether it's progressing into the career of our choice, climbing the ladder and getting promotions in our current job or starting new and stepping into a completely new profession. One thing it all has in common is personal development. A good way to map out your personal development is a PDP (personal development plan) . This is an ongoing process, preferably a document which can be updated and amended throughout your career development rather than a one off thing. It can help you reflect on where you were, what your short term and long term goals are, where you want to be and things you can implement to help you get there. It can help you reflect on your strengths and weaknesses and highlight areas you need to work on to thrive into your chosen career. There are many other tools that can help you reflect on the type of person you are in the workforce and where your strengths are best to be utilised. I will touch on some of these throughout my essay and highlight how I believe they will help me be the best I can be in my job role and even how they have already helped me in previous employment to gain valuable, transferable skills into my new employment.
Some tools include SWOT analysis, working to SMARTer objectives, identifying my personality type using HONEY & MUMFORD questionnaire, using the RIASEC and JOHARI window to identify my strengths and weaknesses and a greater awareness of my environment and potential implications for my future success. 
By using these tools constructively I believe I have already gained some self management skills and interpersonal skills to enhance my chances at finding the right career path for me to help with job satisfaction. 
I left school when I was 14 to volunteer in a care home for the elderly. As a young adult I didn't really have any idea what I would bring to this role as I wasnt self aware enough or had enough experience to know any of my strengths or blind spots. I found out my strengths were kindness, patience, understanding and empathetic which was all related to emotional development to be able to care for such vulnerable people. I thought these were natural traits to have, however the manager of the care home reviewed my performance and pointed out how good I was at listening and attending to the service users' needs and suggested I make a career out of it. I then went to a local college to study health and social care and gained a level 2 NVQ. However after this I realised this wasn't the career I wanted to progress in as I loved working with similar aged peers and one of my weaknesses was poor repetitive skills. I got no satisfaction out of repeating the same task day after day and my passion quickly faded. Over the years I filtered in between jobs to make money to pay my bills, these included retail and factory work, although I didn't get any job satisfaction out of this I still learnt a lot about myself and how I see myself in the work force and how others see me. I know I am adaptable, professional, fast at learning new skills, have great customer service skills and I am motivated with the correct incentive. This is really when I learnt I have poor time management skills, I am not very punctual and deadlines seem to make me retreat within myself and not grow. I know how important time management is for efficient running of a business, it is something I am very aware of and try to work towards on a daily basis. 
In 2010 I became employed with the UK’s fastest 4g network as a telecommunications operator and this is where I was really pushed to show off my strengths and really work on my weaknesses. We identified these by using SMART objectives. I received regular reviews from management, worked on a continuous action plan with specific measurable and achievable outcomes. It forced me to focus on my challenges and helped me work towards deadlines and goals with a bit more ease as I had specific steps to follow with an end goal. 
The Honey & Mumford learning style method has helped me to understand the best way that I learn. A learning style is described as being:…a description of the attitudes and behaviour which determine an individual's preferred way of learning. (Honey & Mumford, 1992, p. 1
The questionnaire helps to identify which out of the 4 frames you learn best. Activists; these people learn by just doing the task at hand. Reflectors; these learn by stepping back and observing the situation and thinking about their next move. Theorists; these people like to research and find out the theory behind the task first and Pragmatists; people who have this learning style like to try out the idea to see if it works first before moving onto the next idea.I completed the questionnaire and while I found I have traits that belong in all 4 boxes I was 70% activist. Those that can learn to use a variety of problem-solving and learning strategies, and apply them in situations that do not match with their natural learning style, may be more able to perform effectively across a wider range of situations than those who have limited stylistic versatility (Hayes & Allinson, 1996). It is a common experience, within the formal learning environment to observe that managers differ in their ability to learn from particular types of experiences and activities (Mumford 1989: 27).While my activist learning style has many strengths such as being open minded, open to adapt and try all new situations and i am a very optimistic person it can have its weaknesses, such as rushing into a task without thinking of the potential implications, also hyper independent and i struggle to ask for help and as stated earlier in my essay i have poor repetitive skills so i get bored quickly with the same tasks over and over. However looking at the positive side i have been able to identify these and can and will continue to work on these for a successful future. 
I plan to reflect on all the above on a daily and continuous basis so I am able to promote personal and professional growth. I will continue to highlight my strengths while stepping outside my comfort zone to eliminate my weaknesses. 
Part of my growth to achieving all my goals in my personal life and professional life is completing this course. It has already helped me step out of my comfort zone and made me take an active approach towards my time management downfalls. I am treating it as a main objective to meet deadlines and just by working on this essay has given me the confidence to believe that I am able to achieve it if I continue to reflect, focus, give myself achievable tasks and ask for help when I need to. I have a strong determination to graduate and be the first in my family to get a degree in higher education and my strength of being motivated will make me successful. 
In conclusion, by identifying all my attributes, skills and personality learning style I have been lucky enough to have already started to work towards my business goals by starting a tattoo and piercing business to help me to build a successful future for myself and my daughter. I believe this business aligns with my core values and I am staying true to them by pursuing this path. I will continue to follow a structured PDP, be flexible , professional and keep building and working every day to make my business a success. 
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