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Workbook Guidance

Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.

This workbook covers the two components from your module descriptor 4001D, Policing in the Workplace 1. 

There are two identified learning outcomes:

1.  First learning outcome relates to component 1; is 3600 words, contributing 60% to the overall mark – ‘developing your policing practice and reflecting on your learning experience’.
 
It is a portfolio focusing on the first 5 elements listed below, covered by Task 1, Task 2 and Task 3. 
The nature of the your police work will no doubt have exposed you to  elements 6 to 10 so don’t be afraid to touch on these in component 1.

2. Second learning outcome relates to component 2; is 2400 words, contributing 40% of the overall mark – ‘demonstrate knowledge and understanding of a particular subject related to your professional practice and assess the actual and/or potential impact of applying what you have learned’.

This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 

Areas of Professional Practice covered by both components (also known as elements) :

1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities

You may wish to use the same incidents as you’ve outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.
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· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
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· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

Please be aware that any content that is deemed to be inappropriate, disrespectful, or abusive will not be tolerated. Following review of any content of this nature the information will be shared with the employer of the student responsible.  

Should any health and wellbeing concerns be raised because of disclosures made by the student within this workbook, the employer of the student will be informed.  
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

During my tutorship period, I faced many challenges that placed me in positions of significant stress and required me to be resilient and manage my emotions in order to achieve the best outcome and carry out my lawful duties. As I was now in a position where I would have to manage my behaviours and ways of working as part of a team and in the policing culture, I knew that my actions and my response to certain situations may have an impact on other officers and the police force as a whole. In order to handle these stressful situations, it is important that I use coping strategies that will help me develop my resilience. Armstrong, 2018 outlines how police officers tend to use “Problem-focused coping, whereby police officers aim to tackle the cause of stress” (cited in Phythian, R et al. 2021). I found that I also used this as a main method to help me cope with the inevitable stress of the role. When facing circumstances where I have been the new member of the team, there were moments when I had to be at the centre of attention as people were interested to find out more about me. I would class myself as a more introverted individual that prefers not to be the focus of attention for a large group of people, so finding myself in this position was difficult. I had to tackle this issue directly in order to make sure I integrated myself into the team and created chemistry quickly. 
Cable and Parsons (2001) details how newcomers would have a better “person-organisation fit when they learn from existing organisational members.” (cited in Charman, 2017) However, this research does not take into consideration some of the bad habits and some of the incorrectly learned ways that the existing members may have implemented in their own work lives. This can oppose some of the key values and principles that the organisation would like all of its new members to inherit and to carry forward in order to represent the organisation in the best way possible. For myself, I needed to identify my own way of dealing with workplace issues with the help and assistance of a tutor who was able to point me in the correct direction. This supports the above notion made in Cable and Parsons (2001). 

I was aware that the elements of stress within the job role were multi-faceted, whether that be through working on a shift pattern that included night shifts, or just the general nature of the type of work we take on each day. I used different methods of problem-focused coping strategies in order to manage this. Firstly, I knew that during my tutorship I had the constant support of my designated tutor. This meant that I was able to ask for help easily and I would always receive this help when I asked for it. The knowledge that I had this support helped me manage my stress levels as there were no occasions where I found that I was overwhelmed with the work that I was undertaking. This also gave me the confidence to help build my skills in that area where I may have lacked confidence. 

Upon reflection of my tutorship, I found that I also managed my stress levels and built up my resilience by working on my time management and creating priority lists for different tasks that needed completing. This helped me finalise and complete more pressing tasks in an efficient manner and also helped me to find more efficient ways of dealing with incidents as I am more inclined to handle them in a better and more proactive way as I have managed my time better to deal with them. 

This way of developing coping strategies is well suited to the job role as there are more problem-solving incidents within the job role. This would make this a more appropriate method of coping rather than including emotive-focused coping strategies due to the fact that the nature of the job does not allow many opportunities for emotion-based decisions to come into our nature of work. 

(688 words)
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


During my time as a police officer, I have been faced with many issues that have required me to incorporate my communication skills while also dealing with vulnerable individuals. This has led to me being able to develop my skills to a competent level and be able to effectively use these skills in order to provide the best service to the people who need my assistance. 
An example of when I have best used these skills relates to an incident involving a young female who was the victim of sexual harassment by two young males who were in the same school as her. This incident was very sensitive as there were a number of vulnerabilities that I had to take into consideration and ensure I was addressing in the way I was dealing with the incident. 
This incident was reported by a third party so, as a police force there were a number of enquiries that I had to complete in order to acquire as much information as possible from this third party. As I was dealing with social services and the education governing body, there was a number of different procedures and both legislative and social contexts that I had to integrate into the policing procedures that I followed. Firstly, I had to assess the severity of the incident, in terms of the threat, risk and harm towards this vulnerable female. I also had to identify the risk that the two young males involved posed and whether there was a risk of any further incidents occurring. 
Moving on to how I dealt with the female, this was a new type of case that I personally had to deal with, so I had to review known information we have about this female to gain a clearer picture of how vulnerable this female was. As a result, I had put in place a number of methods that I could use in order to communicate effectively with this female and her family. 
From previous experience and knowledge, I know that I would have to rely heavily on my non-verbal communication and my use of body language as this female would be more likely to openly express and detail the incident to me. Phutela (2015) describes the importance of non-verbal communication by saying “Non-verbal communication plays an important role in all communications. It is impossible to communicate without sending out non-verbal clues. These clues help others determine the attitudes and attributes that may not be expressed by the words spoken”. This supports my point that my non-verbal communication would be key in assisting with the information given by this victim. 
I had to use my already gained skills in order to build a rapport with the victim and the family members who were acting as responsible adults as I knew this would be important to ensure the victim gave me as much information as possible. It is clear that a traumatic incident such as this has the ability to close a person off and stop them from giving people they do not know, any pieces of key information. Antaki, et al. (2015) states how “Victims of sexual assault and rape face grave problems in bringing their case to the authorities, and in seeing their ordeal end in a successful court prosecution” this supports my statement of how important it is to build a good rapport and ensure the victim and their family are aware of how I, acting on behalf of the police force, would handle their case and attempt to provide the best possible outcome based on the type of offence and what, by law, would be the anticipated sentence if charged and convicted. 
Due to the age of both the victim and the offenders, there was an additional need to factor in safeguarding measures. A public protection report was generated by me and sent to social services in order for them to be made aware of the ongoing incident. The reason for doing this is to ensure that the correct agencies are aware of potential safeguarding risks and as they are more experienced in this area, the relevant agency would know how to mitigate the risk and provide the best service to the victim from a care perspective. Following this, I had to liaise with said agencies in order to ensure they were aware of the progress in the investigation, and they could adapt their approach if necessary based on that information. 
College of Policing (2020) defines vulnerability as “A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves or others from harm or exploitation.” This is an important definition as it helps us identify the vulnerability of this young female who has clearly experienced an incident where they have been unable to protect themselves from harm as they have been a victim of crime. They also have a direct vulnerability due to their age and gender (Equality Act 2010). This means that I have to ensure that I am taking note of this vulnerability to support and evidence the details of the crime and how it will directly impact this female as the victim. 
I also used core policing principles and incorporated the code of ethics into my investigation by showing my honesty, fairness and integrity by ensuring I have handled the details of the case with sensitivity but by also sharing information, whether this information is in support of the victim or the offenders. I also had to ensure I was adhering to confidentiality laws due to the sensitivity of both the offence and the victim in the context of the case. 
Prior to meeting the victim, I also had to consider if there would be any social barriers such as language, ethnicity or socio-economic status. I did not find any of these to be a barrier during my interaction with the victim, however due to the victims age, there was a barrier caused by the way in which I needed to simplify some of my explanations as she was unable to comprehend some of the legislative information I needed to give. The victim did have family members present who were able to assist in this which provided helpful as they understood the best way to communicate these things to her. 
In summary, I handled this incident in the best way I could and provided a positive outcome not just by a legislative and conviction standpoint but also by providing an expected and understood outcome for the victim and her family which was satisfactory for them. I felt that during this incident, I displayed a lot of key types of communication and also ensured that I kept in contact with he victim and her family in order to pass relevant updates and information to them when necessary. I also liaised with partner agencies efficiently in order to manage our approach to the situation and also handle any relevant needs required by the victim and the offenders. This incident helped me gain a better understanding of how to approach the situation and how to best deal with it if a similar incident was to arise in a different setting. Understandably, I would need to adapt the way I work going forward depending on the dynamic needs if I was to deal with any victims in the future. 

(1230 words)








Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

The incident in question related to a middle-aged female who committed the offences of assault and criminal damage during an incident that had occurred earlier that same day. 
In terms of legislation, her detention was authorised for the offences of Section 47 Offences Against the Person Act 186 1(Offences against the Person, incorporating the Charging Standard |The Crown Prosecution Service, 2022) and also under Section 1 of the Criminal Damages Act 1971 (Criminal Damage | The Crown Prosecution Service, 2022)
My responsibility during this interview process was considerable as I was the sole interviewer and therefore, I had to rely on my own planning and preparation in order to achieve the best outcome. 
As a result of prior enquiries, everything was collected in advance of the interview being conducted which meant I could put everything I needed in order to establish the events of the incident and whether there were any crimes and any further information that the offender could offer to me either in her defence or as further evidence of offences and the context behind the commission of these offences. 
In relation to the “PEACE” model which I used in order to plan and deliver my interview and how to best approach it based on the information in front of me. Firstly, in terms of the planning and preparation of the interview, I had created a interview plan with some generic questions to give me an idea of how to approach topics and create the scene of the incident. Following this, I had to create and record the interview correctly to ensure I remained compliant with the law under the Police and Criminal Evidence Act 1984 (PACE). 
I had to also uphold the core policing principles throughout my interaction with the offender and her solicitor. The reason for this is supported by College of policing (2022) where it states “People are more likely to give accurate information if they trust the professionalism of the interviewer.” This supports my statement and provides evidence of  how important it is to be open and honest and act with integrity, all these being aspects of the core policing principles that I needed to uphold and show to the offender and the solicitor. 
Moving on to the next aspect of the PEACE model, which is to “Engage and explain”. This is crucial as this is the first time I get the chance to encourage the interviewee, which in itself can hold a number of challenges, especially if the person in question has been interviewed previously and may have a negative perspective of the interviewing process or against policing as a whole. As I proceeded through the interview, I had to ensure that I explained the process to the interviewee to make sure she was aware of what line of questioning I was following and that she understood what I was asking her. This helps to ensure the interview is concise and is staying relevant to the current offence/s. 
In preparation for the interview, I had completed some background information on the offender and found out that there were no cultural or ethnic differences or challenges that I would have to face which meant that there would need to be less consideration for this during interview as there would be less areas of questioning which may cause offence due to the nature of questioning about relationships and family dynamics which may be a cause for more sensitivity in certain cultures. 
Following this is the Account, Clarification and Challenge stage of the PEACE model. As I approach the incident in my line of questioning, I have to ensure that I have summarised and covered all questioning. This is important as it would help any subsequent court trial have a good understanding through my summary, of what happened and why the offences occurred. College of Policing (2022) outlines the sort of questioning needed and why it is important by saying “Some types of questions are useful, helping the interviewer to extract information from the interviewee, eg, open-ended. Others are not and may actually confuse the interviewee or prevent them from giving a full and accurate account, eg, multiple questions.” This is important as it supports the idea that, with the correct line of questioning and approach to such questions, interviewers can extract the correct and relevant information for the case. 
Specific styles of questioning must be used in order to gain the best outcome while upholding the standards set out through PACE and also in accordance with the European Convention of Human Rights  (ECHR) states that “everyone is entitled to a fair and public hearing” (cited in Human Rights Act 1998, 2022). This fair and public hearing also refers to the fairness of the questions put to the offender during interview as this may be used in a subsequent public trial. 
What was important through the interview process was that I kept the questions open and engaging in order to allow the offender the chance to provide an account of the incident in her own words and also to help encourage further information relating to the topic if I deemed it necessary to do so. College of policing (2022) states that open ended questions are important because are “they allow for a full, unrestricted account and help produce answers which are less likely to have been influenced by the interviewer.” 
Moving on to the closure of the interview, I had to ensure that I summarised the incidents and that I had asked all relevant questions and allowed for the interviewee to answer these in the fullest while also allowing time for me to ask further questions. I also gave the chance for the interviewee to ask any questions or present any further details before the termination of the interview. One this was completed I ended the interview recording and explained to the offender what would happen next. 
Following this, I spoke with the sergeant in the custody unit who was in charge of the evaluation of the interview and who was also adding to the expected course of action. This meant that I had to accurately recall the details of the interview and provide these clearly, this was an impartial recollection as it is not my place to defend or prosecute the offender therefore I presented all relevant details in an open and honest manner and allowed the sergeant to review these details and offer a course of action which was then explained to the offender. 
The offender was then explained what action we would be taking, and it was decided that she was going to be released from custody with bail conditions. This was set in place and the offender was aware of these prior to her release from custody. 
I then had the chance to review my conduct and how I felt the interview went. I believe I led the interview ell and showed aspects of leadership in a way that ensured that I was in control of how the interview. I showed objectivity throughout the interview as I did not ask any leading questions or attempt to undermine the account given by the interviewee during her opportunity to give this. This is important because as police officers, we are simply evidence gatherers and therefore we do not have the right to cross-reference or attempt to undermine points given but to simply collate all evidence and provide this to the Crown Prosecution Service who determine the course of action that will be taken from a legal point of view. 
Upon review of my actions, the principle of respect and integrity was shown throughout the interview process as I allowed it to continue at the pace of the interviewee and I allowed ample time for the interviewee to proceed with the questioning at her pace. This also supports my use of fairness throughout this interview process also. 
In summary, I upheld all principles of policing effectively and allowed for the PEACE model to be used in its entirety in accordance with PACE and other relevant legislation. 
(1341 words)








Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:


The incident in question refers to a small group of youths who have been reported in a local village to be loitering and being a nuisance to local stores and supermarkets by committing low level thefts and harassing local members of public with heir behaviour. This qualifies as ‘Nuisance’ anti-social behaviour as Metropolitan police (2022) states “Nuisance antisocial behaviour is when a person causes trouble, annoyance or suffering to a community.” This supports my assessment of the type of anti-social behaviour this qualifies as correct. 
Upon review of the behaviour of this group of youths, it does meet the threshold for anti-social behaviour as their actions had a clear impact on the community by causing harassment, alarm and distress to the persons involved. This threshold is set through the Anti-social behaviour, Crime and Policing Act (2014). 
It is important to consider the potential reasons as to why the youths are behaving in the manner that they were during the incident and what can be done from a police perspective in order to intervene and be proactive in our response to such incidents of this nature. 
Anti-social behaviour can be the result of experiences from earlier in life Stevens (2018) states “Many childhood risk factors are known to be associated with children’s future antisocial and criminal behaviour, including children’s conduct disorders and family difficulties such as parental substance abuse.” This is an important point to recognise as it highlights the potential underlying reasons as to why children may develop these behaviours as a result of childhood experiences. 
Anti-social behaviour can however have a substantial effect on those victims who may suffer from repeat offences. Tackling anti-social behaviour (2022) mentions this by saying “Many ASB offences are serious issues for local residents and businesses, and councils are keen to protect them from offenders who can make the lives of those they target a misery.” This is an important point due to the fact that it was clear from the above-mentioned incident that, in the context of the incident, there were a number of victims who believe that the anti-social behaviour was a repeated issue that was being repeated. 
From a policing perspective, it is important that we handle this in a sensible and appropriate manner and using the proportionate response to such offences. As this is anti-social behaviour, this would not constitute a full policing investigation and the use of our power to arrest should only be considered as a last resort. Prior to reaching this stage , there are a number of options at our disposal in order to assist us with our response to the issue. 
There are two methods f intervention which can be classified as formal and informal interventions. In this case however, it was decided that an informal intervention should be used with a warning that further issues may lead to a formal intervention. 
In respect to the informal interventions, Anti Social behaviour powers (2021) outlines how the informal interventions can prove to be effective in delivering a positive outcome by saying “In many cases, awareness of the impact of the behaviour on victims, and the threat of more formal enforcement, may be sufficient to encourage an individual to change their behaviour” this supports the action taken by myself and other officers who were dealing with the group. 
In this case, the use of a “acceptable behaviour contract” and a “parental contract” were deemed as the best and most appropriate approach. Both types of contracts are laid out in Anti-social behaviour powers (2021). With reference to the acceptable behaviour contracts, this document outlines that “It can be an effective way of dealing with anti-social individuals, and particularly young people”. Along with this, it is outlined in the document how we, as police officers should approach this method and how we should look to include the young people involved in detailing the terms of the contract and what should be adhered to as this promotes compliance on behalf of the offender. 
In relation to the parental contract, the anti-social behaviour powers (2021) details how, as the offenders are all under the age of 18, the parents or guardians of these people should be informed of the current contract in place with their son/daughter and that by informing them “they may be able to play an important part in ensuring the individual changes their behaviour.” The families of the youths involved were very supportive of police action and did not condone any actions of the children involved which was a positive response and helped assist in the management of the youths and their actions in public. 
Along with working with the families, there was an input set in place by the youth Offending service in relation to one of the young males who had been named and witnessed as being responsible for the offence of theft. Although it was minor, the Youth Offending Service (YOS) requested that a referral be placed, and this male be dealt with via the Youth Offending Service. A strategy discussion was held by the Youth offending service along with Child Social Services and the outcome was that this male be dealt with via a conditional caution and a 12-week plan set in place for him to not commit any further offences or be involved in any anti-social behaviour. This required monitoring from myself and other neighbourhood officers as we would need to ensure that details of any further linked incidents would not involve this male and did not need to be passed over to YOS. 
As this issue has happened, I have been able to look retrospectively at the actions taken by all parties and review whether bias played a factor in any part of the decision-making process. With this review, I am confident in saying that none of my actions showed any bias in respect of a negative or positive action taken. The reason I say this is because my role during the process was very simple and I was merely acting as an evidence gatherer and providing details to other officers and other agencies. I found that I was able to remove most bias from my decisions due to this factor. I don’t believe that I could completely remove all bias from my thought and opinions however, when I was providing details, the decision on what course of action to take was not determined by myself. 
When looking at the actions of those officers that did make the decisions, I can see how bias played an impact in the decision-making process.  The use of the National Decision Model (NDM) is key to this as it allowed the officers to gather all information and develop a strategy based on the initial assessment of the threat, risk and harm factors that were present. With the review of the policies in place and the strategies available, the chosen method was deemed the best option available to us a police officers and there were contingencies set in place by the agencies in charge of dealing with the youths. College of Policing (2014) details how the decision makers should proceed by saying “decision makers should consider the objectives of preventing discrimination, promoting good relations and fostering equal opportunities.” I believe that this point was upheld in its fullest as the decision was made to deal with most of the youths in an informal manner and not prosecute or place any court orders on the involved persons due to the low-level offences reported. 
Finally, my experience of policing in the wider community has been developed through the shifts that I have worked where my discretion and my policing powers have created moments where public relations have been tense. An example of this is when I was policing a late night in a town centre and there were reports that there were males supplying controlled substances suspected to be Class A drugs. As a result, I had the power to stop and search suspected offenders under Section 23 Misuse of Drugs Act (1971) which states “If a constable has reasonable grounds to suspect that any person is in possession of a controlled drug in contravention of this Act, the constable may search that person, and detain him for the purpose of searching him”. The use of this power is at my own discretion, however it was crucial that I did not discriminate or single out individuals for unjustified reasons such as race, disability or any other protected characteristic. The reason for me detaining the suspected people had to be for a lawful reason and with the correct and valid grounds for doing so such as matching a suspect description or something of a similar nature. This limits my ability to search anyone and helps eliminate potential discrimination or unlawful breaches of peoples basic human rights. I felt that during this process of completing “Stop and Searches”, there was an impact on police community relations as the people being searched felt upset that they were being discriminated against as they were young people, however I was confident that any searches I conducted were done for a policing purpose and with lawful and ethical justification behind it. The use of my discretion is important in these instances and, with the experience I have, I knew that I was not breaching any human rights or acting unlawfully and discriminating against anyone which meant that, although the opinions of the people involved may have been that of a negative nature, I was not at fault and I carried out my lawful duties correctly and in accordance with the relevant legislation. 
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