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Introduction 
The aim of this report is to recognize the basic knowledge things achieved because of completing the module Changemakers:  Building your Personal Brand for Sustainable Employability from each unit and to build a Personal Development Plan (PDP).
Unit 1:  topic 1 Ambition is Critical 
According to www.britannica.com. (n.d.). ambition is a specific objective or goal: a task that a person wants to accomplish in their business o career.
Ambitious people set high standards for themselves, not just for the sake of success in and of itself, but to distinguish themselves from others (which is to aim high). Aiming high wouldn't matter if we were the last humans on the planet. Psychology Today. (2014).
 Most people who have a powerful career ambition have the top job standards. They are not averse to exerting the effort necessary to accomplish their objectives. They rarely take paid time off or vacations, and they hardly ever report sick to work. Their entire attention is concentrated on achieving their goals, which serve as their motivation.
Face Trials With Courage
People who are optimistic are generally brave. They do not back down from challenges that come their way on their path to greatness. They are courageous and strong when facing challenges. One of the reasons ambitious people are occasionally feared is because of this. Whatever the difficulty, they don't back down from it.
Make up the difference for a deficiency of ability.
A strong work ethic can often make up for a lack of inherent skill. Many exceptionally driven individuals are prepared to put in the work necessary to master a skill effectively enough to perform that ability successfully in their chosen field. Despite their lack of natural talent, they are nonetheless able to compete because of their perseverance.www.betterhelp.com, (2022)
This is not to say that anyone with a strong desire, but no talent can succeed. It is determined by the circumstances. For example, no matter how much ambition they have, a celebrity who cannot hold a melody will never be a popular melodious artist or vocalist.



Unit 2 
 Topic 3 Network society
The network society is a social formation with a social and media network infrastructure that enables its primary mode of organisation at all levels (individual, group, organisational and societal). These networks are increasingly connecting all units or parts of this formation.
According to Eatough, E. (2021). Benefit from your network is the most excellent method to obtain a new spot or even a new position at your recent company. Why is networking so important? It often comes down to one keyword: recommendations.
About 30% of job seekers receive information about open openings from professional contacts, especially referrals. Access to fresh opportunities that would not otherwise be available can be obtained through networking.
A strong business relationship may also inspire someone to personally deliver your resume to the recruiting manager's desk. This will help you stand out from the crowd and might one day help you get your dream job.
The following four factors make networking essential for career advancement:
Networking's advantages for social well-being
The exchange of ideas is made easier by networking.
You can meet people at various professional phases by networking.
By socializing, you can increase your professional confidence.
How network society help us in Building our personal branding?
We are all aware that you must develop your personal brand. It is essential for success. We should all make networking a top priority. Even if you now don't feel the need for a network, you must realise that in the world of business today, having a network is crucial.
However, networking for business is much too frequently done under fictitious pretences. There is still plenty to learn about networking.

The sad reality is that most people squander a lot of time by conversing with the wrong people, trying to appear impressive, and engaging in protracted conversations with individuals they ultimately wish they had never met. Or individuals only see themselves and spam contacts with their own offerings.

 Unit3 topic 2 
 Identifying career opportunities
A favourable or advantageous circumstance or set of circumstances is a fair definition of the word "opportunity." Since this term is so broad, according to moneyzine.com. (n.d.).  it may signify different things to different people. What one person may view as a professional opportunity; another person may view as a setback in terms of career opportunity.
. According to The Balance. (n.d.). your profession or field of choice of work, which may comprise one job or numerous jobs, is referred to as a career (n.d.). It also comprises the education, training, and readiness needed to grow in your current role or take on a new one.
Finding a job that fits your personality and skill set might be challenging. In actuality, this is the main cause of why so many people are unhappy for the most of their working life. There is no time like the present to make your professional decision. Khare, S. (2015). 
The first step on the path to discovery would be to evaluate your former positions and roles. Consider the following:
What prior activities did you most relish?
What are some of your proudest professional achievements?
What are a few activities you do with ease and no sense of urgency?
Your talents and interests will be made clearer by your responses to the above questions. Despite being a significant component of your past actions, the point is that you may not want to carry on in the future. So, let's assess and investigate far enough:
Investigate online
A simple Google search for "career tips" will bring you dozens of blogs with thousands of intriguing articles. However, the generic approaches are not specific to your needs. Spend a few minutes reading some job success stories in the area you intend to focus on in the future. While doing so, have an open mind because your perception of a career could differ from the truth
Unit 4 Topic 4 Career Role Models 
 According to Karunanayake, D. and Nauta, M.M., (2004). The term "role model" is based on two significant theoretical ideas: the idea of a role, which refers to people's propensity to identify with others who hold significant social roles, and the idea of modelling, which refers to the psychological alignment of cognitive abilities and behavioural patterns between an observer and a subject. There are primarily two perspectives on role models. One, the conventional viewpoint, portrays role models as being essential to a person's career development process. They frequently hold positions of social importance, including those of leaders, managers, educators, and coaches. By presenting an idealised version of themselves, they give people a way to sharpen their growing identities. People are motivated to imitate certain traits of their role models' conduct or style because role models inspire them. In this perspective, role models are admirable individuals who provide crucial hints for achieving identity and professional success.
Role models should be discussed apart from behavioural models and mentors, two other categories of career-development connections. The goal of behavioural modelling is to match a person's actions and attitudes to those of a model. Supervisors or trainers frequently serve as instances of behavioural modelling in businesses by demonstrating task abilities, performance standards, and goals. The goal of the behavioural model connection is to enable people to learn tasks and abilities through indirect observation Career Research. (2016).  A mentor's active interest in helping a protégé advance their career distinguishes a mentoring relationship, and the mentor is understood to serve both work-related and psychosocial purposes. Both times, the emphasis of these constructs is on the superior's deeds.

Personal development plan (PDP)
	
	Skill
	Current ability
	Target ability 
	Development opportunity
	Criteria to judge success 
	Time frame
	Evidence

	


Priority 1

	Time management 
	Issues on being in time and organize my time better
	Having 
	Training in time Management 
	Absolve the 6 months training in time management 
	3-6 months 
	Cetificate 
Training for time management

	    2end Priority    




	
Communication skills
	Basic communication 
Listen people
Not very open on subjects that are not important for me  
	Group communication 
 Create better relationships 
To see improvements in my business 
	Training in leadership and communication team
	Personal development 
Building my team 
	  6- 1year 
	Training in communication skk skills
Leadership certificaate

	3rd Priority
	Public speaking
	Basic communication 
Presentation university
One to one Presentation 
Very shine, no confidence when I speak in live.
	Able to speak in public in front of 100 people
Inspire people telling my life story 
	Participate in more public events 
Event planner 
	Event planner
	November2022
December 2023
	Confidence
Public speaking certificate
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