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Scenario 1


According to the scenario, from some time an employee has been prevented by her boss from attending company seminars, conferences, and other social outings because of her defective face. Based on that, she claimed victimization in her report.
We must first consider the significance of a defective face. What it means in this scenario? I will present two different aspect of my view.
I have learned that some employers call someone defect face based on the work that has been performed by an employee. This implies that he is performing his work incorrectly.
Defective face- disability on the face (scar, burning, birth defects, etc.).
A company in the UK has to hire people with disabilities in accordance with the law. Although employers can specify minimum criteria about applicants' appearance (dressed smartly, etc.) they must guard against unconscious bias, i.e., making decisions about applicants solely based on how they look. However, they must provide accurate information about employment requirements and disabilities. This is essential to prevent discrimination after they have been hired. 
There are also ethical concerns associated with appearance discrimination. Is it a crime? Although discrimination based on appearance is wrong or unjust, it does not automatically follow that we should legislate against it. Against the backdrop of appearance discrimination, there is a strong argument for limiting some forms of legislation, particularly when appearance discrimination exacerbates other forms of unjust discrimination, such as racial discrimination. Nevertheless, the case for regulating appearance discrimination more thoroughly seems less compelling, and it may be preferable to cultivate an environment characterized by a mixture of self-regulation backed by public disapproval, rather than introduce a regulatory apparatus that restricts it. We can learn from how different legal systems handle appearance discrimination in order to assess concerns about using legislation to protect against it.
In this scenario if the lady has been hired with a disability (face defect) and later on her appearance became a problem, that means she has been discriminated. 

