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It is necessary that a person have the ability to assess their skills so that they have the capability to identify their positive aspects as well as negative aspects. The procedure is helpful in terms of taking proper measures so that a person can be successful in overcoming their negative traits. In order to get a job, it is crucial that a person assesses his or her traits. A person will be aided, in this way to develop the skills that a person does not possess that in turn is helpful for a person to get a good job.
In the essay, I will focus on the assessment of my skills with respect to the field in which I wish to work in relation with Gibb’s Reflective Cycle. I will illustrate the way I have been successful in terms of comprehending my skills as well as assessing the same. I will emphasise on my personal advancement and employability so that I can assess them and improve it. I will establish employment goals with respect to the field in which I want to work as well as develop a personal action plan so that I can work on my enhancement. 
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I have realised that several areas are there on which I need to work so that I can improve myself. It is important for me to emphasise on my weak areas by identifying the same. I can identify my strengths as well that in turn I can use to cope up with my weaknesses. It is required that I gain knowledge regarding the skills that are required for being employed in the field in which I want to get a job. It is necessary that I analyse if I possess the skills that are necessary for me to become employable (Collet et al., 2015). In order to do so I need to assess my skills and recognise my limitations as well as powers. It in turn it will aid me to enhance my skills as well as gain knowledge so that I can make myself employable.   
It is important for me to analyse my skills in my personal life so that I can identify my positive as well as negative aspects. In the role-play that I have participated in, I have been able to realise my skills as well as knowledge. My experience in the role-play has helped me in the development of career. I have been aided in this way to develop my career by creating plans on the same. I have been helped in terms of preparing myself for getting a good job. The role-play has been helpful for me in terms of determining my skill gaps (Asonitou, 2015). It has also helped to establish my employment goals that in turn will aid me to devise effective plans so that I can work in the direction of achieving my goals. With respect to Gibb’s Reflective Cycle, I have emphasised on analysing my experience in the role-play. I have reflected on my experience using the theory below:
Description: My participation in the role-play was a great learning experience for me. It was fun too. Based on the role-play in which I have participated in, I have apprehended that I am good in terms of solving problems. I have realised that I am good in terms of adapting myself in various situations. However, I have recognised that I am not good in working together as team. I cannot communicate efficiently verbally. Although, I can write well therefore I can state that I have good written communication skills. With respect to organisational skills, I can state that I am good at it (Ito and Kawazoe, 2015). The field of technology is growing incessantly on account of the innovations taking place in the same. Therefore, it is extremely important for me to emphasise on learning new technology skills.
Although, I can say that I am good in researching that is gaining information from various sources and using the same for enhancement of my employability skills. I have good interpersonal skills that aid me to mix with people easily in less time. However, I have realised that I cannot work in a team since I focus more on my individual performance. It is necessary that I work on the development of my teamwork skills so that I can work in a group by coordinating with the group members (Suleman, 2016). The other aspect that deteriorates my performance in a team is my poor oral communication skills. 
Feelings: Initially I was nervous while participating in the role-play however, with time I gained confidence. However, it is important to note that I felt sad when I was not able to cope up with my team members, as I felt incompetent then. As I fail in terms of expressing my feelings and knowledge in relation with the work I do, I cannot work in a team by cooperating with others. Nevertheless, I work on the improvement of my teamwork and communication skills I will fail to get a good job. Moreover, if I fail to administer time effectively then my chances of getting a job will decrease further. It is so because while working in an organisation, it is extremely important for a person to have the ability to manage time so that they are able to handle the work pressure and emerge to be productive in their approach that is the outcome of their work is enhanced (Williams, 2015).
Evaluation: Teamwork is important for me to develop so that I can work in collaboration with others in an organisation. It is so because an organisation cannot excel in achieving its objectives if its people or staffs do not work in a team. It is extremely necessary that that the employees of an organisation have the ability to work together (Rowe and Zegwaard, 2017). An organisation has several departments in which several people work together and it is necessary that people in each department work together as a team so that their departmental targets are attained. Therefore, it is necessary for me to develop the ability to work in cooperation with each other so that I can ensure that the organisation in which I can be successful. My experience in the role-play would have been better if I would have been able to cooperate with my team members however my excellent problem-solving skills was a great experience as I was appreciated for it. 
Analysis: In order to develop the skills that I do not have that are in order to address my weaknesses it is necessary for me take proper measures by developing proper plans. It is important that I work on gaining more knowledge and strive incessantly so that I can develop my skills. I have to open in terms of learning new topics and must be able to get along with people easily. I can state that I am dependable since I have the ability to solve an issue effectively because I have excellent analytical skills (Jackson, 2015). Although, I can state that I can manage myself efficiently. 
I have realised that I have the ability to take proper initiative in any kind of task. In the role-play in which I acted as an interviewee, I have recognised about my skill gaps. My identification of my weak areas will be beneficial in terms of devising proper development plan so that I can focus on my improvement. It is extremely important for me to ensure that I have the skills that are required for being employable. It is necessary that I emphasise on the enhancement of skills and take apt measures for addressing my skill gaps. I can state that role-play was of great importance for me since it emerged to be a learning journey for me with fun. 
Conclusion: My role-play aided me to learn a lot since I was given the opportunity to assess my own performance as well as gain review from my peers with respect to my performance. Therefore, I was able to assess myself that in turn made me realise the need for me to improve. It is mandatory that I work on my enhancement so that I can be better and perform better in my future endeavours (Abas, and Imam, 2016). I have realised that I need to focus especially on my oral communication skills, technological skills, time management, and team working skills. 
Action Plan: It is mandatory for me to work as per the plans that I have devised so that I can ensure that I am able develop skills aptly by strictly following the strategy that I have devised for my personal development. In this way, I will be able to enhance myself and focus on my professional as well as personal development. 
Some of the employability goals that I wish to achieve:-
	Goals 
	Specific 
	Measurable 
	Achievable 
	Realistic 
	Time frame 

	To do multiple task at the same time
	This is specific and can be obtained by implementing professional skills
	If multiple tasks can be completed within specific time it can be measured
	Can be achieved by practising time management skills
	Realistic and can be achieved
	6 months

	Become technically advanced and use it in my future workplace
	Specific technical skills can be obtained
	Can be measured for when technology will be used in the projects and tasks
	Will be achieved after developing the technical skills
	Can be obtained as various technical courses are present 
	8 months

	Build team work ability 
	To build the skill of working efficiently among teams
	Can be assessed by my part in team and how team is handled
	Can be achieved through practise and experience
	Realistic to obtain through practise 
	8 months

	To become a team leader in future
	A leader for the team is needed and is possible to become one 
	Can be measured by becoming a team leader
	Can be achieved over time
	Realistic as it can be obtained over practice and experience
	1 year

	To build confidence while doing any task
	Confidence is necessary to achieve success
	Can be assessed in  my work and its efficiency
	Can be achieved with practise
	Realistic as it possible for anyone to achieve confidence
	8 months


Table 1- Employment goals
(Source- created by the learner)
Therefore, I realised that to improve my existing skills as well as to gain knowledge and obtain desirable skills to become employable I have to build a personal development action plan for myself ( Rahmatillah , and Desiana , 2019). This will include the activities and strategies that I will undertake for my development. It will help me for my personal and professional growth (Utting, 2017). 
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	Objectives
	Priority
	Activities to be performed
	Resources
	Start Date
	End Date
	Indicators of Success

	To obtain effective team working ability
	High 
	Take part in group assignments and activities.
Try to handle group, its members for proper execution of tasks 
	Group task module can be obtained from the university.
Guidance and tips from seniors, educators on team work
	21/3/2020
	20/6/2020
	Positive Feedback from peers and educators

	To build confidence
	Medium 
	Take part in team work and start initiating participation
	Professors and peers
	21/3/2020
	20/5/2020
	Positive feedback from peers and educators

	To enhance time management ability 
	High 
	Implement the use of maintaining a diary, or a tracker to update the daily tasks and schedule for it. Procrastination should be avoided
	Assistance and guidance from professors, educators and mentors.
Use of excel spreadsheet for maintaining personal tracker.
Diary/notebook.
	20/3/2020
	21/5/2020
	Positive Review from peers, educators and professors regarding successful  completion of tasks and assignments before time

	To improve verbal communication skills
	High 
	Take active participation during discussions in the class.
Start initiating conversations among the groups and peers
Communicate important information verbally to friends, teachers and educators
Use of proper body language
Build self confidence
	Effective communication tools can be studied and then applied.
Guidance from friends, professors

	22/3/2020
	21/7/2020
	Positive Feedback from peers, professors, educators and the receivers of communication

	To enhance technological knowledge
	Medium 
	Learn courses on technical knowledge.
Practical skills of using technology can be learnt from specialised training
Take certificate courses on certain subjects of IT and use of technology.
Apply ICT skills in my work and assignments
	Take guidance from professors and seniors on where to learn and develop the skills.
Additional courses of the university pertaining to technology skills can be adopted
Computer, laptop and software
	19/3/2020
	20/8/2020
	Positive feedback from professors and instructor on the application of technology in my assignments


Table 2: Personal development action plan 
(Source: Created by learner)

From the above personal development, it can be stated that the skill gaps that I am facing can be looked after by implementing the activities mentioned in the action plan. The feedback and the assessment from the professors will help me to understand the scope of improvement. In the interview with the peers, I recognised my skill gap (Mazzotti et al., 2018). Similarly, in the activities, especially during group task for developing teamwork skills and during effective verbal communication with my classmates, my peers will be able to provide necessary feedback on my performance that will help me to grow. This will help me to achieve my employment goals as well.
During my experience in role-play activities, I was facing difficulties in working with teams, however, using SMART goals I wish to achieve this quality, which I lack. I need to participate in more team building activities, like group work and projects to develop this skill. In addition, as I was facing lack of confidence at the beginning of the role-play activities I decided to work on this further. I will initiate my participation and take feedback from my peers and professors on my performance. This will help me to gain confidence. I will also enrol in different certificate courses and training to improve my technical skills and will start practising them in the classroom activities. Finally, I will try to make myself knowledgeable and build expertise in being a professional, as this will help me to do multiple tasks at the same time. I have to increase my time management and practise doing several tasks in a limited time. This will help me to gain the multi-tasking ability, which I think I need to acquire after the role-play exercise. Therefore, I will be able to achieve my SMART goals easily. On successful execution of the activities, I will be able to possess the skills and develop my knowledge, which will make me employable (Kivimäki, and Meriluoto, 2018). 
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In this study I have analysed my skill gap through the interview where I was the interviewee. I have made a personal development plan, which helped me to obtain the necessary skills that I lack as well as improve my existing skills. Employment goals have been stated and my reflection on the development of these goals has been obtained in this study.
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