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Task A- In class observation test

	Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological


	RB should try being more physical 
	Left cb has a good high press
	Red team are slow to make man-on calls
	Forwards get frustrated easily 









	GK has weak jumping skills which didn’t allow her to save the free kick








	RB left too much space for winger to run in on first goal
	Develop tactics up get the ball up the field (goal kick)
	RB can got angry from previous mistake which lead to yellows gaining a freekick

	
Agility for defence need to be improved 







	Rw/rm have good 1v1 skills which gave them opportunities to score
	Midfield fail to retreat back when a counter occurs
	After the two goals the team seems to be less motivated to reset the play and get into position 

	








	
	Off freekick was well played. Good cross for a header and attackers were nicely spread out 
	

	Overall Review and Link to Session Planner: 
The reset point for the team needs to be improved as when a goal kick occurs all the keeper does is kick it as far as she can with no accurate player to gain position.







	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 
Finish time: 

	Equipment:  
Main football goal, balls and six cones 


	Nearest Telephone: 

	1st Aid bag:       


	Risk Assessment completed:
                           
	Additional Hazards and actions taken:



	 Learning from Observational Analysis:

The team need to both work on bringing the ball up the field from the goal kick position alongside offensive pressing.






	Personal action points Observational Analysis:



	Goals for the session:
Develop the teams ability the take the ball further up the field without booting the ball as hard as they can 



.

	Introduction and warm-up
1-2’s in partners, laps around the pitch and mid- long range crosses between two 




	Main Content/Game
Starting from the keeper have the GK roll a pass to one of the defenders and ask the defence to complete 5-10 passes and make it through one of the three gates on the halfway line but while this is happening the attacking three must pressure the defenders and try the retrieve the ball and score against the keeper. First the 5 points wins the game. 


	Organisation/diagram
5v3 ( can be brought to a 5v4 if unbalanced) 
Four defenders and a CDM against three midfielder/strikers.

Set six cones on the halfway line in pairs creating gates for the defenders to run through for a point 

	Ideas for Development (progression / regression):

Progression for DEF- increase numbers of passes or attackers to try and work through

Progression for ATT- increase number of passes and every attackers must tough the ball 

Regressions for DEF- bring gates closer


	Diagram for activity



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	Whether it’s the attackers or defenders the team in general will win in the game and improve completing the task that I have tried to set. We can also try to increase the score system 

	 Confidence:



	

	 Connection:



	Using different teams each time can give both yourself as the coach and the team an idea of every players abilities and who can work together well 

	Character and caring:



	

	 Creativity:



	

	 Cool-down:









	Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological


	All players have good physical shoulders 
	Defenders have a good read on air balls to win headers 
	The has a solid high pressure against blacks 
	Reds have played for a longer time so they are able to make quick decisions with each other to create opportunities



	Wingers are both very quick which the defence knows which allow them to play long balls into the corners 






	On 1v1’s the try to pressure but give too much space to passes to be complete  
	Crosses can be improved by spreading out to give more options 
	No. 5 defender has a great idea on the amount of aggression he should give 

	








	Defenders vision is good for long balls 
	They adapted their corner tactics rightfully for a running strategy which lead them to a goal 
	Midfield was hesitant to either be aggressive to go for a block which lead to a goal 

	








	Defender isn’t too confident on the ball and attacking 1 on1’s which lead to making a mistake 
	
	Even after a fatal mistake the defender was able to recompose himself quickly and become part of the next goal 

	Overall Review and Link to Session Planner: 

Evenly spread out and great chemistry between each other which allows them to create well spent opportunities 







	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 
Finish time: 

	Equipment:  
Balls, cone and smaller goal 


	Nearest Telephone: 

	1st Aid bag:       


	Risk Assessment completed:
                           
	Additional Hazards and actions taken:



	 Learning from Observational Analysis:

Defenders become hesitant under pressure on the ball so the team needs to develop that with eithers skill development or creating space for the defender to pass through 






	Personal action points Observational Analysis:



	Goals for the session:
Increase CB’s confidence on the ball and increase attackers confidence defending 1v1’s



.

	Introduction and warm-up
Triangle passing, laps, dynamic stretching 




	Main Content/Game
Attackers cross ball into the defenders to start a 2v3. Defenders must quickly get the ball though the attackers and into the small goal 


	Organisation/diagram
3 DEF v 2 ATT
Small goal on the halfway line and cone on the 18 yrd box to indicted somewhere to start. Provide a smaller area to play inside the defenders don’t have the option to play a long ball but instead face the challenge head on 


	Ideas for Development (progression / regression):
Regression for DEF- make goal bigger or turn the target into zones or gates ( the idea is to get the ball through not on the ability to score goals 

Progressions for DEF- increase the numbers of attackers to make a three on three

Progressions for DEF- decrease both sides so it becomes a 1v1 and the defender much pass the attacker and then pass to their teammates (goal)

Regression for DEF- increase the space they are playing in to give them more options. 

	Diagram for activity



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	

	 Confidence:



	Creating a high-pressure environment for the defender to try and complete something he’s not comfortable in will allow him to become used to the situation and therefore improve in the game 

	 Connection:



	

	Character and caring:



	

	 Creativity:



	Because in 1 on 1’s the player have a chance to get creative with their options which can mean the test limits and their own abilities 

	 Cool-down:








	Observational Analysis – Game 

	Physical
	Technical
	Tactical
	Psychological


	Good speed from the wingers to chase down the ball
	Gk isn’t great with high balls and using hands to make saves 
	Throw ins are messy and can be improved 
	All are confident to attacking the ball when defending. 









	Defenders are not too stronger for shoulder barging. 








	Heads are usually down when they gain the ball which causes them to get lost 
	Have good understanding that it doesn’t matter who scores if someone gets a goal which allows them to pass the ball more and create opportunity
	Defenders are getting tired of mistakes and losing 

	








	defenders positioning isn’t great and them turn into a front and back rather than side by side 
	
	

	








	
	
	

	Overall Review and Link to Session Planner: 

Defenders should try to have more confidence physically tackling rather than blocking the pass/shot but the team passes well and tries to work together as much as they can 






	 UWTSD Session Planner

	Venue:           
	Age group:                     
Number Attending:     

	Date
	Start time: 
Finish time: 

	Equipment:  
Goal, cones, balls 


	Nearest Telephone: 

	1st Aid bag:       


	Risk Assessment completed:
                           
	Additional Hazards and actions taken:



	 Learning from Observational Analysis:
When they run alongside eachother both become scared of one another and become a stand still type where they just run beside each other 







	Personal action points Observational Analysis:



	Goals for the session:
Influence being more physical with the ball and trying to make tackles while the attacker is dribbling 



.

	Introduction and warm-up
Shuttle runs, passing in pairs and laps 




	Main Content/Game

Line up in two lines and have an attacking side vs defending side. Starting at the same cone they will both run around their chosen cone and the coach will pass a through ball to the attacking side both side must chase down the ball and the attacker will try to score a goal while the defenders will try to take the ball off of the attackers or put it out of play.

	Organisation/diagram
Cones will be set in a triangular shape with the goal at the end 


	Ideas for Development (progression / regression):

Progression for DEF- have the attacker’s cone have a more direct run towards the goal which means the defenders will have to run fasters

Progression- have the cones wider so it can either be a side by side run or turn into a 1v1 based on the players choices. 
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	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	

	 Confidence:



	This will allow all players to gain a grasp on what they are good at and gain for confidence attacking and defending the ball 

	 Connection:



	

	Character and caring:



	Viewing at each players reactions to how the game is going you can alter the game based on the first pass by helping the attacker with an accurate through ball or a more direct slow pass helping the defender

	 Creativity:



	

	 Cool-down:






Task B- Journal review 1
Student name: Nathan Williams 
Title of Work: Netball developing game sense 
Author: S. Pill
Reference: Flinders university, SA

In this review I will be talking about the article on netball and how to develop a player's game sense by S. Pill from Flinders University. I will be giving my critical assessment analysis of the article and give assessments on key findings and give a conclusion on the general article on its effectiveness.

This page talks about the importance of a player's development in the game sense as it allows them to make important decisions during the game and be able to react quickly and well to different situations. The page gives examples and rills on how to improve various parts of the game such as attack, defense or passing. To help understand game sense and to be able to put it into perspective the author has cleverly come up with the 4 R’s. Read, respond, react, and recover, the page talks about how understanding these four sectors will greatly improve your understanding of the game and your performance.

The page also just generally talks about the game of netball and the rules of the game, it could even be seen as a sort of lesson plan as it comes equipped with an assessment table and diagrams of training drills.

In conclusion, this page seems to be more of an information page on the game of netball and what drills you can use to improve your players rather than an article of the importance of development in the game of netball. I say this as there is no data shown to identify how players improve from this. Although it may be obvious as it is just training and training leads to progress, it would have been beneficial to include some form of chart to show how much this routine helps. Overall, the page was highly informative and helpful as it told us how the drills help and what area it was focusing.





Task C- practical lesson plan 
	UWTSD Session Planner

	Venue:  LC        
	Age group:                     
Number Attending:     

	Date: 11/12/23
	Start time: 
Finish time: 

	Equipment:  badminton nets, racquets, balls, cones



	Nearest Telephone: Reception

	1st Aid bag: Reception       


	Risk Assessment completed:
                           
	Additional Hazards and actions taken:



	 Learning from previous session:
Good progression
Gave Feedback at end of session.
Good instructions and coaching points.



	Personal action points from previous session:
Give more demonstrations. 
Manage time better.
Focus more on the aims and objectives.
Add a competition to the drills for more enjoyment

	Goals for the session:
To establish a basic understanding of 2 of the main fundamentals of badminton; footwork and movement. 



.

	Introduction and warm-up
Individual skill/trick to establish a skill level and establish their knowledge of the game. 






	Main Content/Game
Participants will throw a shuttlecock over the net trying to hit their partners feet who will be standing on the white tram line on the other side of the net.

The partner should be moving their feet around trying to dodge the shuttlecock whilst the thrower will be practicing their arm movement.
	Organisation/diagram
The badminton court will be laid out with 4 badminton nets, set to short tennis height, and the participants will be standing on either side of the nets on the tram lines of the court. 

The badminton nets will run in the opposite direction to the normal layout allowing for an extra net on each court but reduced space. 
[image: ]


	Ideas for Development (progression / regression):
To regress the activity, partners can move closer to the net, so it is easier to throw to their teammate.

To progress or further away from the net for progression – This will help to develop and enhance their throwing skills.

Partners can progress the activity more by moving onto a racket if the partener can catch the shuttlecock 5 times in a row.







	Diagram for activity
[image: ]



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	

	 Confidence:



	We will include confidence into this session by having them complete their tasks in pairs, this will boost their confidence on working in pairs.

	 Connection:



	

	Character and caring:



	

	 Creativity:



	We will include creativity into the session by having them do a trick with the racket and shuttlecock. 

	 Cool-down: N/A




	 Comments on session:  













Review of your Coaching Session and Personal Action Plan
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan.

Practical:             Coaching Session Review and Evaluation (Individual Reflection)
	
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	

	
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	


	
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.
	

	
What changes (if any) did you make to your session that were not in your plan and why?
	

	
Would you do anything differently if you were to deliver the session again?
	


	
What have you learnt about your coaching from this session?
	




	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions?


	


	

Name of Coach:
	

Venue
	

Date

















Task D- Journal review 2
	Student Name: Nathan Williams 

	Title of Work: An eye for talent: The recruiters' role in the Australian Football talent pathway

	Author: Paul Larkin, Daryl Marchant, Amy Syder, Damian Farrow

	Reference: 

	Date of Article: 

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)
 
As a university student with a keen interest in becoming a sporting scout in the future, I found the article "An eye for talent: The recruiters' role in the Australian Football talent pathway" by Paul Larkin, Daryl Marchant, Amy Syder, and Damian Farrow extremely informative and insightful.
The article delves into the world of talent recruitment in Australian football, specifically focusing on the critical role that recruiters play in identifying and nurturing young talents along the talent pathway. It provides a comprehensive overview of the recruitment process, from the initial identification of potential talents to their eventual development into elite athletes. 
[bookmark: _Int_b84X4K7v]One aspect that stood out to me was the authors' emphasis on the importance of observation and analysis skills for recruiters. They highlighted how effective recruiters are able to quickly identify potential talents by closely watching and assessing players in competitive matches. This resonated with me as it reinforced the idea that scouting is not just about relying on statistics or physical attributes, but also about having a trained eye to identify intangible qualities that make an athlete stand out.
Furthermore, the article highlights the relationship between recruiters and athletes, emphasizing the importance of building trust and rapport. It discusses the various methods recruiters employ to create a positive environment for athletes, such as clear communication, providing constructive feedback, and fostering a supportive relationship. This aspect of the article was particularly inspiring to me, as it solidified my belief that the role of a sporting scout goes beyond talent identification and extends to nurturing and developing athletes to reach their full potential.
Overall, the article not only provides a detailed insight into the world of talent recruitment in Australian football but also offers valuable lessons for aspiring scouts like myself. It emphasizes the significance of observation and analysis skills, the importance of trust-building, and the need to focus on both the physical and psychological aspects of an athlete. I found this article to be a valuable resource that has fueled my passion for pursuing a career as a sporting scout.
 
 
 
 
 
 
 
























Task E- Mentoring assessment 1
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Task F- Mentoring assessment 2 
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Task G- In class 5-year plan test 

In-class test: 5-year coaching plan
The first step becoming a football coach is to first develop the passion and determination to become a football coach this will then influence you to complete the required courses and qualifications for the job. There are also some personal attributes you need such as “A passion for football and fitness, strong leadership skills, excellent communication skills, an ability to teach and explain, strong organisational skills, an ability to work well with other people, a positive and motivating personality and finally, patience and perseverance.”(1)   
For the pre-entry requirements you must possess a DBS certificate, complete the FA safeguarding children course to be able to first work with children. The FA also provide a number of qualifications at different levels though if you want to coach at an elite level, you must work your way up the qualifications. Another path could be through the university degree/diploma way, this process means completing a related football coaching course at an undergrad level.
The next step would be to volunteer your time at a local amateur football team to gain skills and experience and even gain connections through the FA. This allows you to gain personal skills that you can only learn in the field rather than through a textbook.
After you've completed your qualifications all you must do now it is to apply for jobs and develop. Keeping in mind that this is a journey that you are unable to start at an elite level, you must start lower and develop up to the elite status, though I would recommend continuing to apply for jobs further up the line incase a team recognises your skills and gives you the job earlier.
A good thing to keep in mind is where you are located as if you are in the countryside it will be harder for you to meet with teams and therefore struggle to progress your skill level as most of you time will be wastes on travel. Saying that it is a good idea to keep yourself near clubs you are interested in.
Your end goal for certifications is a UEFA pro license under any of the following: elite coaching, strategic management, leadership and communication and sustained success. You can of course get specialised certificates such as goalkeeper coaching, disability coaching and futsal coaching not that it is required but i think have any extra experience will give you that slight edge over your competition (2)
With regards of the cost, it depends on which path you take as the entire license process cost approximately a £1000 (3) but a university course can vary depending on its location so it can coast an addition £1200 a year annually 

	start
	Year 2
	Year  3
	year 4 
	Elite level

	Find football courses and complete basic qualifications
	Develop qualifications and find a club to volunteer at
	Complete as many qualifications as possible and start looking for jobs
	Gains experience and skills through your jobs slowly build up the levels of workspace
	Keep gaining experience and gain connections at different clubs and spread your name through the FA, and finally reaching an elite level for your desired club 





References
How to Become a Football Coach: Step by Step Guide | Career Boss (1)
Football Coaching Certification: Your Path to a Remarkable Career | jobs4football (2)
How much will the UEFA B Licence cost? : FA Support Portal (thefa.com) (3)
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