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Figure 1: Tottenham Hotsur Stadium East Quarter
Level Three (adapted from: Tottenham Hotspur
Stadium , 2025)
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Costs: rent, equipment (e.g: microphone, speakers, etc.),
marketing, food and beverages, staff and logistics, legal costs
(Global Conference, 2024)

Predicted revenues: sponsorships, conference fee,
refund protection, raising registration fee (Mulligan,2023)

Funding sources: campaign on social media (Facebook,
Instagram) (Sacnas, 2022)
donations, sponsoring (Dortmund University,no date)

Potential sponsors: ONE Tree Planted (non-profit organisation)
(One Tree Planted,2025)

H&M -Fair and Equal (global fashion & design company) (H&M,
2025)

Colgate-Palmolive (Colgate-Palmolive,2025)
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ret  £700
£ 2000
conference fee equipment £ 300
£120/person
£120 000/1000 person
refund protection marketing £700

£ 20/person
£ 20000/1000 person

raising registration fee
£ 10/person
£ 10000

food & beverages £ 2000

staff and logistics £ 2000

legal costs £ 300

Total income: £ 152 000

Total expenditure: £ 6000
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MICE Event focusing on Equality, Diversity and Inclusion within
Industry —

© Main topic- Gender Equality at workplace — Conference

Gender equality- fundamental, human right — strong enough form
justice standpoints (Flynn, Haynes and Kilgour, 2017)

Increasing public attention — nevertheless it is an existing problem
today (Hideg and Krstic, 2021)

WLB ( gender-stigma of work-life balance) policies — originated by
Women’s Movement's quest in the late 20th century
(Southworth,2014)

Women are negatively affected by capitalism, violence, lower salary

—globalisation (Fotaki and Harding,2017)
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Event Context

- one-day conference- 01st March 2025 - 10 am.-6 pm

- equal right for women at workplace

Programme:

(loroli=< el - Oral presentation The Benefits of Promoting Gender Equality
Speaker: Karen Attiah

(kHolek e - Interactive workshop /The data dilemma/ Components of
Workplace Gender Inequality Speaker: Ayaan Hirsi Ali

(222l <it- lunch break -conference lunch- bar

(fekelis ((ii- Oral presentation How to Support Gender Equality in the
Workplace? Speaker: Malika Saada Saar

(k01055200 Transition Break

(k20 e 1- Equal job opportunities and fairness for employees Speaker:
Claudia Winkler

(s f:H0l- Conference dinner- bar

Pre-dinner speakers: Samira Ahmed and Scarlett Allen-Horton

(Chartwell Speakers, no date), (Advance HE,2025)
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The event would improve the attention and respect towards

1 women employees
Importance of media - message to women- equality, value,
respect, believe themselves (Voki¢ , Obadi¢ and Cori¢, 2019)
Reduced changes for networking along the management chain
2 (Emerson, 2020)

Especially women audience

The importance of women in executive leadership is becoming
more apparent (Emerson,2020)

Epidemic, pandemic, economic crisis
e.g. COVID-19 (Sharma 2022)

Competitors- other similar events (Council of Europe, 2025)




