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[bookmark: _Toc76666590]Task nr. 1
Employers now for the most part are appreciating employees that can easily adapt to any changes, any rules or technologies. But the most valuable are employees who are developing themselves alone without any trainers. 
As it says on the article from the CareerOneStop [1], which is a website that could you give a very qualitative training and career exploration to get a better job: “In the workplace, there are two kinds of skills: technical skills and soft skills. Both types are essential for success”. Both are extremely important and play the biggest role on your employability. But Will Tyson [2] on his book he mentioned that there are three domains of employability skills: academic, occupational, and technical. Will Tyson mentioned as well Technical skills and Soft skills but he named it Occupational skills, but he added one more Academic skills what are “proficiency in math, science and related areas” [2]. It may look corny, but these banal things are very important and valuable in our world so I cannot mention some specific skills that I need, I need all of them to have a better future. As said software engineer, manager, teach lead and mentor, Zsolt Nagy [3] on his book, that soft skill will help you to represent the interests of the team. These kind of skills will help you to get promotions, better working conditions and will increase the number of job options by imporving interview skills, so without soft skills it is extremely hard to get and survive on a job. Technical Skills are some kind of knowledges and abilities that can help you to perform some specific tasks. These skills are more related to mechanical and practical skills. As I want to become a cyber security expert, I will need to improve a lot of technical skills like: problem-solving, technical aptitude, attention to detail, understanding of hacking, etc [6]. As it is related on Indeed [4] website (employment platform), technical skills are important because almost all jobs are based on different tools, procedures, and processes. If you have sought general technical knowledge and skills in your industry, you will become a more competitive candidate. According to Degruyter [5] website all educational institutions need to train students not only on technical skills but also employability skills, because these skills will help to adapt to all changes what will be.
Most of the workplaces now are a sort of flexible skills that are mandatory due to progression over every year. Skills like critical thinking will help a lot to identify and analyse correct information from the sources and make our personal opinions. Time management will make life easier when it is overhelmed, everything can be easy if you are managing correclty time. Critical writing will show your intelectual capability in words. In another words employability skills are created to help to find a best workplace and to help you to handle it without any stress. Importance of having them is desire to impove yourself and have a better life.
References
[1] CareerOneStop. “Skills Assessment”. Available: https://www.careeronestop.org/ExploreCareers/Assessments/skills.aspx. Accessed 08/06/21, (visited 07/06/21).
[2] W. Tyson, “The Desire for Employability Skills” in Teaching and Learning Employability Skills in Career and Technical Education: Industry, Educator, and Student Perspectives, Palgrave Macmillan: Switzerland, 2020, pp. 15.
[3] Z. Nagy, “The Importance of Soft Skills” in Soft Skills to Advance Your Developer Career: Actionable Steps to Help Maximize Your Potential, Apress: Berlin, Germany, 2019, pp. 7.
[4] Indeed. “Hard Skills vs. Soft Skills”. Available: https://www.indeed.com/career-advice/resumes-cover-letters/hard-skills-vs-soft-skills (visited 09/06/21).
[5] N. Fajaryati, Budiyono, M. Akhyar and Wiranto. (2020, July). “The Employability Skills needed to face the demands of work in the future: Systematic Literature Reviews”. Available: https://www.degruyter.com/document/doi/10.1515/eng-2020-0072/html, (visited 09/06/21)
[6] Top Cybersecurity Skills in High Demand. Available: https://online.champlain.edu/blog/top-cybersecurity-skills-in-high-demand, (visited 09/06/21)
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First time when I upload my assessment to check similarity, I have got 48% of similarity. The reason of it is that I had raw data on my document what I did not sort, filter and arrange so I just wanted to check how is working checker. Anyway, it is a good chance or me to write what can I do better to not get so big similarity percentage. First of all, I will change my tactic of work, all information that I found I will put on a different file and after that I will start to create my text on another document. Another thing is paraphrasing that is the best friend of a student. On next check it shows me 23%, I did an improvement of 25%. Referring to generic assessment criteria I would mark my work between 70%	- 84% because I did not put one more reference and it is not perfect work. It is my first step what will be bigger and bigger. I have a pretty relevant and credible literature, data is interpreted qualitative and quantitative.
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That is what I have got on my RefWorks app after a little of struggling with understanding of it. It is a very good app, but it is not perfect. On the figure 1 you can see how I was adding books, articles, and links to app. There have been some issues with automatic adding data on it when I uploaded a book. You can see on figure 5 how looks the book, the title and author and now how RefWorks added data on the figure 3. So, I needed to do that manually as you can see on figure 4. Another thing is application decided to change colour of text in grey, but in my opinion, text should be monotone to not distract reader. In conclusion I can say that I will try another app for references to have with what to compare and make a better decision.
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What is Cloud Computing?
“Cloud Computing is a way of delivering computing resources as a utility service via a network,
typically the internet, and generally scalable up and down according to user requirements.” [1]
What can we gain from teamwork in cloud computing?
Experience exchange: You will learn more new information, such as various new hotkeys, new algorithms and interesting utilities to speed up your work by working with someone. In any case, by watching other people's programs, you are constantly learning. 
System knowledge: If programmers will start to swap their job it will help to spread knowledges about different parts of the system. If someone of them will not be able to work, rest of the group will know what to do. 
Collective ownership of code: When all group of coders engages in the writing of diverse parts of the system, there is no issue of individual ownership of classes or collections. 
More communication: Communication within the team helps build trust and reduces stress and anxiety. 
Discipline improvement: For couples or teams to sit together, you must show your interest and level of preparation. 
Flow Coupling: One programmer asks another "What problem are we going to solve now?" Everyone began to dedicate themselves to this task. 
Creativity: Because the team is accustomed to listening to each applicant's thoughts, we can predict that brilliant thoughts will inevitably emerge inside the group's area, and that the full amount of specific information will be examined when debating. As a result, the risk of error is greatly minimised. 
Less work: Identifying failures in activities is virtually always a team effort. If a person continues to be in charge of a given field of work, his vision will be "cast in shadow," as everything will be familiar to him, making it easy for him to miss important facts. However, when another individual, or even numerous people, looks at the same product, all of the flaws are highlighted.
Greater results: A group of three to four persons can provide better results than a single person. This is due to the synergy effect, which occurs when the overall potential of separate pieces exceeds the total potential of the whole. [2]

What are cons of teamwork?
It takes a long time to work as a team. The key is for teammates to "acclimate" to one another, which can take a serious period. Furthermore, finding a proper kind of partnership takes time. Important choices in cooperation may be delayed due to differing viewpoints among team members on the same issue, which can only be summarised after lengthy talks.
Two types of teamwork in cloud computing:
In pair programming, two programmers sit on a computer working together. One is the "driver" that writes the code. The second browser continuously reviews (feeds back) the code of the first browser to identify strategic and tactical flaws in the code, including grammatical errors, program logic errors, typographical errors, and implementations that do not conform to the existing system design. After a period of time, programmers will change roles or change partners.
Mob or mobbing programming is a software development method that originated from pair programming, in which an entire team deals with the same thing at the same time and at the same place on the same computer. In addition to writing code, the team also co-completes almost all typical development team tasks: defining the story, designing, designing, testing, and so on.
Poster References:
[1] C. Millard, “What is Cloud Computing” in Cloud Computing Law, Oxford University Press: United Kingdom, 2021, pp. 27. 
[2] K. Ponomaraeva, Командная работа в программировании (2020). Available: https://vk.com/@eestechchallenge-komandnaya-rabota-v-programmirovanii (visited 16/6/21).
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