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Technology can be in immense help to humanity, but also can be threat to human existence. It’s all depends on how we implement and use technology, and AI.                   

	

DO YOU THINK TECHNOLOGY IS A THREAD TO MAN’S EXISTANCE

The technology and AI is threat to the humanity. When technology is implemented that means that the technology can replace one or few people. Examples of these types of technology can be seen with the popularisation of retail self-checkouts, smartphone applications, automation in accounting, the internet of things, and future developments in driverless vehicles. The cost–benefit or payback on these types of technology makes it difficult to consider the continuation of human employees in some roles. For example, a supermarket self-checkout system costs $125,000 (this cost is expected to fall and vary from country to country) for four lanes (Human-Use Experience, Reference Haar, Russo, Suñe and Ollier-Malaterre2015). Depending on the country, this is generally lower than or equal to paying four minimum wage employees for an average 40-hr week for a year. Considering the self-checkout system can work 24 hr per day, 7 days a week, and the employer does not have to pay taxes, pensions, health benefits, other benefits, or give breaks to the self-checkout, it is clear which option is more economically viable for the retailer. The same will be applied to driverless vehicles once the technology is refined. Fears about technologically induced unemployment ebb and flow. Surfacing at various points historically, such fears occasionally reach a fever pitch, as they did during the Luddite rebellion in England in the early 1800s (Thomis, 1970) or during the Great Depression when the renowned economist John Maynard Keynes first introduced the term “technological unemployment.” Since then, economists have been mostly optimistic about the positive relationship between employment and technological advances (Abernathy & Townsend, 1975; Evangelista & Vezzani, 2012). Recently, however, this optimism has come under scrutiny. As Oxford researchers Frey and Osborne (2013) estimate in their study of more than 700 different U.S. occupations, within two decades, 47% of today’s jobs will be susceptible to automation by computerization and may become obsolete. These jobs span the blue- and white-collar divide, from truck drivers and warehouse workers to accountants, loan officers, health-care managers, and paralegals. MIT economists Brynjolfsson and McAfee (2014), while optimistic about the effects of technology in other respects, hypothesize that recent changes in automation, robotics, and artificial intelligence (AI) may create the structural conditions for widespread unemployment. The workplace has been revolutionized by technological changes that range from robotics to information highways. While educated workers are benefiting from the pace of technological change, involving the increased use of computer-based technologies and microcomputers, more routine workers face the growing threat of job displacement in certain industries. the trajectory of the digital economy may mean that an unprecedented number of citizens could lose their jobs to robots and software that can work for cheaper and for longer hours than any human.(Susskind & Susskind, 2016). 

CONCLUSION
 
After all the technology and AI, are in a great help to us, but they are also threatening our livelihood. In some sectors the technology are better than humans but also the humans are better than technology in other areas.
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