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Introduction
According to Moon (2007) nowadays the early years sector is changing continuously, and the practitioners need to use reflective practice to provide better quality experience for children and their families. That is to say that the purpose of this paper is to engage practitioners in reflective practice by using reflection on experience in order to achieve better outcomes in their practice.
As well Rodgers (2002) defines reflection as a process that moves a practitioner from one situation into next situation but with better understanding, with new ideas and experience. When practitioners have an experience, the practitioners are able to reflect what happen. The experience could be positive and negative. Practitioners reflects what happened. Then comes the action. The action is the change, and every action is different, depends on the person’s feeling, knowledge, and experience. 
In other word, Brock (2014) thinks that reflection provokes the practitioner to generate a critical thinking to improve their practice. The purpose of reflection is that practitioners to gain skills needed to develop the knowledge and understanding of their actions and to make difference in children’s life. As well Brock, 2014 thinks that the core values of being professional is reflection where to gain reflection the professional need to have high education and training. As well Schoen (2016) explains that reflective practice helps practitioners to gain learning and knowledge by experience. Hallet (2013) discusses that reflection is used when there is a problem and reflection begin by solving the problem by changing and improving the actions, the environment or even the new way of thinking. Schon (2007) describes some benefits of being a reflective practitioner: reflective practice builds confidence as reflective practice teaches practitioners what is right or what is not; reflective practice ensure responsibilities towards children – allows practitioners to improve and to make a positive change in their practice; reflective practice encourage professional practitioners to be innovative, creative, to read more and learn from other; reflective practice is useful for everybody – changing and developing the environment of learning. Dewey (1958) believes that practitioners need to think effectively and critically as well as practitioners need to make reflection daily on their actions. Therefore, Hallet (2013) thinks that reflection requires skills. Practitioners need to read a lot, to have critical thinking to be able to evaluate their own practice. Having these skills practitioners will be able to change the direction of the work, to improve quality of education and care to children. 



















[bookmark: _Hlk85902253][bookmark: _Hlk85873984]Reflection and Professional Practice.
According to Schoen (2016) all professionals such as doctors, teachers, lawyers, engineers need to have reflection in their practice. Reflection in professional experience means to demonstrate understanding, to analyse actions and to have social awareness. 
Moreover, reflection is useful because practitioners learn what works or what does not work in professional practice. Practitioners develop and improve their practice, get creative and the main thing is that practitioners by using reflection, are avoiding the routine work.
Dewey identifies two types of professional actions. The first one is routine action where professionals simply follow the plan of the day. On the other hand, action of reflection where all professionals act by constantly asking questions. This allows professionals to identify positive or negative experience, understanding and improving their practice. (Rodgers, C. 2002).Therefore, when practitioners learn by reflective practice the practitioners gain new effective experience and know what would work in the future. Also, reflection improve and develop practitioners’ qualities and skills, reflections help practitioners to avoid the stagnation. 










Theories





	Schon (2002) theory is about reflection that can be done during professional experience or after profesional experience. 
[bookmark: _Hlk85875548]Schoen defines two processes of reflection: reflection in practice – practitioners do reflection by thinking which activity was effective and how to improve their practice.
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Description automatically generated with medium confidence]Reflection on practice – practitioners think about what needs to be change in the future.
[bookmark: _Hlk85875928]Schon’s reflective model (source: Cambridge Assessment, 2018)
	
	Brookfield, 1995  and Moon, 2006 both believe that reflection is an evaluation process that practitioners need to use in order to understand their practice better, to make changes and develop their actions. 
Brookfield (1995) 
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Description automatically generated]Theory of Brookfield, 1995 suggested a tool for adult that involeves four critical lenses. The first one the practitioner does reflection by observing past experience. The second lens is when the professional does reflection through students or children’s eyes.The third lens is when practitioner does reflection about its own work through the eyes’ of its collegues. The fourth lens the practitioners does reflection by reading new theories and newl experience.Models





	Models of reflection practices are  tools that can be used by all practitioners in order to bring better understanding and knowleadge of their practice. Each practitioner make a individual choice which of these model could be useful for reflecting practice. 
One of the model calls Experience, Reflection and Action (EFA) (Jasper, 2013)
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Description automatically generated]The first step that practitioner needs is to have a situation. Then using reflection to analyse better outcomes and then making the change by doing action.
ERA cycle, source: University of Edinburgh
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Description automatically generated]Kolb’s model where practitioners learn from experience and reflection. Kolb’s model describes how people learn – first there is an experience/situation; then comes the reflection; then developing and visualize a new thinking and new ideas; then comes the change the action.
Kolb’s model of reflection, source



	Practical examples 
According to Hallet (2013) reflective practice is the early year practitioner to have the ability to look back on previous experience and finding ways and develop new ideas to improve this experience.
Hallet (2013) gives a practical example about an early year practitioner who had difficulty to line up 30 children. The practitioner used the Jasper model - experience, reflection and action. At the start the children were pushy, noisy and strass lining up. The practitioner was strass too. Then the practitioner reflects on her daily routine. The practitioner read and learn how to change the behaviour environment and then the practitioner reflect by making children to line up in a smaller group. The outcome was that the children were calmer and the practitioner too. To sum up the reflection practice is valuable part where practitioners learn in order to make appropriate changes. 

	[bookmark: _Hlk85886059]Group reflection
Head, C., & Davies, H. (2010) are convinced about the group reflection. It is given an example of a study about collaboration between early years practitioners looking to improve the early years practice. To illustrate this point early years practice is developing through reflective pedagogy. Practitioners organized workshops and meeting in order to create new curriculum guidance based on reflection practices. It was suggested that the early years practitioners using reflective practice seeing them as creators who engage in new ways of learning and knowledge. Craft and Paige-Smiths (2010) explain what is a group reflects between parents and early years educations. In order to be stablish sustainable experience with children educators give some theoretical knowledge about children development and pedagogy in years. 

	Communication
Orey (2014) points out that communication involves 7% words, 38% voice tone, 55 % body movements and face. 
Similar to Orey are Gillen (2011) who believes that good communication is crucial to work with children. It helps to build trust and encourage them to seek for advice. As well the common core of skills and knowledge (2010) states that communication is not only about words, involves body language, gesture, and non-verbal communication



[bookmark: _Hlk85902245]Brock (2014) describes that early year professional practitioner could use diaries, reflective account forms, timelines and digital portfolios in order to write about how reflection motivate the actions, critical thinking and encourage personal development. 
%
Hart (1992) explained a model about participation adults and children/young people. This ladder was created to encourage the adults to reflect and rethink on their work with children/young people. The aim of the ladder is children and young people to identify and develop their talents and interests. 

Similar like Hart ladder, Craft and Paige-Smith (2007) support that the environment where adults follow the child’s interest called ‘sustain share thinking’. Therefore, adults reflect on their action by observing how children interact in this environment and with each other. 
Mainstone-Cotton (2019) supports Emilio Reggio Emilia approach that every child is unique, and educators in early years need to reflect their practice according to the children’s interests.
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Hart (1992)  'Ladder 
of Participation' Source: https://organizingengagement.org
/models/ladder-of-children’s-participation/

Conclusion
To sum up according to Crimmer (2021) nowadays early years practitioner is using reflection practice in order to follow the child-centred approach and to support child development.
Bradbury (2021) point out that different people live different lives that why practitioner in early years need to reflect on their practice by using reflection methods, theories, and approaches. Bradbury states that children are colourful and when the children become colourless needed to be given space and time to learn. 
Mainstone-Cotton (2019 )believes that listening to children is the main key of the adult’s reflective practice. Listening not only about their words, noticing children’s behaviour, their play, their facial expression.

Summarise 

Throughout this work I have shared ideas, theories, methods, how practitioners reflect critically their skills and knowledge, how communication helped the participation between adults and the children as well as how reflection practice work to communicate with young children and to develop the quality of education in the early years.


Reflection in an early year setting
According to Holt (2017) through reflective practice in early years practitioners understand better way in which children learn. In other words, practitioners would make a better place where children grow not only in knowledge but in curiosity and wonder.  In other words L;Ecuyer  (2019) using a reflective methods to educate children develop with wonder approach where children are motivated to learn through play and excitement. Furthermore, children has desire to know.  Most importantly is that Hay (2015)views that early childhood matters, especially the period between birth and 5 years. This period children respond to the environment. Therefore, children need to be surrounded with adults who reflect their actions and who provide comfort and support children need. Equally important is that interaction with others helps the thinking in the young children’s brain. What is more Hallet (2013) believes that nowadays the early yeas sector is changing continuously, and the practitioners need to use reflective practice to provide better quality experiences for children and their families. In addition, Paige-Smith and Crafts (2010) describes out that to enhance professional development the early years practitioners are expected to reflect on their practice. Reflection is part of the planning cycle where early years practitioner plan resources and activities that the children need to learn. For example, counting to 5. Observe how the children engage with the activities then comes the reflection and assessment of children interaction.  As well again Hallet (2013) says that the goal of reflective practice is practitioners need to provide better care, education, and experience for children. Practitioners need every day to engage themselves to make reflection of their practice, to think whether their work is effective or not. Children do not need better government policy children need practitioners who do reflective practice constantly to develop themselves. Mainstone-Cotton (2019) identifies that once practitioner understands how to listen the small children it will reflect on their practice which will improve the quality of working. Samuelson and Carlsson, 2008 support her point the view that a practitioner to be successful when is working with small children, needs to see the world thought children’s eyes Schon (2007) and Dewey (1933) view reflection in early years as a problem solving. Reflection starts once practitioner defines that an experience as a problem. Colwell (2019) writes about Dewey review of reflective practice how without reflection early years practitioners actions become routine. Routine action is following the plan of the day without making any changes and improving practitioner’s practice. In addition by reflection early year practitioners are able to change their action when an issues is arises and to develop their knowledge and improve their practice.
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