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                                                              elacosmyna@yahoo.com, 0745xxxxxxx
CARE HOME MANAGER
Personal Statement 
I am an enthusiastic registered nurse with 10 years experience with the care of elderly in a nursing home environment, also working as a deputy manager for the last 2 years. I have a good communication skills and caring attitude promoting a holistic approach to the care of the patient. Skilled in management and care principles as well as tasks such as scheduling, conflict resolution, and tending to residents’ physical, social, and mental needs. Previously managed elder care facility in which enrolment had been on the decline and successfully increased patient enrolment as well as general satisfaction among existing residents. Dedicated to continually improving the service provided to care home residents and facilitating an ideal environment for staff, friends, and family, too.
Skills
Collaboration and teamwork are two of my strong suits.
Excellent multitasking and time management abilities
Highly driven to succeed.
Adaptable to a wide range of situations and requirements
Excellent problem-solving ability
Work experience
Glais House Nursing Home - Staff nurse 2012 - 2015 
Assessing and planning nursing care requirements, monitoring and administering medication and intravenous infusions, taking patient samples, pulses, temperatures and blood pressures,writing records, supervising junior staff, organising workloads.
Glasfryn House Nursing Home – Clinical Lead 2015 - 2019
Supervising a team of nurses and healthcare assistants in a nursing home setting. As a clinical lead I had to lead the team and be responsible for ensuring that they, both individually and, maintain the standards of excellent care.
Cefn Lodge Nursing Home – 2019 -present
Responsible for ensuring good communication channels are established and maintained to facilitate new referrals and joint working. As a deputy home manager, I am responsible for managing staff and delegated budgets in accordance with TRFS Policies and Procedures. Supporting the manager to run the place, including covering in their absence and ensuring standards of care are maintained. Safely plan staffing levels and complies with legislation and regulatory requirements. Undertake care assessments of people needing support, as well as working closely with professionals and others. 
Education
Ecological Green foundation  2007-2010 Registered general nurse
Swansea university 2016-2017 Mentorship in Nursing
NVQ LEVEL 5 In Health and Social Care 2016-2018
Hobbies and Interest
reading, swimming, listening to music, painting, art crafts
                                         Cover letter

Three Cliffs Nursing Home
Marianne Reading
16 Madeup Road, 
Swansea
sa15 2in
25TH of March 2021

Dear Marianne,
I was delighted to learn about the vacancy for a care manager at Three Cliffs Nursing Home and would like to apply. I feel that my experience working with marginalised people, providing assistance to service users and their families, and my leadership skills will be helpful to your organisation in this role.
Aside from the above, I have specific experience with coordinating care packages, budgeting, and resource management. My enclosed resume includes additional information about my history, achievements, and ability to find solutions to issues when none seemed to exist previously.
I appreciate you taking the time to look over my qualifications and application. I hope that after reading it, you will find my skills and potential compelling enough to warrant a face-to-face meeting.
Thank you for your time, and I hope to hear from you soon.

Your sincerely, 

COSMINA-ELENA GADICEANU
39 SAMUEL CRESCENT SWANSEA, SA5 8DN
elacosmyna@yahoo.com, 0745xxxxxxx






Reflection

I decided to write a CV rather than a resume because I am looking at going to apply for a manager job position. My hope is to take the job as my general interest in health and working with elderly patients. My overall goal by putting together my CV and cover letter is to provide a general reflection of the work and experience I have accumulated during my years of being a nurse and deputy manager in a nursing home.
The main purpose of a cover letter is to interest the employer in reading your resume.
As part of a work application, I must provide a cover letter with my CV. It goes into greater detail about how my skill set fits the position, what I can contribute to the team, and why I want the job. Recruiters and hiring managers will gain a greater understanding of my qualifications for a job by reading my cover letter.
A covering letter is a one-page document that contains your contact details, the job I have applied for, and additional information about the information in my CV. It is addressed to the interviewer or prospective employer. Cover letters should convey my interest in the role and elaborate on the skills and experiences that makes me the right choice for the job.
I must specifically match my credentials, applicable skills, and previous experience with the job description in the letter to demonstrate that I have done my homework on the position and I am eager to join the team.
I'm using Kolbs to write this reflection, and my reflection process is driven by my background as a staff nurse, trainer, clinical lead, and deputy manager in both my current and previous careers. This post-experience reflection guide gives me a new voice to ask questions and make connections to abstract concepts that I now have a better understanding of.
The bottom line is that successful experiential learning, when used as a teaching tool, allows you to become aware of not just how but also why you behave in such ways by allowing you to confront your own actions in highly memorable and, dare I say, enjoyable ways. The learning appears to stick when it's paired with proper study and a strategy for putting it into effect, and participants gain new, highly desirable skills.
In terms of the advisor for my colleagues, patients/clients and their families, being able to recognise  learning style will assist me in developing and growing, which will improve my productivity and wellbeing for my company and clients. Understanding my learning style also helped my work as a manager, how to work in a way that allows them to absorb the most input from their co-workers.
Writing this reflexion helped me to recall all the informations from that I have studied in the university, I had to reflect over my work, my studies from the past, my roles in the previous jobs, to try to find a way to describe myself in a best way to catch the employers/recruiter’s attention. This experience brought in me a bit of anxiety but in the same time a lot of hope because I know myself and my potential and I know that I can do a very good work in my new potential job role.      
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