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[bookmark: _Toc123637704]1. Introduction
In the UK in past years there were many challenges and issues that were faced by the labour market during the pandemic and post-pandemic. The labour market has its own demographic development and importance. There is a huge contribution of the labour market in the market demand and supply.Labour provides the service to companies and helps in performing the task of the companies in the UK there is an important role of the labour force and most of the labour force is based on salaries or wages.During the pandemic, there were various impacts on thelabour market that has affected the skills and wages of the labour market in the UK (Murthy, 2021).In the UK there are various components of the labour market such as the population and various tools of the companies and conditions of the company’s labour market can be considered as one of an integral part of the recruitment process of the company.Many companies provide compensation packages to the labours (Murthy, 2021). 
For the companies of the UK, it is important to identify the various challenges in the labour market and it is also important the determine the market trends. In the UK Many largest multinational IT services companies has various impacts on the labour market of the UK. In the organisations in the UK that have large operations and In the worldwide operation, with various employees for the operations of the IT services (Bell and Blanchflower, 2020).Organizations in the UK huge management and various strategies for the management of human resources.In the companies the vision statement and has various plans for the strategic and decision-making process with the public and relevant stakeholders and has holistic operations and management with effective human resource management. In the UK Companies have developed efficient human resource strategies and have various employees that are working in the organizations (Bell and Blanchflower, 2020).
[bookmark: _Toc123637705]2. Discussion and analysis
[bookmark: _Toc123637706]2.1 Labour market and organizations in the UK
In the UK has various services and various processes of the design implementation and development of technology projects and solutions with the integration of the systems in the UK. In the labour market of UK companies with large operation for processing and has a huge management capacity and can be considered the largest supplier of Information Services for the transformation and improvement of the performance of the business (Mayhew and Anand, 2020). In the labour market, there are solutions and services for the customers and has various operations related to the management of the supply chains and human resources for the finance transformations the outsourcing services of labour marketis based on the applications and business infrastructure outsourcing of the process and the management of the services. Companies has provided professional services and has various operations for the management of the business environment and it also has various strategies for pricing. The labour market has various operations in various countries and has a strong Business Network and his contribution in employment in the UK (Mayhew and Anand, 2020).
In the UK companies also has various strategies for promotions and advertising. Companies has developed various strategies for the management of their human resources and the development of its core values, trust and team spirit. The labour market provides opportunities for the learning and development of behaviours and has created a secure and safe employee environment for human resources (Mayhew and Anand, 2020).
[bookmark: _Toc123637707]2.2Current state of the labour market in the UK
In past years there were some fundamental changes in the labour market of the UK.The labour market of the UK has also faced various issues and challenges. In past years there was also a decline in labour manufacturing jobs and there was also the flexibility of the jobs in the labour market of the UK. In the UK there is diversity in the labour market and many people are working on wages and many people are self-employed and working a part-time job.In the labour market of the UK, there are many manufacturing jobs and many trade unions (Li and Heath, 2018). UK has a strong and huge manufacturing sector the trade unions of the UK is trying hard to achieve membership in the service sector industries.The current labour market of the UK also has faced structural unemployment during the pandemic. Many labours have lost their jobs and find difficulties to find employment in the various areas of the labour market. In past years there is a decline in the manufacturing sector of the UK and there is an increase in the service sector of the UK. There are various influences of the increase in the service sector in the UK as the union has become influential in the UK (Li and Heath, 2018).
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Figure 1: Changes in the labour market of the UK
Source: (Li and Heath, 2018)
In the UK in labour market there is an increase in the part-time job and in the labour market of UK in current time there is an increase in the participation of the women workforce and there is an increase in women’s participation in the manufacturing and in service sector industries. In the UK in the labour market, there is a rise in the average wages of labour. According to the researchers, this national minimum wage of the UK will rise in upcoming years in the labour market of the UK in current time many people are working on zero-hour contracts that provide fixed weekly pay change the current market UK there is an increase in part-time service sector job and there is a change in the patterns of the social expectations (Anker, 2021). There were many impacts of the pandemic on the labour market participation of the UK there is the also contribution of unemployment and migration on the market of the UK. In the UK Companies has huge operations and a large employee base after the pandemic. There is a strong economic recovery of companies and for the contribution to the labour market, Companies has adopted various strategies for human resource management and for the digital transformations of the huge corporations and units in the labour market of the UK (Anker, 2021). 
The companies in the UK has a huge investment and provides various offerings for positioning and employment Companies has various practices for global leadership and can be considered as an intelligent industry that has generated large revenue and also has provided employment in the UK. In the current labour market,the UK has faced many challenges as the market of the UK in labour is flexible these challenges (Anker, 2021).
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Figure 2: National minimum wage of the UK
Source: (Anker, 2021)
In the UK labour market also have affected the low-paid workers the government of UK has encouraged people to own business and has adopted changing and emerging technologies in the current labour market of UK there is also changes in the self-employment status and there are also various changes in the labour market regulation. In the UK Companies has various manufacturing units and units for consumer goods that were affected by the pandemic and have impacted the employees of Companies in the UK (Anker, 2021).
[bookmark: _Toc123637708]2.3Emerging changes in the human resource strategies in the Covid and in  post covid
There were huge impacts of COVID-19 on the labour market and the performance of companies in the UK. COVID-19 has negatively impacted the workforce of the labour market. Companies also has been affected by the pandemic. Human resource plays important role in the management of the operations of the company.Companies in the UK has large operations and large management in the UK and in worldwide operations during the pandemic. It was an important challenge for Companies to manage the human resources and labour workforce (Beech and Anseel, 2020). There were many changes that were adopted by Companies for effective human resource management and for the effective management of the labour and workforce.Companies has to adopt a unique business model and incorporate technology in the working structure of the company.Companies  also has adopted various innovative approaches for the management of human resources in the post COVID. In the UK companies has introduced the digital process for management and has implemented the use of the technologies. After the post-COVID pandemic, Companies has adopted various policies for the management of the health and safety of the human resources in the company in the UK (Beech and Anseel, 2020).
Companies has also element various workplace guidelines for the safety of human resources Companies also has provided flexible schedules and mental health support activities to the human resource of the company in the UK. Many Companies has identified the demands of the changing market in the post-COVID pandemic. And also adopted various efficient human resources strategies and various models for the changing environment.Companies also has adopted various practices for the collaboration between the human resources in the company and in the management operations Companies also has adopted various strategies for the management of the culture between the human resources in the post-COVID pandemic (Beech and Anseel, 2020). 
In the UK manyCompanies also has intuitive various programmes and policies for the motivation of the employees and has adopted the practices for effective leadership that will help in establishing communication between the team members and between the employees. The period of the pandemic Also has affected the consumer behaviours of Companieswhichhas developed various strategies for the health and safety of human resources (Beech and Anseel, 2020).
Companies in UK also has focused on emerging technologies such as facial recognition and vocal interference for addressing the concerns and for the effective development of human resource strategies with transparent policies. In the UK Companies has adopted various strategies for supply chain management after the post-COVID pandemic Companies has large supply chain operations and has adopted strategies for manufacturing and has adopted strategies for working practices and for management of the human resource in the organization. Companies has become the market leader in the services of information technology in the UK. Companies has adopted the measure and mission for the management of the supply chains and management of the human resource after the post-COVID pandemic. Companies has added value centres and realisable strategies for the effective handling of the situation (Roper and Turner, 2020). COVID-19 has created stress and uncertainty in the market for Companies and also affected the human resource management of Companies. For human resources, many Companies has adopted these strategies for team management and team collaboration Companies also has adopted test strategies for effective communication and for managerial competence by adopting these strategies in the post-pandemic Companies also has increased its performance in the labour market in the UK (Roper and Turner, 2020).
[bookmark: _Toc123637709]2.4Post-Brexit external environment
There were various impacts of the post-Brexit external environment in the UK post-Brexit has various negative and positive impacts on the market of the UK. Before Brexit goods can be imported and exported without tariffs and without border checks or any need for a documentation process. there are various impacts of Brexit on the businesses of the UK after the implementation of Brexit in the UK there was a decrease in the restrictions on trade and tariffs by the EU regulation. There were also some significant positive impacts on the business of the UK after Brexit many Companies also has some benefits after Brexit and Companies also freely trades in the non-EU market after Brexit there was also a rise in the opportunities for growth for the company (O’Rourke, 2019).The post-Brexit environment has led to opportunities and growth for the company for the products and services and in the strategical developments in the post-Brexit environment there were also opportunities for the company for the effective use of their resources and Companies also has developed the customer experience in the post Brexit. In the UK there were also various impacts of Brexit on the economy and labour market of the UK (O’Rourke, 2019). 
There were huge impacts of Brexit on the economy of the UK and these long-term effects of Brexit have also affected the companies with human resource management and effective leadership in the UK. Brexit has reduced the per capita income of the UK in the long-term and has developed uncertainty there were various agreements and various policies that were developed in the post Brexit for the business for the protection of the economy. There were also huge impacts of Brexit on the economy of the UK and on the GDP of the UK (Bloom et al., 2019). 
Brexit has affected the software and information technology services there was also an impact of the bridge Brexit on the workingthe companies. Brexit also has impacted the customer and business services and in the supply chain sectors and the business infrastructure of the UK, there were also impacts of Brexit on the transportation sector that have affected the measures and government policies and investment in the UK in the post Brexit. There were many plans that were developed by the investment for reducing the high risk and for the increase in the research and development areas in the post Brexit. There was also a strategy that was developed to attract international investors for the business and operations in the UK (Bloom et al., 2019). There was also a focus on the management of the sustainable growth of the business in the external environment of the post Brexit in the UK many companieshave focused on the management of stability in the business environment there was also a huge impact of inflation on the management and supply chains of the business in the UK various partnership strategies in the post-Brexit was adopted by the companies and there were huge impacts of the Brexit and COVID-19 on the management structure of the company that also has adopted various strategies for the management and supply chain operations in the UK for the protection of its human resource and business (Bloom et al., 2019).
[bookmark: _Toc123637710]Conclusion
In the UK there is a huge contribution of the labour market in the economy of the UK. Companies has large operations and has generated various programmes and strategies for the management of human resources. Companies has various operations for providing services and for transformation and outsourcing and business. In the UK Companies has its own business environment and has internal and external factors that have affected the strategies for market operations.Business of Companies there is also an impact of the policies and procedures of the government for the labour market after COVID-19. Companies has adopted various strategies and various procedures for effective business operations and effective management of human resources. In the current labour market of the UK, there was a decline in manual labour and there was also a decline in the manufacturing job. In the current labour market of the UK, there is an increase in the number of part-time jobs and there was also an increase in the participation of the women workforce. The UK has a diverse labour market with flexibility and many Companies in the UK also have provided employment to the people and have developed various strategies for human resources in the post-COVID.
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