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Introduction


For the Component 2, written assignment I will be drawing on one chosen topic area from each of the four units. 

The topics I will discuss and reflect on are Unit 1, Brand You, it is a Small World, Opportunity Knocks and The Pursuit of Happiness. I have chosen the topics above as I feel they relate to my personal employability skills and have also had the greatest impact.

I will identify the key learning points from this online learning material and also reflect on my personal journey and use it to reflect on my own personal employability skills, 


I will conclude with providing an overview of my learning in this written assignment and also provide recommendation on how I aim to progress within my employment in the near future. 


I will also create a Personal Development Plan to which will highlight skills needed to be a successful employee in my area of employment. I will do this in priority order by including set dates which will be practical for me to achieve.

























Unit 1 – Brand You


Ambition is Critical

Ambition is the key to attaining success however some critics have said ambition can have a negative impact towards life and attaining goals. 
As T S Elliot (1935) stated ‘Ambition fortifies the will of man to become ruler over other men’ this suggests ambition can be seen as a dangerous conjecture however in comparison to this, research has shown ambition to be critical to positive outcomes in life in attaining success in education or workplace. Ambition has led to higher amounts of earning thus a better lifestyle.
As Judge and Kammeyer – Mueller (2012) states ‘This success, in turn, is associated with higher levels of life satisfaction and longevity.’ 

Jean Paul Sartre was one of the most recognised thinkers of philosophy. He summarised ‘existence precedes essence’.  (Sartre 2004 pg.34). In effect saying when something is given a pre-determined purpose only then can it be manufactured into being.
He believes this relates towards humanity also, with everything created having a pre-determined reason for it and not without a purpose.
He believes we create our purpose through our being. simply even ‘choosing not to choose is still a choice’. 
Ambition allows one to live in purpose. In order to achieve, a conventional approach needs to be taken. 
Stephen Duneier, (2017) a business leader, amongst many other titles discusses his approach towards problems and decision making in his YouTube video. I found this to be a very interesting watch as he advises what actions to take in order to attain our goals. He believes ‘even a marginal approach in our process can have a huge impact on our result’. Marginal adjustments can help towards approach and success. He advises to break down the ambitions we have and make marginal adjustments to achieve the set goals.  I feel I could relate to this video as I could apply this logic towards attaining my goals in my employment. When there have been opportunities to progress within my role, I have overlooked them with the mindset I won’t be able to achieve, however if I use this logic and break down the ambition, the achievement towards my progress in my job can be achieved. One of the negative points could be that ambition can be seen as a ‘dangerous conjecture,’ this in my opinion may well be the case with certain people as ambition can possibly be seen as dangerous and competition amongst peers.













Unit 2 – It’s a Small World

No-one is an Island

Networks consist of two elements which are nodes and edges. They are interconnected such as the social world, economy, and religion we live in. the poet Jorge Luis Borges stated, ‘everything touches everything.’ We socially connected on networks and everything links to each other via networks.
Developing networks has become a huge part of success and development in today’s society. 
It is important to develop appropriate networks to form part of a successful career.
 Albert L Barabasi (2003) a network scientist who developed the network theory expressed ‘network theory proposes that sets of objects or people are connected by some sort of link.’
He believes networks can drive change and develop future growth in professional careers therefore networks play a big part in people’s careers. 
He goes onto say performance equals success. ‘We often use success and performance interchangeably.’ (Barabasi, 2003). He believes careers such as athletes are determined by their performance as it is visible however success of many other careers will be determined by their networks as their performance may be unmeasurable. Preparation and ambition also total to success as well as harnessing performance and networks.

Furthermore, Barabasi goes onto state success is unbounded and a collective measure. The moth example displayed how if it had been able to change colour it would have better adapted to the surrounding environment such as with humans, no one is an island and if we can better adapt to the environment can equate to being more robust and successful.

Networks also plays a big part in my employability as my role as a banking consultant is unmeasurable therefore by being a master of network it can allow me to have good connections and allow me to prosper within my career progression therefore I agree with the literature how networks play a big part of performance and success, the more the nodes in the network, leads to potentially more valuable connections (Barabasi 2003).  One of the negative impacts networking can have is it can be used for phishing and thefts if the data was to be used maliciously or obtained by fraudsters.












Unit 3 – Opportunity Knocks

Identifying Career Opportunities


This topic I chose to reflect on discusses identifying career opportunities and not simply looking through any job adverts. The key to success in identifying the right career opportunities are connecting via LinkedIn, the perfect place to begin a professional story the key factors are ‘tailoring, connecting and applying’ in order to identify and connect to progressing in careers or this is where the learning begins. Creating a profile and selling yourself in order to attract the best opportunities and get hired! (Dalton, 2012)

As Steve Dalton suggests selling yourself in CV’S is not the best way forward, adapting an agile approach and building good connections on LinkedIn will help to encourage good relations with future employers.
Laura B Fortgang (2015) states in her YouTube video many of us don’t enjoy our jobs rather we make ends meet, being happy at work wasn’t necessary as long as provision was provided. Furthermore, we look into our credentials and follow what our resumes show compared to what we really enjoy, however, career satisfaction comes from who we want to be.

The formula seems to be ‘re-examine your past for its true significance, married with your skill set of today equals to a satisfying new chapter’. She states a resume is only a part of the equation all the things that made your life story is what the real blueprint of your life is. She concludes with where career satisfaction stems from, not from what you do rather who you get to be whilst doing it and that is the true reflection of oneself. 
Sarah Andrus discusses career opportunities can be made by having conversations regarding career opportunities at any given time, also questioning oneself on strengths and weaknesses to identify which career opportunities would you be successful at. 
I agree with this concept and I found this an interesting topic to look into and discuss as I feel this reflects my own personal career opportunities as having a job used to be to pay bills and mortgage, food on the table for the children however there was a void with living in this way, career satisfaction wasn’t there until I really focused on what actually made me happy therefore applying for roles in my area of expertise gave me confidence to do well and have the hunger for progression. One of the negative impacts can be not many people are technical therefore they may wel miss out on opportunities to build strong connections or progress further in their careers as they may well rely solely on selling themselves via CV’s. 










Unit 4 – The Pursuit of Happiness


Plan, Prepare, Perform

Hard and soft skills are required in every profession. Looking into Romesh Rangathans video, I found this to be an interesting watch how he went from different career paths to doing jobs he disliked to what he enjoys best as a performer, writer, and host.
However, this is not the case for everyone as past experiences cannot always predict the future. Technology is evolving at such a pace where changes will be almost inevitable.
The Luddites (1988) were threatened by new machinery being introduced putting men out of work. Machines were broken due to the threat they posed in the workforce. The new machinery ‘threatened labour and way of life’ this was due to the way technology was taking over leading to widespread unemployment. (Keynes, 1933, p.3).
Technology over the years has caused a huge amount of job losses however research does suggest although technology is causing a redeployment in the workplace new job opportunities are being brought to the workplace (Bessen, 2016).
Technology will continue to dominate the future, especially the future of employment,

Jobs that have really been replaced by technology which I have noticed having worked in the banking sector for the last 14 years where 30 years ago all transaction monitoring policies and procedures were done manually, the latest technology in the banking world allows one to deposit and withdraw money using machines, the good old method of counting by hand has reduced drastically. Another example is where cheques used to be paid in manually into one’s account, can now be scanned online without visiting the bank since the new technology of online banking has been introduced and improved over the years. 




















Conclusion/ Recommendations

To conclude, I feel ambition plays a huge part in attaining goals and success. Although seen to be a negative factor ambition has proven to be critical when measuring success as it can lead to ‘life satisfaction and longevity.’
Networks also play a huge part in success. As poet Jorge Luis Borges stated, ‘everything touches everything.’ Network plays a huge part in employability, as Barabasi stated networks can drive change and develop future growth in professional careers therefore plays a vital part in one’s success.
Identifying career opportunities is not merely looking at job adverts. It’s about being creative and having the right contacts on LinkedIn, which is the perfect place for tailoring, connecting, and applying’ (Dalton, 2012)
Reflecting back on Romesh Rangathan’s video, he went through different paths of employment before settling on a job he enjoyed most. Technology is evolving drastically, when technology was introduced in 1988 it was seen as a threat but in today’s century the changes in technology are almost inevitable.





Recommendations 



How I plan to progress within my personal employment in the future is adopting my learning, I have been in the financial sector and have always sold myself on my CV, and not used other methods which have proven to be more effective such as LinkedIn.
I have also reflected on Stephen Duneier’s words on ‘even a marginal approach in our process can have a huge impact on our result’. I can adopt this towards my own professional career which can make a huge difference towards my own personal employment. I also plan to be more ambitious and chase my dreams of pursuing my career and challenge myself more so. 
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Personal Development Plan (PDP)

	
	

Skill
	

Current Ability
	

Target Ability
	

Development Opportunity
	

Criteria to judge success
	

Time Frame
	

Evidence

	


   
   1st     Priority
	
Identifying career opportunities
	
From watching the video about Romesh Rangathan’s in one of the units, I found that settling for one job has been what I had done for many years, going through different opportunities, and building skill set can lead to finding a dream role 
	
Gain valuable teamwork skills which can lead to recommendations to progress in career and lead to making a great team. My target is also to aim for a role I can truly enjoy and have the passion to progress within 
	
Not only looking for jobs online but have a broader context on what I would like to achieve and aim high through contacts on social media 
	
I would like to adapt an agile approach towards having the mindset of progression I will do this by carrying out voluntary work in what I enjoy and gain extra skills
	
3-6 months: to establish which job opportunities are critical and relevant to my career. Also aim to complete voluntary work during this process
	
Keep a schedule 
Of events to 
Follow up on and
Evaluate 

	

  

   2nd Priority
	


Building Networks
	
One of the main factors which I have identified from completing the four units has been about networking. This is more important than building CV’s and this is something I haven’t been familiar with as throughout my employment I have heavily relied on a CV and covering letter to sell myself when applying for job roles

	
My target will be to develop my own profile on LinkedIn and identify contacts which I can benefit from for my career progression. I want to use this as a base to sell myself further and explore 















	
I would like to increase my knowledge and expertise therefore would like to attend some possible networking events or have a one to one with some peers who may have a good understanding of building profile on LinkedIn. 
	
In order to follow my progression, I would like to follow at least 5-10 professionals linked to my area of expertise and also to stay active on LinkedIn to not miss out on any opportunities and also to request 
recommendations from peers
	

Another 3-6 months to build networks and establish roots  
	
Develop profess
ional relationship
and this will be 
visible on the 
LinkedIn pofile

	  


 3rd Priority
	
 
Research and Preparation
	

As Stephen Duneier suggested in the first unit I researched, even a marginal approach makes a difference whereas I tend to always give in when under pressure  
	

Target will be to adapt this mentality, being to ensure efficiency and professionalism
	

I would like to research as much as possible to become more streamlined and effective
	

In order to track my progress, I would like to have a mentor to have regular one to ones with to ensure I am progressing well and also to add one or two extra lessons with employees and build knowledge
	

12monthstime frame 
	

Make notes of
research being
carried out
implement this
 to employers

























































































































































