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	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:
Why this topic?  Why is it worthy of consideration for an undergraduate dissertation? 
Give background information around your subject
Justification for your research
Show you have done some reading

For my dissertation I have chosen to discuss and explore how shift patterns can affect a person’s Mental health, General health and social life. As I work shift patterns myself, I have a great understanding on how they can affect a person as it has impacted me as well, I have seen firsthand how it affected my colleagues. As much as I know how it can affect a person first hand, I have researched prior to choosing this topic into studies and articles that display and explain the impacts as well provide statistics. 


I believe this is worthy consideration for an undergraduate dissertation as it’s a topic I am able to talk about in detail as I know the affects it can have from experiencing it and seeing the impact it has on colleagues. It is something I am interested in researching into and be able to produce a dissertation which covers the wide range of impacts that shift work can do as well as detail coping mechanisms around mental health when it may be affected by shift work.  This is a topic that is well researched therefore I am able to gain access to articles published online to provide statistics and other research into the effects of inconsistent shift work. 




Shift work can have a profound effect on a person. They can be affected in more than one way such as mentally in regard to impacts on their wellbeing and being able to maintain a positive mental wellbeing and how to relieve stress. A person’s mental wellbeing can be impacted as working irregular hours can impact on a persons sleep. This can result in poorer quality of sleep which further impacts on then when returning to shift with memory impacted and decision making. This is a knock-on effect with not having a routine sleep to wake cycle. 
Shift work can further affect a person’s mood whereby it has been researched and as a result of that found there are higher rates of depression and anxiety which links back into how disturbed sleep pattern contributes to affects on mood. 

Another aspect that’s impacted is a person’s health and the long terms effects it can have. 
One of the impacts of shift work is on a person’s metabolism and digestion as it disrupts insulin sensitivity and appetite-regulating hormones. Aswell specifically night shifts can cause indigestion and heartburn. Therefore, there is a greater risk of obesity and diabetes. Shift work can further put a person at higher risks of heart disease and strokes, this relates back to irregular sleeping and eating patterns which strain the cardiovascular system. 


A third aspect in which shift work impacts a person is there social life and how socialisation can be reduced due to inconsistent shift patterns. As shift workers work inconsistent shifts and normal people work within the day usually finishing around 5pm it can mean shift workers miss special occasions and events. This can lead to a feeling of isolation and loneliness which can further put strains on relationships. 


Along with these impacts specifically the impact on mental health there are ways in which people can help maintain a positive mental wellbeing by using copying mechanisms and stress relevance such as socialization with friends and exercise or walks. 



	SUMMARY OF RESEARCH OBJECTIVES: 
Clarify the information you want to collect on your research topic in the form of two, three or four key objectives. 
· The steps you are going to take to answer your research aim or question


· Impact on mental health 

Understand factors within working shift patterns that staff identify as impacting either previously good mental health, or impacting further on those with existing concerns

Through wider research along with internal I can consider whether the shift pattern that is actually worked impacts – for example 6 on 4 off versus 4 on 4 off..

Understanding what adjustments could be considered to counteract this impact and whether these can be considered and incorporated within the welfare and wellbeing strategy. 

· Impact on health 

Identifying through the research questionnaire whether staff consider shifts have a positive or negative impact, and if so what that impact is. 
I can utilise wider research to understand any factors which may be unique to Gwent Polcie or are common across other organisations. 
Understanding what adjustments could be considered to counteract these impacts
. 

· Impact on social life
To gather information about how shift patterns impact a persons personal life, as this could be positive and negative depends on other factors, such as age, partner, children. 
This will be provided through researching response police officers and open source material.

· Coping mechanisms 
I will utilise research and the results I gather to identifying methods to counteract any negative impact, and also gather positive that I can consider providing to the . organisation to consider as part of their welfare strategy.
The questionnaire will include understanding what staff consider is available to them to support them within the organisation, this will inform me whether those opportunities the force considers are available are known and identified by the staff  within he organisation. 












	

	SUMMARY OF RESEARCH –SURVEY METHOD: 
What research methods are you going to do and why?
Why are they best suited to your research 
 
The research method I have chosen to use is by completing and sharing a questionnaire which will include and cover all aspects of my dissertation where ill be discussing areas as stated previously mental health, health and social life impacts.  

This method is best suited to my research as I will be able gather internally peoples thoughts and feelings into the impacts of shift work from people who experience it firsthand.

 




	SUMMARY OF SAMPLING FRAMEWORK: 
Provide details of target sample. For example, who are you intending to ask to participate in your research, will you be seeking perspectives from experts who work in a given field, or will you be using a general questionnaire to gauge perspectives from members of the public? Why is this sample the best for your research?

My target sample will be my colleagues within the police. I have chosen this as response police officers within Gwent all work the same shift pattern therefore by targeting this group of people who all are working the same pattern will give results of people who experience the same struggles. 

I will include in my research I send out questions which cover health, mental heal and social life struggles that comes with working shift patterns that are inconsistent hours. 

This will be the best sample for my research as it will target people who are still doing inconsistent hours with shift patterns rather than people who may use to do them and haven’t in a while. It will target people who are experiencing issues now and as times have changed people are more willing to talk about their experience especially with Mental health. 

	ETHICAL ISSUES:
Opportunity to discuss any ethical problems that you might see or might need to discuss prior to your research. 

Ethical issues that I consider that I will encounter.

Methodology of data collection I will ensure that I utilise a portal which allows full anonymity when people submit the research. This will ensure confidentiality is considered from the outset and will encourage reassurance that I will not hold any information which is identifiable to a specific person. 

I have to consider I may receive information which provides a safeguarding issue – someone could disclose serious mental health issues. I do not anticipate this will happen, but should it do so I will liaise with the wellbeing team and my line managers to consider how to mitigate the risk identified. 

In the wider research I do not anticipate that I will need to consider the above as the author will have already faced and managed the same concerns. 



	TIME SCALE:
Standard practice to consider each stage of your research work that you will undertake. 

My dissertation started and was assigned to me in March 2025  and will be due on in December of 2025. 

Within this I have due dates for literature reviews and methodology reviews which I am to meet and hand in my dissertation at each part of the process. For each lead up to each deadline I aim to have covered all topics and as time goes on expand on each topic to get full feedback on each section. 


	REFERENCE LIST:
Please follow the Harvard referencing system

Brown, J.P., Martin, D., Nagaria, Z. et al. Mental Health Consequences of Shift Work: An Updated Review. Curr Psychiatry Rep 22, 7 (2020). https://doi.org/10.1007/s11920-020-1131-z

Behrens, T. et al. (2021) ‘Impact of shift work on the risk of depression’, Chronobiology International, 38(12), pp. 1761–1775. doi: 10.1080/07420528.2021.1962903. 

Rouselle, M. and Cruzat, A. (2014). Health, Well-Being and Coping Mechanism of BPO Shift Workers: Basis of a Proposed Development Plan. Asia Pacific Journal of Multidisciplinary Research, [online] 2(2). Available at: https://research.lpubatangas.edu.ph/wp-content/uploads/2014/10/APJMR-Health-Well-Being-and-Coping-Mechanism-of-BPO-Shift-Workers.pdf.

Fink, A.M. (2024). Shift Work Sleep Disorder and Mental Health: An Integrative Review of Neurobiological, Sociological, and Psychological Perspectives With Public Policy Implications. Policy, politics & nursing practice/Policy, politics, & nursing practice, 25(2), pp.94–102. doi:https://doi.org/10.1177/15271544241238752.

Matheson, A., O’Brien, L. and Reid, J.-A. (2014). The impact of shiftwork on health: a literature review. Journal of Clinical Nursing, 23(23-24), pp.3309–3320. doi:https://doi.org/10.1111/jocn.12524.

hao, I. and Turner, C. (2008) ‘The Impact of Shift Work on People’s Daily Health Habits and Adverse Health Outcomes’, The Australian Journal of Advanced Nursing. Melbourne, Victoria, Australia: Australian Nursing and Midwifery Federation, 25(3), pp. 8–22. https://search.informit.org/doi/10.3316/ielapa.252824508025547.

Costa, G. (2010). Shift Work and Health: Current Problems and Preventive Actions. Safety and Health at Work, [online] 1(2), pp.112–123. doi:https://doi.org/10.5491/shaw.2010.1.2.112.

KivimÄki, M. et al. (2001) ‘Does shift work lead to poorer health habits? A comparison between women who had always done shift work with those who had never done shift work’, Work & Stress, 15(1), pp. 3–13. doi: 10.1080/02678370118685.

Amendola, K., Weisburd, D., Hamilton, E., Ma, G., Jones, Ma, M., Slipka, M., Heitmann, A., Shane, J., Jay, J., Ortiz, C. and Tarkghen, E. (2011). The Impact of Shift Length in Policing on Performance, Health, Quality of Life, Sleep, Fatigue, and Extra-Duty Employment. [online] Available at: https://www.policinginstitute.org/wp-content/uploads/2015/06/Amendola-et-al.-2011-The-Impact-of-Shift-Length-Full-Report-.pdf

Elliott, J. and Lal, S. (2016). Blood Pressure, Sleep Quality and Fatigue in Shift Working Police Officers: Effects of a Twelve Hour Roster System on Cardiovascular and Sleep Health. International Journal of Environmental Research and Public Health, 13(2), p.172. doi:https://doi.org/10.3390/ijerph13020172.

Jabr, F. (2023). John A. Long - Publications List. Publicationslist.org, 14(6).z

Anderson, G.S., Litzenberger, R. and Plecas, D. (2002). Physical evidence of police officer stress. Policing: An International Journal of Police Strategies & Management, 25(2), pp.399–420. doi:https://doi.org/10.1108/13639510210429437.

COSTA, D. and SILVA, I.S. (2019). IMPACTOS NA VIDA SOCIAL E FAMILIAR DO TRABALHO POR TURNOS NA PERSPECTIVA DOS FAMILIARES. Revista de Administração de Empresas, [online] 59(2), pp.108–120. doi:https://doi.org/10.1590/s0034-759020190204.

Pati, A.K., Chandrawanshi, A. and Reinberg, A. (2001). Shift work: Consequences and management. Current Science, [online] 81(1), pp.32–52. Available at: https://www.jstor.org/stable/24105001.

scribà-Agüir, V. (1992). Nurses’ Attitudes Towards Shiftwork and Quality of Life. Scandinavian Journal of Social Medicine, 20(2), pp.115–118. doi:https://doi.org/10.1177/140349489202000209.

Rüsch, N., Corrigan, P.W., Powell, K., Rajah, A., Olschewski, M., Wilkniss, S. and Batia, K. (2009). A stress-coping model of mental illness stigma: II. Emotional stress responses, coping behavior and outcome. Schizophrenia Research, 110(1-3), pp.65–71. doi:https://doi.org/10.1016/j.schres.2009.01.005.

Johnson, S., Cooper, C., Cartwright, S., Donald, I., Taylor, P. and Millet, C. (2005). The Experience of Work‐related Stress across Occupations. Journal of Managerial Psychology, [online] 20(2), pp.178–187. doi:https://doi.org/10.1108/02683940510579803.

Kelly, P., Williamson, C., Niven, A.G., Hunter, R., Mutrie, N. and Richards, J. (2018). Walking on sunshine: scoping review of the evidence for walking and mental health. British Journal of Sports Medicine, 52(12), pp.800–806. doi:https://doi.org/10.1136/bjsports-2017-098827.



                                                                          0		
image1.png
PRIFYSGOL CYMRU

Y Drindod Dewi Sant
UNIVERSITY OF WALES
\ Trinity Saint David

SWANSEA - ABERTAWE





