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[bookmark: _Toc126345055]Introduction
Building a solid foundation for one's future success requires putting in the work necessary to advance one's professional career (Chapman et al., 2015). In this research, the conversation will be on personal career growth that focuses on professional prospects and my experience in interviews. This report will also include the strengths and shortcomings that will help me choose where to focus my efforts for future growth, so I can benefit from the new information I get. A professional career development plan will be produced that helps to understand the opportunities required in professional life as well as the recruiting and selection process of the interview are covered.
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[bookmark: _Toc126345058]SWOT analysis
A person's competitive standing might use a SWOT analysis framework to craft an effective strategy for future growth by considering his advantages and disadvantages, as well as the opportunities and threats it faces. It considers the past, present, and future, including internal and external elements. The strengths, weaknesses, opportunities, and threats (SWOT) analysis may be used by internal and external stakeholders to assess a firm in relation to its competitors (Sawyer et al., 2016).
	Strength
	Weakness

	Listening carefully and responding thoughtfully have helped me develop strong communication skills.
My schedule is completely open since I have no commitments outside of work; therefore, I am able to devote my whole attention to my work without distraction (Groves et al., 2016).
Respecting others' viewpoints allows me to work successfully in a collaborative setting. This allows for more than one point of view to be considered when making decisions.
	My impatience often causes me to rush through assignments, compromising the quality of my work and making me late deadlines.

	Opportunities
	Threats

	In two weeks, I will be attending a massive conference with a health focus, which will provide me with excellent opportunities to network with key players in the field and expand my knowledge base through in-depth lectures.
	Worker shortages have made me overworked, which has dampened my imagination.



[bookmark: _Toc126345059]Personal Development Plan (PDP)
A Personal Development Plan, or PDP, is a written document that acts as a record of introspection and growth as well as a precise action plan for accomplishing certain educational, personal, or professional goals (Henderson et al., 2018). Because it will help me focus on what's important, I have to identify my weaknesses and choose how to overcome them, goal-setting is a skill that many people hone in the workplace or when juggling school and employment. In order to achieve my goals, I will need to create a plan that details the specific steps I will take in the future.
	Development area
	Timescale
	Achievement procedure
	Current status
	Success measurement
	Progress

	Get my Master's in Public Health
	In a span of six years from now
	Everyday classwork includes a three-hour reading period.
By enlisting the aid of an experienced expert in the subject.
	I am practising patience in order to prevent sloppy work.
	Master’s in Public Health with honours completed.
Gaining my mentor's level of expertise in my field.
	After extensive campaigning to hire additional people, a meeting has been set up.
Not yet paired with a mentor but looking.



[bookmark: _Toc126345060]Reflection on the learning style theories and explanation of the impact in my workplace
A career in healthcare is a difficult path to choose, and in order to navigate the always-increasing obstacles that plague the healthcare industry, one has to be equipped with a certain set of abilities (Chapman et al., 2015). To be an outstanding manager in the health sector, one unquestionably has to have the right academic training together with a significant amount of experience working in the health industry. In addition, they must show that they are willing and committed to continuing their education and professional growth throughout their careers. When changes take place in the healthcare business, this plays a vital part in assisting managers in maintaining their capacity for efficiency and effectiveness. I will reflect on my learning according to Kolb’s experiential learning cycle.
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Figure 01: Kolb’s experiential learning cycle (Morris, 2020) 
Concrete experience
Another crucial quality of an effective manager is the ability to be flexible and adaptive, in addition to having strong organising abilities. As a first step, businesses will seek the most qualified applicants who can unquestionably thrive inside their own healthcare systems (Wang et al., 2018). Any manager in the healthcare industry has to have a productive and positive working relationship with the people around him, as well as hire employees who are the greatest fit for the institution's mission and vision. To be appealing in a new environment, one must demonstrate flexibility and adaptability; this is necessary for successful integration into a new setting.
Reflective observation
In my role as a manager in the healthcare industry, I am expected to be reliable and to possess exceptional professional judgement, all while maintaining an incontestably positive persona. Successful managers have learned the skill of being mature and making the correct choices even during difficult times (Bradbury‐Jones et al., 2014). In exchange, they are willing to take the heat for any unfavourable consequences and are also able to celebrate their achievements. Worthwhile hospital administrators possess strong moral characteristics, which enable them to make significant judgements in an honest and ethical manner, maintaining their integrity. Strong emotions make it possible for managers to have an exceptional dedication to their healthcare company. This is because, as a manager, the path I choose as the leader is the one that the other managers follow.
Abstract conceptualization
One must, in addition to being trustworthy, have a strong interest in the work that one do. When the day draws to a close, the thoughts that come to mind are not only about work; they also include a wholehearted dedication to lending a helping hand to various individuals in accordance with the ability (Marsh et al., 2016). But despite the fact that it may be difficult and very engaging, it is also satisfying, and as a result, one has to have a preference for it. If I want to be a healthcare manager, I need to have the right mindset every day when I get up. I need to be excited about the challenges ahead of me, but I also need to have the utmost confidence that I will be able to make a difference throughout the day.
Active experimentation
When it comes to the implementation of policies, one also has to have a solid understanding of the legal requirements (Koca and Erigüç, 2020). It may not seem important to be familiar with the legal criteria for a healthcare manager, but in order to fulfil one's responsibilities in the contemporary setting of the healthcare industry, one must have this knowledge. According to what has been shown by the bureau of statistics, managers in the fields of health and medicine need to be quick to react to any changes in the laws and regulations that can have an effect on the health sector. The implication of this is that to put these laws and regulations into practice appropriately; one must have a comprehensive understanding of them. Those who want to be excellent healthcare managers must also be skilled in planning and have a clear vision for their respective positions (Gouraguine et al., 2020)
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[bookmark: _Toc126345062]Johari Window
When I learned my acquaintance was pregnant, nobody else did, not even her parents or close friends. I felt terrible about keeping a secret from her, and I worried that I was not doing the right thing by not telling her. I did not realise at the time that her ex-boyfriend was coercing her into having an abortion against her choice, so I did not report it. Nonetheless, I urged her to begin visiting prenatal clinics to give her unborn child a good start in life (Berland, 2017). In retrospect, I believe I did what was best for my buddy, and this experience has taught me the value of being well-informed before making any choices. We have set her up with weekly doctor appointments and good eating tips.
[bookmark: _Toc126345063]Career Development
Career development is the process through which we learn about ourselves, do research, and make choices that direct our professional lives. Even at a young age, while a person is still figuring out how to make money on their own, they may begin planning for a future career. It is part of maturing as a human being, and it might take a lifetime to finish (Sonnino, 2016).
Because getting my profession began at such a young age and was a lifelong ambition of mine, I have decided to look back on its infancy. Because I was surrounded by the stories of people who only spoke a language of seriousness, I felt awkward and maybe even afraid at first (Henderson et al., 2018). A lot of the nurses wanted to help me out because of how shy I was, but some of them took advantage of me by giving me too much to do, resulting in a lack of rest and a slew of late nights. But slowly but gradually, I have acquired self-assurance and built a network of individuals who could help me when I was stuck; this gave me the great energy I need every day to get up and work.
Thanks to the people skills I have honed over the years, I can get my job done quickly, smoothly, and effectively. Next time, barring an actual emergency on the other person's part, I plan to be less accommodating to those merely looking to take advantage of my good nature. I want to learn from his example and seek assistance whenever needed (Sawyer et al., 2016).
[bookmark: _Toc126345064]Personality Type
Sometimes, we make a distinction between personality traits and personality types, with the latter covering a narrower spectrum of potential patterns of conduct (Bradbury‐Jones et al., 2014). Individuals with sunny dispositions are among the many people they will meet. The phlegmatic personality seeks personal peace and intimate relationships as a result of their fundamental behaviours; this makes them loyal spouses and caring parents. People with a choleric temperament are dreamers and achievers. These folks are very bright, analytical, and rational. One alternative is the gloomy personality type, which highly values customs and rituals.
Choleric here, so I will share a story about how I always did the group work in school since the other guys would put it off until it was too late. I was frustrated by their inertia since I could not understand why they were not as ambitious or proactive as I was. Stranger yet, I found out that some of my closest friends were using my intelligence to their advantage by constantly volunteering me for group projects. Yet, since they readily handled that, I never had to purchase my own drinks when we went out together (Wang et al., 2018).
[bookmark: _Toc126345065]Career Motivation
The desire to exert oneself in order to succeed in one's professional responsibilities is referred to as career motivation. It is a multifaceted notion that represents the stimulation, direction, and persistence of career-related actions by integrating the individual's requirements, interests, and personality traits.
For the sake of this part, I will be focusing on the most accomplished physician in my medical center, Doctor Mark. He is a wonderful physician, and we should all look up to him (Rønning and Bjørkly, 2019). He began his career by working as an intern, and owing to his leadership abilities and extensive engagement with his patients; he quickly advanced through the ranks of the organisation. Because he takes his obligations extremely seriously while still maintaining a social life despite all of this, he presents me with professional and social difficulties. I have no doubts about following in Doctor Mark's footsteps in the years to come.
However, he has a short fuse, and those who do not adhere to his instructions will always face his wrath in its entirety. Because there are certain circumstances that are beyond people's control, in the future, I want to make an effort to be more diplomatic (Ungar and Theron, 2020). For instance, there was a staff meeting that was supposed to begin at 8:00 in the morning, but one of the nurses arrived late. She expressed that she was quite ashamed of herself for being late, but we found out later that her mother was very ill and she needed to take care of her. In spite of his anger, Doctor Mark is able to comprehend the situation (Marsh et al., 2016). Because being a leader is also a part of my ambitions for my career growth, I have made the decision to focus on improving myself first in my work while I search for avenues to approach him for help on how to become a leader.
Besides bolstering my confidence in my own academic prowess, this experience taught me the value of surrounding myself with like-minded others. Since then, I have prioritized improving myself so that I may surround myself with people who are just as good as I am (Groves et al., 2016).
[bookmark: _Toc126345066]Conclusion
Because they will make it easier for me to get along with patients and superiors, the skills I have gained will play a critical role in propelling my career to the heights I want to accomplish. My level of self-discipline will also be quite high since I will always be aware of what is expected of me and I will carry out those expectations without fail.
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