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What is blockchain?

= Blockchain isn’t just about money — It’s about transactions

It enables a record of transactions to be stored and verified across a network and validated in
real-time

= |t applied to process that is time-consuming, involve much human effort, and need data
collection

= The record is tamper-proof and secure
= |tis decentralized, distributed ledger
= Peer-to-peer interaction, transfer value with one another without relying on a third parties

= Blockchain technology should not be a goal in itself but a tool deployed to achieve specific
purposes
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Blockchain

These 11 questions will
help you make a quick
initial assessment of
whether blockchain is
the right solution for the
oblem you're facing.

(Mulligan, et al., 2018)
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Blockchain Helps Talent Attraction

Blockchain can store candidates’ personal information that is pre-validated

— Including previous employers, past compensation data, certifications, degrees transcripts, visa status, health
recorded, etc

The platform allows prospective candidates directly contact the employer without any broker cost

Good identification of potential candidates

Avoid lengthy background check process

(Chaklada, 2018)
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The Benefit of Blockchain

Immutability
of records

Easy
verification
of data

Auditability

(Source: www.peoplemattersglobal.com)
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Conclusion and Recommendation

= |tis nascent field to HR, the big challenge is where to begin (Gale, 2018)
= 2-5years for meaningful applications of blockchain in HR, by Tim Griffiths (CTO of Xref)

= Once the network effect kicks in, the growth of blockchain technology could be exponential, by
Jeff Mike (VP HR of Deloitte)

= |tis good time for HRBP to buy in and learn more about the technology

= Talent on blockchain is least now

Government Data Privacy Regulations may limit the evolution of blockchain on talent attraction
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