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Using an appropriate model of reflection evaluate your experiences whilst studying this module and working as part of a team on Assignment One.

This submission will be using Gibbs Reflective Cycle, this model of reflection guides you through each stage of reflection by allowing yourself to return to a step by step guide of description, feelings, evaluation, conclusions and actions. It allows you to learn skills and knowledge on how to become more reflective, suggesting that the gap between theory and practice can be bridged, helping yourself or any learners to understand and develop their reflective skills (Gibbs cited in Jasper, 2003). Gibbs model of reflection will be used to reflect on my experiences with contributing to a group video and the process that was involved when working within the group. It will guide the reader through each steps of Gibbs cycle and what was happening. This will be supported by exterior literature that I will be researching for this module. 
Tuckman cited in Bonebright (2010) hypothesized a four-stage model for group development and function. He suggested that for each stage of his model to work efficiently the previous stage must be successfully directed. This four-stage model is known as forming, storming, norming and performing. Forming is a stage in which boundaries, relationships and standards can be set out in. Storming is a stage in which many groups find themselves locked in conflict with one another. This can be caused by polarity, lack of unity between the group or interpersonal issues. Tuckman cited in Bonebright (2010) argues that some group members may seek their own individuality and will resist in helping to form the most effective group structure. Norming is the stage that sees group members come together and collaborate with each other. At this point norms and roles for members throughout the can be established thus avoiding group conflict. The final stage is performing, this is when all group member will know their tasks and should function together as a group to enhance their group structure and become functional. On reflection, I believe that, as a group, we did not complete the storming stage of this theory effectively.
Description- What happened?

Our module required us to form groups and each person in the group to contribute to the video. We chose to be a group of three to begin with and decided that we would each be on video for approximately five to seven minutes per person. We wanted the group to work efficiently together and therefore opted for a smaller size group to work with. It has been suggested that for an effective group to perform to its maximum ability, an adequate size and capable individuals are required. Having one member become the leader and the other members who will enable the whole team, rather than people who will sabotage (West, 2012). 
Feelings- What were your thoughts and feelings?

I had a feeling of dread about doing a group video. I had not completed one previously and felt extremely anxious about it. This may be because I did not know what to expect, I did not know who I would be grouped with to record a video and also, I did not want to be responsible for letting anyone down who would be part of my group and was afraid of failing this assessment. These feelings are supported by Foote, Quinney and Taylor (2013) who state that feeling nervous is a normal part of receiving new assessments and that the fear of not pausing an assessment can cause increased anxiousness. However, as a group I felt that we were all excited to begin this new project together as we had a good initial conversation about each of our roles in the group (Passia, 2009).
Evaluation- What was good and what was bad about the situation?

When evaluating the situation, I discovered that we had a few problems when deciding which hot topic to pick for our video. We were unclear on if we should each have a separate hot topic and weave them in to one another or if we should pick one hot topic and each do our own research and part for the video contribution. Levi (2007) states that the main cause of being unable to make decisions as a group, is disagreements. He argues that a group should not spend time on trivial issues and suggests that the group leader should manage minor situations so that the group can work together on more important issues. However, although as a group we did not disagree on a hot topic, what did occur was a lot of time being wasted on when trying to decide what hot topic would be the most relevant and interesting to research. I feel we did not manage our time efficiently and this may have benefited us as a group if we had been more clear about timeframes.
Analysis-What else can you make of the situation?

Overall the situation worked out sufficiently. We worked together as a group to collaborate a group video and apart from some technical issues and time management problems, we worked well together.  We were fortunate not to have any interpersonal issues. 
Conclusion- What else could you have done?

In conclusion, I think that our group worked well together as a team. We experienced minor set-backs, but did not find that we went through Tuckman’s storming stage of his four-stage model. We had no conflict with each other and only experienced difficulties with time management and some environmental issues when recording our video. We could have managed our time better and prepared better locations for filming.
Action Plan-If it occurred again what would you do?

If we had to do a group video again I would try to be with the same group of people because I feel that overall, we worked well as a team. We had no conflict with each other only, experiencing only minor issues with time management and natural elements such as the wind. I would attempt to use Schons model of reflection if doing this again as I think if we had reflected on our time management at the time we may have recognised that we were possibly procrastinating. I also feel that as we had to complete the reflective journal as part of our module, it took up valuable time that could have been focussed elsewhere which would have ultimately been more beneficial to our video.
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