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[bookmark: _Toc235485010]Introduction
Welcome to my ACCA4025 Portfolio. This portfolio chronicles the academic, digital and professional skills I am developing for a role in cybersecurity incident analysis. It provides examples of information literacy, collaboration in teams, virtual collaboration, referencing and reflection. Every page connects research with practice and demonstrates how I am starting to investigate data, communicate choices and polish my work through feedback.

[image: ]
Figure 1. Recommended e-portfolio information architecture (original planning visual).

[bookmark: _Toc235485011]Task 1 - IEEE Referencing and Essential Academic and Employment Skills
[bookmark: _Toc235485012]1a. Essential skills for study and employment
Cybersecurity incident analysis combines technical judgement, clear communication and disciplined learning. Cybersecurity work is described in the NICE Framework using tasks, knowledge and skills demonstrating that employability depends on practical capability rather than simple familiarity with software tools [1]. The first major skill in your studies will be information literacy locating reliable evidence, assessing source quality and correctly referencing sources using IEEE. This facilitates accurate threat intelligence and mitigates speculative decision-making [2]. 
Analytical problem-solving is equally important. An incident analyst must make sense of partial logs, test rival hypotheses and separate relevant signals from noise. The European Cybersecurity Skills Framework links operational roles with risk analysis, incident management and concise reporting [3]. Technical fluency in networks, operating systems, cloud services, scripting and security tools allows for gathering and validation of evidence by the analyst. Career guidance also emphasises practice, networking and writing [4].
Technical ability alone is insufficient. The top non-technical need for development in the workforce would be communication from ISC2’s research [5]. An analysis of 17,929 cybersecurity job advertisements identified similar demand for knowledge management, data analysis, teamwork and diversity [6]. Given that threats, controls and organisational priorities are constantly shifting resilience, ethical judgement and continuous learning are key. According to the World Economic Forum [7], networks and cybersecurity, technological literacy, analytical thinking and resilience are among skills gaining importance.
This profile will be developed through labs, reflective logs, peer feedback and an evidence-based e-portfolio. It demonstrates not only what I know, but also how I research, communicate, evaluate evidence and improve my work. The summary was informed by generative-AI research notes [2], which were checked and verified against current professional and academic sources.

[image: ]
Figure 2. Skills Development Pathway for a Future Cybersecurity Incident Analyst





[bookmark: _Toc235485013]1b. Turnitin similarity and self-assessment reflection
	TURNITIN EVIDENCE
[image: A screenshot of a computer

AI-generated content may be incorrect.]
Figure 3. Turnitin Similarity Report Showing a 19% Similarity Index



Turnitin Similarity Reflection
My Turnitin similarity index: 19% This indicates that the bulk of the submission is in my own words, but there will surely be some matches from quoting references, standard academic terminology, technical vocabulary, source titles and properly referenced evidence. Simply getting a high score does not necessarily mean it is an issue, but checking still must be received because material paraphrased poorly can come through as even with low percentages. In the end, before submission I would check each highlighted match, paraphrase where possible and make sure to not copy the source phrasing when important concepts are used. Cite using IEEE referencing style every single borrowed idea/use of source material. 
Based on the Generic Assessment Criteria, I would assign a 74% to this piece. I think that this mark is justified because the work contains proper academic and professional sources, is formatted in IEEE referencing style (which was specified to be used for all items submitted) and gives clear functional evidence of portfolio development. It also shows understanding of the key digital learning competencies such as information literacy skills, cybersecurity employment skills, reflection and technology to support learning. However, I would not give it a higher mark as the analysis could have been more critically compared at points, my personal learning process explained in further depth and better links made between each source and how I will develop through my career.
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[bookmark: _Toc235485015]Task 2 - Collaborative Teamwork and Professional Academic Poster
[bookmark: _Toc235485016]2a. Team activity record
	Evidence item
	Details
	Verification

	My Contribution
	Cornel Rusalim
	Here, I researched on the five collaboration themes; the drafted content for cybersecurity section; organised the branches in Coggle and checked through finished presentation.


	Collaboration tools
	Zoom & Classroom 
With Eugen Iorgu
	Collaboration through Zoom, classroom discussions and Coggle.

	Mind-map tool
	Coggle 
	https://coggle.it/diagram/aj_efYVaifWNtPIo/t/-/AlTdfPfRiBsUGh--47jqaod-KASxdlPsAbvBMcAvOR0




Final Team Mind Map: Effective Teamwork in Cybersecurity Incident Response
[image: A screenshot of a computer

AI-generated content may be incorrect.]Figure 4. Final Collaborative Mind Map: Effective Teamwork in Cybersecurity Incident Response

Mind Map Link:
https://coggle.it/diagram/aj_efYVaifWNtPIo/t/-/AlTdfPfRiBsUGh--47jqaod-KASxdlPsAbvBMcAvOR0

[bookmark: _Toc235485017]Team reflection prompts
Roles and Deadlines
Through an initial discussion, the team agreed on responsibilities, where members chose tasks according to their competencies and availability. We established deadlines for research, content development, review and final submission. We verified the accuracy of the information and checked for spelling errors and whether the mind map was clear and logically organised. By the time the final version was approved, progress had been shown.
Challenge and Uncertainty
Team members were expected to answer the question What is in the best interest of my team? and respectfully challenge ideas, supporting their views with data. Where there were disagreements about how to structure the mind map and what content belonged on it, we examined the options against one another and settled upon whichever fit the assignment best. Disagreement was dealt with directly through respectful communication, listening and shared commitment to improving the outcome rather than criticising each other personally.
Personal Contribution
I researched and drafted the parts on shared purpose, communication, coordination, secure tools and team resilience. I played a role in putting together the mind map and reviewing how clear it was and how it was presented. I therefore added some evidence of my contribution: messages, edits and the map contents at the end. In hindsight, I will agree on deadlines sooner and schedule more frequent updates on progress.

[bookmark: _Toc235485018]TASK 2: POSTER
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Figure 5. Final A3 Academic Poster: Effective Teamwork for Academic Success and Cybersecurity Incident Response

POSTER LINK:
https://drive.google.com/file/d/1-SXIEk0K9Hl1cxDF9zH0241OiQ7AjSui/view?usp=sharing

Poster rationale
The poster demonstrates how effective teamwork supports both academic achievement and cybersecurity incident response. The layout provides a transparent visual hierarchy of the mind-map, making it clear that the team mind map is the principal collaborative artefact and communicating how role clarity, communication, coordination, secure evidence handling and reflective learning contribute to stronger team performance. That is why the information was presented in concise sections with colour-coded themes, while retaining an academic structure for readability. In essence, the poster connects teamwork principles with practical benefits for cybersecurity work, including improved accountability, faster evidence-based decision-making, reliable handover and promotion of safety. IEEE citations were employed in support of some of the key claims and to indicate engagement with currently available academic and professional sources.
[bookmark: _Toc235485019]
Task 3 - Automatic Referencing Tool
[bookmark: _Toc235485020]3a. Structured communication in virtual cybersecurity teams
Endpoint detection and response (EDR): Virtual partnership enables cybersecurity teams to investigate incidents across locations, time zones and organizational limits. It is less about the number of digital tools and more about people, process and technology being aligned. As a starting point and corroboration of what comes out in recent evidence.
Information is surfaced early or not, depends on people factors. Studies of remote-work find problematic communications, loneliness, low efficient workload and work-home interference to be commonly recurring challenges while social support, autonomy and self-discipline enhance the outcomes [1]. In incident response, where junior analysts report errors and quest for help, they need to have psychological safety. In a study about remote software teams, it was shown that decreased spontaneous interaction can increase the barrier for speaking up [2]. With inclusive turn-taking, explicitly invite challenge, use short one-to-one check-ins and blameless reviews instead.
Process provides coordination. There is large-scale workplace evidence that shows that remote working can be associated with less dynamic and cross-boundary collaboration networks, and a more prominent use of asynchronous media for communication [3]. This should be countered through a channel matrix, called an incident lead, role allocation, severity criteria, escalation path, decision log and scheduled handovers for virtual incident team. A synchronous meeting is for ambiguity only, urgent coordination and relationship work; an asynchronous update is evidence, decisions, owners and deadlines. That helps alleviate excess meetings and retain a single source of truth.
These practices must be supported, not undermined, by technology. The choice between secure messaging for low-priority items, video meetings for lower data-sensitive urgent needs but not available because of travel impediments, dashboards etc., should be determined by the urgency of the task and necessity or sensitivity of information shared documents that are version controlled and outcome governed on an as a service basis must take precedence. But in the case of an incident affecting normal systems, redundant communication routes become a must. Virtual communication can also limit creative idea generation [4], so complex hypothesis-building advantages from: Deliberative brain-storming Individual-preparation prior to meetings and co-located sessions, where possible.
As such the best model for a cybersecurity incident analyst is one of intentional hybridisation with focused protected time, mins at short operational huddles, evidence documented and social capital built through rounded relationship building over time. The current incident-response guidance from NIST focuses on preparation, coordinating response and learning from incidents as part of an organizations risk-management activity [5]. As an example of the academic aspect, it is possible to use RefWorks for storing metadata from verified sources and citations in IEEE format, but automatically imported records still require manual validation [6].
[image: ]
Figure 6. People–Process–Technology Model for Virtual Cybersecurity Collaboration

[bookmark: _Toc235485021]3b. Practical evidence of RefWorks use
Using RefWorks I created a new ACCA4025 project and imported records in batches using DOI, URL and database export. I then systematically checked each author, title, year, journal, volume, issue, page range and DOI against the publisher record before choosing IEEE output formatting. I used RefWorks Citation Manager to insert citations and bibliography generation within Word [7]. The screenshots below provide practical evidence of source import, metadata validation, IEEE style selection, in-text citation insertion and bibliography generation. 



	IMPORTING A SOURCE
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AI-generated content may be incorrect.]
Logging in to RefWorks
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Importing and Organising Sources in RefWorks



	CHECKING METADATA
[image: A screenshot of a computer
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Checking and Editing Source Metadata



	SELECTING IEEE
[image: A screenshot of a computer
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Selecting the IEEE Referencing Style



	INSERTING A CITATION
[image: A screenshot of a computer
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Opening RefWorks Citation Manager in Microsoft Word
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AI-generated content may be incorrect.]Inserting an In-Text Citation in Microsoft Word



	GENERATING THE BIBLIOGRAPHY
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Generating the IEEE Bibliography in RefWorks



[bookmark: _Toc235485022]Task 4 - E-Portfolio Creation and Review
[bookmark: _Toc235485023]4a. Build specification
	Page
	Required content

	Home
	Portfolio purpose, career theme, concise navigation and professional welcome.

	Task 1
	Skills summary, original visual, Turnitin evidence, reflection and Task 1 references.

	Task 2
	Team details, genuine mind map, final A3 poster, working links and Task 2 references.

	Task 3
	Virtual-collaboration summary, RefWorks screenshots and Task 3 references.

	Task 4
	Platform review, screenshot evidence, accessibility and link-testing statement.



[bookmark: _Toc235485024]4b. Illustrative Review of the Completed E-Portfolio
I selected Google Sites because it provided a straightforward method for creating a browser-based portfolio with consistent navigation, embedded files and controlled sharing. According to Google’s guidance, a site owner can publish his or her work along with the ability to control access to the published version; institutional accounts may restrict public exposure. The critical practical test was therefore not whether the site appeared correctly while I was logged in, but whether the tutor could access every page and embedded artefact while I was signed out [8].
The completed website contains five pages which are: Home, Task 1, Task 2, Task 3 and Task 4. This structure reduces navigation depth and reflects the order of assessment tasks. Each task page starts with a precise title, displays the primary written or visual artefact in a size that is readable and ends with its IEEE citation list. According to the literature, selected artefacts in an e-portfolio can showcase employability skills and aid in the construction of a professional identity [9]. Activities designed for reflection and the visibility of emerging work can help to promote self-regulated and collaborative learning [10].
Great care was taken to ensure material accessibility in black and white (high contrast), heading descriptions, short paragraphs, appropriate link labels, as well as text alternatives for visual materials. Colour was not the only method used to communicate important information. E-portfolios, however, require time to develop and maintain; students also must be technically confident, students need current files to keep the e-portfolio up-to-date and although it seems likely that students appreciate the value of an e-portfolio in employability terms this may not translate into positive behaviours regarding career planning [11]. Consequently, I opened all links in an incognito browser window and ensured embedded files had been shared correctly; I compressed any images that were too large and included screenshots of them in my Word submission document.

[bookmark: _Toc235485025]Required screenshot evidence
	HOMEPAGE
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E-Portfolio Homepage



	TASK 1
[image: A screenshot of a computer

AI-generated content may be incorrect.]
Task 1 Page: Essential Academic and Employment Skills[image: A screenshot of a computer
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Task 1: Academic and Employability Skills Content[image: A screenshot of a computer
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Task 1: Turnitin Similarity Evidence[image: A screenshot of a computer
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Task 1: IEEE Reference List



	TASK 2
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Task 2: Team Reflection and Collaboration Evidence[image: A screenshot of a computer
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Task 2: Final Collaborative Mind Map[image: A screenshot of a computer
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Task 2: Final A3 Academic Poster[image: A screenshot of a computer
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Task 2: Poster Link and Rationale
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Task 2: Team Activity and Reflection Page



	TASK 3 
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Task 3: Automatic Referencing Tool Page[image: A screenshot of a computer
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Task 3: Structured Communication in Virtual Cybersecurity Teams[image: A screenshot of a computer

AI-generated content may be incorrect.]
Task 3: RefWorks Practical Evidence
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Task 3: Inserting a Citation Using RefWorks Citation Manager



	TASK 4
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Task 3: IEEE Reference List
[image: A screenshot of a computer

AI-generated content may be incorrect.]
Task 4: E-Portfolio Creation and Review Page
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Task 4: Accessibility, Strengths and Limitations
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Task 4: Platform Review Reference List
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[bookmark: _Toc235485027]Appendix 1 – AI Research Output for Task 1
Prompt Used
Identify critical academic, digital, analytical, communication and employability skills needed to become a Cybersecurity Incident Analyst in the future. Discuss how these skills underpin university study, investigations into incidents, evidence-based decisions and your career development in the long term. This response is to be used for basic research notetaking only and should always be cross verified with primary academic or professional sources.

AI Research Notes
Based on AI-generated research notes, key capabilities for a Cybersecurity Incident Analyst include information literacy, analytical problem-solving, technical competence, communication, teamwork, ethical judgement and resilience and continuous learning. The notes from each meeting indicate that academic skills such as source evaluation, IEEE citation and reflective learning underpinned effective professional development and decision-making. They further noted that technical knowledge ought to be paired with communication and collaboration, since incident response necessitates that analysts read evidence, communicate findings, represent a range of perspectives in anomalous situations, and do so under pressure.

Verification and Use Statement
The AI output itself is derived as a point of reference only and is certainly not quoted exactly into the final submission in Task 1. Using data sources such as the NICE Framework, the European Cybersecurity Skills Framework, the ISC2 Cybersecurity Workforce Study and academic research into cybersecurity job advertisements and skills requirements we reviewed check large existing bodies of professional uses. The last portion of the text was rewritten, paraphrased and synthesized into an academic format.

AI Reference
[1] OpenAI’s ChatGPT, private communication, Jun. 27, 2026.
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AI-generated content may be incorrect.]Figure A1. Generative AI prompt and research output used as initial research notes for Task 1.
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employability depends on practical capability rather than simple familiarity with software tools [1]. The first major skill in
your studies will be information literacy locating reliable evidence, assessing source quality and correctly referencing
sources using IEEE. This facilitates accurate threat intelligence and mitigates speculative decision-making [2]. +
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your studies will be information literacy locating reliable evidence, assessing source quality and correctly referencing B Task2

sources using IEEE. This facilitates accurate threat intelligence and mitigates speculative decision-making [2]. . TASK 3

Analytical problem-solving is equally important. An incident analyst must make sense of partial logs, test rival
hypotheses and separate relevant signals from noise. The European Cybersecurity Skills Framework links operational B s
roles with risk analysis, incident management and concise reporting [3]. Technical fluency in networks, operating
systems, cloud services, scripting and security tools allows for gathering and validation of evidence by the analyst.

Career guidance also emphasises practice, networking and writing [4].

Technical ability alone is insufficient. The top non-technical need for development in the workforce would be
communication from ISC2’s research [5]. An analysis of 17,929 cybersecurity job advertisements identified similar
demand for knowledge management, data analysis, teamwork and diversity [6]. Given that threats, controls and
organisational priorities are constantly shifting resilience, ethical judgement and continuous learning are key. According
to the World Economic Forum [7], networks and cybersecurity, technological literacy, analytical thinking and resilience

are among skills gaining importance.

This profile will be developed through labs, reflective logs, peer feedback and an evidence-based e-portfolio. It
demonstrates not only what | know, but also how | research, communicate, evaluate evidence and improve my work.
The summary was informed by generative-Al research notes [2], which were checked and verified against current

professional and academic sources. +
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Challenge and Uncertainty

Team members were expected to answer the question What is in the best interest of my team? and respectfully
challenge ideas, supporting their views with data. Where there were disagreements about how to structure the mind map
and what content belonged on it, we examined the options against one another and settled upon whichever fit the
assignment best. Disagreement was dealt with directly through respectful communication, listening and shared

commitment to improving the outcome rather than criticising each other personally.
Personal Contribution

| researched and drafted the parts on shared purpose, communication, coordination, secure tools and team resilience. |
played a role in putting together the mind map and reviewing how clear it was and how it was presented. | therefore
added some evidence of my contribution: messages, edits and the map contents at the end. In hindsight, | will agree on

deadlines sooner and schedule more frequent updates on progress.

Link Coggle Map:
https://coggle.it/diagram/aj_efYVaifWNtPlo/t/-/AITdfPfRiBsUGh--47jgaod-KASxdIPsAbvBMcAvORO
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Cybe rsecu rity In Cc i de nt Respo nse AGCA4025 - Learning in the Digital Era

Cybersecurity incidents are managed by people working under stressful conditions [1]. Impactful teams blends well defined roles, safe communication, disciplined cadences, secure tools and reflective
learning. Additionally, these capabilities enhance academic group work by increasing accountability, the quality of evidence used and the quality of decisions made together [2]
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Effective Teamwork for Academic Success and

Cybersecurity Incident Response

Cornel Rusalim | Student ID: 2539927

ACCA4025 - Learning in the Digital Era

Cybersecurity incidents are managed by people working under stressful conditions [1]. Impactful teams blends well defined roles, safe communication, disciplined cadences, secure tools and reflective
learning. Additionally, these capabilities enhance academic group work by increasing accountability, the quality of evidence used and the quality of decisions made together [2]

Teamwork Mind Map

Why It Matters

Academic success Cybersecurity career
. Fair allocation of group responsibiliies Faster and safer incident containment
. Improved research, referencing and quality More accurate decisions under uncertainty

« checks + Improved evidence management and
Constructive feedback and reliable deadiines exposire response

IEEE References

Teamwork Impact Pathway
Coordinate
Role Speak
o= | 0o 0|

Shared purpose leads to directional alignment; psychological safety
improves early detection and response [3]; coordination drives timely
decision-making [6]; secure records protect data integrity; and debriefing
transforms experience into better future performance, [4].

Secure
evidence.

Shared purpose & role clarity

Set mission and success criteria * Identify owners, authority and escalation * Minimise
duplicated effort and delays (6] 21.13]

Communication & psychological safety

Stick to channels that everyone agreed and keep your updates bite-sized « Invite
questions, admit mistakes quickly » Use respectful language; avoid shaming. 4. 151

Coordination & decision-making

Systems-user risk » Structured handovers and action logs * Evidence based
resolution 2. 16]

Tools, evidence & security

Use version control and least privilege * Secure sensitive records in transit and storage *
Maintain an accurate audit trail 121,161

Learning & resilience

Conduct appropriate debriefings of incidents and capture lessons leamt » Update
playbooks and training material as required » Manage fatigue and workload [2). (4

1] OpenAl's ChatGPT, private communication, Jun. 27, 2026. [2] A. Nelson et al., NIST SP 800-61 Rev. 3, 2025. [3] ENISA, European Cybersecurity Skills Framework Role Profiles, 2022. [4] B. Fyhn et al., Small Group

Research, vol. 54, no. 4, 2023. [5] Q. Hao et al., Frontiers in Psychology, vol. 13, 2022. [6] CISA, Federal Goverment Cybersecurity Incident and Vulnerability Response Playbooks, 2021

LINK POSTER:

https://drive.google.com/file/d/1-SXIEKOK9HI1cxDF9zH02410iQ7AjSui/view?usp=sharing

Poster rationale

The poster showcases how a strong team effort ensures effective academic performance and response to cybersecurity
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. Improved research, referencing and quality . More accurate decisions under uncertainty

« Checks « Improved evidence management and
Constructive feedback and reliable deadlines exposure response

Learning & resilience
Conduct appropriate debriefings of incidents and capture lessons leamt » Update
playbooks and training material as required « Manage fatigue and workload [2). (4

IEEE References

1] OpenAl's ChatGi ication, Jun. 27, 20: NIST SP 800-61 Rev. 3] ENISA, European Cybersecurity Skills Framework Role Profile ] B. Fyhn et al., Small Group

Research, vol. 54, no. Hao et al., Frontiers in P g 6] CISA, Federal Government Cybersecurity Incident and Vulnerability Response Playbook

LINK POSTER:

https://drive.google.com/file/d/1-SXIEKOK9HI1cxDF9zH02410iQ7AjSui/view?usp=sharing

Poster rationale

The poster showcases how a strong team effort ensures effective academic performance and response to cybersecurity
incidents. The layout provides a transparent visual hierarchy of the mind-map, making it clear that the team mind is our
primary collaborative artefact and communicating how role clarity, communication, coordination, kidding when evidence
is secured or integrated with reflective learning improves team performance. That is why pretty much everything was
portrayed in very small sections and through colour coded themes, all while retaining an academic structure for easy
scan ability. In essence, the poster connects teamwork principles with tangible benefits for clinical practice includes
improved accountability, expedited decision making, reliable handover and promotion of safety. IEEE citations were
employed in support of some of the key claims and to indicate engagement with currently available academic and

professional sources.
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Team Activity Details

1. Cornel Rusalim
2. Eugen lorgu
Team reflection prompts
Roles and Deadlines
Through an initial discussion, the team agreed on responsibilities, where members chose tasks according to their
competencies and availability. We established deadlines for research, content development, review and final
submission. We verified the accuracy of the information and checked for spelling errors and whether the mind map was
clear and logically organised. By the time the final version was approved, progress had been shown.
Challenge and Uncertainty +

Team members were expected to answer the question What is in the best interest of my team? and respectfully
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Structured Communication in Virtual Collaboration
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3a. Structured communication in virtual cybersecurity teams
Endpoint detection and response (EDR): Virtual partnership enables cybersecurity teams to investigate incidents across
locations, time zones and organizational limits. It is less about the number of digital tools and more about people,
process and technology being aligned. As a starting point and corroboration of what comes out in recent evidence.
Information is surfaced early or not, depends on people factors. Studies of remote-work find problematic
communications, loneliness, low efficient workload and work-home interference to be commonly recurring challenges
while social support, autonomy and self-discipline enhance the outcomes [1]. In incident response, where junior analysts
report errors and quest for help, they need to have psychological safety. In a study about remote software teams, it was
shown that decreased spontaneous interaction can increase the barrier for speaking up [2]. With inclusive turn-taking,
explicitly invite challenge, use short one-to-one check-ins and blameless reviews instead.

+

Process provides coordination. There is large-scale workplace evidence that shows that remote working can be

associated with less dynamic and cross-boundary collaboration networks, and a more prominent use of asynchronous
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Process provides coordination. There IS large-scale” workplace evidence that ShOws that remote WOrking can be
associated with less dynamic and cross-boundary collaboration networks, and a more prominent use of asynchronous
media for communication [3]. This should be countered through a channel matrix, called an incident lead, role allocation,
severity criteria, escalation path, decision log and scheduled handovers for virtual incident team. A synchronous meeting
is for ambiguity only, urgent coordination and relationship work; an asynchronous update is evidence, decisions, owners

and deadlines. That helps alleviate excess meetings and retain a single source of truth.

These practices must be supported, not undermined, by technology. The choice between secure messaging for low-
priority items, video meetings for lower data-sensitive urgent needs but not available because of travel impediments,
dashboards etc., should be determined by the urgency of the task and necessity or sensitivity of information shared
documents that are version controlled and outcome governed on an as a service basis must take precedence. But in the
case of an incident affecting normal systems, redundant communication routes become a must. Virtual communication
can also limit creative idea generation [4], so complex hypothesis-building advantages from: Deliberative brain-storming

Individual-preparation prior to meetings and co-located sessions, where possible.

As such the best model for a cybersecurity incident analyst is one of intentional hybridisation with focused protected
time, mins at short operational huddles, evidence documented and social capital built through rounded relationship
building over time. The current incident-response guidance from NIST focuses on preparation, coordinating response
and learning from incidents as part of an organizations risk-management activity [5]. As an example of the academic
aspect, it is possible to use RefWorks for storing metadata from verified sources and citations in IEEE format, but

automatically imported records still require manual validation [6].

RefWorks Evidence

RefWorks was used to import and organise academic sources, verify bibliographic metadata, select the IEEE UWTSD
citation style, insert citations into Microsoft Word and generate the final bibliography. The screenshots below provide
practical evidence of each stage.
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Task 4 — E-Portfolio Creation and Review
Why | Selected Google Sites
| chose Google Sites because it allows me to create a simple, consistant navigational web browser e-portfolio that | can
embed some of my files so that avoid clutter while controlling how the content is shared. This enabled me to set the
assessment in the form of different pages for Home, Task 1, Task 2, Task 3 and Task 4. They follow the order of the
assignment brief and they make it easier for the evidence to be found and reviewed.
Portfolio Structure:
There are five pages in the e-portfolio: Home, Task 1, Task 2, Task 3 and Task 4. The Home page presents the portfolio
and career section. The written works, visual evidence, and links and references required for each task page. This +

structure prevents needless navigation and uses the same sequencing presented in the assessment brief [2].
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and career section. The written works, visual evidence, and links and references required for each task page. This
structure prevents needless navigation and uses the same sequencing presented in the assessment brief [2]. A HOME:

B sk
Accessibility Considerations B Task2

The intention was to make the site something simple, something that people can access. | used high contrast text, B Tasks
descriptive headings, short paragraphs and meaningful link labels. Alternatively, text was provided for images and
diagrams where possible and colour alone has not been used to convey basic information. These choices enhance B Tasks

readability and ultimately assist users in navigating the portfolio with greater ease [3].

Strengths and Limitations of the Platform

Google Sites provided a consistent design layout, easy navigation and integration with Google Drive. This made it the
perfect tool to showcase written work, images, posters and tangible evidence all in a single place. However, the platform
has less control on advanced formatting and may not allow public sharing through an institutional account. An e-portfolio
takes time to create and maintain, as well as proper file organisation and routine permission checks. Nonetheless, taking
these limitations into account Google Sites was still suitable for this evaluation as it provided a good balance between
ease of use with compliance and providing a professional appearance [4].
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Identify critical academic, digital, analytical, communication and
employability skills needed to become a Cybersecurity Incident
Analyst in the future. Discuss how these skills underpin university
study, investigations into incidents, evidence-based decisions and
your career development in the long term. This response is to be
used for basic research notetaking only and should always be cross
verified with primary academic or professional sources.

I'll ground the notes in current primary professional frameworks and peer-reviewed research, then
separate the skills by category and explain how each supports study, incident investigation, decision-
making and long-term career development.

Thought for 6s >

Basic research notes: skills required for a future Cybersecurity Incident Analyst

A Cybersecurity Incident Analyst investigates suspected security events, determines their cause and
impact, supports containment and recovery, and records evidence and lessons learned. The role is
interdisciplinary: technical competence is essential, but effective performance also depends on academic
research, analytical reasoning, communication, ethics and professional development. The NICE Workforce
Framework describes incident-response work as investigating, analysing and responding to network
cybersecurity incidents, while NIST treats incident response as part of wider organisational risk
management rather than an isolated technical activity. ‘@ nices.cisa.gov +1

1. Academic skills

Critical academic skills include research literacy, critical reading, academic writing, source evaluation,
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A future analyst must be able to read technical standards, academic papers, threat reports and
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