The UK government has made it a key priority to minimise crime as part of the country's levelling up effort. However, they acknowledge the need for a trained and driven police force to develop aptitude and capacity to deal with contemporary crime. Research suggests that there are several factors that obstruct the government’s goals, even though police funding has increased to £16.9 billion in 2022/23. This includes funding for national priorities, such as recruitment and retention of police officers (Home Office, 2022) 
To reach the UK Governments goal of recruiting an extra 20,000 police officers by March 2023, there has been a constant rise in the number of officers employed. Officer recruitment numbers do, however, vary from month to month, reflecting the various recruitment cycles of forces as well as seasonal trends.
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Figure 1. 
The above graph shows that there has been a steady rise of police officers employed across the England and Wales, however there was a significant decline in the number of officers leaving the service between November 2021 and December 2021 and between March 2022 and April 2022. This decline falls within the period that the Police Education Qualification Framework was introduced in March 2019, which may be significant or coincidental (Home Office, 2022) 
In January 2021, the Office of National Statistics (2022) confirmed that there were 97,300 full-time officers in 43 territorial police forces in England and Wales, and according to the Home Office (2022) by March 2022 that number had risen to 140,228. There appears to be inconsistences between the data, as the Home Office (2022) identified that only 12,789 new police officers joined the 43 territorial police forces in England and Wales in the year ending March 2022. This is an increase of 662 (or 5.5%) on the previous year (Home Office, 2022) Compared to previous years, this year has seen the second-highest number of new police recruits.
The increase of recruitment is reflected in the UK Governments pledge to employ 20,000 more police officers in England and Wales by the end of March 2023 and 12,000 extra police officers could have been employed by the end of March 2022 under the first two phases of this pledge.
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Figure 2. 
However, the above table obtained from the Home Office (2022) shows that the same year 8,117 police officers leaving the 43 territorial police forces in England and Wales, which is the greatest number of yearly leavers since comparable records began in March 2003. This data excluded transferees. It's interesting that the same author acknowledges that the rate of police officers leaving was 6.0%, which was comparable to levels between the fiscal years ending in 2016 and 2019 (Home Office, 2022) 
There may be many reasons for the significant 35% decrease in national police force establishment figures. An expanding workforce may cause a rise in departures, however according to the Home Office (2022) the reasons for resignations vary. 

	Year ending 31 March:
	2017
	2018
	2019
	2020
	2021
	2022

	Normal retirement
	4,507
	4,747
	4,492
	4,169
	3,429
	4,134

	Voluntary resignation
	2,035
	1,995
	2,175
	2,363
	1,996
	3,433

	Transfer	
	1,093
	1,068
	1,339
	1,405
	1,024
	1,186

	Medical retirement	
	587
	500
	514
	377
	357
	303

	Contract termination and dismissal
	289
	269	
	161
	163
	169
	180

	Death		
	57
	51
	46
	69
	67
	67



In the years prior to March 2022, many officers leaving the service (excluding transfers) did so via normal retirement, which has historically accounted for around 60% to 70% of departing officers. Interestingly, the number of voluntary resignations has risen compared to previous years and although there is no national data surrounding the reasons for the resignations, the Home Office (2022) has identified that the makeup of police officers in the year ending March 2022 showed that 33% of the police force have less than 5 years’ service, with 9% of them having less than 1 year service. This not only reflects a young in-service workforce, but it could be suggested that the significant size of the young workforce would play a prominent place in the figures relating to voluntary resignations. 
According to the Police Federation (2022), many Police Officers have resigned from their jobs before their probationary periods ends. Research suggests there were 2,567 resignations from 28,173 probationary officers, within this financial year, which results in an average attrition rate of 9.1% (Police Federation, 2022) This data is echoed by Northamptonshire Police who reported that 19.3% of their new recruits left the Police Service within their probationary period since the launch of the new national uplift of Police Officers. (National Police Chiefs' Council, 2022)
There are smaller forces that have seen a lower rate of resignations, including Cumbria and North Wales, which both had rates of 3.9%, and Merseyside and the West Midlands, which both had rates of 5.4%. Interestingly, data shows notable variations in attrition rates across forces. But within some forces, attrition rates have reached double digits. 
Police Federation (2022) recognises that to retain new officers, fairer compensation and working conditions are essential. They highlighted that many officers begin with a salary of £19,164 in the first year of a police constable degree apprenticeship, which is just slightly more than the nation's new national living wage, which was implemented in April of this year. Additionally, Police Federation (2022) identified that more than one in ten police officers are unable to afford their monthly bills and they recognise that the low income has made student officers more likely to leave the force. They also contend that the quantity of academic work that officers are required to complete on their own time lowers their hourly pay, which puts further strain on families.
 It could therefore be argued that for policing to continue to offer the finest service to the public, Police leaders must make sure they don't just focus on getting people through the door but also take the necessary steps to keep them (Smith & Smith, 2022)
Police Federation (2022) has emphasised how national attrition rates are impacted by low pay, poor management, the lack of promotion opportunities, and heavy workloads.
Jeff Harris, Surrey Police's Deputy Police & Crime Commissioner, shares this opinion and claims that recruitment practises are becoming problematic and that a poisonous combination of lack of confidence, incident trauma, and academic pressures exists. (Policing Insight, 2022) 
The government has pledged to support the police by providing them with the tools they need to safeguard the public and has promised to employ 20,000 more police officers, despite the fact that it acknowledges the resolve and dedication displayed by Police Officer’s all around the nation (Home Office, 2022) In order to carry out this pledge the government has promised to provide a professional and motivated police force, however, it is recognised that the UK Government has fallen short of its desired uplift figures, with only 13,790 recruited until July 2022. (Home Office, 2022) 
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