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	DRAFT RESEARCH TITLE QUESTION: An investigation into mental health, the side effects and its effect on police officers and staff. 

INTRODUCTION:
Mental health, as defined in A BBC article describes mental health as ‘Everyone has mental health. It involves our emotional, psychological, and social well-being, and it affects how we think, feel, and act’ (https://www.bbc.co.uk/news/health-35371246), clearly highlighting that mental health is something experienced by all people of both negative and positive perspectives. There is a well-researched understanding that police officers and staff are supressed to situations and experiences that the general public day to day are not subject to, on reflection like stated by the Police federation this can impact this can have a impact on health and wellbeing (Police Federation , n.d.) combined with the incredibly low levels of resilience of workforce and increased pressure provides a devasting mix often leading to mental health experiences. 

Mental health is a national crisis for all individuals, not just police officers and staff, and there is national publicity of its effects. Targeting young, old, male and female, mental health is an issues everyone can be experience to and there is no shame in suffering from this. Mental health related to work place issues, as talked about in a journal based upon mental health of police officers shows consequences of mental health including sickness related leave or absence, a decline or loss of productivity and in extreme cases possible resignation or retirement (Evangelia Demou et al, 2020). 

Statistics show the severity of the effect mental health has on serving police officers, an annual pay and moral survey carried out by the Police federation in 2022 including a shocking statistic highlighting the need to make mental health in police forces a less stigmatic issue, with 92% of the participants of this survey having feelings of ‘stress, low mood, anxiety or other difficulties had been caused, or made worse, by work’ (Police Federation, 2022). This statistic suggests that despite support being offered and mental health becoming a widely recognised issue in society, there is still massive steps in progress and dealing to be made. 

This dissertation piece of work will aim to investigate mental health, specifically on its links and affects to police officers and staff, focusing on South Wales Police employees currently serving. 



	SUMMARY OF RESEARCH OBJECTIVES: 
The objective of this research dissertation is to look into the effect of mental health on police officers and civilian police staff within South Wales Police. I will look at the links between mental health and police demand, and how the types of calls and incidents attended dealt with by police can affect mental health. 

To obtain research in relation to these objectives an online generated questionnaire specifically designed for this dissertation will be distributed to serving South Wales Police officer and staff. It will be compromising of a range of question types including open and closed questions surveying a range of questions like level of service history, their experience and awareness of mental health within the force and their thought and opinions regarding mental health, whether it be a positive or negative experience.  



	LITERATURE REVIEW:
Please clarify some of the key literature to be utilised as part of your research. Consider textbooks, journals, articles, government reports, organisational strategic plans.
Understand the current state of existing research
You can demonstrate the gap and the need for the research
Gives credits to those who have laid the groundwork for your research
Demonstrates your knowledge of the research problem
Prior to beginning this research study, I have carried out researching into the effects of mental health based on police officer and staff and it is apparent that previously research has already been carried out across the UK and other countries also. Due to the fact the research topic has previously extensively been researched, there is a chance that this dissertation may have a different level of perspective due to being only 8000 words in total, this could mean that the range of research I carry out may limit my research. Despite extensive research having been carried out, the majority of research cover a far wider perspective and very little focus on individual police forces. Each and every police force deal with their own range of incidents and problems, and therefore the type of incidents may present differently depending what force they take place within. There is very little research specific to South Wales Police, the target area of my research dissertation. 

A study carried out by the Police Firearms Officers Association highlights a correlation between mental health and absence from work due to sickness, showing an alarming 47% increase over a five-year period of officers being off work due to mental health. It also detained a 7% increase in in a UK wide survey of officers off work due to stress, anxiety, and depression which are all elements of mental health (PFOA, 2017). This research suggests that nationally, mental health is a deteriorating factor in UK policing, however with the data being carried out in 2017 it means the data may not be as accurate as this could have now risen or decreased. However, the research is a credible and accurate source. 

There is a lot of research showing numerous triggers and factors that can affect those suffering from mental health, all of which I will aim to analyse and research for inclusion in the dissertation. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 
The survey method choses for this research will be an online generated survey, specifically written for the benefit and intended purpose of this research piece. The survey will compromise of an anonymous questionnaire, with a variety of question styles including open questions where the participant will be asked to develop or explain their answer, closed questions, and also multiple choice questions where the participant can select the best suited option. This method will generate primary date to establish the effects of mental health in police officers and staff. 
 


	SUMMARY OF SAMPLING FRAMEWORK: 
The intended sample target for my research will be serving police officers and civilian staff employed by South Wales Police. The questionnaire will be shared to those wishing to participate in the research through a direct link to the survey website. South Wales Police has a variety of departments and roles, and so intended target sample should include participants from a range of participants, aiding a greater insight perspective. Multiple participants will be invited to complete the questionnaire from a range of departments, however with the uptake being optional, validity may be affected in cases where uptake of the survey is greater in some departments compared to others. The survey being anonymous will actively encourage participants to be open and honest with their answers without consideration that the answers can be linked to the participant, with confidentiality being of upmost importance. 
	


	ETHICAL ISSUES:
In order to comply with ethical concerns, the research will be carried out in a sensitive manner to ensure it is conducted ethically. To comply with this the survey methods will not entail any personal questions that would disclose the identity of those involved, and instead using generic questions regarding age, gender, department the individual works within and also level or length of service. The survey method choses will be anonymous, and persons will willingly take part with full permission and consent obtained at the start from those participating. 

	TIME SCALE:
To ensure each stage of this research is kept on track, I will utilise my protected learning days provided by my employer South Wales Police, as well as additional rest days to meet the deadlines set by the university detailed below:

Submission: Research proposal & ethics form	27.11.2023 
Submission: Literature review	05.02.2024
Submission: Research Methodology & Planning	18.03.2024
Submission: Analysis of Results	06.05.2024
Submission: Findings & Conclusion	     10.06.2024
Submission: Final project 	08.07.2024
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