The aim of this analysis is to interpret the findings in relation to existing academic literature on occupational stress, trauma exposure, and mental health within policing. By examining patterns and themes within the responses, this chapter seeks to understand how the realities of frontline policing influences mental wellbeing. The analysis will also consider how these insights align with or diverge from established research, providing a foundation for drawing informed conclusions and making practical recommendations to enhance officer wellbeing. Through this approach, the chapter contributes to a deeper understanding of the mental health challenges faced by police constables and highlights areas where further support and intervention may be beneficial.
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Figure 1: Percentage Increase in Poor Mental Health by Role Type 
The findings from the questionnaire reveal a significant deterioration in mental health among police constables following their entry into the force. Out of the 150 participants, a marked increase in reports of poor mental health was observed across all respondent groups. Notably, individuals in public-facing roles exhibited the most pronounced change, with a 74% increase in reported mental health challenges. This suggests that direct engagement with the public may be a particularly taxing aspect of the role, consistent with existing literature that highlights the psychological strain associated with high-contact policing duties (van Lith et al., 2025). When the data set was expanded to include non-public-facing staff, the percentage increase in poor mental health dropped slightly to 66.7%, indicating that while the role of a police constable in general is associated with mental health decline, public-facing duties may exacerbate this effect. These results underscore the psychological demands inherent in policing, particularly in roles that involve frequent and direct interaction with the public, which has been linked to increased exposure to trauma, stress, and emotional exhaustion (Dau et al., 2023). 
The data reveals a concerning trend among Police Constables, who represent the most frontline and entry-level positions within the police force. Of the 76 respondents in this category, 54 reported experiencing poor mental health after joining the force, compared to only 18 before—a 71% increase. This substantial rise suggests that mental health deterioration is not confined to higher-ranking or more complex roles but is evident from the outset of a policing career. Furthermore, Purba and Demor (2019) explain that Police Constables face many inherent stressors, which have significant potential to cause psychological distress and emotional turmoil. This can have a significant impact on mental health and well-being, which often leads to lower standards of professionalism, lower rates of operational success, low work moral and can impact officer safety (Johnstone, 2016).
The results found that 11% of respondents do not wish to disclose their mental health battles, Edwards and Kotera (2021) conducted a qualitative study exploring the stigma surrounding mental illness within the UK police force. They found that institutional culture often discourages officers from disclosing mental health issues, contributing to worsening conditions. Evans, Pistrang, and Billings (2013) found that while officers often rely on peer support, they are reluctant to engage in emotional dialogue, which can hinder recovery. These findings underscore the urgent need for early intervention strategies, including mental health education and support systems tailored to new recruits, to mitigate the long-term impact of policing on psychological wellbeing.
The data collected shows that 76% of respondents who have experienced a decline in mental health have children. The pressures associated with police work can significantly impact family dynamics, often leading to mental health challenges among officers and contributing to high rates of divorce and broken families Kahn et al, 2019). Research has shown that the intense stress experienced by officers can manifest in various ways, creating emotional distance and communication breakdowns at home (Violanti et al., 2018). Consequently, officers may struggle to maintain healthy family relationships, increasing the likelihood of separation and familial instability (Kahn et al., 2019). To counteract these challenges, family engagement fun day events can be an effective intervention. These events not only foster stronger connections among family members but also provide a sense of community support, which is vital for emotional well-being (Cohen et al., 2020). Additionally, providing Police Officer’s families access to resources such as counselling, peer support groups and educational workshops can encourage a better understanding of the unique challenges faced within the role. This understanding fosters open communication and emotional resilience, helping families to create a supportive home environment that helps mitigate occupational stress, ultimately improving well-being. 
While the quantitative data provides valuable insight into the prevalence of poor mental health among police personnel, particularly constables, the research would have been strengthened by incorporating qualitative feedback from respondents. Specifically, asking participants for their opinions on what types of support they believe would be most effective in addressing their mental health needs could have offered a more holistic understanding of the issue. This participatory approach aligns with best practices in occupational health research, where the voices of those affected are considered essential in designing effective interventions (Robertson and Cooper, 2011). Without this input, the study may overlook context-specific or culturally relevant support mechanisms that officers themselves find meaningful. Future research should therefore include open-ended questions or interviews to capture these perspectives and inform more tailored, responsive mental health strategies within the police force.
In conclusion, while the current research offers valuable statistical insights into the mental health challenges faced by police constables, it also highlights an important opportunity for future studies. By actively involving officers in the conversation—asking them what types of support they believe would be most effective—researchers and policymakers can co-create solutions that are both relevant and empowering. This collaborative approach not only enhances the quality of mental health interventions but also fosters a culture of openness and trust within the police force. Embracing the voices of those with lived experience is a powerful step toward building a more supportive and resilient policing environment. Establishing peer support programs, where officers can confidentially share their experiences and challenges with colleagues, further promotes a culture of openness and shared understanding. Additionally, facilitating access to mental health resources, including counselling services and hotlines, should be prioritised to encourage officers to seek help without stigma. Integrating family engagement activities, such as fun day events, can strengthen family support networks, reducing the strains associated with the occupation. Finally, ongoing assessments of departmental policies related to mental health, including shift scheduling and workload management, can help create a supportive environment that prioritises well-being. By adopting these recommendations, police departments can contribute to improved mental health outcomes for officers, leading to more resilient individuals equipped to serve their communities effectively.
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