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Introduction
In this essay I will be looking at where I am at the moment, where I was before I started this module and how this module has and will help in the future. When I started this module and some of my reasons why I decided to take this path. I was and still am working in a playgroup called ‘Butterfly’, where I work as an assistant. My job is to help the playgroup manager in planning the sessions, setting up what is required, assisting with the children in eating lunch, playing or carrying out instructions. Clearing up afterwards. Love working with children and enjoy doing what I do, but I have done this job for a number of years now and was feeling that I am not satisfying my full potential. I felt the need to further my knowledge and qualifications, still work with children but maybe try and become a teacher myself.  This is the reason why I decided to get more education and started doing this course. This module I have learnt and grown in confidence in my ability to work on my own and in a group, I have learnt how to format report, research and reference my research. Have looked at employability skills, communication skills, time management skills and reflection. I have done group presentations where we as a group were given scenario’s and as a group we divided the task in hand up researched it and presented the information to the class. A lot of what we have done is new to me and I have found this module to be very informative.
Reflection is taking a step back and looking back at what I have been doing, what I set out to do, what I have achieved, where I have failed, why that might be and how it can be overcome. How I have interacted with others, how the whole experience was managed, was it done well or where I can improve. This process of reflections sets the focus as to what is needed to be done in the future. It is important to reflect on my work as it can help to with critical thinking of what I have been doing and with helping me to improve my problem-solving skills, both of which are key to my success. It is a vital part of my development and preparation for the real world of work, getting myself into habit of analysing what I am doing and considering the outcome could be. The following quote I found online sums it up quite nicely.
“Life can only be understood backwards, but it must be lived forwards.” 
Søren Kierkegaard. 2018. Goodread Inc- Reflection quotes. (online available): https://www.goodreads.com/quotes/tag/reflection
This module has helped me understand how models of reflection can help reflect on my learning. One such model is known a ‘Kolb’, I will be looking in-depth at this learning style. David Kolb had developed the model over many years prior to 1984 when he actually published his learning style model.  His learning style works on two levels, first level works on a four-stage cycle of learning and the second level works on four different learning styles. Kolb has stated that learning is the ‘acquisition of abstract concepts’, applying this in many different situations. His theory is based on new knowledge is based on transformation of new experience. 
[bookmark: cycle]“Learning is the process whereby knowledge is created through the transformation of experience” (Kolb, 1984, p. 38). 
Kolb's four-stage cycle of learning (level 1):

[image: learning styles Kolb]

Effective learning can be achieved when a person progresses through a cycle of four stages, as can be seen in the above cycle.
1. Doing/having a concrete experience. 
2. Observation of and reflection on that experience.
3. The formation of abstract concepts (analysis) and generalisations (conclusions). 
4. That information then is used to test in future situations, resulting in new experiences.
Kolb theory works on the fact that one stage is directly feeds the next stage, it is possible to enter the cycle at any stage but it is necessary to complete all four stages to have what is said to be effective learning.
Four Learning styles (level 2):
Kolb has said that an individual has their own preferred learning style, this could be influenced by the type by what kind of environment they have been brought up in or what level of educational background they come from or simply the type of person they are. His theory then goes on to state that what ever our learning style is, it is actually influenced by two factors. These factors are firstly how we approach a task (east- west axis, processing continuum), the other is emotional response, how we think or feel about the task (north-south axis, perception continuum).
[image: learning styles]
Diverging (feeling and watching) 
[bookmark: ass]This type of person will sit back, watch, listen to different viewpoints, they like to gather as much information as possible. Once they feel they have all the information that is required then they are the ideas person and often will come up with the solution. They like concrete scenarios, take in different viewpoints and then make their move. They prefer to work in groups, listen to others with an open mind with the wish for gathering more knowledge. 
Assimilating (watching and thinking) 
[bookmark: con]This type of people like to think things through logically not the interested in factual findings. They can work with and understand wide ranging information, are able to organise the information in a clear logical format. They are more focused on ideas rather then people, they like to read, lectures, like the time to think things through.
Converging (doing and thinking) 
[bookmark: acc]They are the ones who like to use ideas and put them into practice use, they like to solve problems. They like technical tasks and tend not to be to concerned with people. They like their practical applications and love to experiment with different ideas.
Accommodating (doing and feeling) 
[bookmark: ed]They are more focused on getting the job done, will rely on their instincts, not fussed on fact finding or gathering the data, tend to leave that to others. They prefer the practical and experimental approach.
McLeod, S. A. (2017). Kolb - learning styles. (online available): www.simplypsychology.org/learning-kolb.html
[bookmark: diss]The benefits of using the Kolb’s model in the work place I will be reflecting on the world around me, my experiences and action will help me to develop and improve my skills. Example of using Kolb’s learning cycle in my employment-
Experiences
I take the children for a ten minutes circle time at the end of every session, in this ten minutes  me and the children will sing songs using actions and symbols accordingly. The first time I took this session the feedback I received from my manager was not so good and I needed to change thing to improve.
Observation and reflection
The issues I had were, firstly I was taking to long therefore time management was an issue. Then I was also forgetting the songs, symbols.
Abstract conceptualisation
I spoke to my manager and other colleagues, got the critical feedback and also ideas and more information that I required to overcome the issues I was facing.
Active experimentation
I made notes and looked at songs, actions and symbols, memorised them better also took the book with me for the next time. Looked at how long each song takes to complete in a clear manner and then planned my circle time accordingly so I keep to my ten-minute time slot. 
Main Body
Part of the module I really enjoyed was the group presentation, it was the first time I had taken part in something like this. We were given a task as a group, we discussed it in the class, gave each of us a part of the task, which we done our individual research for. As a group we were instructed to do a presentation lasting fifteen minutes, therefore as there was four of us in the group we knew we had to construct a presentation where each of us would talk for approximately four minutes. The topic was employability skills and my task was to understand the and create a four-minute presentation on one such skill, I decided to do time management which was also linked to communications skills. Once I carried out my research, the next task was to put it all together, take all the more important information and getting rid of any jargon. I enjoyed the challenge, we had further group discussions and once the presentation was put together we had rehearsals out of class, we met at the local library. This was something new to me I liked the fact we all worked together, we worked as team, each of us had a piece of the puzzle and it had to come together nicely, at times I found myself having to push my other group members to get the job done. What I did find was that at first, I was really nervous and unsure how I would cope with doing the presentation, but the more we practised the more confident I felt, the fact that the research gave me the belief that I understood what I was talking about and the rehearsals gave me the confidence that I can do a good job. I felt the task was carried out to a good standard and the team did come together really well, we all spoke about our sections and explained our sections really well.
[bookmark: _GoBack]The part of the module I found really hard and did not enjoy was the formal report writing, I found understanding the problem very difficult, could not figure out how in depth or to what extent I should I needed to carry out the research. I had a limit of two thousand words, to cover the main points, I found it a bit confusing as to how I was going to fit everything in. This meant extracting what was important. Then I found putting all information together hard, referencing it in the correct places and using things like speach marks to reference quotes appropriately. Formatting the report was fairly straight forward as we were given the template to work to. While I was carrying out my research I found myself browsing the internet trying to find relevant information, but what I found was a lot of the time when browsing the net I started of looking for something but later I kept drifting from the subject and the research kept becoming very vague, kept losing the focus as to what I was searching for at the start, therefor wasting time in doing a lot of research which was not required. I found the whole experience really tough but learnt so much.
Conclusion
As far as this module or the whole course itself is concerned, my personal experience and belief is that it has achieved what it was set out to. I feel a lot more confident about being able to handle myself in a variety of roles, working with a team, where I feel comfortable and feel I can contribute well to any team atmosphere. My personality fits well to a team I can be a good leader, for example when I worked on the team presentation I took the leading role behind the scene. I pushed the team when I felt individuals failed to pull their own weight, I took the initiative to organise the rehearsals though this was my first team presentation, my instincts told me I had to take that control in order for the team to accomplish the target that was set for us. That in my view and the research we have done in learning styles in the module showed that I can make a good leader my personality and my strengths all point to this fact. I like to sit back listen to other people’s ideas and try and come up with a solution. As for my weaknesses it has been made clear to me through the work we have carried out in this module, I need to work more on the academic side of things, for example researching, carrying out reports/formal writing, the feedback I received from the first report of yourself has showed me areas where I need to improve and highlighted the areas where I really need to focus and improve on, it has been extremely helpful. I know this can only be overcome by the processes of reflection and continuous feedback and lots of practice but it is something that can be corrected over time. By fixing this issue and with my positive attributes that I possess I will make a good candidate for prospective employers in the area I am interested in, which is teaching. This module has been quite an eye opener and really has worked.
Recommendations
After reflecting on the whole course and the work that I have carried out in this module along with the feedback I have received, I can firmly confirm that I need to improve on my academic, formal report writing and presentation skills. To improve on this, I will be working on my reflective skills where I get into a habit of looking over my work at regular intervals, I will ask for critical feedback, and work and make amendments accordingly. I will keep writing reports until it almost becomes a automatic process for me. I will look at reports which have been printed or available online which really work and get ideas where necessary. I will fix this issue over time with practice and by seeking more advice.
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