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Introduction
This report will focus on the reflection completing the online activities in this module of the 4 Units: Brand you, IT’S A Small World, Opportunity Knock’s and The pursuit of happiness also each session analyses the skills of professional development also collecting data from different sources such as: books, libraries, encyclopaedias, journals, internet, articles, etc.


























UNIT 1. Brand You
Ambition is the desire to be success It might encourage someone to push themselves to work hard and take difficulties in order to achieve certain objectives. An effective motivation for this achievement it required (Barsukova,2016). 
In this lesson what I learned is how to develop my time management because I will increase my productivity and achieve my goals efficiently. I will prioritize my duties, stop delays, and focus on what is the important task by using time management techniques. Plus, efficient time management reduces stress, speeds up productivity, and improves overall performance. Without effective time management, you could continually feel overloaded, have trouble meeting deadlines, and miss your goals.
Then the draw of being in the zone refers to the mental state when a person executing an activity feels an abundance of energetic attention, complete participation, and pleasure in the process of performing the activity where the time seems to pass without knowing.
 Also describe the concept of flow for example when we are in flow, we let all our energy and mind focus on what we are doing without thinking about what is happening around us also let everything pass (Csikszentmihalyi,1990 p3). 
In addition, comprehend the definition of boundaryless career is a profession with limits will need work and employment status changes, as well as periods spent outside the traditional labour market, either to focus on family responsibilities or take a professional vacation. According to analysts, boundaryless jobs are becoming more prevalent in a work market that is increasingly flexible and has less ordering as a result is more combined and innovation can spread freely. (Sullivan et al.2006).
By studying this Unit I acquired knowledge of new skills and I also reflected on the ones I already had and which ones I need to improve, to meet my objectives and that I can realise everything I reach with effort and dedication also I would like to mention the opportunities that are now offered to workers, such as: flexible hours, independent work, temporary jobs, part-time, etc.






Unit 2. It’s a small World
Networking It is an exchange of ideas between two professionals who help each other to find something in common and share different points of view, it can start with one person or numerous and exchange valuable information for the future (Dittrich et al.2007).
Network is one of our most significant assets for professional advancement. It can assist you in finding new opportunities, developing new skills, and receiving advice support then I will be able to evaluate and analyse my network to project my goals also what I learnt with this topic is how applied the types of evaluation with my network first is goal based: indicates I focused on performing specific duties in order to accomplish an aim. 
Also, the outcomes are a method I have to follow systematically determined the rate a programme has achieve the goal. However, we need to get out of our comfort zone and know how to connect with diverse networks, since this expands our knowledge for example Our colleagues in our company form the basis of our professional network (Wentzel,2000 pp105-115).
 We have a lot of influence on the fundamental structure of the network. Our professional network is made up of the people we choose to help or support, the people we spend time with over lunch or coffee conversations, and the people we turn to for help or guidance. Being deliberate about the diversity of that network will lead to better decision making for us as individuals and more equitable outcomes within our organizations. (Schalock,2001 p2).
As an individual, we operate within an extensive variety of networks, each of which influences our points of view and has a specific function in our daily lives. It is vital to be aware of the networks we are a part of and the variety that is present, even if the links are built around a common experience, such as the company we work for, our residence, etc.










Unit 3. The opportunity knock’s 
Lucky is the opportunity happened in the specific terms of being unexpected and beyond an individual's control early success depends on a combination of skill and effort. However, we credit a person's competence for certain successes while we attribute luck to others (Turri et al.,2014).
 In this lesson I learned about how my curiosity and hard work can stretch objectives are particularly challenging goals that force both me and mine team to venture outside of its comfort zone. Stretch objectives may help groups who are already performing well; however, they are not for everyone. Furthermore, Gender, financial situation, improved academic achievement, job and education level, and family expectations are some of the elements that affect career goals. 
These elements affect the setting in which the objectives pursued as well as the norms that young people compared. Prioritisation is a critical skill we need if we want to maximise the impact of our own efforts. Additionally, we must be able to create harmony and balance in your life so that we may focus our attention and energy on the matters that really important.
Contextual variables may be responsible for the inequalities, or lack thereof, between male and female teenage goals. Since at present there are jobs where men predominate more (Al-Bahrani et al.,2020). 
However, create ideas may not only inspire and motivate our team but also have a favourable effect on the performance of business and raise the probability of success also how to be identifying job opportunities also have a strong curriculum vitae provides an overview of your educational background and work history. Since it is frequently used when applying for jobs, it is crucial to ensure that our CV appropriately displays my qualifications. A strong CV will help me stand out from the competition and make it simpler for potential employers to understand why you would be a good match for the job (Texeira da silva et al.,2020).








Unit 4. The pursuit of happiness

Limiting beliefs is a concept or frame of mind that prevents you from acting in a specific way because you believe it to be the complete truth. Additionally, these convictions do not necessarily have to pertain to you. They could deal with concepts, interpersonal dynamics, and how the world function (Wool,2022).

In this lesson I learned more about myself what are my motivation to join the university that not only a qualification can help me grow as a professional then acquired new skills such as communication, being a good leader, how to deal with problems when working in a group and work as a team, etc. In the university the students will become independents and efficient There will be opportunities for students to meet people from other cultures and backgrounds. Additionally, independence can foster higher levels of responsibility (Cardiff University,1893).

A resilience person is someone who can manage the stressful situations and can mobilise their resources, solicit assistance when necessary, and produce creative solutions. People with psychological resilience draw on their abilities and assets to respond to life's obstacles (Southwick et al.,2014).

Also why is important to have a mentor is a person who provides advice and assistance to an inexperienced individual is crucial because it gives staff members the chance to improve and become more proficient in their jobs while also preparing for future prospects for advancement for businesses to acquire, hold on to, and engage people, these chances are crucial.
In my opinion the resilience gives me the opportunity to adapt the challenges in my job and future career also keep up date with the projects to be delivered and respecting the deadline also reflect on the things that went well and which could change if I face any problem and the things I have to change to do not happen again. Moreover, practising a positive mindset with I which I will continue learning every day and apply to any situation I have to deal.











5.Personal development plan 
	
	Skills          



	Current ability


	Target ability
	Development
opportunity
	Criteria to assess to success
	Time 
frame
	Evidence

	
1st
priority







	Communication Skills 
	Currently able to provide a good presentation in the University and good customer service at work. 

	For written and verbal communication, I have been briefing and specific 
	Build my emotional intelligence, develop a workplace communication strategy, and prepared ahead of time.
	Able to understand and be understood by others
	6-Month Plan Target to attend and complete further training course.
	Training, increased confidence in public speaking and asking for feedback from my lecturers, collects.


	
2nd
priority





	
IT skills 







	Proactive Assistance Consistently supporting clients 
	Enhanced IT Skills Aspiring to advance skills in digital health records management and basic software troubleshooting, crucial for modern health and social care roles.
	Digital Skills Enhancement To bolster IT skills, planning to enroll in courses that focus on digital health records management and basic software troubleshooting skills.
	Advanced IT Proficiency Success would be demonstrated through improved efficiency in handling digital health records and troubleshooting basic software issues.
	4-Month Plan, aspire to complete courses that enhance digital health records management and basic software troubleshooting.
	IT Skills Course Completion Certificate - Proving the advancement of skills through obtaining a certificate or acknowledgment of completion for courses on health care sector.


	
3rd 
priority





	Time Management
	Deliver the assessment on time and work together with the deadline also evaluate the mistakes.

	First, always prioritize the most important thing I must do, such as writing a list, focus and delegate.
	I will improve in mi decision making when I have any issues, focus in on thing until I have done also achieve my goal.
	Self-discipline, organization, problem solving, productivity and positively 
	6 months
Program and schedule every week any subject I want to study and use color-coding to highlight the main ideas as a result when I am reading it will be easier
	Set priorities and goals when I plan my day.
Focus on one task at a time.
Lear how to delegate.






Conclusion
By studying this module, I acquire knowledge about the steps I have to follow to achieve success both in my personal and professional life and there is still a long way to go and continue learning and keep me updated the new formats to be developed the new subjects.
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