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[bookmark: _Toc99634767]   INTRODUCTION.
The purpose of this writing is to show my understanding of Ideas and values with innovation, how it changes the world. Creative solution, act of creating values, who and what are the changemakers. Mobilising support, establishing a supportive network, of collaboration not competition. Lastly Evaluation, measuring success with what is success and the importance to health and social care settings.
[bookmark: _Toc99634768]1. IDEAS AND VALUE.
[bookmark: _Toc99634769] HOW INNOVATION CHANGES THE WORLD.
[bookmark: _Toc99634770] INTRODUCING INNOVATION.
Innovation is the proposed outcome of processed ideas, thoughts, imaginations, and information towards creating a new project that is beneficial to society. Merriam- webster (2017) “defines innovation as a one- or two-ways process, 1 the introduction of something new or 2 new idea, method, or device”. Innovation is everywhere as organisations, Governments, institutions, and people are constantly seeking ways and means to get innovated with something new, Turner (2020) “Believe that to put ideas into values fall into 5 categories of:
· Process, how innovative ideas are developed and turn to ideas,
· Capabilities, the skills, experience and partnership required,
· Resources, the level, flow, and management resources,
· Culture, the belief and behaviour that support innovation and
· Leadership, who make decision and how?
There has been innovation before the common era, and as humans' beings, the ability is always there. The world has been impacted differently by innovation, lots of thing that are taken for granted that was not around 20 years ago, authors and researchers have expressed different opinions with trends of creativity with impact on society and question is if there is improvement of life? Pinker (2018) “believe things are getting better from pollution, poverty, war, and homicide compared to 30 years ago and that progress is part of human history”, yes there is societal progress, there are equally the disadvantage with opinion of people referring to the good old ways as the best without cybercrime with good climate conditions.                
People has contributed immensely to adding a mark towards creating the world of today and Kondratieff made, variation of economic growth with price movements lasting 50-60 years with cycles and wave theory started from: 
· 1780-1830, that steam engine and textile manufacturing was about clothing,
· 1930- 1880, rail transport and steel industry with more transportation,
· 1880-1930, knowledge and innovation in chemical industry that brought mass consumption.
· 1930-1970, petrochemical growth of auto market brought about individual mobility,
· In the 70s, computer-based information that is technology to information,
· Around 2005, advance in health care with improve productivity for holistic health. People wonder what wave is 2022.  
It is believed that the fourth industrial growth is around the corner as it could be positively and negatively be impacted by the society, machine and robots would replace human labour and security would be jeopardised for power struggle with creating of biochemical weapons to intimidate and express superiority resulting fear of cyber wars, there is doubt for uncertain future, though with lots of productive inventions that would change the world.
[bookmark: _Toc99634771]2. CREATIVE SOLUTION.
[bookmark: _Toc99634772]   ACT OF CREATING VALUES.
[bookmark: _Toc99634773]   WHO AND WHAT ARE CHANGEMAKERS?
A changemaker is a person that wish to make a change in the world by seeking any resources and knowledge to make the change. It's unlikely to make change without values as they are for personal and societal gains.
There are different values and the form they express it varies from, Enjoyment value that is for the fun of it. Economic are self-oriented, create value by delivery what others want. Influence are people that are looking for power and fame. Social are trying to make others happy by building relationship and Harmony is making sense as a whole and for common good. Bruyat (1993)” the greater the novelty of the value created, and the greater the impact the process has on the individual managing it”.
Creation is process of bringing something to existence and best way is through motivation. Makiguchi educational purpose for forty years as a teacher to his students was philosophical appreciation of beauty, benefit and good, he sees beauty as a way of being polite and respectful to people and in return appreciation, benefits as praises and recognition to individual endeavours as there is determinations for better and more outcome and good to contribute positively towards anyone as in society development. Miller (2002) “analysis the evolution of the theory as distinguished from its application”. 
Imposing changes on people without realising the impact of intricacies on them. MAKIGUSHI BBG should be applied in all aspects of human life for outstanding benefits, listening, and accommodating individuals' contribution to required changes is best practise as collaborating working as teams without conflict and collective agreement is needed for both values. 
By listening, being present and agrees is the ability to accept, consider and build a solid professional relationship and saying yes, and? Shows coordination.
[bookmark: _Toc99634774] 3. MOBILISING SUPPORT.
[bookmark: _Toc99634775]    COLLABORATING NOT COMPETITION.
[bookmark: _Toc99634776]    ESTABLISHING A SUPPORTIVE NETWORK.
Supportive network is other in your circle contribute to the success of a project from ideas to potential variables resources, raising this active network comes from reciprocal, intimacy, and trust. Cullen-Lester, Woehler & Willburn (2016) “the three qualities of good network are open, diverse and deep”, this would establish a network of innovative ideas, specialist, potential suppliers of customers, financial resources resilience and emotional.
Having the right network comes with recommendations towards recruitment based on trust. This are people with same goal, capitalize on opportunities, valuable perspectives, and social support. “Any group or individual who can affect or is affected by the achievement of any organisation” (Freeman 1984)
Stakeholder can be in form of employer, ownership or investor and can be internal or external, internal are those in active participation and external are not directly involved but affected by actions, there is variation of interest, Johnson et al (2008) “how interest is an identified stakeholder group in impressing their expectations on organisation and the level of power held by the identified stakeholder enforcing these expectations”, negative actions could discourage effectiveness.
The value creation level should be taking care of employee and. customers, some companies are making differences with noble cause around the world, to some it is for selfish interest. 
To identify a stakeholder is people with influence of power within your work and their interest towards the success and failures 
Table 1 . Level of interest. Johnson et al (2008)
	HIGH
	Keep satisfied
Internal stakeholder
	Key players
Internal 

	LOW
	Minimum effect
External stakeholder
	Keep informed
External 

	
	LOW
	HIGH

	
	                                    LEVEL OF INTEREST



Table 1 Illustrate the internal and external stakeholder interest and communicating for information's are needed by them as priority, financial interest, and their influences, noting what is needed to support the project, recognising opposition and how to manage them, what motivates, priority to attract them and gaining trust.
[bookmark: _Toc99634777]4. EVALUATIONS.
[bookmark: _Toc99634778]   MEASURING SUCCESS,
[bookmark: _Toc99634779]  WHAT IS SUCCESS?
Success is achieving one's goal and has both social and personal outlook of consideration. This can be successful through individual view of accomplishment or that of project that is beneficial to society. To be famous does not mean success to others but making a difference in the world positively. Personal achievement means becoming successful with a project that was design for a company or career accomplishment.                
The expectation for yourself and from others could be wrong, sometimes this happens because of the way we perceive ourselves to people, this can be predicted when the potentials are presented, some parents are given examples from this as with great hope to succeed pressurize their children and could become frustrating to both if the outcomes prove otherwise as the child might be interested in other field, but this prediction becomes achievable when the right things are in place with encouragement 
This happens at workplace as expectation placed on an employee by employer could be fruitful because of the potential and trust involved combined with the right resources in place. Being around those that loves and believe in and showcasing your potentials for others to see and encourage. Wellbeing is achieved individually, depending on what it means to each one as some rely on achieving materials things to get wellbeing, others think contention and happiness is okay for their wellbeing, faith and beliefs is another way people get their wellbeing. 
During research, Gallup, and Hill (1960) that “health and riches is what they need”. There is this notion that pleasure gives satisfaction and with that wellbeing, success cannot fulfil it as it needs to be acquired, apart from faith and having loved ones around, satisfied career, physically in good health, accommodating to neighbours and financially stable are the norms for wellbeing from this indication according to Gallup and Hill (1960) “ 66% are doing well and 7% striving in all five”, this show that to have wellbeing is difficult part of life that needs motivation to achieve, other ways people get it is generate  wellbeing of others by engaging in community services, giving faith to others thereby gaining theirs .
As humans some destroy with pleasure, flourish lifestyles etc forgetting all option are there for wellbeing to be achieve.
[bookmark: _Toc99634780]5. LEARNING OUTCOME AND REFERENCE TO HEALTH AND SOCIAL CARE.
Innovation has been a progressive influence in health and social care. I learn of data that help to reduce cost and inefficiency in health care and diseases are easily identifiable for certain treatments with disease eradication and the treatment in China as doctors were able to implant a 3D spine implant explains technology in health.
To identify ways to build confidence in myself and others is another learning from units as reassuring patient and family needs creative confidence. Learnt about MAKIGUSHI (1930-1934) “ beauty, benefits and good” is equally important and continuously in use in the health and social care settings, this encourages workers, patient, and family as what you give, you get in return and  for a better working environment, another learning is to respect the contribution of others, collaborating as team, needs the flow of everyone hence values are respected in the sector by listening, always present and agree, this equally helps to build a working relationship and a supportive network, as trust, reliability and hardworking towards daily activity, and sharing ideas with patients, staff and families  are working theme to find solutions with knowledge of centre in focus (patient) , expectations are high with the ability to meet their needs, knowing how to manage it without despair or anger. Thanks to this module I have learnt the value and importance of good network. EAGLY (1987) “By translating existing theory on network and gender, into a guiding framework that management educators can use to teach student how to improve and use their network”.
And to succeed daily is a tremendous success, as been able to contribute to the goodness of others. I have benefited a lot from this model as creating mind Map and able to deliberate on what has been bothering me gave confidence.
[bookmark: _Toc99634781] 6. CONCLUSION.
My writing is based on innovation and creativity, and how it has changed the world with constant introduction of modern technologies, turning ideas into values, the uncertainty of the fourth industrial revolution, Kondratieff contribution to humanity with his theory. MAKIGUSHI beauty, benefits and good which to me is a revelation, after his death his theory became a global movement known as soka (value creating) today. The changemakers on how to respect the opinion of others. The importance of supportive network and how to agree with the stakeholder, build their trust and agreeing to them by listening, be present and agree to present your project. Evaluating success is knowing your contribution to someone wellbeing.
This shows that life is about being polite to people, do your duty to help other, yourself and communities so that the world can be a better place for everyone.

























[bookmark: _Toc99634782]7. REFERENCES                          
1, Bruyat, C. (1993) Creation d” eEnterprise; contribution epistemologies et modelisation, Doctoral thesis, Universite, Pierre Mendes- FRANCE Grenoble EA7521/3886. Submitted 12 /3/2006, last modified 19/10/21
 2, Cullen-Lester K. L Woehler, M.L. & Willburn, P. (2016) Network; Based leadership, a Guiding framework and resources for management educators, journal of management education 1-38, sage pub.com/journal permission 2016. DOI;10,1177/1052562915624124, jme.sagepub.com.
3 Eagly, A. (1987) Sex differences in social behaviour, a social role interpretation. Hillsdale, N.J; Erlbaum, from Cullen-et al, journal of management education, gender and network. 40(3), 1-38.
 4, Freeman, E. R (1984) Stakeholders theory, strategies for managing stakeholders' relationship. www.corporate ethics.org. business round table. 
5, Gallup, G. & Hill, E (1960) The secret of a long life, NEWYORK; Bernard Geis. LC;60010126.
6, Johnson, G. Scholes, K. & Whittington, R. (2008) Exploring corporate strategy, 8th edition. Text and cases, ISBN; 978-0-273711192-6. Prentice hall, Harlow.
7, MAKIGUSHI, T. (1930-1934), 1981-1988) Maki Gushi Tsunesaburo zenshu( the complete works of maki Gushi Tsunesaburo (vol. 1-10). TOKYO; Dasian Bun Meisha.
8, Merriam – Webster (2017) Innovation, Merriam- Webster.com dictionary. Merriam-webster, https;//www.merriam-webster.com/dictionary/innovation.accessed 26 March 2022.
9, Miller, G. D. (2002) Peace, value, and wisdom; the educational philosophy of Daisaku Ikeda. Original edition, RODOPI BV. AMSTERDAM - NEWYORK, ISBN; 90-420-1359-1, printed in AMSTERDAM 2020.
10, Pinker, S. (2018) Is the world getting better or worse, www.ted.com.>talk>pinker, innovation and society.

THANK YOU.
 



image1.png




image2.png




