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Job shifts and skill mismatches have happened across various industries during the pandemic. Graduates have shifted job sectors to lower skilled jobs as people found themselves facing redundancy, being furloughed or out of work due to the covid 19 pandemic. Covid 19 has been sweeping the nation since 2019. Having an effect on the economy and job retention globally. 

The case study shows Under graduates are finding it harder to find employment as low skill set vacancies and positions are filled by over skilled workers, workers who are skilled, critical thinkers’, employees who already have the knowledge and skills required to carry out duties. Employees with the ability to work remotely during these testing times.
  
These employees have become perfect and in some cases sort after in businesses who would normally employ workers with a lower skill set. With the ability to work remotely, make decisions and use own initiative, Graduates are ideal candidates when ensuring effectiveness within business. When it comes to working remotely, undergraduates may need steering, guidance from piers and support to carry out duties effectively. Working remotely may prove difficult with the lack of support from the company. And the inability to reach out to a colleague for help and guidance. This makes Graduates an easy employment choice over workers with a lower skill set.

Zen Business recently surveyed remote workers regarding their experiences working remotely, to look at the positives of working from home.
 “Other than helping prevent the spread of the virus, working from home has had a positive impact in some areas of wellness in plenty of people’s lives”. AllWork.Space, (2021)
Job shifts and skill mismatches may affect the labour market, making for an uncertain future.
Graduates seek refuge in work that requires a lower skill set but over time this could have a devastating impact on business, over skilled workers may see themselves loosing interest in their new profession, loosing moral and enthusiasm towards their work.
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Essentially negatively impacting businesses. Graduate over skilled workers may not work effectively or to the best of their ability, meaning tasks may not be carried out or completed to a satisfactory level.  
Employees who lack the ability to fully use their skills at work may result in a reduce in job satisfaction and are more likely to want to quit their jobs. (Cournoyer, 2021)
Cournoyer, 2021- Mismatches in the UK also states, “skills mismatch impacts negatively on productivity”. Cournoyer, (2021).

If employees who are over skilled do leave their lower skill set jobs in search for better opportunities, this may see companies short staffed and struggling to meet demands and employ staff.

Overall, graduates seem to have better chances when changing jobs apposed to those less skilled workers. Due to their ability to cope with remote work, difficult situations and testing times bought forth due to the devastating effects of the covid 19 pandemic, as employment rates increase over skilled workers have sort jobs in less skilled sectors reducing job prospects for under graduates who lack the skills required to work certain job rolls. 
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