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DRAFT


Beliefs, values, and attitudes are the most important factor within an organisation as it helps in developing healthy relationships within the company authority and employees. Consequently, smooth work conduction can take place within the companies and companies can gain the high efficiency of perforation within the workplaces. Due to Covid 19, Unilever has modified the organisational culture significantly for measuring the safety measurements of the Covid 19 within this workplace. This company has dealt with change management by involving a hybrid return model for the employees and prohibiting collaborative working. 
Present study focuses on the impact of organisational values, beliefs, and attitudes on the behaviour of the workplace. This study highlights a brief overview company for determining a better insight about the company. Differences between the beliefs, values, and attitudes within the organisation and the impact of it on the workplace behaviour further are included in this context. 
This study has selected Unilever for analysing the organisational beliefs, values, and attitudes of this company. Unilever is a UK-based multinational company whose headquarter is in London. This company has acquired its first position as a soap producer throughout the world. This company was founded by William Lever and James Darcy Lever in 1929. This company includes vitamins, minerals, supplements, coffee, tea, cleaning agents, breakfast cereals, beauty products, food condiments, air and water purifiers, toothpaste, personal care, and pet foods. This company has ownership of around 400 brands and this company has expanded its business within 190 countries. This company earns approximately 51 billion euros every year (Unilever, 2021). Organisational beliefs, values, and attitudes assist this organisation in maintaining high communication skills and maintaining the organisational culture significantly. 
Several key management theories like systems theory, human relations theory, and Taylor scientific theory are evaluated in this piece.
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