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Introduction:
       In this report, I will share my individual reflections and lessons learned after working in a group and presenting on the topic of leadership. Participating in a group presentation on leadership has been a multifaceted learning experience. 
         The experience not only provided insights into the dynamics of group work but also allowed me to gain a good understanding of the key principles of effective leadership, leadership styles and behaviour.  
       Our group was formed with 4 members from diverse backgrounds, each bringing unique perspectives and skills. We began with an initial meeting to discuss the topic and outline the key objectives of our presentation. During this phase, we:
- Established clear communication channels (e.g., email, messaging apps).
- Delegated roles and responsibilities based on individual strengths. 
- Created a timeline to ensure timely completion of tasks.
           We divided the content into sections, following the assessment task description, with each member responsible for a specific Business leader.  
         In the presentation, we explored the leadership styles, behaviours, and followers' appeal of four influential leaders: Henry Ford, Steve Jobs, Sir Richard Branson, and Mark Zuckerberg. By examining their approaches to leadership, I can gain valuable insights and lessons that can be applied in various leadership contexts.
1. Henry Ford:
Henry Ford, the founder of Ford Motor Company, was known for his pioneering work in the automotive industry. His leadership style can be characterized as autocratic, as he made decisions independently and expected strict adherence to his instructions. One of the key leadership lessons from Ford is the importance of innovation and continuous improvement in driving organizational success.

2. Steve Jobs:
Steve Jobs, the co-founder of Apple Inc., was a visionary leader renowned for his ability to create products that revolutionized the tech industry. Jobs possessed a charismatic leadership style, inspiring his followers with his passion and vision. He had high expectations and demanded excellence from his team. Jobs' leadership teaches us the significance of having a clear vision, inspiring others, and fostering a culture of innovation.
3. Sir Richard Branson:
Sir Richard Branson, the founder of the Virgin Group, is known for his adventurous and unconventional leadership style. Branson is a transformational leader who empowers his employees and encourages creativity and risk-taking. He believes in putting people first and creating a positive work environment. Branson's leadership teaches us the importance of building strong relationships, nurturing talent, and embracing a flexible and inclusive leadership approach.
4. Mark Zuckerberg:
     Mark Zuckerberg, the co-founder of Facebook, has been a prominent leader in the digital age. Zuckerberg's leadership style can be described as a combination of visionary and transformational. He is known for his focus on long-term goals and his ability to adapt to changing circumstances. Zuckerberg's leadership teaches us the significance of embracing innovation, taking calculated risks, and continuously learning and evolving.

Conclusion	
      The group presentation on leadership was a valuable learning experience, highlighting the importance of effective communication, role distribution, and adaptability in team settings. By reflecting on our strengths and areas for improvement, I have gained insights that will inform my approach to future projects. The lessons learned about leadership styles, team dynamics, and personal growth are not only applicable to academic settings but also to professional and personal contexts. Embracing these lessons will enhance my ability to contribute to and lead successful teams in the future.
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