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Who benefits from flexible working; employers, employees, and or the government? Explain

Flexible working is generally covered by the law and includes arrangements such as job sharing, working from home, part-time hours, compressed hours, and flexi-time. All these flexible arrangements could be utilized to suit individual needs and circumstances. Flexible working is defined as agreed contractual arrangements in terms of flexible working time, time off allowance, working hours, and the ability to take extra time off to care for children and parents.
When it comes to flexible working conditions in the workplace, this is a shared benefit for both employees and employers. The employment contract shall define the general working arrangements, allowing employees to have flexibility around working hours, time off, life balance, and childcare.
Certain professions could be very restricted in terms of flexibility such as field base environments, remote sites, and working overseas. However, there are a number of examples where flexible working could be adopted and accommodated upon employee requests.
Flexible working allows employees to work around other commitments, such as education, childcare, and parent care. The experience has shown that employees who are allowed to have flexible working arrangements, are more loyal to their employer and their performance is generally much improved based on the fact that agile work provides the time to care for other commitments and work-life balance.
Since the Covid 19 pandemic, many employers have switched to flexible working, allowing their employees to work from home/remotely, or vary the fixed contractual hours. The pandemic has also highlighted the productivity of employees when working remotely is generally maintained at the same level as in pre-pandemic times, if not even better.
Flexible working also allows a lot of parents to care for their children and allow them to return to work on flexible conditions, whilst still providing the necessary childcare for their children. This on its own is also reducing the number of parents that are claiming a working tax credit, which has a positive impact on government expenditure.
There are a number of examples where employees are working under flexible conditions, whether this is part-time working hours, or remote working, e.g. working from home, or even flexible full-time working arrangement, where generally the employees are required to work only core hours of the business, for example between 10 am and 3 pm. These flexible arrangements could be utilized for individual requirements based on different employee circumstances.
Flexible working arrangements also benefit people with disabilities and underlying health problems. These measures generally allow normal working arrangements for people that are vulnerable because of their health conditions, allowing them to have the required health care and employment. This greatly improves their quality of life and physical and mental health.
Flexible working has always been part of employment contracts for decades in the Scandinavian countries, even before the UK ever thought this model could be widely adopted in working practice. More and more professional firms are allowing their employees to have agile/flexible working conditions and encourage this, as it benefits both sides, the employee, the employer, and the business.
Flexible arrangements also benefit the government and tax system in general, as more people in employment means more taxes paid to the government and fewer people on benefits. It also encourages people to seek to be in employment and be paid for the work they do and promotes career development, which has a positive impact on them.
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