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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance: 
	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within my first week of training, I learned quickly that it is vital and necessary to develop coping strategies to manage your stress levels and be a more well-rounded resilient person. Failing to capitalise on these strategies could result in me under performing in training and severely impact my wellbeing. Strategies that worked for me included stepping up my fitness regime, since this was beneficial mentally and increased my proficiency as a police officer. Also making sure I got the maximum amount of sleep my schedule would allow and participating in the hobbies and activities I enjoyed doing outside of work, which included sea swimming. Finally, I worked on developing mindfulness techniques. I will explore the theory and practice of these strategies below, drawing on relevant research throughout and my reflection shall be completed using the Gibbs’ Model of Reflection (MindTools, 2016). 

A lot of research in recent years has outlined the damaging effects of stress on the ability to function in work and on a personal level. In my first six months of training after becoming attested as a police officer I most certainly experienced stress at different levels, mainly from the academic side of the course and wanting to be the best I can be. Within my first week of training, I joined a new gym knowing through previous experience this to be the best way for me to minimise stress. There is extensive research highlighting how any physical exercise can help stress management and help raise your mood and energy levels and most importantly help you to sleep better at night. (Madell, Healthline 2022). Physical exercise in the gym has always allowed me to switch off and block the stresses from the outside world. I found this paramount to my attitude and learning in training; it allowed me to start the day with a fresh positive mindset. I became passionate about trying to find that work life balance to help me maximise my learning. (Mental Health Foundation 2021). 
As well as stepping up in the gym, I also started sea swimming. In recent years wild swimming, or sea swimming has become popular as a way of combatting stress and improving well-being. I certainly found this to be the case. I have always found the ocean a very calming place for me to be. Studies have shown that spending time in nature dramatically reduces stress levels. This helps to prevent the development of depression and other mental illnesses. Swimming in the sea is particularly good for this as it helps to relax your body and your mind. Research has found that because it is rich in magnesium ‘seawater can also relax your muscles and promote deep sleep’ (CarePlus Pharmacy, 2020). I personally think cold water swimming is a fantastic way to develop resilience quickly as the initial minutes of entering the sea can be extremely uncomfortable due to weather conditions and the water temperature. 
Sea swimming has been described as ‘The ultimate mindfulness.’ (CarePlus Pharmacy, 2020). I have become extremely passionate about mindfulness and mental wellbeing as from previous life traumas it has helped me cope. I found myself using the “calm” mobile phone app every night before bed for a 10–15-minute meditation session. Mindfulness has been described as ‘the basic human ability to be fully present, aware of where we are and what we’re doing.’ (Mindful.org 2020) This is proven to be beneficial in helping to not be overly reactive and to prevent becoming overwhelmed by what’s going on around us. The good thing is that this is something that we all have the capability of learning to do. Over my initial six months of training I personally found this to be my best coping mechanism to help me get through training with a positive calm mindset and help me cope with exam stresses and revision. 
Throughout training I started to research the importance of sleep and how to maximise it to its full potential. I personally found it beneficial if I got eight hours or more of sleep; this went hand in hand with my mindfulness and meditation with my calm app. A good restful sleep allowed me to go into training revitalised with high energy levels allowing me to engage and interact to my best ability. I knew if I didn’t get enough sleep it would affect my performance, health and mood dramatically. There is extensive research on the health benefits from sleep that supports my findings. (Verywell health, 2022). 
Looking back on my initial six months training and with the evaluation stage of my reflection I adapted quickly to the professional organisation. I really enjoyed the practical side of training as that’s how I learn best, although my confidence and self-doubt was holding me back sometimes as I was constantly second guessing myself. I would worry a lot the night before our practical days and get myself worked up, so I really did lean on the coping mechanisms I have spoken about to calm myself down and set my mind free. 
To sum up, I have found these strategies have helped me to reflect on my performance and learn from mistakes rather than feel overly stressed by them. This has enabled me to have the confidence to make action plans to progress. For example, I have identified the importance of witness statement writing as an area for development as I struggled with using structure in the statements and found my own statements hard to read. During training I made an action plan where I can review my progression of my statement writing and create a focus point to really develop the structure and detail.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

My colleague and I received a call, regarding a male in his local estate making death threats to numerous neighbours whilst being extremely intoxicated and with a knife. This was a high-risk situation due to the prevalence of knife crime and the immediate threat to the community. From a legal point of view, I was aware of Section 3 of the Public Order Act 1986 which states that ‘A person is guilty of affray if he uses or threatens unlawful violence towards another and his conduct is such as would cause a person of reasonable firmness present at the scene to fear for his personal safety.’ (Legislation.gov.uk. n.d. Public Order Act 1986.)
My colleague and I were first officers on the scene with firearm officers on route. My colleague and I got out of the vehicle and were approached by a distressed member of the public who told us that the male was highly aggressive and intoxicated and had gone back into his property. 
This information meant that we were possibly facing a very aggressive and hostile situation and it was important that we modelled a calm and measured response. A model that I have found useful in managing conflict and aiding communication is the Betaris Box model. After reading academic literature I now understand how the Betaris Box model can help me with the process and the influence it can have on everyone’s attitudes and behaviours around me, especially at incidents. The Betaris box model shows links between attitudes and behaviours. It demonstrates how ‘Human attitude plays a major role in the behaviour we display.’ It’s about action-reaction patterns. We are more likely to escalate a situation by demonstrating negative behaviour patterns. But the reverse is also true. When people are cheerful and positive, this will positively affect behaviour. (Mulder, P 2018) I was able to draw on this model during the incident to keep the subject calm and inspire trust.
[image: Betari box cycle - ToolsHero]

My colleague and I made our way to the male’s premises and knocked on the door. After a few minutes the male opened his front door in an aggressive manner, and I noticed the male had a large laceration above his right eye. Using the above Betari model methodology, I at once tried to calm the potentially inflammatory situation down by maintaining a calm voice and attitude. I asked the male if he could show us his hands and walk out of the doorway slowly so we could ask him some questions and explain the allegations. Due to the serious nature of the allegation and for the purpose of defusing the situation, protecting the public and getting the male under control, I handcuffed him from the rear I then said to the male, ‘You are detained whilst my colleague checks if you have anything in your possession and carries out further enquires. I attempted to establish a friendly rapport with the male by asking him about his day and other friendly questions, trying to keep the situation as relaxed as possible. This shows the importance of open questioning to allow the conversation to flow and allow the subject to be less agitated and erratic. My open question was ‘Can you tell us what’s happened?’ This allowed me to gather an accurate account of what had happened from the subject himself. 
According to the model ‘To change the behaviour of others, it’s important to first look at oneself. First change your own behaviour and attitude, and the behaviour of others will naturally change positively as well”. This helps to break the conflict cycle and promote open lines of communication, something that is very important to strive for in the line of duty as a police officer.  
 Furthermore, my research has shown ‘Effectively resolving conflicts is only possible if people are able to change or adapt their own behaviour, leaving no room for negative thoughts or feelings that influence their actions.’ (Mulder, P. 2018) There is a danger that in situations like the one I have described, of my own natural fear and defence response could kicking in. It is therefore important to have models such as Betaris box to draw on to remain calm and professional.
This research has allowed me to reflect on my behaviour regarding this incident and shows how I acted similarly to this theory by approaching the subject with a calm behaviour. 
My training and research has established that, ‘During the initial account stage officers and staff are typically looking for brief details of the incident, enough to establish if an offence has occurred. Also, if there are any immediate safeguarding needs and what action needs to be taken next.’ (College of Policing, 2020) These steps were followed carefully during the incident.
My colleague made his way back to me and explained the further enquires that he had undertaken with the members of the public to find out exactly what had happened. After receiving this relevant information and considering the safety of the local community, I decided the most proportionate decision was to arrest the male for affray. 
An important element of this incident was the relationship between us as police officers and the members of the public. Receiving the initial call, I was extremely apprehensive and worried due to the information received that there was a male in the local estate with a knife making threats to kill. Upon arrival I could see numerous members of the public were scared and extremely worried for their safety. My research has been based on neighbourhood policing and the rise and fall of a policing model. This is relevant because the research undertaken over fifteen years gives a detailed look at neighbourhood policing. It includes an extensive look at ‘field observations and a in depth interviews with members of the public about their perceptions and experiences of policing.’ (Innes, M, 2020 p. 47) This research is particularly relevant to my role as a police officer because it is important to be made aware how research impacts our though process. The authors discuss how the research caried out has provided an insight into the importance of how the police interact with the public. For example, understanding the ‘explicit recognition of how influencing peoples’ subjective perceptions through policing activities may be causally enmeshed in shaping the sense of security they feel and experience.’ (Innes, M, 2020, p. 50) 
This research has allowed me to reflect on the importance of reassurance policing as I am aware that the area we were attending has a high number of PCSO’S on foot patrol, which I think helped the public’s perception and how they reacted to the police at this incident. 
 As soon as me and my colleague were informed by a member of the public that the male had made his way back into the property, we felt a bit calmer about the situation. During the incident I was thinking of the best possible outcome for the male himself and the members of the public. Looking back at the incident now I am extremely happy on how it went due to how fast we were able to arrest the male and escort him from the estate with no added violence. 
There were lots of positives due to how quickly it was resolved and defused as me and my colleague were able to receive information about the male’s whereabouts quickly and access the property door to contain the situation. On reflection of the incident, I could have escorted the members of the public away from the male’s home address so there wasn’t an audience before my colleague, and I made the arrest. I personally think the best course of action was my colleague and I maintaining a calm manner approaching the male and the situation and protecting the local community by escorting the male from the estate as quickly as possible. Upon arrival of the incident me and my colleague discussed an action plan to deal with the male and neutralise the immediate threat by using certain appointments of equipment. Fortunately, they were not needed as the male was already in his home address and showing no immediate threat, though there was still the potential for this to change very quickly. Looking at how the incident might have gone, that was the most practical and proportionate thought process, which could definitely be used in future incidents.
This situation has taught me to go into every situation with a clear and calm mindset to allow the most effective outcome. To always have clear communication with everyone involved which I think I need to develop more. For the suspect himself on reflection it could have been made more positive if his local estate and neighbours weren’t able to observe the arrest. On reflection I should have moved the members of public away in order to avoid this situation. This could have potentially caused more harm and distress to the members of the public living on the estate and escalate the subject’s behaviour towards me and them. I have put a template on my works mobile phone with things to improve on for each incident I have attended so moving forward I can learn and implement strategies to incidents and act differently next time. 
WORD COUNT - 1538


























Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

My colleague and I received a call on Wednesday 3rd August 2022, regarding a male who had been assaulted outside a block of flats for Ukrainian refugees and there was a concern of safety for the other residents. Upon arrival at the accommodation, we were greeted by staff members and directed to the victim’s room. As the door opened, we were greeted by the male who spoke little to no English who stated that he was from the Ukraine. Google translate was used to its full potential to help remove the language barrier and worked out extremely well for all parties involved. After spending quite some time with the male my colleague and I were able to get a clearer understanding of what had happened. Our initial concerns were for the safety of any potential family members i.e., any wife or children and if they were vulnerable. It turned out that the male was staying on his own as family members were elsewhere.

The male stated he was assaulted by another resident who was living in the same block of flats but upstairs. Our immediate concern was a safeguarding issue as they are staying in the same building. After a conversation through Google Translate the male stated he had been assaulted by a male who had pro-Russian beliefs but was from Ukraine itself and the conversation both males were having escalated and resulted in an assault. 
From a legal point I was well aware due to the injuries an offence of Actual bodily harm had been committed which is stated under Section 47 Offences against the persons act 1861 “The offence is committed when a person intentionally or recklessly assaults another, thereby causing Actual Bodily Harm.” (Violent Crime, 2022).
From my research into language barriers, it has become apparent that training in this area is minimal. My research found that, ‘How to help victims to overcome language barriers often comes down to individual judgement, rather than skills that have been established through training. As a result, good practice is developed bottom-up rather than top-down, with staff learning from their own experience as opposed to from training or guidelines’ (Victimsupport.org.uk, 2021). This evidence is relevant because it gives an insight into how the police force are lacking in support and training resources for current police officers, this information is useful and relevant due to it being published very recently in February 2021. This incident will be helpful for my development as a police officer as I can reflect on how this incident was handled and the result of it and adapt different techniques from this experience. After we spoke to the male and explained the steps that we were going to put in place you could see the relief this gave him. As we were leaving the block of flats the other male involved in the incident introduced himself to us and asked if he could have a chat with us. 
The second male spoke excellent English and was able to explain what had happened with no help. The male did confirm what the other male had told us; the reasons that the discussion took place and that he had lashed out and assaulted him. After speaking to the second male for a short while we discussed the options available to him as we did not want this situation to escalate any further and both parties did not want to make a complaint. My colleague and I were worried about safeguarding issues and explained to both males we were on our way to speak to the accommodation staff to put steps in place; both parties were happy and relieved by this. My colleague and I just wanted all parties involved to be safe, well and happy with the outcome. 
My colleague and I had a meeting with three members of the accommodation staff and explained to them exactly what had happened and expressed our concerns about safeguarding and especially the nature of the incident where it involved big cultural differences and the ongoing war. After referring to the College of Policing website it is important to be aware of the policies police officers must adhere to with incidents like this. This is relevant to the incident due to the significant differences in beliefs and the current ongoing crisis in Ukraine. The research I have carried out on hate crime details that, ‘These crime and non-crime incidents may have a disproportionate psychological, and in some cases physical, impact on victims and the wider community as compared to equivalent ‘non-hate’ crimes’ (Hall, 2005; Home Office (2018) Hate Crime, England and Wales, 2017/18, page 28).
After doing extensive research into hate crime, it has become apparent incidents like this can develop into critical incidents. The current ongoing crisis shows little research or previous incidents of the same nature in the United Kingdom. It would be useful to have research to refer to in order to have a deeper understanding and a more relevant reflection process could take place.
After the meeting my colleague and I had with the accommodation staff and everything was taken into account regarding the incident, it was apparent that there was potential for further issues to develop. It was agreed between us and the staff that the most proportionate action was to separate both parties into different flats to ensure all safeguarding measures were placed and there were no concerns. This is because my colleague and I were fundamentally concerned about safeguarding of individuals, as this is paramount to prevent further harm to vulnerable people.
After researching safeguarding with the college of policing I was aware of the policing and procedures that I need to adhere to regarding safeguarding. One of the most fundamental statements in the briefing note, ‘Anyone could become vulnerable to harm if they find themselves in situations where they are unable to protect themselves. In many cases where police are involved, the risk of harm or exploitation will normally come from a perpetrator. Positive action to remove the risk presented by them will be required to safeguard the victim.’ (College of Policing, 2021) This understanding is important because it helps me become aware of the potential harm that can come to the victims involved. It is important to be aware that they may be unable to protect themselves and are vulnerable due to being a refugee because of the conflict in Ukraine while also having a significant language barrier. 
Looking back on the incident itself I think how my colleague and I communicated between the victim through Google Translate was highly efficient and successful in understanding what had happened to the victim. I feel this research into safeguarding could be more specific in relation to dealing with victims who have experienced massive trauma due to war conflict and combined with language barriers. 
Upon reflection of the incident, I have developed communication skills when liaising with my colleague and responding to victims with language barriers. I have learnt that Google Translate is an effective tool to use to communicate with refugees. I quickly realised this tool can be very time consuming and upon on reflection the tool could be unreliable due to technical issues; most importantly this tool cannot be consistently relied upon. To identify solutions to this problem I can carry out more research and collaborate with other police officers who have experienced a similar case. 
This incident has also allowed me to develop my problem-solving skills as I was able to find a solution in a quick and logical manner as we are always dynamically risk assessing. This was achieved by collaborating with the accommodation staff to separate both parties involved and safeguard the victim. 
This most significant skill that was developed in this incident was resolving conflict between both parties. This was done by deescalating the situation in a calm effective manner by communicating with the victim and preparator and understanding why this incident had taken place and putting in place safeguarding measures.
If a similar incident occurred again upon reflection this incident could have escalated. Therefore, it is important and essential that I develop my skills in adaptability as I am aware from previous cases things can change very quicky and this will ensure the safety of all those involved. 
Finally, upon reflection on the incident I think the outcome was very positive and the only significant issues we had was the language barrier which I will conduct more research on and more effective ways to collaborate with other police officers. For me, fundamentally, it is important to continually reflect upon on each case to develop my skills as a police officer.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I am going to talk about an incident that I attended and how the National Decision-making model was at the centre of every thought and decision I made and how the CPIA helped guide me through the incident and helped me to identify my responsibilities in conducting the investigation.

Myself and my colleague were attached to a call of an ongoing disturbance inside a top floor flat where two males were attacking a female and were allegedly stamping on the female’s head. Having received this information, I was already using the NDM in my thought processes, as these individuals were clearly highly violent and dangerous. Upon arrival at the scene, myself and my colleague witnessed two males making their way down the property’s stairs carrying numerous items of property. As myself and my colleague exited the van, we were approached by three witnesses of the incident who pointed to the mentioned males and identified them as the suspects and explained exactly what they had seen.
In responding to this incident and conducting further investigations, I was aware of the importance of drawing on the national decision-making model (NDM). This is a framework that police officers are required to adhere to in conducting an investigation and deciding on the best course of action.
[image: Described image]
As you can see from the diagram above there are five elements surrounding the code of ethics so in total the NDM consists of six key elements of policing and decision making. These standards and steps should always be in the minds of officers. 
· Code of Ethics – principles and standards of professional behaviour.
We as police officers are expected to uphold and meet the standards of behaviour that is set out by the code of ethics. 
· Information – gather information and intelligence.
Regarding this incident and using the NDM we gathered information by witnesses, took statements and conducted CCTV enquiries which allowed us to make a decision on the information we were provided. 
· Assessment – assess threat and risk and develop a working strategy.
This is paramount in everything you do as a police officer. Regarding this incident we assessed the threat and potential risk to members of the public and my colleague. As a consequence, we detained the males and handcuffed them to the rear.
· Powers and policy – consider powers and policy.
My colleague and I considered our powers and policies in line with the NDM and with the information provided to us and the males being identified at scene and where they were found. We had the power under section 24 of PACE to detain the males and then place them under arrest after our enquiries were finished. 
· Options – identify options and contingencies.
We identified our options and the most proportionate one was to arrest the individuals. 
· Action and review – take action and review what happened.
Using the NDM regarding this incident we took action by conducting enquiries by taking statements, arresting the males, seized clothing for forensic opportunities and sought medical attention for the victim. 

As police officers we are always dynamically risk assessing everything we are attending and identifying the potential risks, both to the public and to ourselves. In line with this, myself and my colleague approached the males with great caution and explained that they were being detained whilst we conducted further enquiries. The process of gathering information and intelligence is essential for decision making. However, it was necessary to ensure the safety of all present whilst these investigations were taking place. I handcuffed both males to the rear, since due to the nature of the call I didn’t want the males being violent towards myself and my colleague. Therefore, handcuffing to the rear and using proportionate force was easily justifiable, and in accordance with legal regulations that state that: “I will only use force as part of my role and responsibilities, and only to the extent that it is necessary, proportionate and reasonable in all the circumstances”. (College of policing 2022). After cuffing the males to the rear, I called for immediate units to help as we needed separate vans to place the males in and separate officers to seek the female who was injured as we didn’t want cross contamination to affect the ongoing investigation, since: “This principle can also result in cross contamination of material if procedures and practices are not adopted to prevent it.” (College of Policing 2022).

After other officers arrived to assist in placing the males in separate vans and after speaking in more detail to the witnesses and receiving information from other colleagues about the injuries and wellbeing of the victim, I subsequently made the decision to place both males under arrest on suspicion of section 18 GBH, defined under. Section 18 Offences against the persons act 1861 (Grievous Bodily Harm (GBH) with intent). This states that “whosoever shall unlawfully and maliciously by any means whatsoever wound or cause grievous bodily harm to any person or with intent to resist or prevent the lawful apprehension or detainer of any person shall be guilty of an offence.” I placed both males under arrest and stated that the necessity for arrest was for the prompt and effective investigation and to prevent further physical injury to themselves or anyone else, and they were both conveyed to a local custody suite to begin the process of being swabbed for DNA, fibres and blood. I requested both males to be held in separate dry cells, so the prisoners do not have access to water to wash away vital DNA opportunities and their personal clothes to be seized and exhibited for examination. Body worn video footage was captured of the arrests of the males and the blood they had on them. Footage was uploaded to evidence.com and identified under relevant occurrence numbers. 

The investigation process for an offence like this is vital. It is particularly important to conduct and explore all golden hour opportunities, including protecting all forensic opportunities of the crime scene and taking swabs from the suspects and victims. Conducting house to house enquiries and identifying any CCTV opportunities including local council camera and ring doorbells are also crucial to the successful outcome of the investigation which unfortunately came back negative, But we had numerous forensic opportunities for evidence. 

Whilst thinking about the role of discretion during this incident we as officers had no other choice then to place the males under arrest as it is an act of violent crime and an indictable offence, so it was the most proportionate and appropriate decision to make.

Whilst the two males were being conveyed to a local custody suite for detention, I took statements from the three witnesses that approached my colleague and I when we exited the van. All three MG11 documents were signed and linked to the occurrence regarding this incident stating what they had seen in their own words. 

CPIA is the criminal procedure and investigation act 1986. “Section 22 of the CPIA together with the Code provide that an investigation is "an investigation conducted with a view to it being ascertained: whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it." (Hse.gov.uk. n.d.). Once all information had been gathered it would have been submitted to the crown prosecution service for a decision to be charged. 
Looking back on the incident I think the steps my colleague and I took regarding detaining the males as fast as possible whilst carrying out further enquiries were effective. In addition, calling multiple units for assistance to prevent cross contamination was vital towards the investigation. It did take some while for further units to arrive. This was unavoidable due to their present location, but ideally my colleague and I would have liked further units to arrive faster. 
To sum up, there were many learning outcomes from the situation described above.  I learnt a lot from the cross-contamination side of the investigation, including the importance of being mindful of forensic opportunities that will affect the evidence towards the charging decision. If I was to do anything different regarding this incident, it would be to call for further assistance when we first heard the nature of the call come over the radio regarding the potential violence. Also, in terms of safeguarding thinking of safety first, I would have requested officers with tasers to attend with myself and my colleague.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	I have decided I want and need to improve my statement writing. Especially the structure of the statements. 





	Due to the area, I am covering being busy I am making plenty of arrest which allows me to be writing statements a lot. 
When it is quiet, I am practicing going through statement formats on a word document to make sure I am covering all the detail that is needed.
	I am currently in my 12 weeks tutorship which ends on the 19th of September. 
When both of us get the chance, my tutor always goes through the structure of the statements and what to include and I practice writing out statements. 
	I am giving myself until September 19th, 2022. Then I will review my progress.

	Another area I have identified I need improvement on is booking property into property stores via niche. 









	The arrest I have been making and incidents I have attended, there hasn’t been a lot of property that needs to be booked in. So, me and my tutor have been going through the system practicing the lay out and process of booking in property when we get the chance which I’m finding beneficial as repetition helps me a lot.
	I am currently in my 12 weeks tutorship, so my tutor is always there to give me support when ever I need it. I have been receiving a lot of help from one of my colleagues regarding booking in property into stores as they have had a lot to book in recently, and then have been giving me practice scenarios to book in property and then give it a check over to so if it corrects and tell me where to improve. 
	I am giving myself until September 19th, 2022. Then I will review my progress.

	The last area I have identified I need improvement on is niche updates (C08). I struggle with layout and how to tell a story of an incident.











	Due to the area, I cover being busy I am getting a lot of practice doing real updates of incidents, I am in the mindset of another officer reading the update who wasn’t at the incident and can understand every detail of what happened at the incident. So I am getting practice. But I am going through all my updates reading them through slowly. And writing new ones out with a planned structure I am using so it covers everything that is needed for a new officer to read it.
	As I mentioned before I am in my 12 weeks tutorship now, so my tutor is always there for support. For updates I have been getting a lot of support from my sergeant as he has been going through with me what is needed to be included and covered which I have found extremely helpful. 
	I am giving myself until September 19th, 2022. Then I will review my progress.
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  CAMERON O’SULLIVAN (Learner - Electronic signature or type name)

Date: 05/09/2022


image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





image2.jpeg
Betari Box toolshero

Affects Affects

My attitude

Your behavior My behavior

Your attitude

Affects Affects




image3.jpeg
National Decision Model i

Information and
intelligence

[ —
tisk and develop.
viorking strategy

happened

] Consider powers and





