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[bookmark: _Toc150758968]Health and Social Care Report
    Rapid changes and unique growth opportunities characterize the contemporary world. However, a vast array of challenges still must be addressed. "Salihu and Azuine (2020) highlight major global health threats like air pollution, climate change, non-communicable diseases, instability from war and drought, global flu pandemics, resistance to antimicrobials, dengue, HIV, and vaccine hesitancy, among others." Taylor (2018) explains that global health issues are real, far-reaching, and are backed by overwhelming evidence and data. These have adverse effects on human life. For instance, Salihu and Azuine (2020) state that climate change and manufactured health stressors impact human health, causing a rise in respiratory and cardiovascular diseases, injuries, premature deaths, and changes in the spread of water and food-related diseases. Therefore, addressing these global health issues is critical to preserving human life and improving people's quality of life.
          As the global community has faced significant issues that affect global health, as stipulated above, the United Nations established a framework for addressing the critical issues. The framework comprises Sustainable Development Goals (SDGs). Renganathan and Davies (2023) posit that SDGs are seventeen goals to promote sustainable development by addressing inequality, poverty, climate change, health, and other global challenges by 2030. The SDGs were adopted by 193 countries, including Malaysia, at the 2015 United Nations General Assembly, and they represent a comprehensive framework for achieving sustainable development worldwide. Some SDGs include no poverty, zero hunger, good health and well-being, quality education, gender equality, clean water and sanitation, and affordable and clean energy.
      This report aims to examine the extent to which the United Kingdom has made efforts to attain two sustainable development goals to solve global issues that have adverse impacts on people. This is done by selecting two goals from the UN SDGs and identifying two initiatives in each goal implemented in the UK in pursuit of those goals. The initiatives are critically reviewed, and their progress is evaluated. The impacts of implementing the SDGs on health and well-being are then described, challenges in attaining the goals are outlined, and recommendations for attaining the goals are provided. The report concludes by summarizing the key findings, insights, and recommendations presented in the entire paper.


[bookmark: _Toc150758969]Introduction to Concepts
    Before explaining the progress made in the UK in attaining the SDGs, it is vital to understand various concepts related to the topic that are used throughout the paper. Some concepts are explained in this section, including well-being, sustainable development, health, and sustainable development goals. The importance of each of the concepts is also provided.
Well-being
       Well-being is a concept that has piqued human attention, dated back thousands of years, and elicited complex indigenous understandings. Jarden and Roache (2023) explain that the notion of well-being has endured the test of time and remains vital to subjects such as social sciences. While the concept of well-being has attracted significant attention through the ages, Jarden and Roache (2023) assert that there is no consensus concerning the definition and conceptualization of the term. Nevertheless, Jarden and Roache (2023) stipulate that there is a general agreement that well-being is a multi-dimensional concept.
       The absence of consensus concerning the definition and conceptualization of well-being does not mean that scholars have not attempted to define the term. Jarden and Roache (2023) assert that disciplines have defined well-being differently. One of the most cited definitions of well-being is that it refers to how people feel and their functioning on personal and social levels, including their evaluation of their lives (Jarden & Roache 2023). Another definition of well-being provided by Simons and Baldwin (2021) as the subjective state of positive emotions and realization of one's full potential, not gauged through objective measures. This definition points to well-being having several elements in the broad categories of behaviour, emotion, cognition, and relationships.
     The importance of well-being has been vastly studied. For instance, Karvonen, Tokola, and Rimpelä (2018) examined the differences in academic achievement based on distinct levels of well-being for various schools. The research concluded that educational institutions exhibiting poor academic progress frequently corresponded with diminished development trajectories, whereas enhanced performance was linked to improved well-being. Wren-Lewis and Alexandrova's 2021 study asserts that mental health, being a fundamental good, serves as a psychological basis for pursuing any ideal life, including well-being. Although well-being and mental health are not identical, a strong correlation exists between them. Lubowiecki-Vikuk, Dąbrowska, and Machnik (2021) also link well-being to better life choices.

[bookmark: _Toc150758970]Sustainable Development
    The concept of sustainable development comes from the word sustainability. Moldovan et al. (2022) define sustainability as the characteristic of an operation that can be executed without causing environmental damage, without depleting existing resources, and without obstruct the potential for future generations to meet their needs. According to Moldovan et al. (2022), sustainable development is a concept that stems from the definition of sustainability. It involves meeting the needs of present generations without causing environmental harm, without exhausting available resources, and without undermining the ability of future generations to procure the resources they will require.
      Sustainable development is essential for several reasons. Moldovan et al. (2022), emphasize the importance of thoroughly respecting a broad array of human rights, encompassing the fundamental right to life and healthcare. As per Moldovan et al. (2022), human rights embody a comprehensive collection of basic rights that all individuals should possess. In the sphere of healthcare, these rights encapsulate the endorsement of equal opportunities, the provision of healthcare access, and the advocacy of sustainable and responsible conduct. Sustainable development ensures that people have these rights in the present and the future (Kaltenborn, Krajewski & Kuhn, 2020). Through sustainable development, the environment is preserved, biodiversity is protected, climate change is mitigated, poverty is eradicated, and social inclusivity is promoted.
[bookmark: _Toc150758971]Health
      Health is a state of being or an outcome highly prioritized and valued globally. Health is a term related to well-being; like well-being, there is no one-size-fits-all definition. Several definitions have been provided for health. McCartney et al. (2019) propound that health constitutes a comprehensive state of mental, physical, and social wellness, rather than just the lack of illness. They further contend that there is not a simple difference between good health and poor health, and merely being free from disabilities or diseases does not necessarily identify to a state of good health.
The concept of health is vital and must be given significant attention. According to Cabaj, Musto, and Ghali (2019), addressing health, such as public health, is essential since it is the foundation of prosperity. Investing in health is vital since health allows people to function effectively in all areas of life, such as at work. Without health, individuals, and larger entities such as organizations and governments focus significant resources, such as time and money, on restoring health to ensure that people can return to optimal functioning.
[bookmark: _Toc150758972]Sustainable Development Goals
    The Sustainable Development Goals (SDGs) represent the collective global endeavour towards achieving overall development. Adopted during the 2015 United Nations General Assembly by 193 nations, including Malaysia, this framework (Renganathan and Davies 2023) lays out various objectives. These encompass eradicating poverty, ending hunger, promoting health and well-being, ensuring quality education, striving for gender equality, and securing access to clean and affordable water.
     The 2030 Agenda for Sustainable Development, adopted by United Nations countries, includes these Sustainable Development Goals. Listed by the World Health Organization (2023), these goals consist of 17 targets and 169 specific objectives, reflecting diverse and ambitious aims. These adopted targets hold significant importance for the global community, urging action to enhance various aspects of people’s lives (World Health Organization 2023). They focus on eliminating poverty and inequality, preserving the environment, and ensuring universal equality, health, and well-being for all.
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[bookmark: _Toc150758974]Definition of the Selected Goal
     The first goal of the UN’s SDGs is no poverty. The United Nations (n.d.) states that one of the greatest challenges humanity faces is the complete eradication of poverty in all its manifestations. Despite a reduction in extreme poverty by over half from 1990 to 2015, a substantial number of individuals continue to live in poverty. According to the United Nations (n.d.), approximately 736 million people worldwide were living on less than US $1.9 per day in 2015, signifying poverty. Many of these individuals lack access to clean water, food, and adequate sanitation. Additionally, despite substantial advancements in countries like India and China lifting numerous people out of poverty, the progress has been inconsistent. For example, women often face higher poverty rates than men due to lower compensation, education levels, and property ownership. Regions like Sub-Saharan Africa and South Asia, housing over 80% of the world's extremely poor, have seen limited advancements. The 'No Poverty' SDG seeks to eradicate all forms of poverty by 2030, focusing on enhancing essential services, aiding the most vulnerable, and assisting communities impacted by conflict and other poverty-inducing disasters.
       The 'No Poverty' goal has specific objectives, including a target to decrease the poverty rate by a minimum of 50% for all impoverished men, women, and children in every aspect by 2030. The objective aims to establish suitable, country-specific social protection strategies and systems to benefit everyone, particularly the underprivileged, with an aim to significantly expand coverage for such groups by 2030. Moreover, the aim is to guarantee that everyone, particularly those who are poor and at risk, have an equal share in economic resources. This includes equal opportunities to basic ownership, services, and control over various forms of property like land, natural resources, inheritance, suitable technologies, and financial services (United Nations, n.d.). further stipulates that the no poverty goal aims to enhance poor people’s resilience and the resilience of people living in vulnerable areas to reduce their exposure to disasters that increase their vulnerability.
[bookmark: _Toc150758975]UK No Poverty Initiative 1: Universal Credit
     One of the measures taken to reduce poverty in the UK is Universal Credit. According to the UK government (n.d.a) Universal Credit is a payment that helps some people in Scotland cover their living costs. Universal Credit is a monthly or bi-monthly financial assistance for people on low incomes, unemployed or unable to work. It is presented as a benefit reform to simplify the healthcare system by combining six needs-based benefits into a single monthly or twice-monthly payment (Cheetham et al., 2019). Universal Credit replaces six previous income-based benefits. These are Housing Benefit, Child Tax Benefit, Income Support, Employment and Support Allowance (ESA), Self-Employment Income (JSA) and Employment Tax.
        Eligible criteria for Universal Credit are people on low incomes or who need assistance for a variety of reasons; for example, if they are working part-time or freelance or are unable to work due to illness (UK Government). The UK government (n.d.a) added that eligible people must be resident in the UK, aged 18 or over, on the state pension and have savings, savings, and asset investments of £16,000 or less. If a person lives with a partner, they must apply jointly on behalf of their family, even if one partner is not eligible. Once eligibility is proven, the first payment usually takes around five weeks and if the money arrives faster while they wait for the first payment, they can apply for a pre-payment (in the UK Government). These funds are typically paid monthly and are typically deposited into the individual’s bank, credit union, or community bank.
[bookmark: _Toc150758976]UK No Poverty Initiative 2: National Minimum Wage and National Living Wage Rates
       To further the Sustainable Development Goal of eradicating poverty, the UK government has put into place the National Minimum Wage (NMW) and the National Living Wage (NLW) rates. These hourly rates are dependent on an individual's age and whether they are an apprentice, as set out by the UK Government in 2023. As per these regulations, to be eligible for the national minimum wage, one must be of at least school-leaving age, whereas for the national living wage, the minimum age is 23. Consequently, the minimum wage applies to those who are 22 years old or younger. The UK Government (2023) has set the national living wage for those aged 23 and older at 10.42 pounds per hour. For those at or above the school-leaving age, the national minimum wage rates are as follows: apprentices and those under 18 years old receive 5.28 pounds per hour, those aged 21 to 22 receive 10.18 pounds per hour, and those aged 23 and above receive 10.42 pounds per hour. The NMW and NLW policies aim to provide basic income levels for low-wage workers and assist in reducing in-work poverty.
[bookmark: _Toc150758977]Evaluating the Initiatives
        Health systems, whether in high-income countries or low-money countries, play a key role in determining public health and health inequalities. Considering that most public expenditures are allocated to these systems, their evaluation is especially important for public health research. Craig and Katikireddi (2020) analysed the Universal Credit scheme and found essential information. Evaluations revealed that there were many problems in the transition to universal credit after the program was launched. In response to these reports, the government highlighted the success of Universal Credit in encouraging the unemployed to take on workers more quickly. However, Craig and Katikireddi (2020) note that previous studies have confirmed an increase in stress among the unemployed after receiving international aid. This increased stress can be attributed to several factors, including the stress of the claims process and uncertainty caused by stringent eligibility requirements. Craig and Katikireddi (2020) argue that while the concept of Universal Credit is important and specific to the UK, focusing solely on employment outcomes is not enough. Other crucial factors, such as the health impact of plans to replace existing systems, should also be considered. Progress towards this goal is also monitored. Craig and Katikireddi (2020) explain that some efforts have already been made to implement the Universal Credit scheme. Craig and Katikireddi (2020) argue that this measure only applies to new unemployment claims. However, the government plans to exclude approximately 5.5 million people from existing benefits under the new system. This shows that despite some efforts to alleviate poverty from the beginning, more needs to be done to achieve the Sustainable Development Goals. 
       The National Minimum Wage and the National Living Wage are also being reviewed. According to Dube (2019), NMW and NLW have been successful UK. These measures successfully increased the income of low-income workers and helped reduce workers’ poverty. However, Dube (2019) acknowledges that NMW and NLW may create new challenges that will affect the poor. For example, Dube (2019) notes that a minimum wage can increase the income of those living at the lower end of the wage scale, but the costs associated with administering these standards must also be considered. These costs will have additional consequences for low-income workers. For example, given the rise in labour costs, employers may reduce the number of workers, resulting in fewer or fewer working hours for low-wage workers (Morrissey 2023). However, Dube (2019) notes that this benefit is small because minimum wage workers are not easily replaced by machines or more skilled workers. In addition, employers choose to pass on increased production costs to consumers, allowing low-wage workers to keep their jobs. As a result, NMW and NLW are well received in the UK and work to increase the wages of low-paid workers, reduce poverty and its impacts, and support the Sustainable Development Goals of zero poverty.
[bookmark: _Toc150758978]Impact of Implementing the No Poverty SDG On Health, Well-Being, and Sustainability
       Implementing the No Poverty SDG is vital to health, well-being, and sustainability. According to the United Nations (n.d.), poverty is a determinant of reduced well-being and poor health. Poor health and well-being are associated with lower academic achievements (Karvonen, Tokola & Rimpelä 2018), poor mental health (Wren-Lewis & Alexandrova 2021), and better life choices (Lubowiecki-Vikuk, Dąbrowska, & Machnik 2021). Therefore, implementing the no-poverty SDG will ensure that individuals at school or otherwise have improved performance, better mental health, and better life choices. Additionally, implementing the no-poverty SDG impacts sustainable development by allowing more people to actively engage in the labour force and contribute to national economic development, which is concerned with ensuring sustainability.
[bookmark: _Toc150758979]Challenges of Implementing the Goal
       Some of the challenges of implementing the no-poverty SDG have been highlighted in the previous sections. One is the uncertainty that comes with implementing changes in already existing systems. For instance, Craig and Katikireddi (2020) assert that there were mental health issues that occurred among unemployed people when Universal Credit was launched. This is due to the uncertainties and difficulties of working with the new system. Dube (2019) explains that new initiatives also have some trade-offs that must be accounted for to ensure they work.
[bookmark: _Toc150758980]Recommendations for Achieving the No Poverty SDG

     The challenges in achieving the no poverty SDG must be addressed to attain the goal’s targets by 2030. For instance, Craig and Katikireddi (2020) explain that there is a need to make more considerations when implementing new initiatives since they impact others in ways that exceed employment outcomes. Craig and Katikireddi (2020) recommend a rigorous and comprehensive evaluation of the impacts of the initiatives, for instance, through conducting mental health assessments. For issues that may arise following minimum wage stipulations, Dube (2019) recommends assessing the sectoral composition of workers affected by diverse levels of minimum wage.
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[bookmark: _Toc150758982]Definition of the Goal
[bookmark: _Toc150758983]     Gender equality, a heavily debated subject in today's world, holds immense importance for society. Eliminating gender discrimination stands as a crucial step towards safeguarding human rights and fostering sustainability. Evidence supports that empowering woman not only drives economic growth but also reflects progress. The UNDP's dedicated efforts towards gender parity have yielded significant strides over the past two decades. Notable achievements include enhanced enrolment of girls in schools and achieving a gender balance in primary education across several regions. However, persistent challenges persist. Despite increased female workforce participation, women often encounter discrimination in specific sectors, facing unequal employment opportunities compared to men. Issues like sexual violence, bias in public roles, and uneven distribution of domestic responsibilities further compound these disparities in various regions.
     The Sustainable Development Goal (SDG) for gender equality underscores the necessity of granting women equal rights in reproductive and sexual health, land ownership, property, technology access, and internet usage. The UN outlines a comprehensive set of objectives to achieve gender parity, aiming to eliminate all global discriminatory practices against women, halt violence in both public and private spheres, and abolish harmful customs like female genital mutilation and coerced early marriages. Furthermore, the UN emphasizes recognizing the value of unpaid care and domestic work and advocates for policies facilitating shared responsibilities. The overarching goal is to empower women for equitable participation across public, economic, and political decision-making realms.
UK Gender Equality Initiative 1: Gender Pay Gap Reporting
[bookmark: _Toc150758984]     The primary approach adopted in the UK to address gender inequality involves managing the issue of gender pay disparity. According to the UK government's guidelines in (2023b), large-scale employers have an obligation to reveal details concerning the gender pay gap. Specifically, companies with 250 or more employees need to release gender-specific wage data at certain intervals throughout the year. This data must be published within a year from its collection date, with the annual reporting requirement applicable if the company had 250 or more employees at the data collection time.
     Employers are mandated to disclose all significant aspects of gender pay. The essential components for submission encompass gender pay metrics and corresponding explanations. Gender pays gap information includes breakdowns like the distribution of wage disparities between men and women, average and median differences in hourly pay based on gender, the percentage of male and female staff receiving bonuses, and the average bonus discrepancy between genders, as specified by the UK Government in (2023b). While private sector or volunteer employers need to furnish a written statement, most public employers might not necessitate one. The UK Government (2023b) highlights that the written confirmation must validate the accuracy of gender pay data and must bear the signature of an appropriate authority, such as the head of a non-LLP corporate entity or a participating member of an LLP General Partner or other relevant roles.
UK Gender Equality Initiative 2: Violence Against Women and Girls
      The second initiative for gender equality implemented in the UK is the Violence Against Women and Girls (VAWG) program. As per the UK Government's (2022) report, VAWG encompasses a variety of deeply troubling and intolerable criminal activities, such as rape and other forms of sexual misconduct. VAWG also includes domestic abuse, stalking, up-skirting, revenge porn, and honour-based abuse such as forced marriage, female genital mutilation, and honour killings. It is important to note that such crimes can also occur to boys and men, and the approaches for handling the girls' and women's cases apply to male victims and survivors. UK Government (2022) further posits that crimes and behaviours can affect victims of all abilities, ages, sexualities, and backgrounds, and can occur in previous or current relationships, families, and communities.
[bookmark: _Toc150758985]Evaluating the Initiatives
        As previously stated, the gender pay gap reporting initiative encourages employers with a workforce of over 250 individuals to disclose their gender wage gap data. Blundell (2021) suggests that such transparency policies, like enforced gender pay gap reporting, are cost-effective strategies for governments to address or appear to address inequality. Blundell (2021) proposes that a thorough evaluation of the gender pay gap's impact can be achieved by observing the changes in the UK's gender pay gap following the launch of the reporting initiative. The evaluation revealed that the reporting of the pay gap led to a 1.6 percentage point rise in hourly wages for women compared to men. This significant result accounts for a fifth (19%) of the total gender pay gap in the sample used for the research. Blundell (2021) points out that the gender pay gap narrowed because women's salaries increased at a higher rate than men's during the assessment period (2012-2019). As a result, Blundell (2021) argues that the introduction of gender pay gap reporting has positively influenced the advancement of gender equality in the UK.
      Significant efforts are also being made on the VAWG initiative. UK Government (2022) explains that since the National Statement of Expectations (NSE) was published in 2016, the government has continued to work with police and crime commissioners, the NHS, local authorities, and the VAWG sector to create a more secure future for a range of VAWG services. Some of the realizations following these endeavours include the establishment of rape support centres, national helplines, and refuges. UK Government (2022) explains that the 2016-2020 VAWG service transformation fund allocated 17 million pounds to 41 projects that support and integrate programs in making systemic changes to local service provisions across Wales and England. Moreover, in the 2021-2022 fiscal year, the government contributed close to 151 million pounds to services for victims and witnesses. This was supplemented by over 20 million pounds allocated to local, community-centred services for domestic abuse and sexual violence.
[bookmark: _Toc150758986]Impact of Implementing Gender Equality
     The impacts of protecting women and promoting gender equality cannot be understated. According to Alvarado et al. (2018), violence against women has several adverse health effects, such as physical injuries, disability, and mental health issues such as suicidal ideation and anxiety. Alvarado et al. (2018) further assert that VAWG survivors also experience social isolation and stigma, and they and their families often must bear social and financial costs. In a study conducted by Veas, Crispi, and Cuadrado (2021), they explored the relationship between gender inequality and overall health outcomes at the population level. Their research revealed that elevated levels of gender inequality are linked to decreased life expectancy, lower years of healthy living, an increase in premature mortality, prolonged years lived with disability, and increased disability-adjusted life years, a measure of overall disease burden. These findings underscore the premise that tackling gender inequality will lead to enhancements in people's health and overall well-being. Gender equality also promotes sustainable development. Wu et al. (2022) conducted a study that found that increased gender inequality reduces economic growth in the short and long term, while increased equality boosts economic growth in the short and long term. Moreover, Wu et al. (2022) found that the female labour force significantly contributes to economic growth and sustainable development. Promoting gender equality increases the efforts that can be made toward attaining sustainable development.
[bookmark: _Toc150758987]Challenges of Implementing Gender Equality
      Some challenges have been reported concerning promoting gender equality. According to Shawar and Shiffman (2020) and Cislaghi et al. (2022), some challenges to implementing gender equality include entrenched patriarchal practices, lack of training of professionals to value gender analysis within organizations, conservative governments, and fear by global health officials and government that addressing gender can upset power relations. Additionally, Blundell (2021) reports that the statistics reported in the gender pay gap reports are remarkably crude. They do not adjust for whether their workers are part- or full-time employees. Their type of job and their experience levels. Furthermore, Blundell (2021) asserts that while employers are mandated to respond, there is little evidence concerning any severe enforcement of practice.
[bookmark: _Toc150758988]Recommendations for Achieving Gender Equality
          As explained above, the statistics reported on the gender pay gaps are remarkably crude (Blundell 2021). This indicates a need for more specific data. The data provided should be more specific to help enhance gender equality. Another recommendation for gender equality is for the government to take the situation more seriously. Blundell (2021) explains that the government does not focus on enforcing gender pay policies. Therefore, the government should be more vigilant in ensuring that companies report accurate gender pay data and enforcing any necessary changes to eliminate gender inequality. Steinert et al. (2021) also assert that economic empowerment interventions show great promise in promoting girls and women's economic and educational opportunities and gender equality.
[bookmark: _Toc150758989]Conclusion
        In conclusion, the United Kingdom has made reasonable progress in implementing initiatives that align with the SDGs. For instance, under the No Poverty SDG, the UK has implemented universal credit, national minimum wage (NMW), and national living wage (NLW) rates. Under the gender equality SDG, the UK has implemented initiatives such as gender pay gap reporting and VAWG. While these initiatives are excellent in pursuing the SDGs, more efforts are needed to meet the goals. For instance, in the no-poverty goal, a rigorous and comprehensive evaluation is needed when initiatives are implemented that aim to assist people since universal credit was found to have adverse mental effects on the public. For issues that may arise following minimum wage stipulations, it is essential to assess the sectoral composition of workers affected by various levels of minimum wages. This is because employers can fail to hire more employees if the minimum wage and labour supply are high. On the other hand, gender equality can be enhanced by ensuring that the government enforces gender equality based on the gender pay gap reports that companies are currently providing. Furthermore, the government should ensure that the companies provide more specific and accurate data.
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