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Introduction
In this essay it will be discussed the learning points that have been made during the activities that four topics have been focusing on, as well as the development of the professional career of the students who have been learning using the 4 topics made available to them. In addition, it is presented a personal development plan as a result of the leanings made, which is focusing on three prioritized targets that can be achieved through the skills and experiences developed from the units.



I. Unit 1 - Brand You
This unit has been focusing on ambition, motivation, and boundaryless careers and skills. I must admit this unit has been a great start of the semester as it reflects the fundamental values an individual must have when starting off to a great career. Out of all the topics that have been discussed in this unit, the one from which I have learned the most is the second topic ‘What Drives You?’. In this topic, after previously focusing on ambition, which, we need to take responsibility for (Wyre, 1994) as it is the base for all our motivations, it is perfectly described the process which need to be done in order to remind ourselves about our goals and motivations. Merriam-Webster (2021) demonstrates that motivation is the act of fibign someone a reason for doing something, and this topic truly reflects on the idea that ambition is not about money, fame, success or power, it is about motivation and our personal goals, and what we would do in order to achieve them. Therefore, when studying this topic I reminded myself the reasons why I make all these efforts, as well as learning more about purpose. I have learned more about what brings you in your flow as well as the reasons why Autonomy Master and Purpose are three important elemts of our lives, that incommensurably actively participate in our lives, personal and professional. The skills that I have improved during the time I have solved all the quizzes and done the activities that relied on these topics are ambition, motivation, but also a want for more autonomy in my career. I have discovered that purpose represents such an important factor in our professional life, but if we do not make use of our motivations, want for mastery, as well as using our autonomy when looking for opportunities and making a living for ourselves, then purpose can be equal to 0. 

II. Unit 2- It’s a small world
Unit 2 is all about networking. When it comes to meet success in your professional career, networking can be the key to it. The topic that has caught my attention in particular, which I also enjoyed the most, is the second one, which refers to the variety in our life, and more exactly, to the variety in our professional networks. When talking about networks, for example, virtual mobility can be a method through which individuals can maintain or create new social networks (Storme et al., 2014). Dobrow & Higgins (2004) state people might be able to improve their careers through the development of their networks. Therefore, this topic named ‘Variety is the spice of life’ has helped me tremendously in my personal employability development as it has helped me understand better the importance of developing positive relationships in my network and make the best out of these networks in order to get to the level of success desired. That is why, firstly, I have made myself aware of the implications of having a diverse networking. I am now trying to make use of social media platfoerms as well as word of mouth to expand my networks but also trying to meet people from outside the health and social care, as I believe that you can also make use of other people’s experiences in order to learn new things that can help you in developing your career. The topic also insists on using other opportunities to expand your networks, such has attending online events or some social groups in which you will be able to meet other people who are from different professional backgrounds but with common interests. That is why, after I have finished this topic, I have made use of some of social online events in order to meet new people and also improve my social skills such as communications, teamwork and even leadership skills.

III. Unit 3- Opportunity Knocks
When it comes to a professional career development, I believe that opportunities are the only reason you can perform at great standards, and not only that, but also make use of them to achieve your goals. The topic that I have been the most focused on has been ‘Identifying Career Opportunities’ because, as I previously metioned, opportunities lead to personal and professional development (Van der Sluis & Poell, 2003) and therefore, you need how and when to act in order to get the best experiences out of them. From this topic I have learned that for example, a CV is not exactly the best tool that you can count on when impressing an employer or trying to approach someone in the desired industry, and that networking and the connections that you have are what can be definitive for your career. Networking and proactivity are the positive predictors of opportunities in terms of leading forward your career (van Veldhoven and Dorenbosch, 2008). That is why, this topic is teaching us the importance of having these social factors sorted out as well as making use of our own skills and experiences and try new things out. In terms of social, personal and professional lives, we need to make use of our capabilities in order to identify the values that make ousleves the best candidates for the positions wanted, but also to help us prioritize our targets. In this race for trying to expand our networks and find opportunities at every step of the way, we also need to be aware of our targets and prioritize what is important and what is less important, what can wait. I have also learned that making use of social media platforms that serve as professional linking portals are described as perfect chance to connect with people eithin and outside the industry and ultimately develop your networks, find new career and employment opportunities and also participate in different courses and activities that help you develop your skills. This topic and the entire unit has reminded me of the importance of taking up all opportunities that come up your way.

IV. Unit 4- Pursuit of Happiness
As a final unit, this one has been a relaxing one that focused more on the individual itself and his personal life and less on the career and professional development. The topic that has attracted me the most has been ‘Future Me’ because I have learned so much about myself fin such a short amount of time. I have managed to understand much more about limiting beliefs, what they represent and how they influence our lives. Johnson & Geal (2005) state that these limiting beliefs that we have in our systems are what are stopping us from achieving more. These limiting beliefs are what are making individuals give up their dreams and limit themselves to ‘not enough’ or ‘just enough’ and not to ‘more than enough’. That is why, I believe that it was so important to understand the implications that these have in our lives. When studying about them, I have learned that, for example, in hospitality, they are limiting workers to develop their soft skills which represent a higher level of performing the job in the industry (Susaeta, Babinger & Munoz, 2020). During the times I had to complete the activities about them, I have learned that some of my limiting beliefs are common, but they could really stop me from ascending in my career and develop skills. The learnings gathered from this lesson are that no matter what, we need to be able to use our developed and improved ambition and motivation in order to create strong connection, expand our networks in order to get new opportunities and therefore surpass these limiting beliefs just to achieve what we have planned from the start. Perseverance is the key, and so learning how to use it in your interest can only bring you advantages.


V. Personal Development Plan

	
	Skill
	Current Ability
	Target Ability
	Development Opportunity
	Criteria to Judge Success
	Time Frame
	Evidence

	To Find a promising position in the health and social care sector
	Teamworking skills
Communication 
Management 
Leadership
Team working

	To use my knowledge, decision making and problem-solving abilities to treat issues that are related to the industry, while also trying to improve my abilities in order to achieve a standard that is acceptable for the positions in the sector.
	To put the knowledge into practice and be able to use my past experiences and networks in order to find a position that I am best suitable for just so I can perform it at high standards and achieve my goals.
	The opportunities may arise after I finish my studies. I plan to use the connections that I made during my years of studying in order to find a position, or at least use these connections in order to create others and make use of them in order to find the dream position.
	I will be successful when I will have this position in the health and social care sector and be able to put the knowledge into practice, develop new skills, and be content with what I am doing for a living
	By the end of 2024
	The job position as well as word of mouth from others

	To finish my studies and get my diploma in health and social care
	Knowledge
Motivation
Ambition
Persuasion 
Time Management 
Critical Thinking 
Presentation skills
	To make use of my existing skills and get the best out of my experiences in order to combine them with my knowledge in order to be able to write my assignments at high standards. Moreover, continuously improving my English skills and tryin got reah an independent/native level in speaking, reading and writing.
	To have a certificate in health and social care and develop the skills needed iin order to perform a position in the domain at high standards. Change my career path by having a degree and more opportunities for a better job.
	To continuously practice my knowledge through assessments and try to understand best what the lectures are teaching us. In the search of gathering as much information as possible, also looking for experiences to develop my skills such as other online courses or focus groups.
	Having thediploma and being able to put all the knowledge accumulated during the years of study into practice.
	By the beginning/end of 2025
	

	To learn how to deal with criticism and stress
	Stress Management
Openness
Responsibility
Communication skills
	Am able to listen to criticism, but I cannot use the negative feedback and turn it into positive. 
Not good with dealing with stress.
	To be able to deal with stress and solicitaions from others.
To be able to turn crisiticms into something constructive.
	In my own free time, as well as emailing lecturers before submitting the assessments in order to get the feedback needed.
	Will be successful when I will be able to apply the changes I am targeting for.
	By the end of 2022.
	Using feedback and apply it properly in my life and work.





Conclusion
In conclusion, this essay reflects upon the development that has been made by using two academic and reliable methods. First method refers to the units that have been fundamental for this module, as they have encapsuled learnings and findings that have been focusing on the social, personal and private life of the individual doing the activities, as well as on the development of the professional career. The second method is an applied way of reminding the individual on the goals and what needs to be done in order to achieve them.
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